
 
 
 
 

Fountain Valley School District 
 

BOARD OF TRUSTEES 
REGULAR MEETING 

 
A G E N D A 

 
Education Center                             June 23, 2011 
Board Room 
10055 Slater Avenue           
Fountain Valley, CA                                  
 
• CALL TO ORDER:  6:00PM  
• ROLL CALL  
• APPROVAL OF AGENDA                           M ___ 
 2nd  ___ 
 V   ___ 
• PUBLIC COMMENTS 

 
Speakers may address the Board of Trustees on Closed Session Items. Please comply with 
procedures listed on the goldenrod form “For Persons Wishing to Address the Board of 
Trustees” and give the form to the Executive Assistant.  

 

 

• CLOSED SESSION 
 
The Board of Trustees will retire into Closed Session to address the following: 

 

• Personnel Matters:  Government Code 54957 and 54957.1 
Appointment/Assignment/Promotion of employees; employee 
discipline/dismissal/release; evaluation of employee performance; 
complaints/charges against an employee; other personnel matters. 

 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and CSEA Bargaining Units 
with the Board’s designated representative, Mrs. Rosemary Eadie. 
 

 

• Property Negotiations:  Government Code 54956.8 
Real property negotiator Steve McMahon and legal counsel Andreas Chialtas will 
speak to the board about the negotiations concerning the properties at 9191 
Pioneer and 10251 Yorktown Avenue, Huntington Beach, CA. 
 

 

• PLEDGE OF ALLEGIANCE  
 
 
 
Our mission is to promote a foundation for academic excellence, mastery of basic skills, responsible citizenship, and a desire 

by students to achieve their highest potential through a partnership with home and community. 
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PUBLIC HEARING 

 
1.  PUBLIC HEARING FOR 2011-12 FINAL BUDGET  
 

A public hearing shall be held for the purpose of discussing the proposed 2011-12 
final budget prior to approval by the Board of Trustees.  Public input is welcomed. 

 

 
BOARD REPORTS AND COMMUNICATIONS 

 
Board Members make the following reports and communicate information to fellow 
Board Members and staff. 

 

 
PUBLIC COMMENTS 

 
Members of the community and staff are welcome to address the Board of Trustees on 
any item listed on the Agenda of Business or any other item of specific concern.  Speakers 
are requested to limit their presentation to four minutes unless the time is waived by a 
majority of the Board Members present. If a member of the audience requests a response 
to their comments, the Board of Trustees may ask the Superintendent/Staff to respond to 
them personally or in writing after the meeting, or direct that additional information be 
provided to the Board on a future agenda. 
 

 

***  BOARD MEMBERS WHO WISH TO DISCUSS WITH STAFF ANY ITEMS 
LISTED UNDER LEGISLATIVE SESSION SHOULD INFORM THE BOARD 
PRESIDENT AT THIS TIME. 

 

 
LEGISLATIVE SESSION 

 
2.  APPROVAL OF 2011-12 FINAL DISTRICT BUDGET M ___ 

 2nd  ___ 
 V   ___ 
The 2011-12 District budget represents the results of the Board’s direction of 
maintaining the current high quality programs in a fiscally prudent manner.  All 
required reserves are maintained, all funds will end with a positive ending balance 
and the budget meets State standards and criteria.  Pursuant to expected State 
Budget passage or within 45 days of the State Budget passing, our budget will be 
updated and revised in September and throughout the year as needed. 
 
Superintendent’s Recommendation:  It is recommended that the Board of Trustees 
approves the adoption of the 2011-12 Final Budget.  

 

 

3.  CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS  M ___ 
 2nd  ___ 

 V   ___ 
All items listed under the Consent Calendar and Routine Items of Business are 
considered by the Board of Trustees to be routine and will be enacted by the 
Board in one action.  There will be no discussion of these items prior to the time 
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the Board votes on the motion unless members of the Board, staff, or public 
request specific items to be discussed and/or removed from the Consent Calendar. 
          
Superintendent's Recommendation:  The Board of Trustees approves all items 
listed under the Consent Calendar and Routine Items of Business in one action. 
 

Routine Items of Business 
3-A.  Board Meeting Minutes from June 9th regular meeting 
3-B. Personnel Items (Employment Functions, Workshops/Conferences, and Consultants) 
3-C. Donations 
3-D. Warrants 
3-E. Purchase Order Listing 
3-F. Budget Transfers 
 

  

Consent Items  
3-G.  BOARD POLICY 3100: FUND BALANCE (SECOND READING AND 

ADOPTION) 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees adopt 
Board Policy 3100 Fund Balance. 
 

 

3-H.  BOARD POLICY 5123: PROMOTION/ACCELERATION/RETENTION 
(SECOND READING AND ADOPTION) 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees adopt 
Board Policy and Administrative Regulation 5123: 
Promotion/Acceleration/Retention. 
 

 

3-I.  RESOLUTION 2011-37: MANAGEMENT TEAM WORK YEAR AND 
SALARY REDUCTION 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approve 
and adopt Resolution #2011-37 and direct staff to implement the reduction in the 
2011-12 work year and salary for all management team members. It is further 
recommended that the Board authorize the Superintendent or his designee to sign all 
documents. 

 

 

3-J.  AGREEMENT FOR PROFESSIONAL SERVICES WITH BERGMAN & 
DACEY, INC. 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approve 
the Agreement for Professional Services with Bergman and Dacey, Inc. through June 
30, 2012 and authorize the Superintendent or designee to sign all documents. 
 

 

3-K.  LEGAL SERVICES PROVIDED BY BEST BEST & KRIEGER LLP, 
ATTORNEYS AT LAW  
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Superintendent’s Comments:  It is recommended that the Board of Trustees approve 
the Retainer Agreement for Legal Services with Best Best & Krieger LLP, Attorneys 
at Law, July 1, 2011 through June 30, 2012 and authorize the Superintendent or 
designee to sign all documents.  
 

3-L. CONSOLIDATED APPLICATION FOR FUNDING CATEGORICAL AID 
PROGRAMS (PART I) 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approves 
transmittal of the Consolidated Application Part I to the California State Department 
of Education.  
 

 

3-M. EISS GRANT FOR GISLER SCHOOL 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees accept 
the EISS grant funds for Gisler School in the amount of $50,000 for the period 
commencing July 1, 2011 and ending on June 30, 2013. 
 

 

3-N. EISS GRANT FOR TAMURA SCHOOL 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees accept 
the EISS grant funds for Tamura School in the amount of $50,000 for the period 
commencing July 1, 2011 and ending on June 30, 2013. 

 

 

3-O. ACCEPTANCE OF AGREEMENT FOR ADMINISTRATOR TRAINING 
PROGRAM 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approve 
the Administrator Training Program between the Orange County Superintendent of 
Schools and the Fountain Valley School District for the period commencing July 1, 
2011 and ending on June 30, 2012. 
 

 

3-P. MEDI-CAL ADMINISTRATIVE ACTIVITIES (MAA)  PARTICIPATION 
AGREEMENT 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approve 
the Medi-Cal Administrative Activities (MAA) Participation Agreement for the term 
of July 1, 2011 through June 30, 2012 and authorize the Superintendent or designee 
to sign all documents.  

 

 
SUPERINTENDENT’S COMMENTS/NEW ITEMS OF BUSINESS 

 
The Board President will receive any announcements concerning new items of business 
from board members or the superintendent. 

 

 
• CLOSED SESSION  
• APPROVAL TO ADJOURN  
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The next regular meeting of the Fountain Valley School District 

Board of Trustees is on Thursday, July 21, 2011 at 7:00pm.  
 
A copy of the Board Meeting agenda is posted on the District’s web site (www.fvsd.k12.ca.us).  Materials related to this agenda 
submitted to the Board of Trustees less than 72 hours prior to the meeting are available for public inspection by contacting the 
Superintendent’s Office at 10055 Slater Avenue, Fountain Valley, CA 92708 or call 714.843.3255 during normal business hours.   
 
Board meeting proceedings are tape recorded.   
 
Reasonable Accommodation for any Individual with a Disability:  Any individual with a disability who requires reasonable 
accommodation to participate in a board meeting may request assistance by contacting the Superintendent’s office: 10055 Slater 
Avenue, Fountain Valley, CA 92708 or call (714) 843-3255 or FAX (714) 841-0356. 

http://www.fvsd.k12.ca.us/


    Board Meeting:  June 23, 2011 

NOTICE OF PUBLIC HEARING 
 

FOUNTAIN VALLEY SCHOOL DISTRICT 
 

2011-2012 FOUNTAIN VALLEY SCHOOL DISTRICT BUDGET 
 

 Notice is hereby given that the Board of Trustees of the Fountain Valley School 

District, at its meeting to be held on June 23, 2011, at 7:00 p.m. in the District Board 

Room, located at 10055 Slater Avenue, Fountain Valley, California, will conduct a public 

hearing for the purpose of receiving public comment on the proposed 2011-2012 

Fountain Valley School District budget.  The public is invited to give testimony on the 

proposed budget. 

The proposed budget will be available for public inspection between Monday, 

June 20, 2011, and Thursday, June 23, 2011, 8:30 a.m. to 4:00 p.m., in the School District 

Board Room. 

 Persons desiring additional information concerning the proposed budget should 

contact Dedra Norman, Director, Fiscal Services, Fountain Valley School District, 10055 

Slater Avenue, Fountain Valley, CA  92708, telephone: (714)843-3249.  

 
 

FOUNTAIN VALLEY SCHOOL DISTRICT 
 
 
 
 

By: __________________________ 
 Dedra Norman, Director 
 Fiscal Services 
 Business Services Division 
 
 
cl 

dn685 



  Board Meeting:  June 23, 2011 

FOUNTAIN VALLEY SCHOOL DISTRICT 
 

BUSINESS SERVICES DIVISION 
DFS/10-11 - 685 

 
M E M O R A N D U M 

 
 

TO:  Steve McMahon, Assistant Superintendent, Business Services 
FROM: Dedra Norman, Director, Fiscal Services 
SUBJECT: APPROVAL OF 2011-12 FINAL DISTRICT BUDGET 
DATE:  June 03, 2011 
 
BACKGROUND 
 
The enclosed budget document represents the results of the Board’s direction of 
maintaining the current high quality programs in a fiscally prudent manner. 
 
All required reserves are maintained; all funds will end with a positive ending balance 
and the budget meets State standards and criteria. 
 
Pursuant to expected State Budget passage or within 45 days of the State Budget passing, 
our budget will be updated and revised in September and throughout the year as needed. 
 
 
RECOMMENDATION 
 
After review, it is recommended that the Board approve the 2011-12 Final Budget. 
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PLEASE NOTE: 

 

A copy of the 2011-12 Final Budget 
for the Fountain Valley School District 

is available for review at the District Office. 

 

Please contact the Superintendent’s office at 714.843.3255. 



Fountain Valley School District 
Superintendent’s Office 

 
REGULAR MEETING OF THE BOARD OF TRUSTEES 

 
10055 Slater Avenue                      June 9, 2011 
Fountain Valley, CA 92708 
 

MINUTES 
 
 
President Pro Tem Judy Edwards called the regular meeting of the 
Board of Trustees to order at 6:01pm. 
 

CALL TO ORDER 

The following board members were present:     
 
Mrs. Judy Edwards  President 
Mr. Ian Collins  President Pro Tem 
Mrs. Christine Allcorn Clerk 
Sandra Crandall  Member 
Jimmy Templin  Member 
 

ROLL CALL 

Motion:   Mr. Collins moved to approve the meeting agenda. 
 
Second:  Mr. Templin 
 
Vote:  5-0 
 

AGENDA APPROVAL  

There were no requests to address the Board prior to closed 
session. 
 

PUBLIC COMMENTS 

Mr. Edwards announced that the Board would retire into Closed 
Session.  Action was anticipated.  The following would be 
addressed: 

CLOSED SESSION 

• Personnel Matters:  Government Code 54957 and 
54957.1 
Appointment/Assignment/Promotion of employees; 
employee discipline/dismissal/release; evaluation of 
employee performance; complaints/charges against an 
employee; other personnel matters. 

 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and 
CSEA Bargaining Units with the Board’s designated 
representative, Mrs. Rosemary Eadie. 
 

 

• Property Negotiations:  Government Code 54956.8 
Real property negotiator Steve McMahon and legal counsel 
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Andreas Chialtas will speak to the board about the 
negotiations concerning the properties at 9191 Pioneer and 
10251 Yorktown Avenue, Huntington Beach, CA. 
 

The public portion of the meeting resumed at 7:05pm. 
 

 

Dr. Ecker led the Pledge of Allegiance. PLEDGE OF 
ALLEGIANCE 

Mrs. Edwards made the following Closed Session 
announcements: 
In closed the Board of Trustees took action to approve the release 
from Temporary Certificated employment, effective June 17, 2011 
for employees ID# 2829 and ID#3009. 
 
In closed session, the Board of Trustees took action to ratify the 
following appointments: 
 
Abby Bickford to the position of Director Support Services 
Jennifer Perkins to the position of principal at Fulton Middle 
School 
Joyce Buehler to the position of principal at Gisler School 
Chris Christensen to the position of principal at Courreges 
School 
Patrick Ham to the position of principal at Cox School 
Erik Miller to the position of principal at Oka School 
 
Mrs. Edwards announced that the Board would take a 5 minute 
recess to allow everyone to congratulate these educators on their 
new roles. 
The meeting resumed at 7:18pm. 

CLOSED SESSION 
ANNOUNCEMENT 

 
SPECIAL PRESENTATIONS 
 
The Community Advisory Committee created an award this year 
to recognize individuals who have encouraged others, or who 
have received the benefits of caring individuals in a very special 
way.  The “Excellence in Special Education Award” honored 
approximately 28 individuals (Special Education Teachers and 
General Education Teachers, Instructional Aides, Bus Drivers, 
and a Student) this evening for their contributions to our Special 
Education students and program this year.  Cathie Abdel and Lisa 
Moloney were present to honor these individuals who were 
nominated by teachers, parents and staff members. 
 

EXCELLENCE IN 
SPECIAL EDUCATION: 
RECOGNITION OF 
SPECIAL EDUCATION 
PERSONNEL BY THE 
COMMUNITY 
ADVISORY COMMITTEE 

The Fountain Valley Educational Foundation awarded over 
$14,000 in teacher grants for various instructional materials.  The 
grants were presented to 32 teacher recipients this evening by 

PRESENTATION OF 
2011-12 EDUCATIONAL 
FOUNDATION TEACHER 
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Foundation President Carla Neeld, Executive Director Joanne 
Lew and members of the Foundation Executive Board. 
 

GRANTS 

In June 2011, the District is losing three exceptional managers to 
retirement.  These three outstanding educators were presented to 
the Board of Trustees and recognized for their over 96 years of 
combined service to the children and staff of the Fountain Valley 
School District.  President Judy Edwards thanked each for their 
service to the children of the District and their dedication to 
teaching and learning.  

RECOGNITION OF 
RETIRING 
ADMINISTRATORS 
DEPUTY 
SUPERINTENDENT 
ROSEMARY EADIE, 
DIRECTOR 
TECHNOLOGY/INSTRUC
TION PAT MINNESANG 
AND COORDINATOR 
SCIENCE WORKS SUSIE 
CRANDALL 

 
PUBLIC HEARING 
 
A public hearing was held for the purpose of discussing the 
district exercising its transfer authority regarding Tier III 
Program funds.  There were no request to address the board 
and the hearing was closed. 

TIER III CATEGORICAL 
FLEXIBILITY 
TRANSFERS PUBLIC 
HEARING 

 
STAFF REPORTS AND NOTICES 
 
Assistant Superintendent, Business Steve McMahon 
provided an update for the Board of Trustees on the State 
Budget and its effect on the Fountain Valley School 
District.  He noted that trends in the State economy are 
showing that State revenue is increasing while consumers 
are saving more with their confidence improving to “warily 
optimistic”.  He noted major improvement in projected 
statewide income and expenses although the median home 
price is down from this same time last year and single 
family home sales in March are down compared to last 
year as well.  He noted that unemployment is at about 9%, 
although has been decreasing over the last three months.  
The State’s revenues look as if they will exceed its 
expenses both this year and next and the legislature is 
dealing with the $25 billion shortfall, finally.  The 
proposed State budget does provide flat funding, no COLA 
and increases the deficit factor from 17.963% to 19.754%.  
Categorical flexibility, CSR flexibility and a shorter school 
year are allowed for two additional years.  Currently, 
deferrals may be increased if temporary taxes are not 
continued.  Whether they will be continued is currently 

BUDGET UPDATE (ORAL 
AND WRITTEN) 
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unknown and will have to wait until the Legislature votes 
on the State budget, planned for early next week.  The 
District budget will be brought to the Board for approval 
on June 23rd. 
 
BOARD REPORTS AND COMMUNICATIONS 
 
Mr. Templin enjoyed the final ACE meeting for the year as 
well as participated on the committee for the Fountain 
Valley Triathlon, held over Memorial Day weekend.  He 
noted that he has been keeping up on the school closure 
committee and their progress and has received numerous 
emails on the topic.  He noted that it is a difficult situation 
and he appreciates the emails being sent.  
 

BOARD REPORTS AND 
COMMUNICATIONS 

Mrs. Allcorn enjoyed the Rotary Teacher Recognition 
breakfast as well as the FVEA/District Retirement 
luncheon.  She noted that both events were wonderful.  She 
also enjoyed the performance of our middle school singers 
at Disneyland and their performance with the Baron choir.  
She attended the district track meet at Fulton as well as the 
5th Grade Personal Growth presentation.  She noted that the 
presentation had a great turn out and was well done by 
Nurses Anne Roby and Leslie Dootson.  She also 
commended the Fulton parking safety committee for the 
amazing job they did controlling traffic at the site.   
 

 

Mr. Collins also enjoyed the FVEA/District Retirement 
luncheon, noting that it is bittersweet to see such wonderful 
educators with 387 some years of service go but that he 
does wish them well.  He also enjoyed the Gisler carnival 
and Mrs. Eadie retirement, noting that he will miss her a 
lot.  And he enjoyed Summerfest this past weekend, noting 
what a wonderful community event this was with so many 
groups involved.  He also noted that the Personal Growth 
presentation packet was very well done and commended 
Mrs. Roby on her efforts. 
 

 

Mrs. Crandall congratulated the principals on their new 
assignments and wished them great success in their new 
roles.  She was pleased to see the CAC recognition this 
evening, noting that excellent care comes from a select 
group.  She also noted her appreciation for the Foundation 
and commended their fundraising efforts.  She noted that 
many teachers cut their teeth on Foundation grants and 
from these gain the confidence to write other grants, all 
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making a great impact on the class and our students.  She 
congratulated Mrs. Eadie, Mrs. Crandall and Mrs. 
Minnesang on their retirements noting that they will be 
missed.  She enjoyed the Mayor’s Breakfast as well as 
participated on the Summerfest volunteer committee and 
noted the great number of PT units raising money there this 
last weekend.  She also enjoyed the FVEA/District 
Retirement luncheon as well as the Classified Employee 
Recognition Night and the Rotary Teacher Recognition.  
She enjoyed the Courreges Kindergarten performance as 
well as putting on three Parent Volunteer Academy 
trainings.  She attended the FVEF meeting and dinner 
where the new Executive Board was installed and she also 
participated in the FV Educational Committee meeting 
where a database of speakers for teacher use is being 
developed.  She attended a Parent Volunteer Academy 
meeting where the next training was scheduled for 
September 7th and she enjoyed the OCSBA special meeting 
at the OCDE with a presentation by Ron Bennett.   
 
Mrs. Edwards enjoyed many of the same events in addition 
to the CSBA Delegate Assembly in Sacramento. 

 

 
PUBLIC COMMENTS 
 
Prior to public comments, Mrs. Edwards noted that for those 
wanting make comments on school closures, the board does take 
this very seriously.  None of it has been taken lightly and each 
member of the board cares for the well being of each student in 
the district.  She reminded the audience that this is the opportunity 
for the board to hear the public although not to respond, as that 
would be done after the meeting.  
 
There were two requests to address the board.  The CSEA 
Chapter #358 president addressed the board regarding district 
employee salaries.  A Moiola parent addressed the board 
regarding school closure.   

PUBLIC COMMENTS 

 
LEGISLATIVE SESSION 
 
Motion: Mrs. Allcorn moved to approve the Public 

Disclosure of Collective Bargaining Agreement. 
 
Second: Mr. Templin 
 
Vote: 5-0 

PUBLIC DISCLOSURE 
OF COLLECTIVE 
BARGAINING 
AGREEMENT 
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Motion: Mr. Collins moved to approve Ratification of the 

Temporary Agreement between CSEA Chapter 
#358 and the Fountain Valley School District. 

 
Second: Mrs. Crandall 
 
Mrs. Crandall noted her appreciation for CSEA and their 
ratification of the agreement and their willingness to accept the 
current circumstances and being so accommodating.  Mrs. 
Edwards noted that all of the board appreciates this.  
 
Vote: 5-0 
 

RATIFICATION OF 
TEMPORARY 
AGREEMENT 
BETWEEN CSEA 
CHAPTER #358 AND 
FOUNTAIN VALLEY 
SCHOOL DISTRICT 

Motion: Mrs. Allcorn moved to approve the Declaration of 
Need. 

 
Second: Mr. Collins 
 
Vote:  5-0 
 

DECLARATION OF 
NEED 

Motion:  Mrs. Crandall moved to adopt Resolution 2011-36: 
Reserving the Right to Negotiate a Reduction in 
Salaries 

 
Second: Mr. Templin 
 
Mrs. Crandall noted her hope that based on the report from Mr. 
McMahon this evening that the District will not have to act on 
this.  
 
Vote:  5-0 
 

RESOLUTION 2011-
36: RESERVING THE 
RIGHT TO 
NEGOTIATE A  
REDUCTION IN 
SALARIES 

Motion:  Mrs. Crandall moved to approve Board Policy 
3100: Fund Balance for first reading. 

 
Second: Mrs. Allcorn 
 
Mr. McMahon explained that these funds stay in the general fund 
but that they must now be earmarked a different way.  This is the 
same fund but now with new terminology.  Mrs. Crandall noted 
her understanding that this is not just in our district but across the 
state.  
 
Vote:   5-0 
 

BOARD POLICY 3100: 
FUND BALANCE 
(FIRST READING)   

MIN060911  
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Motion: Mr. Collins moved to approve the Notice of Layoff 
for Classified Positions. 

 
Second: Mrs. Allcorn 
 
Mrs. Allcorn noted that this is a difficult cut.  Mrs. Edwards 
agreed noting her hope that soon there will be more money.  
 
Vote: 5-0 
 

NOTICE OF LAYOFF 
FOR CLASSIFIED 
POSITIONS 

Motion: Mrs. Crandall moved to approve Board Policy 
5123: Promotion/Acceleration/Retention for first 
reading. 

 
Second: Mr. Collins 
 
Mrs. Crandall noted her liking of how the policy was done and 
the alignment with DIEBELS.  She noted that extraneous wording 
was pulled out to make the policy more consistent and that it is 
very well done.  
 
Vote: 5-0 
 

BOARD POLICY 5123: 
PROMOTION/ 
ACCELERATION/ 
RETENTION (FIRST 
READING) 

Mrs. Edwards moved that item 13N: Approve Agreement with 
Mercedes-Benz Financial Services, LLC be pulled for separate 
vote. 
 
Motion: Mrs. Allcorn moved to approve the Consent 

Calendar/Routine Items of Business with the 
exception of item 13N. 

 
Second: Mr. Templin 
 
Vote:  5-0 
 
Motion: Mr. Templin moved to postpone item 13N: 

Approve Agreement with Mercedes-Benz 
Financial Services, LLC. until the June 23rd Board 
Meeting. 

 
Second: Mr. Collins  
 
Vote: 5-0 
 
The Consent Calendar included: 

• Board Meeting Minutes from May 5th regular meeting 

CONSENT 
CALENDAR/ 
ROUTINE ITEMS OF 
BUSINESS 
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• Personnel Items 
• Donations 
• Warrants 
• Purchase Order Listing 
• Budget Transfers 
• Approval of Document Tracking Services as SARC 

Consultant 
• Approval of CSM, Inc. as E-Rate Consultant 
• Approval of Acceptance of Memorandum Of 

Understanding with Fullerton School District and Laguna 
Beach Unified School District for Refurbishing Science 
Kits for 2011-12 

• Approval of Rejection of Claim 449733 
• Adoption of Resolution 2011-34: Closure of Special 

Reserve Fund (17) 
• Adoption of Resolution 2011-35: Tier III Categorical 

Program Flexibility Transfers 
• Approval of Student Accident Insurance 
• Non-Public Agency Contracts 

Non-Public School/Agency 100% Contract Cost Effective Dates     
Cornerstone Therapies $1000 7/1/11 to 6/30/12 
Cornerstone Therapies $300 7/1/11 to 6/30/12 
Cornerstone Therapies $2550 7/1/11 to 6/30/12 
Cornerstone Therapies $1700 7/1/11 to 6/30/12 
Cornerstone Therapies $3500 7/1/11 to 6/30/12 
Cornerstone Therapies $1000 7/1/11 to 6/30/12 
Cornerstone Therapies $5500 7/1/11 to 6/30/12 
Cornerstone Therapies $500 7/1/11 to 6/30/12 
Cornerstone Therapies $7000 7/1/11 to 6/30/12 
Cornerstone Therapies $3600 7/1/11 to 6/30/12 
Cornerstone Therapies $700 7/1/11 to 6/30/12 
Cornerstone Therapies $3700 7/1/11 to 6/30/12 
Cornerstone Therapies $3000 7/1/11 to 6/30/12 
Speech & Lang. Patho. Serv. $9020 7/1/11 to 6/30/12 
SKY Pediatric Therapy $8100 7/1/11 to 6/30/12 
Cornerstone Therapies $5550 7/1/11 to 6/30/12 
Lindamood-Bell Learning Proc. $10,146 7/1/11 to 9/1/11

 
NEW ITEMS OF BUSINESS  
 
Mrs. Allcorn Noted that she will not be at the June 23rd 

meeting as she will be in Washington, D.C. 
with a group of our Fulton students. 
 

 

Mrs. Crandall Expressed her interest in seeing the Board 
recognize the members of the Foundation’s 
Executive Board prior to the transition of the 
new officers.  The Board agreed that this would 
be scheduled for a future meeting.  
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Dr. Ecker Thanked Mrs. Neeld and Mrs. Lew for their 
presentation this evening and commended the 
Foundation on the many hours put in to raise 
this money for the teachers.  He noted that they 
often don’t get enough credit for all that they do 
for the performing arts and science in our 
schools.   
 

 

Dr. Ecker Noted Mr. McCombs attendance this evening 
and how wonderful it is to see him back.  
 

 

Dr. Ecker Welcomed Ms. Silavs to another meeting and 
thanked her for giving up her time to attend 
tonight.  
 

 

Dr. Ecker Thanked Mr. Headland-Wauson and Mr. 
Eldridge for their leadership of our bargaining 
units.  He noted that over these years of crisis 
they have both worked closely with the District 
and it has been a pleasure to have people that 
have been willing to work with the District.  He 
noted his appreciation for their leadership and 
that of their executive boards.  
 

 

Dr. Ecker Congratulated those educators on their new 
positions announced tonight.  He noted that it is 
wonderful to welcome them here.  
 

 

Dr. Ecker Congratulated Mrs. Crandall on the wonderful 
job she did with ScienceWorks and wished her 
a wonderful retirement.  He thanked her for all 
of her contributions to the district throughout 
her career here.  
 

 

Dr. Ecker Noted that Mrs. Eadie will be greatly missed 
and for him personally, he will miss their 
collaborative friendship.  He wished her a 
wonderful retirement. 
 

 

Dr. Ecker Noted his appreciation for Mrs. Edwards’ 
comments regarding the sensitivity of the 
school closure and boundary study and noted 
the Monday evening Town Hall meeting at 
Moiola School.  He welcomed discussions of 
concerns and noted that management will do 
what they can to shed light on why the Board 
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has opted to adopt a study on district efficiency.  
He noted that closing a school is very difficult 
and he welcomed those with comments to share 
them.  He noted his appreciation of Mrs. 
Smith’s comments this evening and 
commended Mr. McMahon for his facilitation 
and organization of the committee noting that it 
is not an easy task.  

 
ADJOURNMENT  
 
Motion:  Mr. Collins moved to adjourn the meeting at 

8:55pm.  
 
Second:  Mrs. Allcorn 
 
Vote:   Unanimously approved 

 

 
/rh 



 

FOUNTAIN VALLEY SCHOOL DISTRICT 
PER SONNEL ITEM S FOR APPROVAL 

June 23,  2011 

    

1.0 EMPLOYMENT FUNCTIONS: 

1.1 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE FOLLOWING EXTENDED SCHOOL YEAR PROGRAM 
CERTIFICATED EMPLOYEES AT NEWLAND SCHOOL FROM 06/27/11 – 07/22/11 

EMPLOYEE                 ASSIGNMENT                  SALARY      

1.1.1 Ferri, Laurie        Psychologist                  PSY/A/F 

1.1.2 Carter, Robin   Speech/Language     III/05 – III/06   

1.1.3 Woo, Candise   Speech/Language (9 days, 6/27-7/08)  III/07 – III/08 

1.1.4 Skruch, Debbie   Speech/Language (10 days, 7/11-7/22  III/17 – III/18 

1.1.5 Summerhays, Jill   Adapted P.E.     III/11 – III/12 

1.1.6 Farnum, Debra   School Nurse     III/12 

1.1.7 White, Melissa   Preschool/Autism     III/03 – III/04 

1.1.8 Hunt, Ashley   PRE/K (9 days, 6/27-7/08)    II/04 – II/05 

1.1.9 Couvertier, Michelle  PRE/K (10 days, 7/11-7/22   III/08 – III/09 

1.1.10 Liccardo, Dana   1st -2nd Grades     III/14 – III/15 

1.1.11 Epling , Lara   1st -2nd Grades     III/12 

1.1.12 Dennis, Danielle   3rd – 5th Grades (9 days, 6/27-7/08)   II/08 – II/09 

1.1.13 McKeown, Jinny   3rd – 5th Grades (10 days, 7/11-7/22)  III/24 

1.1.14 Parra, Gayle   5th – 7th Grades (Moderate/Severe)   II/15 

1.1.15 Ploski, Matt   5th – 7th Grades (Math)    III/05 – III/06 

1.1.16 Periolat, Angela   5th – 7th Grade (Language/Reading)   II/05 – II/06  

1.2   DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE NEW JOB DESCRIPTION THE FOR PROGRAM SPECIALIST 
(attachment A)  

1.3 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE EMPLOYMENT CONTRACT FOR NEW ASSISTANT 
SUPERINTENDENT, CURRICULUM and INSTRUCTION, ANNE SILAVS, EFFECTIVE JULY 1, 2011 

1.4 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE PROMOTIONS and TRANFERS OF THE FOLLOWING 
CERTIFICATED MANAGERS:  

EMPLOYEE               ASSIGNMENT                LOCATION          EFFECTIVE 

1.1.1 Abdel, Cathie      Executive Director, Personnel  District Office  July 1, 2011 
1.1.2 Hoefer, Julianne  Director, Assessment &  District Office  July 1, 2011 

Accountability 
 1.1.3 Bickford, Abby  Director, Support Services  District Office  July 1, 2011 
 1.1.4 Perkins, Jennifer  Principal   Fulton Middle School August 3, 2011 

1.1.5 Ham, Patrick  Principal   Cox School  August 3, 2011 
1.1.6 Miller, Erick  Principal   Oka School  August 3, 2011 
1.1.7 Buehler, Joyce  Principal   Gisler School  August 3, 2011 
1.1.8 Christensen, Chris Principal   Courreges School  August 3, 2011 
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2.0  EMPLOYMENT FUNCTIONS: 

2.1 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE REEMPLOYMENT OF CLASSIFIED EMPLOYEE  
INOCENTE MACARIO, CUSTODIAN AT PLAVAN/NEWLAND SCHOOLS, EFFECTIVE 5/19/2011. 

2.2 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE FOLLOWING LIMITED TERM EXTENDED SCHOOL 
YEAR PROGRAM CLASSIFIED EMPLOYEES AT NEWLAND SCHOOL,  FROM 6/27/11 – 7/22/11:  

                           EMPLOYEE                     ASSIGNMENT                   EMPLOYEE ASSIGNMENT  

2.2.1 Kaufman, Kitty School Admin. Asst. 2.2.21 DiCorpo, Louise I.A. DTT 

2.2.2 Mandzik, Susan I.A. Special Ed. 2.2.22 Skaar, Betsy I.A. DTT 

2.2.3 Wagoner, Cynthia I.A. Special Ed. 2.2.23 Musacchio, 
Kathleen 

I.A. DTT 

2.2.4 McWhorter, Robin I.A. SH/PH 2.2.24 Cowper, Katie I.A. DTT 

2.2.5 Pires, Mary I.A. SH/PH 2.2.25 Talley, Jeremy I.A. DTT 

2.2.6 Lloyd, Vicki I.A. SH/PH 2.2.26 Curoso, Sheree I.A. DTT 

2.2.7 Agbulos, Dayna I.A. SH/PH 2.2.27 Segura, Jetzabel I.A. DTT 

2.2.8 Kaplan, Rochelle I.A. SH/PH 2.2.28 Nielsen, Candace I.A. DTT 

2.2.9 Garrison, Rachel I.A. SH/PH 2.2.29 Plemons, Lori I.A. DTT 

2.2.10 White, Sandra I.A. SH/PH 2.2.30 Walker, Sherri I.A. DTT 

2.2.11 Kreger, Teresa I.A. SH/PH 2.2.31 Daniels, Spencer I.A. DTT 

2.2.12 Lammers, Amy I.A. SH/PH 2.2.32 Gonzalez, Gus I.A. DTT 

2.2.13 Clouthier, David I.A. SH/PH 2.2.33 Alt-Munsell, 
Kathleen 

I.A. DTT 

2.2.14 Cowper, David I.A. SH/PH 2.2.34 Cardenalli, Kelly I.A. DTT 

2.2.15 Marsey, Roberta I.A. SH/PH 2.2.35 Valdez, Taylor I.A. DTT 

2.2.16 Garcia, Debbie Lead DTT 2.2.36 Perkins, Robin I.A. DTT 

2.2.17 Aguinaga, Bonnie Lead DTT 2.2.37 Gonzalez, Danielle I.A. DTT 

2.2.18 Birch, Beth I.A. DTT 2.2.38 Reither, Marie  I.A. DTT    

2.2.19 Tsunawaki, Julie SLPA 2.2.39 Torres-Carpenter, 
Bonnie 

SLPA 

2.2.20 Ramirez, Claudia FSW 2.2.40 York, James Custodian 

2.3 DEPUTY SUPERINTENDENT REQUEST APPROVAL OF THE FOLLOWING LIMITED TERM AUGUST 
MAINTENANCE PROGRAM CLASSIFIED EMPLOYEES AT NEWLAND SCHOOL FROM 8/1/11 – 8/18/11 AS 
INSTRUCTIONAL ASSISTANTS - DTT: 

                          EMPLOYEE                                     EMPLOYEE  

2.3.1 Hyde, Timothy 2.3.6 Skaar, Betsy 

2.3.2 Campo, Michael 2.3.7 Musacchio, Kathleen 

2.3.3 Tinawin, Josephine 2.3.8 White, Sandra 

2.3.4 DiCorpo, Louise 2.3.9 Cardenalli, Kelly 

2.3.5 Gonzalez, Danielle 2.3.10 Reither, Marie 
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2.4 DEPUTY SUPERINTENDENT REQUEST APPROVAL OF THE FOLLOWING 2011 SUMMER CAMP CLASSIFIED  
EMPLOYEES TO WORK AS RECREATION LEADERS:  

                  EMPLOYEE                     LOCATION           TERM    

2.4.1 Arrelano, Darlean Courreges 6/20 – 8/19 

2.4.2 Wagoner, Sara Courreges 6/20 – 8/19 

2.4.3 Bradford, Sharon Courreges 6/20 – 8/19 

2.4.4 Bowers, Maria Courreges 6/20 – 8/19 

2.4.5 Covington, Tiffany Courreges 6/20 – 8/19 

2.4.6 Hopkins, Debbie Courreges 6/20 – 8/19 

2.4.7 Sanchez, Carissa Courreges 6/20 – 8/19 

2.4.8 Loustanau, Lori Courreges 6/20 – 8/19 

2.4.9 Espinoza, Julie Courreges 6/20 – 8/19 

2.4.10 Grabarkewitz, Joy Courreges 6/20 – 8/19 

2.4.11 Godshall, Beverly Courreges 6/20 – 8/19 

2.4.12 Banagas, Julie Courreges 6/20 – 8/19 

2.4.13 Folger, Harmony Courreges 6/20 – 8/19 

2.4.14 Tran, Quynh Courreges 6/20 – 8/19 

2.4.15 Reagan, Nichole Courreges 6/20 – 8/19 

2.4.16 Burns, Kira Cox 6/20 – 8/19 

2.4.17 Cheek, Carol Cox 6/20 – 8/19 

2.4.18 Calvert, Cathy Cox 6/20 – 8/19 

2.4.19 Locken, Kathy Cox 6/20 – 8/19  

2.4.20 Rivera, Karen Cox 6/20 – 8/19 

2.4.21 Larios, Vanessa Cox 6/20 – 8/19   

2.4.22 Kiesel, Jan Cox 6/20 – 819 

2.4.23 Russo, Donna Cox 6/20 – 8/19 

2.4.24 Morris, Joan Cox 6/20 – 8/19 

2.4.25 Gustafson, Carla Cox 6/20  - 8/19 

2.4.26 Lamm, Carolyn Cox 6/20 – 8/19 

2.4.27 Baker, Miranda Cox 6/20 – 8/19 

2.5     DEPUTY SUPERINTENDANT REQUEST APPROVAL OF THE HIRE OF THE FOLLOWING CLASSIFIED EMPLOYEES 
AS RECREATION COORDINATORS: 

  EMPLOYEE LOCATION START 
        2.5.1 Williams, June Cox 6/18/11  
        2.5.2 Ramirez, Connie Courreges 6/18/11  

2.6 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF RETIREMENT OF THE FOLLOWING CLASSIFIED 
EMPLOYEE, FRANCIS FUJII, IA SH/PH AT PLAVAN SCHOOL, EFFECTIVE 6/16/2011. 

 
2.7 DEPUTY SUPERINTENDENT REQUESTS APPROVAL OF THE FOLLOWING CLASSIFIED LEAVE OF ABSENCE: 

             EMPLOYEE           ASSIGNMENT              LOCATION         REASON     EFFECTIVE     

2.7.1    Ellen Haskin            ESP Instructor Courreges Maternity 5/23/2011 
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FOUNTAIN VALLEY SCHOOL DISTRICT   “A” 

CERTIFICATED MANAGEMENT 

JOB DESCRIPTION 

PROGRAM SPECIALIST 
 

JOB DESCRIPTION 

Under the direction of the Director of Support Services, the Program Specialist plans, coordinates and 
directs activities regarding Special Education students; insures the implementation of the Individuals with 
Disabilities Act; may supervise and evaluate School Psychologists. 

The Program Specialist provides consultation, coaching, one to one and group presentations, classroom 
support, and instructional and behavior strategies for general education teachers, special education teachers, 
administrators, Para educators and parents. The Program Specialist provides leadership to district staff in 
providing “best practice” in academic and behavioral supports and interventions for students with ASD, 
Emotional Disturbance, and other disabilities ranging from preschool through eighth grade. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

• Provide leadership and coordination to the District’s Special Education Program preschool 
through 8th grade. 

• Provide training and consultation services for teachers, Para educators, administrators and families 
regarding appropriate academic and behavioral interventions, curriculum, and “best practice” 
teaching methodology for students with ASD, Emotional Disturbance, and other disabilities. 

• Provide assistance to the special education teaching staff in planning, organizing and coordinating 
staff functions, materials and equipment purchase and use. 

• Provide specialized training and consultation in the adaption of curriculum and delivery of 
services to meet the academic, social and language needs of students served in special education 
and general education settings. 

• Provide training in the development of Positive Behavioral Support Plans and appropriate use of 
behavioral interventions. Monitor behavioral needs of students and assist IEP teams in conduction 
Functional Analysis Assessments and developing Positive Behavioral Support/Intervention Plans 
for students. 

• Coordinates the placement process of students recommended for special day classes. 
• Assist as Chairperson (administrative designee) or member of an IEP Team, as appropriate, and 

serve as a resource for IEP teams. 
• Develop program plans, supervise and support the implementation of instructional methodology 

and Applied Behavior Analysis for students with ASD (e.g. Discrete Trial Training, TEACCH, 
PECS and Verbal Behavior Approach) 

• Develop data collection systems, monitor data collection and provide programmatic 
recommendations based upon results. 

• Provides direct services to individuals with exceptional needs on a consultant basis. 
• Assists in the selection of new special education staff and placement of special education 

personnel. 
• Monitors special education procedures in compliance with the WOCCSE Plan, state and federal 

laws and District expectations. 
• Participates in appropriate committees at the District and SELPA levels. 
• May provide general supervision and evaluation of School Psychologists. 
• Attend and participate in professional trainings to maintain a high level of skill and knowledge of 

best practices and methodology. 
• Enhances positive communication between parents and District. 
• Perform other related duties as assigned. 



QUALIFICATIONS GUIDE 

Knowledge of: 

• California Education Code, IDEA, relevant case law and parent rights related to special education. 
• California Content Standards, development of standards-based IEP goals and K-8 curriculum. 
• Principles and practices of special education program development and implementation. 
• Characteristics and needs of special education students with emphasis on pre-school students, 

autism and emotional disturbance. 
• Curriculum adaptation methodology to support the academic progress of students with significant 

disabilities who are placed in general education and/or special education classrooms. 
• Development of appropriate behavioral support plans and interventions for students with ASD, 

Emotional Disturbance, and other disabilities. 
• Data gathering methodology 
• Team building and collaborative group process techniques. 
• Basic First Aid 
• Correct English usage, grammar, spelling, punctuation and vocabulary. 

Ability to: 

• Effectively collaborate and communicate with administrators and staff to insure appropriate 
instructional programs and behavioral supports are in place for special education students. 

• Facilitate IEP and other meetings in a professional manner, supporting staff and parents. 
• Train general education teachers, special education teachers, paraprofessionals and administrators 

in appropriate methods to educate students with ASD, Emotional Disturbance, and other 
disabilities. 

• Consult with multidisciplinary teams regarding assessments, developing appropriate IEP goals, 
planning appropriate academic and behavioral supports and interventions and gathering data 
regarding student progress. 

• Organize and time management skills to meet the demands of the job. 

Education, Certification and other requirements: 

• Masters degree from an accredited college or university 
• California Teaching Credential with Special Education authorization in Moderate/Severe 

Disabilities or Mild/Moderate Disabilities with Autism Certification, or California Pupil Personnel 
Credential with School Psychologist authorization. 

• California Administrative Services Credential 
• Valid California Driver’s License and has available private transportation. 
• A minimum of five (5) years experience working with special education students. 
• Desirable: Board Certified Behavior Analyst 
• Desirable: Pro ACT training 
• Desirable: Special Education classroom teaching experience. 

PHYSICAL DEMANDS AND WORKING CONDITIONS 

This position classification performs work in a variety of settings including classroom environment, office 
environment, outside and community locations and include frequent interruptions. It may require lifting up 
to thirty (30) pounds, pushing and/or pulling of objects and walking and standing for extended periods. 

Positions in this class require mobility to stand, stoop, reach and bend and dexterity of hands to grasp and 
manipulate small objects. This position requires accurate perceiving of sound, near and far vision, depth 
perception, handling and working with educational materials and objects, business related equipment and 
providing oral information. The noise level in this work environment is usually moderate to loud at an 
acceptable level. 

Reasonable accommodations may be made to enable a person with a disability to perform the essential 
duties of the job. 

Board Approved: _____________________ 





FOUNTAIN VALLEY SCHOOL DISTRICT 
PERSONNEL ITEMS FOR APPROVAL 

                                                                                                              
June 23, 2011 

  
INSTRUCTION 

 
3.0  APPROVAL OF ADDITIONAL DUTY REQUEST(S) 
 

NAME                     ASSIGNMENT    SALARY  BUDGET DATE  
 
 3.1 MASTROPAOLO, Julie         Science Works Coordinator $4,000.00 stipend     01-018-9275-1115 2011-2012 
  (C & I)    school year 
 
 
 3.2    BLAIN, Sheila         Work on/with ARRA funds. Regular daily rate,     01-506-9860-2413 Summer 2011 
  (Support Services)         Close 10/11 school year and not to exceed 15 days Duty/TBD 
           assist new Director for 11/12 
           school year opening. 
 
 3.3 DOOTSON, Leslie        To close out the 2010-2011 Regular daily rate,     01-273-9961-1259 2010-11 
  FARNUM, Debra        school year and year-end reports      not to exceed 5 days school year 
  (Support Services)         each       
  
   
   

 
 

 









































FOUNTAIN VALLEY SCHOOL DISTRICT 
 
 

TO:   STEVE McMAHON    
 
FROM:  DEDRA NORMAN 
 
SUBJECT:  WARRANT LISTING   BOARD MEETING – JUNE 23, 2011 
 
   DATES    6/1/11 – 6/14/11 
    
   WARRANT NUMBERS             54158 - 55329 
 
          
01   GENERAL            $           168,270.07 
 
 
12   CHILD DEVELOPMENT      $              8,780.21 
 
 
13   CAFETERIA                              $            57,031.88 
 
 
14 DEFERRED MAINTENANCE      $                  0 
 
 
25  CAPITAL FACILITIES       $                  0 
 
 
35  SCHOOL FACILITIES       $                  0 
 
 
40   SPECIAL RESERVE      $                   0 
 
 
68  WORKERS COMPENSATION     $               1,151.29 
 
 
69  INSURANCE       $           135,955.03        
 
 
     TOTAL                       $              371,188.48 
 
 
        
 



 
                                  
 
 
 
 
 
       
      
 



ACCOUNT
PSEUDO / OBJECT DESCRIPTION

06/14/2011TO06/02/2011FROM
06/23/2011

NUMBERNUMBER VENDOR AMOUNT
CHANGE

BOARD OF TRUSTEES

POPO

PURCHASE ORDER DETAIL REPORT - CHANGE ORDERS

FOUNTAIN VALLEY SD

TOTAL

SOUTHWEST SCHOOL AND OFFICE SU +108.75 015103760 4310 Special Ed. - Oka SDC / Instructional Supplies271.88E20R0125

APPLE COMPUTER ORDER -70.06 015069860 4410 ARRA SpEd Local Asst-Admin / Fixed Assets3,493.74E20R1168

38.69Fund 01 Total:
0.00Fund 10 Total:

38.69Total Amount of Change Orders:

06/15/2011Current Date:User ID: Page No.: 1MXABDA

Current Time:Report ID: PO011 <Rev. 070303> 09:20:07



ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
NUMBERAMOUNTTOTALVENDOR

FROM 06/02/2011 TO 06/14/2011BOARD OF TRUSTEES MEETING 06/23/2011

FOUNTAIN VALLEY SD
PURCHASE ORDER DETAIL REPORT

POPO
NUMBER

Maintenance / Repair & Upkeep of Equipment012869390 4347MCMASTER CARR SUPPLY CO 589.35E20M4353 589.35

Maintenance / Waste Disposal012869390 5540VIKING ENVIRONMENTAL SOLUTIONS 1,612.80E20M4355 1,612.80

Superintendent / Office Supplies012719165 4325OFFICE DEPOT 277.90E20R1443 277.90

ARRA SpEd Local Asst-Admin / Travel, Conference,015069860 5210ORANGE COUNTY DEPARTMENT OF ED 45.00E20R1444 45.00

ARRA SpEd Local Asst-Admin / Travel, Conference,015069860 5210ORANGE COUNTY DEPARTMENT OF ED 1,440.00E20R1445 1,440.00

ESP-Summer Camp Instructional / Instructional Supplies120016398 4310SMART & FINAL 1,631.25E20R1447 1,631.25

Cafeteria Fund / Travel, Conference, Workshop133207380 5210LUNCHBYTE SYSTEMS INC. 105.00E20R1448 105.00

Fiscal Services / Office Supplies012849380 4325ARIEL SUPPLY COMPUTER & BUSINE 918.73E20R1449 918.73

4,883.78Fund 01 Total:
0.00Fund 10 Total:

1,631.25Fund 12 Total:
105.00Fund 13 Total:

6,620.03Total Amount of Purchase Orders:



FOUNTAIN VALLEY SCHOOL DISTRICT 
BUSINESS SERVICES 

D/FS-10/11-689 
 

    Board Meeting on June 23, 2011 
 

M E M O R A N D U M  
 
To:  Stephen McMahon - Assistant Superintendent, Business Administration 
From:  Dedra Norman - Director, Fiscal Services 
Subject:  Budget Transfers and Resolutions 
Date:  June 15, 2011 
 
 
Background 
 
10/11-074 This Appropriation Transfer reallocates funds within the General Fund-Fund 01 for 

restricted and unrestricted programs. 
10/11-075 This Appropriation Transfer reallocates funds within Cafeteria Fund-Fund 13. 
10/11-076 This Resolution reallocates funds within the General Fund-Fund 01 for restricted and 

unrestricted programs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   



2011 76

It has been resolved to make the budget adjustments as listed below per Education Code 42600.

Fund:  0101 GENERAL FUND

FROM TOObject Description

FOUNTAIN VALLEY SD
Adjustment of Funds

Reference #:

9,029.00TEACHERS' SALARIES1100
450.00INSTRUCTIONAL AIDES' SALARIES2100

STRS-CERTIFICATED POSITIONS 511.003101
PERS-CLASSIFIED 41.003202
MEDICARE-CERTIFICATED 125.003313
MEDICARE-CLASSIFIED 6.003314
ARP-CERTIFICATED 6.003353
OASDI-CLASSIFIED 23.003356
SUI-CERTIFICATED 64.003501
SUI-CLASSIFIED 2.003502
WORKERS'COMP-CERTIFICATED 165.003601
WORKERS'COMP-CLASSIFIED 7.003602
PERS REDUCTION-CLASSIFIED 8.003802

3,354.00MATERIALS & SUPPLIES4300
3,000.00TRAVEL & CONFERENCES5200

15,721.00PROF/CONS SERV & OPER EXPENSE5800
3,000.00FEDERAL INCOME8200

29,512.00LOCAL INCOME8600

The above adjustment was approved on the _____ day of ____________________________, 200___.

APPROVED:  Superintendent of Schools, County of Orange:
Deputy

Secretary, Board of Trustees
ABSENT:
NOES:
AYES:

I certify this is a true excerpt from the Minutes of a regular Board Meeting held by the FOUNTAIN VALLEY SD Board of
Trustees, June 23, 2011.

65,024.000.00Subfund Total:



2011 74

It has been resolved to make the budget transfers as listed below per Education Code 42600.

Fund:  0101 GENERAL FUND

FROM TOObject Description

FOUNTAIN VALLEY SD
Transfer of Funds

Reference #:

21,811.001,540.00TEACHERS' SALARIES1100
STRS-CERTIFICATED POSITIONS 1,539.003101
PERS-CERTIFICATED 22.003201
MEDICARE-CERTIFICATED 283.003313
ARP-CERTIFICATED 65.003353
OASDI-CERTIFICATED 13.003355
SUI-CERTIFICATED 140.003501
WORKERS'COMP-CERTIFICATED 367.003601
PERS REDUCTION-CERTIFICATED 5.003801

2,705.002,809.00MATERIALS & SUPPLIES4300
2,623.00NONCAPITALIZATION EQUIPMENT4400

50.001,155.00TRAVEL & CONFERENCES5200
375.00INSURANCE5400
250.00OPERATIONS & HOUSEKEEPNG SVCS5500

1,500.00RENTALS,LEASES AND REPAIRS5600
713.009,026.00PROF/CONS SERV & OPER EXPENSE5800

UNDESIGNATED/UNAPPROPRIATED 16,977.00 296.009790

The above transfer was approved on the _____ day of ____________________________, 200___.

APPROVED:  Superintendent of Schools, County of Orange:
Deputy

Secretary, Board of Trustees
ABSENT:
NOES:
AYES:

I certify this is a true excerpt from the Minutes of a regular Board Meeting held by the FOUNTAIN VALLEY SD Board of
Trustees, June 23, 2011.

32,132.0032,132.00Subfund Total:



2011 75

It has been resolved to make the budget transfers as listed below per Education Code 42600.

Fund:  1313 CAFETERIA FUND

FROM TOObject Description

FOUNTAIN VALLEY SD
Transfer of Funds

Reference #:

23,495.00EQUIPMENT6400
23,495.00EQUIPMENT REPLACEMENT6500

The above transfer was approved on the _____ day of ____________________________, 200___.

APPROVED:  Superintendent of Schools, County of Orange:
Deputy

Secretary, Board of Trustees
ABSENT:
NOES:
AYES:

I certify this is a true excerpt from the Minutes of a regular Board Meeting held by the FOUNTAIN VALLEY SD Board of
Trustees, June 23, 2011.

23,495.0023,495.00Subfund Total:



Board meeting of June 23, 2011 
 

 
 

Fountain Valley School District 
 

M E M O R A N D U M 
 
 
TO:  Board of Trustees 
FROM: Rosemary Eadie, Deputy Superintendent, Instruction/Personnel  
SUBJECT: REVISION TO BOARD POLICY 5123: 

PROMOTION/ACCELERATION/RETENTION (SECOND 
READING AND ADOPTION) 

DATE:  June 15, 2011 
 
Background:  
Some changes have been inserted into Board Policy and Administrative Regulation 5123: 
Promotion/Acceleration/Retention.   
 
Deputy Superintendent Rosemary Eadie met with principals and consensus was reached 
concerning certain changes.  Some of the changes include referring to the current year 
report card rather than the current year progress report for determining retention.   There 
are also changes in grades 1-2 that address the Oral Reading Fluency DIBELS 
Assessment and changes in number of words that need to be mastered on the High 
Frequency Word lists. 
 
The revised Board Policy was presented to the Board at the June 9th meeting and 
approved for first reading. 
 
 
Recommendation:  
The Superintendent endorses the second reading and adoption of  Board Policy and 
Administrative Regulation 5123 and recommends that the Board of Trustees adopt the 
revised policy.  
 
/hab 
 
 



 
 
Students                                                                                                                                   BP 5123(a) 
 
PROMOTION/ACCELERATION/RETENTION 
 
The Governing Board expects students to progress through each grade within one school year.  To 
accomplish this, instruction should accommodate the varying interests and growth patterns of 
individual students and include strategies for addressing academic deficiencies when needed. 
 
Students shall progress through the grade levels by demonstrating growth in learning and meeting 
grade-level standards of expected student achievement. 
 
(cf. 6011 – Academic Standards) 
(cf. 6146.5 – Elementary School Promotion/Standards of Proficiency) 
 
When high academic achievement is evident, the Superintendent or designee may recommend a 
student for acceleration into a higher grade level.  The student’s social and emotional growth shall be 
taken into consideration in making a determination to accelerate a student. 
 
As early as possible in the school year and in students’ school careers, the Superintendent or designee 
shall identify students who should be retained and who are at risk of being retained in accordance with 
law, Board policy, administrative regulation and the following criteria: 
 
Students shall be identified on the basis of grades.  The following other indicators of academic 
achievement shall also be used: 
 
• The State’s Standardized and Reporting Program 
• Fountain Valley School District Benchmark Assessments 

 
Decisions about retention of Special Education students will be based on the criteria of their IEP’s and 
their performance level. 
 
(cf. 5121 – Grades/Evaluation of Student Achievement) 
(cf. 5149 – At Risk Students) 

 
When a student is identified as being at risk for retention, opportunities for remedial instruction will 
be provided. 
 
(cf. 6164.5 – Student Study Teams) 
(cf. 6177 – Summer School) 
 

Legal Reference: 
 EDUCATION CODE 
 37252-37253 Summer school 
 46300 Method of Computing ADA 
 48011 Admission on completing kindergarten: grade placement of pupils coming 
 from other districts 
 48070-48070.5 Promotion and retention 
 48431.6 Required systematic review of students and grading 
 51215 Proficiency standards in basic skills 
 51216 Assessment of pupil proficiency 
 51217 Withholding diploma (high school) 
 51218 Separate proficiency standards 
 56345 Elements of individualized education plan 
 60641-60647 Standardized Testing and Reporting Program 
 60648 Minimum performance levels 



 
 
Students                                   BP 5123(b) 
 
PROMOTION/ACCELERATION/RETENTION (continued) 
 
 
 CODE OF REGULATIONS, TITLE 5 
 200-202 Admission and exclusion of students 

 
Management Resources 
 CDE PROGRAM ADVISORIES 
06121.89-06123,89 Educating Young Children: Next Steps in Implementing the School  
Readiness Task Force Report 
0916.91 Retention of Students in Elementary and Middle Grades, CIL 91/92-02 
CDE MANAGEMENT ADVISORIES 
0900.90 Changes in Law concerning Eligibility for Admission to Kindergarten 9010 
LEGISLATIVE COUNSEL OPINION 
1001.98 Promotion and Retention #21610 
CSBA ADVISORIES 
1112.98 Student Promotion/Retention Advisory 
WEB SITES 
CSBA: http://www.csba.org          CDE: http://www.cde.ca.gov 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy                                              FOUNTAIN VALLEY SCHOOL DISTRICT 
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Students                                              AR 5123(a) 
 
PROMOTION/ACCELERATION/RETENTION 
 
Acceleration from Kindergarten to First Grade 
 
A student enrolled in kindergarten may be admitted to the first grade at the discretion of the 
Superintendent or designee and with the consent of the parent/guardian, upon determination that the 
child is ready for first-grade work.  (Education Code 48011) 
 
Admission shall be subject to the following minimum criteria:  
 
1. The student is at least five years of age. 
 
2. The student has attended a public school kindergarten for a long enough time to enable              
 school personnel to evaluate his/her ability. 
 
3. The student successfully meets the FVSD end of year Kindergarten Benchmark criteria. 
 
4. The physical development and social maturity of the student are consistent with his/her             
 advanced mental ability. 
 
5. The parent/guardian of the student has filed a written statement with the school district              
 approving the placement in first grade. 
 
Continuation in Kindergarten 
 
Students who have completed one year of kindergarten shall be admitted to first grade unless the 
parent/guardian and the district agree that the student shall continue in kindergarten for not more than 
one additional school year.  (Education Code 48011) Consideration for retention in kindergarten will 
be based on mastery of kindergarten language arts standards on the Fountain Valley School District 
Kindergarten Benchmark Assessment.  
 
Whenever a student continues in kindergarten for an additional year, the Fountain Valley School 
District Kindergarten Retention form must be signed by the parent/guardian and the Superintendent or 
designee, stating that the student shall continue in kindergarten for not more than one additional 
school year. A copy shall be placed in the student’s Cumulative Folder and one copy sent to the 
Assistant Superintendent of Instruction.  (Education Code 46300) 
 
Retention at Other Grade Levels 
 
The Superintendent/ or designee shall identify students who should be retained or who are at risk of 
being retained in grades 1-8.  (Education Code 48070.5) 

 
A student may not be retained more than one time.  
 
Students in grades 1, 2 and 3 shall be identified primarily on the basis of their level of proficiency in 
reading.  Proficiency in reading, English language arts and mathematics shall be the basis for 
identifying students in grades 4-8. 
  
(cf. 6142.91 – Reading/Language Arts/Instruction) 
(cf. 6142.92 – Mathematics Instruction  



Students                                   AR 5123(b) 
 
PROMOTION/ACCELERATION/RETENTION (continued) 
 
Criteria for Promotion/Retention: 

 
A.  PROMOTION 
 A student who meets the criteria for promotion will be promoted.  
 
B.  RETENTION 

A parent/guardian will be informed at the end of the first trimester if their child is considered for 
retention if he/she meets all of the grade level criteria. 

 
  Retention in Grade 1: 

  1.  Scored below 25 (Tier 2) on the Oral Reading Fluency First Grade DIBELS Assessment. 
  2.  Scored below 100 on the High Frequency Word list.  
  3.  Received a “Needs Improvement” or a “1” in Reading on the current year report card.  
 
  Retention in Grade 2:  

1.  Scored below 70 (Tier 2) on the Oral Reading Fluency Second Grade DIBELS Assessment. 
  2.  Scored below 200 on the High Frequency Word list.  
  3.  Received a “Needs Improvement” in reading on the current year report card.  

 
  Retention in Grade 3:   

1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on the CST   
(California Standards Test) portion of the STAR in reading.  

2.  Received an achievement grade of D (needs improvement) or F (unsatisfactory) in reading on 
the current year report card.  

 
  Retention in Grades 4 and 5:  

1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on the CST   
(California Standards Test) portion of the STAR in reading or math.  

2.  Received a “D” or “F” in reading/ ELA or math on the current year report card. 
 
  Retention in Grades 6, 7 and 8:  
  1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on the CST  
   (California Standards Test) portion of the STAR in reading or math.  

2.   Received a “D” or “F” in reading/ ELA or math on the current year report card.  
 
 C.  RETENTION – Considerations for Trimester 2:  

     
  Retention in Grades 1-3: 
  In the 2nd trimester, a student will no longer be at risk of retention if he/she does 
  not have a “Needs Improvement” or a “1” in Reading.  
     
  Retention in Grades 4-8:  
  In the 2nd trimester, a student will no longer be at risk of retention if they have a “C” or   
  better in math or reading/ELA.  
   

D.  RETENTION  - Considerations for Trimester 3: 
In the spring, a student will be considered for retention if he/she meets all of the grade level 
criteria: 

 
   



Students                                   AR 5123(c) 
 
PROMOTION/ACCELERATION/RETENTION (continued) 

 
Retention in Grade 1:  
1.         Below 25 (Tier 2) on the Oral Reading Fluency First Grade DIBELS Assessment 
2.  Demonstrates a knowledge of less than 200 on the High Frequency Word List. 
3.  Receives a “Needs Improvement” or a “1” (working below standard) in Reading on the 

current report card. 
 

 Retention in Grade 2     
             1.   Scored below 85 (Tier 2) on the Oral Reading Fluency Second Grade DIBELS 

Assessment.  
2.  Scored below 200 on the High Frequency Word List. 

  3. Received a “Needs to Improve” in reading on the current report card. 
   

 Retention in Grade 3    
1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on the 

CST (California Standards Test) portion of the STAR in reading    
2.  Received an achievement grade of  “D” or “F” in reading on the current report card. 

          
  Retention in Grades 4 and 5:    

 1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on the 
CST (California Standards Test) portion of the STAR in reading or math 

 2.  Received a “D” or “F” in reading/ELA or math on the current report card. 
 

  Retention in Grades 6-8: 
  1.  Scored at the “far below basic,” “below basic,” or “basic” performance level on  
   the CST (California Standards Test) portion of the STAR in reading or math.  

  2.   Received a “D” or “F” in reading/ELA or math on the current report card. 
 

E.  CONDITIONAL PROMOTION 
 

Special consideration may be given to some students who meet the retention criteria 
but it is determined that retention may not benefit the student.  
 

(cf. 5121 – Grades/Evaluation of Student Achievement) 
(cf. 6162.5 – Student Assessment) 
 
Identification of Students 
 
If a student is identified as performing below the minimum standard for promotion, the student shall be 
retained in his/her current grade level unless the student’s regular classroom teacher or, at the middle 
schools, the Student Study Team, determines in writing that retention is not the appropriate intervention 
for the student’s academic deficiencies.  This determination shall specify the reasons that retention is 
not appropriate for the student and shall include recommendations for intervention other than retention 
that, in the opinion of the teacher, are necessary to assist the student in attaining acceptable levels of 
academic achievement.  (Education Code 48070.5) 
 
Parent Notification 
 
When a student is identified as at risk of retention, the Superintendent/ or designee shall notify the 
student’s parent/guardian. 
 



Students                       AR 5123(d) 
 
PROMOTION/ACCELERATION/RETENTION (continued) 
 
The student’s academic achievement shall be provided and discussed with the parent/guardian and the 
principal before any final determination of retention or promotion.  (Education Code 48070.5) 
 
(cf. 5145.6 – Parental Notifications) 
 
The Superintendent/designee shall also provide a copy of the district’s promotion/ retention policy and 
administrative regulation to those parents/guardians who have been notified that their child is at risk of 
retention. 

 
Appeals Process 
 
The decision to promote or retain a student may be appealed consistent with Board policy, 
administrative regulation and law. 
 
The burden shall be on the appealing party to show why the decision should be overruled.  (Education 
Code 48070.5) 

 
To appeal a decision, the appealing party shall submit a written request to the Superintendent/designee 
specifying the reasons why the decision should be overruled.  The appeal must be initiated within 10 
school days of the determination of retention or promotion.  The teacher shall be provided an 
opportunity to state orally and/or in writing the criteria on which his/her decision was based. 
 
Within 30 days of receiving the request, the Superintendent/designee shall determine whether or not to 
overrule the teacher’s decision.  Prior to making this determination, the Superintendent/designee may 
meet with the appealing party and the teacher.  If the Superintendent/ or designee determines that the 
appealing party has overwhelmingly proven that the decision should be overruled, he/she shall 
overrule the decision.  The Superintendent/designee’s determination may be appealed by submitting a 
written appeal to the Board within 15 school days.  Within 30 days of receipt of a written appeal, the 
Board shall meet in closed session to decide the appeal.  The Board’s decision may be made on the 
basis of documentation prepared as part of the appeal process or, at the discretion of the Board.  The 
Board may also meet with the appealing party, the teacher and the Superintendent/designee to decide 
the appeal.  The decision of the Board shall be final. 
 
(cf. 9321 – Closed Session Purposes and Agendas) 
(cf. 9321.1 – Closed Session Actions and Reports) 

 
If the decision of the Board is unfavorable to the appealing party, he/she shall have the right to submit 
a written statement of objections, which shall become part of the student’s record. 
 
(cf. 1312 – Complaints Against the Schools) 
(cf. 5125 – Student Records) 
(cf. 5125.3 – Challenging Student Records) 
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Fountain Valley School District 
BUSINESS SERVICES DIVISION 

 
 

M E M O R A N D U M 
D/FS 10-11 - 682 

 
TO:  Stephen McMahon, Assistant Superintendent, Business Services 
FROM: Dedra Norman, Director of Fiscal Services 
DATE: June 15, 2011 
SUBJECT: BOARD POLICY 3100: FUND BALANCE (SECOND READING AND 

ADOPTION) 

___________________________________________________________________________________ 

 

BACKGROUND 
Board policies guide our district operations and often it is necessary to bring forth polices not previously 
set. 

Governmental Accounting Standards Board issued GASB Statement 54 to change how fund balance 
information is reported and to improve the usefulness by establishing new fund balance classifications th
are easier to understand and apply.   GASB 54 is effective for Local Educational Agencies (LEA) 
financial statements for fiscal year 2010-11.  LEAs must establish fund balance policies by June 30, 
2011.   

at 

BP 3100: Fund Balance was brought to the Board for first reading at the June 9, 2011 meeting. 

 
 
RECOMMENDATION 
It is recommended that the Board of Trustees adopt Board Policy 3100: Fund Balance. 



Business and Noninstructional Operations                                                                 BP 3100(a) 
 

FUND BALANCE POLICY  
 
The District hereby establishes and will maintain reservations of Fund Balance, as defined 
herein, in accordance with Governmental Accounting and Financial Standards Board Statement 
No. 54, Fund Balance Reporting and Governmental Fund Type Definitions. This policy shall 
only apply to the District's governmental funds. Fund Balance shall be composed of 
nonspendable, restricted, committed, assigned and unassigned amounts.  
 

• Nonspendable Fund Balance consists of funds that cannot be spent due to their form 
(e.g. inventories and prepaids) or funds that legally or contractually must be maintained 
intact.  

• Restricted Fund Balance consists of funds that are mandated for a specific purpose by  
external parties, constitutional provisions or enabling legislation.  

• Committed Fund Balance consists of funds that are set aside for a specific purpose by 
the district's highest level of decision making authority (Governing Board). Formal action 
must be taken prior to the end of the fiscal year. The same formal action must be taken to 
remove or change the limitations placed on the funds.  

• Assigned Fund Balance consists of funds that are set aside with the intent to be used for 
a specific purpose by the district's highest level of decision making authority or a body or 
official that has been given the authority to assign funds. Assigned funds cannot cause a 
deficit in unassigned fund balance.  

• Unassigned Fund Balance consists of excess funds that have not been classified in the  
previous four categories. All funds in this category are considered spendable resources. 
This category also provides the resources necessary to meet unexpected expenditures and 
revenue shortfalls.  

 
Minimum Fund Balance Policy  
 
The Governing Board maintains a minimum fund balance policy for the General Fund in order to 
protect the district against revenue shortfalls or unpredicted one-time expenditures. The policy 
requires a Reserve for Economic Uncertainties consisting of unassigned amounts equal to no less 
than three percent (3%) of General Fund expenditures and other financing uses.  
 
Authority to Commit Funds  
 
The Governing Board is the highest level of decision-making authority for the district. 
Commitments may be established, modified or rescinded only through budget adoption or 
resolutions as approved by the governing board.  
 
Authority to Assign Funds  
 
The Governing Board or designee (Chief Business Officer or Director of Fiscal Services) may 
assign amounts for specific purposes.  
 

 



 

Business and Noninstructional Operations                                                                 BP 3100(b) 
 

FUND BALANCE POLICY 
 
Spending Order Policy  
 
When an expenditure is incurred for purposes for which both restricted and unrestricted fund 
balance is available, the district considers restricted funds to have been spent first. When an 
expenditure is incurred for which committed, assigned or unassigned fund balances are available, 
the district considers amounts to have been spent first out of committed funds, then assigned 
funds and finally unassigned funds, as needed, unless the governing board has provided 
otherwise in its commitment or assignment actions.  
 
Annual Review and Determination of Fund Balance Reserve Amounts  
 
Compliance with the provisions of this policy shall be reviewed, presented and discussed as part 
of the Unaudited Actuals Financial Reporting process and presentation to the Governing Board. 
The amounts of nonspendable, restricted, committed, assigned and unassigned fund balances 
shall be reported in the Unaudited Actuals report.  
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Fountain Valley School District 
10055 Slater Avenue, Fountain Valley, CA 92708 

 
RESOLUTION 2011-37 

 
 

Resolution of the Board of Trustees of the Fountain Valley School District Declaring a Shortened 
Work Year, Reduced Salary Compensation and Revised Salary Schedules for All Management 
Team Members ,(Confidential, Psychologists, Classified and Certificated Managers, Directors, 
Specialists, Administrators and Supervisors) for the 2011-12 Fiscal Year. 
 
 
WHEREAS, the Fountain Valley School District’s General Fund is substantially dependent upon its 
revenue from the State of California; and 
 
WHEREAS, as a result of the proposed 2011-2012 Budget; and 
 
WHEREAS, the State of California is facing a budgetary crisis that is clearly the worst in the State’s 
history; and 
 
WHEREAS, the 2011-12 budget shortfall for the State of California is currently projected to be in 
excess of $6 billion; and  
 
WHEREAS, as a result of these cuts to education funding and the desire to maintain as many positions 
as possible, the salary for all Management Team Members shall be reduced by five (5) days for the 
2011-12 fiscal year. 
 
Now, therefore, be it resolved as follows: 
 
1.  Based upon the foregoing, it is declared that the work year and compensation for all Management 

Team Members be reduced by five (5) days for the 2011-12 fiscal year. 
 
2.  Salary schedules for all Management employees are modified to reflect this shortening of the work 

year for 2011-12.  (Daily rates remain unchanged). 
 
3.  The Superintendent or designee is directed to notify all Management Team Members of the Board’s 

action by providing all Management Team Members with a copy of this Resolution prior to June 30, 
2011. 

 
Passed and Adopted by the Board of Trustees of Fountain Valley School District on this 23rd day of 
June 2011. 
 
 
 
       ___________________________________________ 
       President, Board of Trustees 
        
 
               
       Clerk, Board of Trustees 
 
 
 



 
 
 

FOUNTAIN VALLEY SCHOOL DISTRICT 
PERSONNEL DIVISION 

MEMORANDUM 
 

 
To:   Dr. Marc Ecker, Superintendent 
 
From:   Rosemary Eadie, Deputy Superintendent 
 
Subject: Resolution #2011-37 

APPROVAL OF RESOLUTION 2011-37, MANAGEMENT TEAM WORK YEAR 
and SALARY REDUCTION 
 

Date: June 13, 2011 

Background 
 

In order to help address the worsening fiscal condition of the State of California and its impact of 
Fountain Valley School District, the District is reducing the work year and salary of all management team 
members by five (5) days.  This reduction will allow the retention of several positions that would 
otherwise have been layed-off.  Resolution 2011-37 authorizes staff to reduce the work year and salary of 
all management team members by five (5) days for the 2011-12 fiscal year. 

 
 
 

Recommendation 
 

It is recommended that the Board of Trustees approve and adopt Resolution #2011-37 and direct 
staff to implement the reduction in the 2011-12 work year and salary for all management team members. 
It is further recommended that the Board authorize the Superintendent or his designee to sign all 
documents. 

 
 
 
 
 
 

 



 Board Meeting:  June 23, 2011 

Fountain Valley School District 
BUSINESS SERVICES DIVISION 

ASB/S10-11 – 26 
 

M E M O R A N D U M 
 

TO:  Marc Ecker, Superintendent  
FROM: Stephen McMahon, Assistant Superintendent, Business Services 
SUBJECT: AGREEMENT FOR PROFESSIONAL SERVICES  

WITH BERGMAN & DACEY, INC 
DATE:  June 10, 2011 
 
BACKGROUND 
 
The law firm of Bergman & Dacey will provide legal services for the 2011-12 school year, 
beginning July 1, 2011 through June 30, 2012.  Services include legal advice relating to the 
District’s compliance with the California Environmental Quality Act and other related matters.   
The District shall agree to pay an hourly rate of $350 for senior shareholders; $300 for 
shareholders of counsel; $275 for Brian Bergman; $250 for associates other than Mr. Bergman 
and $125 for paralegals, law clerks and investigators for each hour of service rendered.  
Additionally, any and all necessary costs and expenses for services that are authorized by the 
District will be reimbursed.  Fees shall not exceed $10,000 total. 
 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the Agreement for Professional Services 
with Bergman & Dacey, Inc. through June 30, 2012, and authorize the Superintendent or 
designee to sign all documents. 
 
 
 
 
 
 
 
 
 
 
 
 
cl 

sm26 Bergman-Dacey Contract 



     
  
 
 
 

 

FOUNTAIN VALLEY SCHOOL DISTRICT 
10055 Slater Ave.  Fountain Valley, CA 92708  714.843.3200  www.fvsd.k12.ca.us 

MEMORANDUM 
 
 
TO:  Rosemary Eadie, Deputy Superintendent, Instruction 
 
FROM: Cathie Abdel, Director, Support Services 
 
SUBJECT: Legal Services Provided by Best Best & Krieger LLP, Attorneys at Law  
    
DATE: June 14, 2011 – for June 23, 2011 Board Meeting 
 
 
BACKGROUND 
 
Best Best & Krieger LLP, Attorneys at Law, will provide legal services to include, upon 
request, legal advice, consultation and representation relating to any and all aspects of 
the District’s special educational concerns.  The District shall agree to pay $230 per 
hour for services rendered.  Law Clerks and paralegals shall be billed at $128.00 per 
hour.  Fees shall not exceed $25,000 total. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the Retainer Agreement for 
Legal Services with Best Best & Krieger LLP, Attorneys at Law, July 1, 2011 through 
June 30, 2012 and authorize the Superintendent or designee to sign all documents.  
 
 
 
 
 
srb 









FOUNTAIN VALLEY SCHOOL DISTRICT 
BUSINESS SERVICES 

D/FS 10/11-688 
 

Board Meeting on June 23, 2011 
            

M E M O R A N D U M 
          
TO:        Stephen McMahon – Assistant Superintendent, Business Administration 
 
FROM:       Dedra Norman - Director, Fiscal Services 
       
SUBJECT:  CONSOLIDATED APPLICATION FOR FUNDING CATEGORICAL AID PROGRAMS (PART I) 
       
DATE:        June 15, 2011 
 
BACKGROUND: 
 
The District is required to apply for categorical aid funds each year prior to the California State Budget's approval 
by the legislature.  Final funding amounts will be received after the State budget is approved this summer, and Part 
II of the Application containing entitlements, allocations, and number of participants in specified programs will be 
submitted in the fall. 
 
The 2011-2012 Application for Funding Consolidated Categorical Programs is included as an attachment and 
contains a description of the programs, activities, and services, as well as legal assurances of compliance for the 
following Consolidated Categorical Aid Programs. 
 
  Title I, Part A (Basic Grant) 
  Title II, Part A (Teacher Quality) 
  Title III, Part A (LEP Students) 
  Title III, Part A (Immigrant) 

Economic Impact Aid (EIA) 
     
The completion of the 2011-2012 Consolidated Application ensures that funding for these programs will be 
appropriated to the District upon approval of the State budget and also ensures legal compliance of all State and 
Federal statutes required for these categorical programs. 
 
The district will automatically receive funding for the categorical programs listed below due to the Categorical 
Program Provisions in SBx3 4 2008 Budget Act flexibility thru 2012-2013 school year.  SB 70 has extended the 
Tier 3 flexibility for two additional years to June 30, 2015.  These funds are unrestricted and legal assurances for 
these programs have been removed from the Consolidated Application. 
 
  School Safety and Violence Prevention 
  Peer Assistance and Review (PAR) 
  Middle and High School Supplemental Counseling Program 
 
     
RECOMMENDATION: 
 
It is recommended that the Board of Trustees approves transmittal of the Consolidated Application Part I to the 
California State Department of Education.  
 



 
 
 

 

 

PLEASE NOTE: 

 

A copy of the 2011-12 Consolidated Application Part I 
for the Fountain Valley School District 

is available for review at the District Office. 

 

Please contact the Superintendent’s office at 714.843.3255. 
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FOUNTAIN VALLEY SCHOOL DISTRICT 

 
Curriculum/Instruction 

 
M E M O R A N D U M 

 
 
TO:  Marc Ecker, Ph.D., Superintendent  
FROM: Rosemary Eadie, Deputy Superintendent, Instruction/Personnel 
SUBJECT: EISS GRANT FOR GISLER SCHOOL 
DATE: June 15, 2011 
 
 
BACKGROUND 
 

The Orange County Department of Education has received a grant from the State of 
California for the provision of services to students through the delivery of Early 
Intervention for School Success (EISS) Program.  The EISS grant requires that the 
Orange County Department of Education allocate a portion of the EISS grant funds to 
school districts for implementation of the EISS Program.  This agreement shall be in full 
force and effect for Gisler School to use the allocated amount of $50,000 for 
kindergarten, 1st and 2nd grade teachers to attend training and gain support from 
Professional Learning Communities (PLC), Professional Development opportunities, and 
on-campus coaching.  The grant would provide the training, structure and the time 
needed for teachers to develop developmentally appropriate strategies for supporting 
their population of students with diverse backgrounds, needs, and abilities as well as 
students with disabilities.   
 

This $50,000 grant includes teacher stipend fees, substitute teachers, books and supplies, 
coaching and training fees, as well as workshops.  There would be no impact to personnel 
or to the District general fund.  
 
 

RECOMMENDATION 
 
It is recommended that the Board of Trustees accept the EISS grant funds for Gisler 
School in the amount of $50,000 for the period commencing July 1, 2011 and ending on 
June 30, 2013.   
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FOUNTAIN VALLEY SCHOOL DISTRICT 

 
Curriculum/Instruction 

 
M E M O R A N D U M 

 
 
TO:  Marc Ecker, Ph.D., Superintendent  
FROM: Rosemary Eadie, Deputy Superintendent, Instruction/Personnel 
SUBJECT: EISS GRANT FOR TAMURA SCHOOL 
DATE: June 15, 2011 
 
 
BACKGROUND 
 

The Orange County Department of Education has received a grant from the State of 
California for the provision of services to students through the delivery of Early 
Intervention for School Success (EISS) Program.  The EISS grant requires that the 
Orange County Department of Education allocate a portion of the EISS grant funds to 
school districts for implementation of the EISS Program.  This agreement shall be in full 
force and effect for Tamura School to use the allocated amount of $50,000 for teacher 
release time for teachers in grades Preppie K through second to meet in a Professional 
Learning Community (PLC) and articulate common goals and language for primary 
students’ learning.  It would also allow for training for Tamura teachers to create 
effective family literacy workshops, which will support student learning, and strengthen 
the school/community relationship. 
 

This $50,000 grant includes substitute teacher fees, books and other instructional 
materials, coaching and training fees, and charges for workshops  There would be no 
impact to personnel or to the District general fund.  
 
 

RECOMMENDATION 
 
It is recommended that the Board of Trustees accept the EISS grant funds for Tamura 
School in the amount of $50,000 for the period commencing July 1, 2011 and ending on 
June 30, 2013.   
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Board Meeting of June 23, 2011 
 

           FOUNTAIN VALLEY SCHOOL DISTRICT 
                             Curriculum/Instruction 
 
        M E M O R A N D U M 

 
TO:      Marc Ecker, Ph.D., Superintendent 
FROM:      Rosemary Eadie, Deputy Superintendent, Instruction/Personnel  
SUBJECT: ACCEPTANCE OF AGREEMENT FOR ADMINISTRATOR 

TRAINING PROGRAM 
DATE:    June 15, 2011 
 
 
BACKGROUND 
 
This agreement is made and entered into by and between the Orange County 
Superintendent of Schools and Fountain Valley School District.  AB 430 training is 
focused on building administrators’ leadership skills and capacity to serve effectively in 
their critical and complex roles.  The goal of AB 430 is to develop school site and district 
administrators who come from a variety of contexts and challenging environments, which 
are able to establish sound and clear instructional goals, who collaboratively develop 
data-driven instructional strategies, and who lead a school through powerful instructional 
change.  This agreement shall be in full force and effect for the period commencing July 
1, 2011 and ending on June 30, 2012. 
 
 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the Administrator Training 
Program between the Orange County Superintendent of Schools and the Fountain Valley 
School District for the period commencing July 1, 2011 and ending on June 30, 2012. 
 
 
 



















     
  
 
 
 

 

FOUNTAIN VALLEY SCHOOL DISTRICT 
10055 Slater Ave.  Fountain Valley, CA 92708  714.843.3200  www.fvsd.k12.ca.us 

MEMORANDUM 
 
 
TO:  Rosemary Eadie, Deputy Superintendent, Instruction 
 
FROM: Cathie Abdel, Director, Support Services 
 
SUBJECT: Medi-Cal Administrative Activities (MAA) Participation Agreement 
    
DATE: June 16, 2011 – for June 23, 2011 Board Meeting 
 
 
BACKGROUND 
 
Orange County Department of Education, Region 9 Local Educational Consortium 
(LEC) has entered into an Agreement with the California State Department of Health 
Care Services to serve Local Educational Consortium for Region 9 in accordance with 
the California Welfare and Institutions Code.  As part of Region 9, FVSD is referred to 
as the Local Education Agency (LEA) to administer Medi-Cal Administrative Activities 
(MAA).  The goal of the Medi-Cal Administrative Activities (MAA) Program is to improve 
the availability and accessibility of Medi-Cal services to Medi-Cal eligible and potentially 
eligible individuals, and their families where appropriate.   
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the Medi-Cal Administrative 
Activities (MAA) Participation Agreement for the term of July 1, 2011 through June 30, 
2012 and authorize the Superintendent or designee to sign all documents.  
 
 
 
 
srb 
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