
Our mission is to promote a foundation for academic excellence, mastery of basic skills, responsible citizenship, and a desire 
by students to achieve their highest potential through a partnership with home and community. 

 
 
 
 
 

Fountain Valley School District 
 

BOARD OF TRUSTEES 
REGULAR MEETING 

 
A G E N D A 

 
10055 Slater Avenue May 20, 2021 
Fountain Valley, CA 92708 
and Videoconference via Zoom 
Meeting Link: https://us02web.zoom.us/webinar/register/WN_ySAliKpWSjOiU0-36-mGrQ 
 
• CALL TO ORDER:  6:30PM  
• ROLL CALL  
• APPROVAL OF AGENDA                           M ___ 
 2nd  ___ 
 V   ___ 
• PLEDGE OF ALLEGIANCE  

 
SPECIAL PRESENTATIONS 

  
1. CELEBRATION OF TANYA HOXSIE AND HER RETIREMENT AS 

CHIEF EXECUTIVE OFFICER OF THE HUNTINGTON VALLEY BOYS 
AND GIRLS CLUB 

 
The Board of Trustees will join staff and the community to honor Tanya Hoxsie 
and her lasting impact on our community as she retires from her role as Chief 
Executive Officer of the Huntington Valley Boys and Girls Club. 
 

 

• RECESS 
 

 

2. CELEBRATION OF TAMURA TECHNO TIGERS AND COACH 
HUONG DAO 

 
The Board of Trustees is pleased to join our staff and community in celebrating 
Tamura’s Techno Tigers and their Coach Huong Dao as they recently won the 
highest award at the Orange QT, the Champions Award, in addition to Mrs. Dao 
receiving the Coach/Mentor Award. 

 

 

3. RECOGNITION OF STUDENTS FROM TAMURA SCHOOL AND 
OKA SCHOOL 
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It is an interest of the Board of Trustees to recognize students who display high 
achievement, improvement or extraordinary effort.  The Board will recognize nine 
outstanding students from Tamura School and seven star students from Oka School. 
 

• RECESS  
 

STAFF REPORTS AND PRESENTATIONS 
 

4. RESULTS FROM THIRD MEASURE O GENERAL OBLIGATION 
BONDS ISSUANCE 

 
Assistant Superintendent of Business Services, Christine Fullerton, will be joined 
by Lori Raineri and Keith Weaver, from Government Financial Strategies Inc., to 
review and discuss the results from the District’s recent General Obligation Bonds 
issuance. 
 

 

5. EDUCATIONAL SERVICES UPDATE 
 

Assistant Superintendent, Educational Services, Dr. Steve McLaughlin will be 
joined by Director, Educational Services, Dr. Jerry Gargus to share an update from 
Educational Services with the Board of Trustees.  This presentation will include a 
review of Expanded Learning Opportunities in the District as well as the 
assessment calendar. 

 

 
BOARD REPORTS AND COMMUNICATIONS 

 
Board Members will make the following reports and communicate information to 
fellow Board Members and staff. 

 

 
PUBLIC HEARINGS 

   
6. PUBLIC HEARING ON TENTATIVE AGREEMENT BETWEEN 

FOUNTAIN VALLEY SCHOOL DISTRICT AND FOUNTAIN VALLEY 
EDUCATIONAL ASSOCIATION 

 
The Board of Trustees will conduct a public hearing for the purpose of receiving 
public comment on the proposed agreement for the 2020-21 school year between 
Fountain Valley School District and the Fountain Valley Educational Association.  
Public input is welcome. 
 

 

7. PUBLIC HEARING ON TENTATIVE AGREEMENT BETWEEN 
FOUNTAIN VALLEY SCHOOL DISTRICT AND CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION, CHAPTER 358 

 
The Board of Trustees will conduct a public hearing for the purpose of receiving 
public comment on the proposed agreement for the 2020-21 school year between 
Fountain Valley School District and the California School Employees Association, 
Chapter #358.  Public input is welcome. 
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PUBLIC COMMENTS 

 
Members of the community and staff are welcome to address the Board of Trustees on any item 
listed on the Agenda of Business or any other item of specific concern.  If a member of the audience 
requests a response to their comments, the Board of Trustees may ask the Superintendent/Staff to 
respond to them in writing after the meeting, or direct that additional information be provided to the 
Board on a future agenda. 
 
In order to address the Board of Trustees, please email your comments to luccheser@fvsd.us 
by 2:00PM on Thursday, May 20th.  Your comments will be read into the record. For those 
attending in person, please comply with the procedures listed on the goldenrod form, “For 
Persons Wishing to Address the Board of Trustees” and give the form to the Executive 
Assistant. 
 
***  BOARD MEMBERS WHO WISH TO DISCUSS WITH STAFF ANY ITEMS 

LISTED UNDER LEGISLATIVE SESSION SHOULD INFORM THE 
BOARD PRESIDENT AT THIS TIME. 

 

 
LEGISLATIVE SESSION 

 
8.        PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT  

BETWEEN FOUNTAIN VALLEY SCHOOL DISTRICT AND  
FOUNTAIN VALLEY EDUCATION ASSOCIATION FOR 2020-21 
SCHOOL YEAR  

M ___ 
2nd  ___ 
V   ___ 

Attached is the Public Disclosure of Collective Bargaining Agreement between the 
Fountain Valley School District and the Fountain Valley Education Association for 
the 2020-21 school year. 
 
Superintendent's Recommendation:  It is recommended that Board of Trustees 
approves the Public Disclosure of Collective Bargaining Agreement for the 
agreement between Fountain Valley School District and the Fountain Valley 
Education Association for the 2020-21 school year. 
 

 

9.  AGREEMENT BETWEEN FOUNTAIN VALLEY EDUCATION 
ASSOCIATION AND FOUNTAIN VALLEY SCHOOL DISTRICT 

M ___ 
2nd  ___ 
V   ___ 

On April 26, 2021, Fountain Valley Education Association (FVEA) and Fountain 
Valley School District (FVSD) reached a "Tentative Agreement" on all matters 
subject to collective bargaining for the contract years July 1, 2020 through June 30, 
2021. The agreement includes the following compensation increases for 2020-2021: 
2.00% increase to the 2019-2020 certificated salary schedule, effective 
July 1, 2020; addition of a $4000 stipend to Column III Steps 1-3 and $2000 to 
Column III Steps 4-7 to the Speech and Language Pathologist/School Nurse 
certificated salary schedule, effective July 1, 2020; An increase of $500 to the 
District's contribution to health and welfare benefits, effective January 1, 2022; a 
one-time payment of $1000 to current certificated unit members working 50% 
or more and $500 to current certificated unit members working less than 50% of 

 

mailto:luccheser@fvsd.us
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a certificated contract; and addition of the following certificated stipends: Speech and 
Language Pathologist CF Supervisor $1800, PAL Advisor $1000, GATE Lead 
Teacher $1000. 
 
Superintendent’s Recommendation:  It is recommended that the Board of 
Trustees approves the agreement between the Fountain Valley School District 
and Fountain Valley Education Association dated April 26, 2021. 
 

10.       PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT  
BETWEEN FOUNTAIN VALLEY SCHOOL DISTRICT AND  
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 358 
FOR 2020-21 SCHOOL YEAR  

M ___ 
2nd  ___ 
V   ___ 

Attached is the Public Disclosure of Collective Bargaining Agreement between the 
Fountain Valley School District and the California School Employees Association, 
Chapter 358 for the 2020-21 school year. 
 
Superintendent's Recommendation:  It is recommended that Board of Trustees 
approves the Public Disclosure of Collective Bargaining Agreement for the 
agreement between Fountain Valley School District and the California School 
Employees Association, Chapter 358 for the 2020-21 school year. 
 

 

11.  AGREEMENT BETWEEN CALIFORNIA SCHOOL EMPLOYEES 
ASSOCIATION, CHAPTER 358 AND FOUNTAIN VALLEY SCHOOL 
DISTRICT 

M ___ 
2nd  ___ 
V   ___ 

On April 27, 2021 Fountain Valley School District (FVSD) and California 
School Employees Association (CSEA) and its' Fountain Valley Chapter #358 
reached a tentative agreement for 2020-2021. The tentative agreement was 
ratified by CSEA Chapter #358 on May 17, 2021 and includes the following 
total compensation increase: a 2.00% salary increase to the 2019-2020 
classified salary schedule, retroactive to July 1, 2020; an increase of $500.00 to 
the District's contribution to health and welfare benefits for each full-time 
classified bargaining unit member, and an increase of $250.00 for each part 
time classified bargaining unit member working 20 to 29.99 hours a week, 
effective January 1, 2022; a one-time payment of $1000 to current classified 
unit members working 20 hours or more a week and $500 to current classified 
unit members working less than 20 hours a week. 
 
Superintendent’s Recommendation:  It is recommended that the Board of 
Trustees approves the agreement between the Fountain Valley School District 
and California School Employees Association, Chapter 358 dated April 27, 
2021. 
 

 

12.  DISCLOSURE OF MANAGEMENT AND CONFIDENTIAL 
EMPLOYEES SALARY INCREASES 

M ___ 
2nd  ___ 
V   ___ 

Management and confidential employees in the Fountain Valley School District are 
not represented by a bargaining unit. Historically these District employees have 
received similar salary increases as the District’s bargaining unit members. The 
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District recently concluded negotiations with the Fountain Valley Education 
Association (FVEA) and the California School Employees Association, Chapter 
358 (CSEA) for the 2020-21 fiscal year.  The District’s management and 
confidential employees will receive the same salary and benefits increases as those 
outlined in the attached for FVEA members. 
 
Superintendent’s Recommendation:  It is recommended that the Board of 
Trustees approves the Disclosure of Management and Confidential Employees 
Salary Increases for the 2020-21 school year. 
 

13.       CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS  M ___ 
2nd  ___ 
V   ___ 

All items listed under the Consent Calendar and Routine Items of Business are 
considered by the Board of Trustees to be routine and will be enacted by the 
Board in one action.  There will be no discussion of these items prior to the time 
the Board votes on the motion unless members of the Board, staff, or public 
request specific items to be discussed and/or removed from the Consent 
Calendar.      
 
Superintendent's Recommendation:  The Board of Trustees approves all items 
listed under the Consent Calendar and Routine Items of Business in one action. 
 

 

Routine Items of Business 
13-A. Board Meeting Minutes from April 15th regular meeting 
13-B. Board Meeting Minutes from April 21st special meeting 
13-C. Personnel Items (Employment Functions, Workshops/Conferences, and 

Consultants) 
13-D. Donations 
13-E. Warrants 
13-F. Purchase Order Listing 
 

  

Consent Items  
13-G. APPOINTMENT OF PARENTS TO THE COMMUNITY ADVISORY 

COMMITTEE (CAC) AS REPRESENTATIVES OF FOUNTAIN VALLEY 
SCHOOL DISTRICT FOR THE 2021-2022 SCHOOL YEAR 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the Appointment of Parents to the Community Advisory Committee 
(CAC) as Representatives of Fountain Valley School District for the 2021-2022 
School Year. 
 

 

13-H.  BIO-ACOUSTICAL CORPORATION 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves the contract between Bio-Acoustical Corporation and Fountain Valley 
School District for the 2021-2022 school year. 
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13-I. UPDATE TO DISTRICT PLAN FOR PROVIDING EDUCATIONAL 
SERVICES FOR EXPELLED STUDENTS 

 
 Superintendent’s Comments:  It is recommended that the Board of Trustees 

approves the updated 2021-2024 Plan for Providing Educational Services to all 
Expelled Students in Orange County, which follows the Countywide Expulsion plan 
developed with the Orange County Superintendent of Schools. 

 

 

13-J.  RETAINER AGREEMENT FOR LEGAL SERVICES IN 2021-22 SCHOOL 
YEAR WITH THE LAW OFFICES OF MARGARET A. CHIDESTER & 
ASSOCIATES 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the retainer agreement for legal services in 2020-21 with the Law Offices 
of Margaret A. Chidester & Associates.  
 

 

13-K.  PARADIGM HEALTHCARE SERVICES, LLC SERVICE AGREEMENT 
 

Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the Paradigm Healthcare Services agreement for the term of July 1, 2021 
through June 30, 2024 and authorize the Superintendent or designee to sign all 
documents. 
 

 

13-L.  SPECIAL EDUCATION AGREEMENT 2020-2021 I 
 

Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves this agreement 2020-2021 I.  
 

 

13-M.  SPECIAL EDUCATION AGREEMENT 2020-2021 J 
 

Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves this agreement 2020-2021 J.  
 

 

13-N.  SCHOOL-BASED MEDI-CAL ADMINISTRATIVE ACTIVITIES (SMAA) 
PARTICIPATION AGREEMENT 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the School-based Medi-Cal Administrative Activities (SMAA) 
Participation Agreement for the term of July 1, 2021 through June 30, 2022 and 
authorizes the Superintendent or designee to sign all documents. 
 

 

13-O.  APPROVE SCOPE AMENDMENT 1 TO THE ARCHITECTURAL 
SERVICE AGREEMENT WITH RACHLIN PARTNERS FOR NEWLAND 
ELEMENTARY SCHOOL 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves Scope Amendment 1 to the Master Architectural Service Agreement with 
Rachlin Partners for Newland Elementary School. 
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13-P.  APPROVE SCOPE AMENDMENT 1 TO THE ARCHITECTURAL 

SERVICE AGREEMENT WITH RACHLIN PARTNERS FOR OKA 
ELEMENTARY SCHOOL 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves Scope Amendment 1 to the Master Architectural Service Agreement with 
Rachlin Partners for Newland Elementary School. 
 

 

13-Q.  APPROVE THE AGREEMENT FOR PROFESSIONAL SERVICES WITH 
DANNIS WOLIVER KELLY 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the contract with Dannis Woliver Kelley to provide Professional Legal 
Services. 
 

 

13-R.  APPROVE THE CONTRACT WITH WESTCOAST AIR CONDITIONING 
CO., INC. FOR PRECONSTRUCTION AND LEASE-LEASEBACK 
SERVICES FOR MODERNIZATION AND HVAC PROJECTS AT GISLER 
ELEMENTARY SCHOOL COMPLETE AND AUTHORIZE STAFF TO 
FILE THE APPROPRIATE NOTICES OF COMPLETION 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the contract with West Coast Air Conditioning Co., Inc. for the Gisler 
Elementary School Preconstruction and Lease-Leaseback Services for 
Modernization and HVAC Project complete and authorize the Superintendent or his 
designee to file the appropriate Notice of Completion on behalf of the District. 
 

 

13-S.  APPROVE THE USE OF A PIGGYBACK CONTRACT WITH CLASS 
LEASING FOR THE LEASE AND RELOCATION OF RELOCATABLE 
CLASSROOMS FOR INTERIM HOUSING ASSOCIATED WITH THE 
MEASURE O HVAC AND MODERNIZATION PROJECT 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the use of a piggyback contract with Class Leasing for the lease of 
relocatable classrooms for Measure O HVAC and Modernization projects. 
 

 

13-T.  APPROVE VENDED MEAL ANNUAL CONTRACT RENEWAL WITH 
PREFERRED MEAL SYSTEMS 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves the vended meal annual contract renewal with Preferred Meal Systems. 
 

 

13-U.  APPROVE CHANGE ORDER #3 FOR THE GISLER ELEMENTARY 
SCHOOL MEASURE O HVAC AND MODERNIZATION PROJECT 

 

 



Regular Meeting Agenda May 20, 2021 
 

AG052021 

Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves Change Order #3 for the Gisler Elementary School Measure O HVAC and 
Modernization Project. 
 

13-V.  APPROVAL OF PROPOSAL LETTER WITH CUSHMAN & WAKEFIELD 
FOR APPRAISAL SERVICES 

 
Superintendent’s Comments:   It is recommended that the Board of Trustees 
authorizes the Superintendent or designee to sign all required documents related to 
the appraisal. 
 

 

13-W.  INTERVENTION SUMMER SCHOOL 
 

Superintendent’s Comments:   It is recommended that the Board of Trustees 
approves plans for the District to provide Intervention Summer School for targeted 
students. 
 

 

13-X.  EXPANDED LEARNING OPPORTUNITY GRANT 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves the Expanded Learning Opportunities Grant Plan.  
 

 

13-Y.  SPECIAL EDUCATION SETTLEMENT AGREEMENT 2020-2021 K 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves this settlement agreement 2020-2021 K.  

 

 

13-Z.  MEMORANDUM OF UNDERSTANDING BETWEEN FOUNTAIN VALLEY 
SCHOOL DISTRICT AND FOUNTAIN VALLEY EDUCATION 
ASSOCIATION 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves the Memorandum of Understanding between Fountain Valley School 
District and Fountain Valley Education Association. 

 

 

13-AA. NON-PUBLIC AGENCY CONTRACTS 
     

Superintendent’s comments:  under current consortium budget agreements, any 
unfunded cost of non-public school or non-public agency placement is a cost to the 
general fund of the resident district.  It is recommended that the following non-
public school/agency contracts/addendums be approved and that the west orange 
county consortium for special education be authorized to receive invoices and 
process payment.  

 
Non-public school/agency 100% contract cost  Effective dates       
Speech and Lang. Dev. Center N/A 4/19/21-6/30/21 
Speech and Lang. Dev. Center $12,651.75 4/19/21-6/60/21 
David Kirschen, O.D., Ph.D., $450 5/21/21-11/30/21 
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  dba Customized Vision Care 
  

SUPERINTENDENT’S COMMENTS/NEW ITEMS OF BUSINESS 
 
The Board President will receive any announcements concerning new items of business 
from board members or the superintendent. 
 

 

• CLOSED SESSION 
 
The Board of Trustees will retire into Closed Session to address the following: 

 

• Personnel Matters:  Government Code 54957 and 54957.1 
Appointment/Assignment/Promotion of employees; employee 
discipline/dismissal/release; evaluation of employee performance; 
complaints/charges against an employee; other personnel matters. 
 

 

• Pupil Personnel:  Education Code 35146 
 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and CSEA Bargaining Units 
with the Board’s designated representative, Cathie Abdel. 
 

 

• Threat to Public Safety or Facilities: Government Code 54956.5 
 

 

• Consultation with Assistant Superintendent, Personnel, Assistant 
Superintendent, Business Services and Assistant Superintendent, Educational 
Services: Government Code 54956.5 
 

 

• REPORT OUT OF CLOSED SESSION 
The Board President will report out on action taken, if any. 
 

 

• APPROVAL TO ADJOURN  
 

The next regular meeting of the Fountain Valley School District 
Board of Trustees is on Thursday, June 10, 2021 at 6:30PM. 

 
A copy of the Board Meeting agenda is posted on the District’s web site (www.fvsd.us).  Materials related to this agenda 
submitted to the Board of Trustees less than 72 hours prior to the meeting are available for public inspection by 
contacting the Superintendent’s Office at luccheser@fvsd.us or calling 714.843.3255 during normal business hours.   
 

Reasonable Accommodation for any Individual with a Disability:  Any individual with a disability who requires 
reasonable accommodation to participate in a board meeting may request assistance by contacting the Superintendent’s 
Office at luccheser@fvsd.us or calling 714.843.3255. 
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SO 20-21/B21-26 
Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Mark Johnson, Ed.D., Superintendent 
SUBJECT: CELEBRATION OF TANYA HOXSIE AND HER RETIREMENT 

AS CHIEF EXECUTIVE OFFICER OF THE HUNTINGTON 
VALLEY BOYS AND GIRLS CLUB 

DATE: May 17, 2021       
 
Background:  
The Board of Trustees will join staff and the community to honor Tanya Hoxsie and her 
lasting impact on our community as she retires from her role as Chief Executive Officer 
of the Huntington Valley Boys and Girls Club. 
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SO 20-21/B21-27 
Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Mark Johnson, Ed.D., Superintendent 
SUBJECT: CELEBRATION OF TAMURA TECHNO TIGERS AND COACH 

HUONG DAO 
DATE: May 17, 2021       
 
Background:  
The Board of Trustees is pleased to join our staff and community in celebrating Tamura’s 
Techno Tigers and their Coach Huong Dao as they recently won the highest award at the 
Orange QT, the Champions Award, in addition to Mrs. Dao receiving the Coach/Mentor 
Award. 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Steve McLaughlin, Ed.D., Assistant Superintendent, Educational Services 
SUBJECT: STUDENT RECOGNITION PROGRAM: OKA ELEMENTARY SCHOOL, 

TAMURA ELEMENTARY 
DATE:  May 20, 2021      
 
Background:  
One of the interests of the Board of Trustees is to broaden their recognition program to include students 
demonstrating improvement in a variety of areas and levels.  Each elementary school will recognize one 
student per grade level and each middle school two students per grade level.  Students will be selected by 
their principal and teachers based on the following criteria: 
 

• extraordinary effort 
• achievement 
• improvement 

 
At the Board Meeting on May 20, 2021, the following students from Oka and Tamura will be 
recognized:   
 

 Oka Elementary School   Tamura Elemementary School 
TK Summer Klatskin  SDC Ostynn Kawata 
K Levi Harris  EEK Hendrix Sims 
1 Gabriella Spizzirri  TK Minh Uyen Minh Duong 
2 Valerie Wood  K Vicki Valladolid 
3 Nora Knutsen  1 Aiden Tran 
4 Julia Varela  2 ZsanaBella Smith 
5 Jillian Headlee  3 Logan Nguyen 
   4 Sarah Kennedy 
   5 Aidan DeRosia 
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Fountain Valley School District 
Business Services Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent, Business Services 
SUBJECT: RESULTS FROM THIRD MEASURE O GENERAL OBLIGATION 

BONDS ISSUANCE 
DATE:  May 17, 2021       
 
Background:  
Assistant Superintendent of Business Services, Christine Fullerton, will be joined by Lori 
Raineri and Keith Weaver, from Government Financial Strategies Inc., to review and 
discuss the results from the District’s recent General Obligation Bonds issuance. 
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SO 20-21/B21-28 
Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Mark Johnson, Ed.D., Superintendent 
SUBJECT: Educational Services Update 
DATE: May 17, 2021       
 
Background:  
Assistant Superintendent, Educational Services, Dr. Steve McLaughlin will be joined by 
Director, Educational Services, Dr. Jerry Gargus to share an update from Educational 
Services with the Board of Trustees.  This presentation will include a review of Expanded 
Learning Opportunities in the District as well as the assessment calendar. 



 
NOTICE OF PUBLIC HEARING  

 
FOUNTAIN VALLEY SCHOOL DISTRICT  

 
 
 
 

AGREEMENT BETWEEN 
FOUNTAIN VALLEY SCHOOL DISTRICT AND FOUNTAIN 

VALLEY EDUCATION ASSOCIATION (FVEA) 
 

 
Notice is hereby given that the Board of Trustees of the  

Fountain Valley School District, at its meeting to be held on  

May 20, 2021 at 6:30 p.m. in the Board Room  

located at 10055 Slater Avenue, Fountain Valley, CA, will conduct  

a public hearing on the proposed agreement for the 2020-21 year 

between the District and the Fountain Valley Education Association 

(FVEA). 

 
 

 
 
 
 
 
 

 
FOUNTAIN VALLEY SCHOOL DISTRICT  
 
By: Isidro Guerra, Director, Fiscal Services                                               



 
NOTICE OF PUBLIC HEARING  

 
FOUNTAIN VALLEY SCHOOL DISTRICT  

 
 
 
 

AGREEMENT BETWEEN 
FOUNTAIN VALLEY SCHOOL DISTRICT AND CALIFORNIA 

SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 358 (CSEA) 
 

 
Notice is hereby given that the Board of Trustees of the  

Fountain Valley School District, at its meeting to be held on  

May 20, 2021 at 6:30 p.m. in the Board Room  

located at 10055 Slater Avenue, Fountain Valley, CA, will conduct  

a public hearing on the proposed agreement for the 2020-21 year 

between the District and the California School Employees 

Association, Chapter 358 (CSEA). 

 
 

 
 
 
 
 
 

 
FOUNTAIN VALLEY SCHOOL DISTRICT  
 
By: Isidro Guerra, Director, Fiscal Services                                               
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Fountain Valley School District 
BUSINESS SERVICES DIVISION 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 

Isidro Guerra, Director, Fiscal Services 
SUBJECT: Approval of AB1200 Public Disclosure of Collective Bargaining 

Agreement between the Fountain Valley Education Association and 
the Fountain Valley School District 

DATE:  May 10, 2021       
 
Background: 
 
On April 26, 2021, the Fountain Valley Education Association (FVEA) and the Fountain 
Valley School District (FVSD) signed a “Tentative Agreement” on all matters subject to 
collective bargaining for the contract year July 1, 2020 through June 30, 2021. As required 
by Government Code Section 3547.5, a public hearing on the costs contained in the 
proposed agreement shall be held to allow members of the public the opportunity for 
comment. 
 
The tentative agreement includes the following compensation increases for 2020-2021: 

• 2.00% increase to the 2019-2020 certificated salary schedule, effective 
July 1, 2020; 

• Addition of a $4,000 stipend to Column III Steps 1-3 and $2,000 to Column III 
Steps 4-7 to the Speech and Language Pathologist/School Nurse certificated 
salary schedule, effective July 1, 2020. 

• An increase of $500 to the District's contribution to health and welfare benefits, 
increasing the District's contribution to health and welfare from $10,500 to 
$11,000, effective January 1, 2022. 

• A one-time payment of $1,000 to current certificated unit members working 
50% or more and $500 to current certificated unit members working less than 
50% of a certificated contract. 

• Addition of the following certificated stipends: 
o Speech and Language Pathologist CF Supervisor $1,800 
o PAL Advisor $1,000 
o GATE Teacher Lead $1,000 

 



Attached is the Public Disclosure of Collective Bargaining Agreement in accordance with 
AB 1200 (Chapter 1213/1991), GC 3547.5 and CCR, Title V, Section 15449, for the 
agreement between FVEA and FVSD.  
 
 
Fiscal Impact: 
 
The fiscal impact of this settlement for certificated bargaining unit members is estimated 
to be approximately $1,013,686 in the current year. Details of the impact are included in 
the attached “Disclosure of Collective Bargaining Agreement.” This agreement will be 
effective for the period from July 1, 2020 thru June 30, 2021. 
 
Recommendation: 
 
It is recommended that Board of Trustees approves the Public Disclosure of Collective 
Bargaining Agreement for the agreement between FVSD and FVEA for the 2020-21 school 
year. 



Orange County Department of Education

District Fiscal Services

Certificated, Classified, Other:

July 1, 2020 and ending: June 30, 2021
(date) (date)

May 20, 2021
(date)

Annual

Cost Prior to

Proposed Agreement Year 1            

Increase/(Decrease)

Year 2            

Increase/(Decrease)

Year 3            

Increase/(Decrease)

FY  2020-21 FY 2021-22 FY 2022-23

Salary Schedule 25,422,939
Increase (Decrease)

2.00% 0.00% 0.00%

Step and Column  $                             -   
Increase (Decrease) Due to movement plus

any changes due to settlement

0.00% 0.00% 0.00%

3 Other Compensation -         689,189$               336,984$                    -$                         -$                          
Increase (Decrease) (Stipends, Bonuses, 

Longevity, Overtime, etc.)

48.90% 0.00% 0.00%

Description of other compensation  Additional Duty, 

Stipends, Overtime, 

etc.  

 One-time payments  

plus on-schedule 

increase to other 

compensation 

3.23% 0.00% 0.00%

0.00% 2.68% 2.68%

 $         34,064,511  $                1,013,686  $                   73,500  $                    73,500 

7 Total Number of Represented Employees  

(Use FTEs if appropriate)
                     279.9                           279.9                         279.9                          279.9 

2.98% 0.22% 0.22%

Compensation Fiscal Impact of Proposed Agreement

 $                          -   

FY  2020-21

 $                            -   2

1  $                   508,459  $                          -   

8 Total Compensation Average Cost per 

Employee 
 $                         263  $              121,702 

4 Statutory Benefits - STRS, PERS, FICA,

WC, UI, Medicare etc.
 $           5,207,509 $168,243 $0  $                            -   

5 Health/Welfare Plans  $           2,744,874  $                             -    $                   73,500 

6 Total Compensation -          

Increase (Decrease) (Total Lines 1-5)

 $                    73,500 

 $                            -   

 $                        -   

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

A. Proposed Change in Compensation

Fountain Valley Elementary School District - Fountain Valley Education 

Association (FVEA)School District - Bargaining Unit:

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

Certificated

 $                       3,622  $                        263 

Revised June 2012



Public Disclosure of Proposed Collective Bargaining Agreement

Page 2

9.

10.

11.

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits?Yes X No

B.

C.

Include the impact of changes such as staff reductions or increases, program reductions or increases, 

elimination or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.)

No new steps/columns, but addition of the following stipends to the Speech and Language Pathologists/Nurses’ 

certificated salary schedule effective July 1, 2020: $4,000 to Column III Steps 1 – 3 & $2,000 to Column III Steps 4-7 

None.

What are the specific impacts on instructional and support programs to accommodate the settlement?

Effective 1/1/22, The negotitated health & wellness cap will increase $500 for each full-time certificated bargaining 

unit member, increasing the District's annual contribution to $11,000 and an increase of $250 for each part-time 

certificated bargaining unit member, increasing the District's annual contribution to $5,500. 

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff 

Formation of a joint committee to develop certificated job descriptions. Formation of introductory joint committees to 

meet prior to the end of the 2020-2021 school year to begin the process of researching the feasibility of prep periods 

for middle school & planning time for elementary school.

development days, teacher prep time, classified staffing ratios, etc.)

Please include comments and explanations as necessary.

If yes, please describe the cap amount.

None. 

The District and FVEA have reached an agreement for the 2020-21 school year. The total salary increase is comprised 

of a 2.0% on-schedule increase to the 2019-20 salary schedule (retroactive to 7/1/20), a one-time payment of $1,000 to 

current certificated bargaining unit members working 50% or more of a certificated contract/$500 to current 

certificated bargaining unit members working less than 50% of a certificated contract. The one-time payment shall be 

prorated for current unit members serving less than a full school year. In addition, there is an increase of $500 to health 

& welfare benefit cap for each full-time certificated bargaining unit member, increasing the District's annual 

contribution to $11,000 and an increase of $250 for each part-time certificated bargaining unit member, increasing the 

District's annual contribution to $5,500, effective January 1, 2022. The fiscal impact to the General Fund of this recent 

settlement is estimated to be approximately $1,013,686 in 2020-21 and $73,500 in 2021-22 & 2022-23.  

What was the negotiated percentage increase approved? For example, if the increase in "Year 1"

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

 was for less than a full year, what is the annualized percentage of that increase for "Year 1"?

2
Revised June 2012
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Page 3

D.

E.

F.

G.

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues

Projected operating deficits over the next couple of years as the District spends down one-time and carryover 

supplemental funds.

 

arbitrations, grievance procedures, etc.

On-going costs will be funded by on-going LCFF revenues. 

     subsequent years (i.e., what will allow the district to afford this contract)?

1.  Current Year

LCFF revenues. 

What contingency language is included in the proposed agreement? Include specific areas identified

Source of Funding for Proposed Agreement

N/A.

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

     obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

 

None.

reopeners, applicable fiscal years, and specific contingency language.

None. 

Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 

Identify other major provisions that do not directly affect the district's costs, such as binding

and other financing sources in a given year.  If yes, explain the amounts and justification for doing so.

3
Revised June 2012



Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a

Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

    LCFF Sources (8010-8099)  $         53,448,851  $                        -    $                        -    $         53,448,851 

     Remaining Revenues   (8100-8799)  $           1,817,077  $                        -    $                        -    $           1,817,077 

TOTAL REVENUES  $         55,265,928  $                        -    $                        -    $         55,265,928 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         24,694,389  $              541,083  $                68,233  $         25,303,705 

     Classified Salaries (2000-2999)  $           6,585,195  $                        -    $              258,361  $           6,843,556 

     Employee Benefits (3000-3999)  $         10,255,169  $              107,676  $                90,931  $         10,453,776 

     Books and Supplies (4000-4999)  $           2,551,112  $                        -    $                        -    $           2,551,112 

     Services, Other Operating Expenses (5000-5999)  $           3,133,554  $                        -    $                        -    $           3,133,554 

     Capital Outlay (6000-6599)  $              176,654  $                        -    $                        -    $              176,654 

     Other Outgo (7100-7299) (7400-7499)  $                86,891  $                        -    $                        -    $                86,891 

     Direct Support/Indirect Cost (7300-7399)  $            (141,854)  $                        -    $                        -    $            (141,854)

     Other Adjustments

TOTAL EXPENDITURES  $         47,341,110  $              648,759  $              417,525  $         48,407,394 

OPERATING SURPLUS (DEFICIT)  $           7,924,818  $            (648,759)  $            (417,525)  $           6,858,534 

TRANSFERS IN & OTHER SOURCES (8910-8979)  $              250,000  $                        -    $              250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $              182,770  $                        -    $                        -    $              182,770 

CONTRIBUTIONS (8980-8999)  $         (8,978,953)  $                        -    $                        -    $         (8,978,953)

   

 $            (986,905)  $            (648,759)  $            (417,525)  $         (2,053,189)

BEGINNING BALANCE  $         18,724,077  $         18,724,077 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $         17,737,172  $            (648,759)  $            (417,525)  $         16,670,888 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              145,678  $                        -    $                        -    $              145,678 

Restricted Reserves (9740)  $                        -    $                        -    $                        -    $                        -   

Stabilization Arrangements (9750)  $                        -    $                        -    $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -    $                        -    $                        -   

Other Assignments (9780)  $           5,562,471  $                        -    $                        -    $           5,562,471 

Reserve for Economic Uncertainties (9789)  $           2,135,000  $                30,411  $                19,571  $           2,184,982 

Unassigned/Unappropriated (9790)  $           9,894,023  $            (679,169)  $            (437,097)  $           8,777,757 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

Fountain Valley Education Association (FVEA)

Unrestricted General Fund

4a
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Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

     LCFF Sources (8010-8099)  $                        -    $                        -    $                        -    $                        -   

     Remaining Revenues   (8100-8799)  $         14,247,806  $                        -    $                        -    $         14,247,806 

TOTAL REVENUES  $         14,247,806  $                        -    $                        -    $         14,247,806 

EXPENDITURES

     Certificated Salaries (1000-1999)  $           5,900,082  $              304,359  $                38,381  $           6,242,822 

     Classified Salaries (2000-2999)  $           3,802,807  $                        -    $              145,328  $           3,948,135 

     Employee Benefits (3000-3999)  $           6,091,619  $                60,568  $                51,149  $           6,203,335 

     Books and Supplies (4000-4999)  $           2,942,211  $                        -    $                        -    $           2,942,211 

     Services, Other Operating Expenses (5000-5999)  $           3,614,808  $                        -    $                        -    $           3,614,808 

     Capital Outlay (6000-6599)  $              215,886  $                        -    $                        -    $              215,886 

     Other Outgo (7100-7299) (7400-7499)  $              790,337  $                        -    $                        -    $              790,337 

     Direct Support/Indirect Cost (7300-7399)  $              128,470  $                        -    $                        -    $              128,470 

     Other Adjustments

TOTAL EXPENDITURES  $         23,486,220  $              364,927  $              234,858  $         24,086,005 

OPERATING SURPLUS (DEFICIT)  $         (9,238,414)  $            (364,927)  $            (234,858)  $         (9,838,199)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                        -    $                        -    $                        -    $                        -   

TRANSFERS OUT & OTHER USES (7610-7699)  $                        -    $                        -    $                        -    $                        -   

CONTRIBUTIONS (8980-8999)  $           8,978,953  $                        -    $                        -    $           8,978,953 

   

 $            (259,461)  $            (364,927)  $            (234,858)  $            (859,246)

BEGINNING BALANCE  $           2,594,765  $           2,594,765 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $           2,335,304  $            (364,927)  $            (234,858)  $           1,735,519 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                        -    $                        -    $                        -    $                        -   

Restricted Reserves (9740)  $           2,335,304  $            (364,927)  $            (234,858)  $           1,735,519 

Stabilization Arrangements (9750)

Other Commitments (9760)

Other Assignments (9780)

Reserve for Economic Uncertainties (9789)

Unassigned/Unappropriated (9790)

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

Fountain Valley Education Association (FVEA)

Restricted General Fund

4b
Revised June 2012



Public Disclosure of Proposed Collective Bargaining Agreement
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Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

     Revenue Limit Sources (8010-8099)  $         53,448,851  $                        -    $                        -    $         53,448,851 

     Remaining Revenues   (8100-8799)  $         16,064,883  $                        -    $                        -    $         16,064,883 

TOTAL REVENUES  $         69,513,734  $                        -    $                        -    $         69,513,734 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         30,594,471  $              845,443  $              106,614  $         31,546,528 

     Classified Salaries (2000-2999)  $         10,388,002  $                        -    $              403,688  $         10,791,690 

     Employee Benefits (3000-3999)  $         16,346,788  $              168,243  $              142,080  $         16,657,111 

     Books and Supplies (4000-4999)  $           5,493,323  $                        -    $                        -    $           5,493,323 

     Services, Other Operating Expenses (5000-5999)  $           6,748,362  $                        -    $                        -    $           6,748,362 

     Capital Outlay (6000-6599)  $              392,540  $                        -    $                        -    $              392,540 

     Other Outgo (7100-7299) (7400-7499)  $              877,228  $                        -    $                        -    $              877,228 

     Direct Support/Indirect Cost (7300-7399)  $              (13,384)  $                        -    $                        -    $              (13,384)

     Other Adjustments

TOTAL EXPENDITURES  $         70,827,330  $           1,013,686  $              652,383  $         72,493,399 

OPERATING SURPLUS (DEFICIT)  $         (1,313,596)  $         (1,013,686)  $            (652,383)  $         (2,979,665)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $              250,000  $                        -    $              250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $              182,770  $                        -    $                        -    $              182,770 

CONTRIBUTIONS (8980-8999)  $                        -    $                        -    $                        -    $                        -   

   

 $         (1,246,366)  $         (1,013,686)  $            (652,383)  $         (2,912,435)

BEGINNING BALANCE  $         21,318,842  $         21,318,842 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $ 

CURRENT-YEAR ENDING BALANCE  $         20,072,476  $         (1,013,686)  $            (652,383)  $         18,406,407 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              145,678  $                        -    $                        -    $              145,678 

Restricted Reserves (9740)  $           2,335,304  $            (364,927)  $            (234,858)  $           1,735,519 

Stabilization Arrangements (9750)  $                        -    $                        -    $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -    $                        -    $                        -   

Other Assignments (9780)  $           5,562,471  $                        -    $                        -    $           5,562,471 

Reserve for Economic Uncertainties (9789)  $           2,135,000  $                30,411  $                19,571  $           2,184,982 

Unassigned/Unappropriated (9790)  $           9,894,023  $            (679,169)  $            (437,097)  $           8,777,757 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

Fountain Valley Education Association (FVEA)

Combined General Fund

4c
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Enter Bargaining Unit:

2020-21 2021-22 2022-23

Total Current Budget 

After Settlement 

First Subsequent Year 

After Settlement

Second Subsequent Year 

After Settlement

REVENUES

     Revenue Limit Sources (8010-8099)  $               53,448,851  $               55,477,337  $               55,245,259 

     Remaining Revenues   (8100-8799)  $               16,064,883  $               13,962,743  $               12,607,596 

TOTAL REVENUES  $               69,513,734  $               69,440,080  $               67,852,855 

EXPENDITURES

     Certificated Salaries (1000-1999)  $               31,546,528  $               32,188,808  $               32,198,581 

     Classified Salaries (2000-2999)  $               10,791,690  $               10,718,751  $               10,825,939 

     Employee Benefits (3000-3999)  $               16,657,111  $               17,786,710  $               18,780,283 

     Books and Supplies (4000-4999)  $                 5,493,323  $                 3,004,724  $                 2,799,695 

     Services, Other Operating Expenses (5000-5999)  $                 6,748,362  $                 4,708,485  $                 4,554,569 

     Capital Outlay (6000-6999)  $                    392,540  $                    414,573  $                    427,009 

     Other Outgo (7100-7299) (7400-7499)  $                    877,228  $                    861,400  $                    887,242 

     Direct Support/Indirect Cost (7300-7399)  $                    (13,384)  $                  (150,618)  $                  (155,136)

     Other Adjustments  $                             -    $                             -   

TOTAL EXPENDITURES  $               72,493,399  $               69,532,833  $               70,318,182 

OPERATING SURPLUS (DEFICIT)  $               (2,979,665)  $                    (92,753)  $               (2,465,327)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                    250,000  $                    250,000  $                    250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $                    182,770  $                    182,770  $                    182,770 

 $               (2,912,435)  $                    (25,523)  $               (2,398,097)

BEGINNING BALANCE  $               21,318,842  $               18,406,407  $               18,380,884 

CURRENT-YEAR ENDING BALANCE  $               18,406,407  $               18,380,884  $               15,982,788 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                    145,678  $                    145,000  $                    145,000 

Restricted Reserves (9740)  $                 1,735,519  $                 1,999,539  $                 2,237,492 

Stabilization Arrangements (9750)  $                             -    $                             -    $                             -   

Other Commitments (9760)  $                             -    $                             -    $                             -   

Other Assignments (9780)  $                 5,562,471  $                 3,608,349  $                 3,511,115 

Reserve for Economic Uncertainties (9789)  $                 2,184,982  $                 2,091,468  $                 2,115,029 

Unassigned/Unappropriated (9790)  $                 8,777,757  $               10,536,528  $                 7,974,152 

I.  IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

CURRENT YEAR INCREASE (DECREASE) IN FUND 

BALANCE

Combined General Fund
Fountain Valley Education Association (FVEA)

5
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1.

2020-21

a.

Total Expenditures, Transfers Out, and Uses 

(Including Cost of Proposed Agreement) 72,676,169$             

b.

State Standard Minimum Reserve Percentage for 

this District                        enter percentage: 3.00%

c.

State Standard Minimum Reserve Amount for this 

District (For districts with less than 1,001 ADA, 

this is the greater of Line a, times Line b. OR 

$50,000 2,180,285$               

2.

a.

General Fund Budgeted Unrestricted Reserve for 

Economic Uncertainties (9789) 2,184,982$               

b.

General Fund Budgeted Unrestricted 

Unassigned/Unappropriated Amount (9790) 8,777,757$               

c.

Special Reserve Fund (Fund 17) Budgeted Reserve 

for Economic Uncertainties (9789) $

d.

Special Reserve Fund (Fund 17) Budgeted 

Unassigned/Unappropriated Amount (9790) $

g. Total Available Reserves 10,962,739$             

h. Reserve for Economic Uncertainties Percentage 3.01%

3. Do unrestricted reserves meet the state minimum reserve amount?

2020-21 Yes   X No   

2021-22 Yes   X No   

2022-23 Yes   X No    

4.

N/A

$

12,627,996$              10,089,180$              

3.00% 3.00%

$

If no, how do you plan to restore your reserves?

$

2022-23

70,500,952$              

2,091,468$                2,115,029$                

2,115,029$                

3.00%

69,715,603$              

$

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

2021-22

3.00%

2,091,468$                

J.  IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

10,536,528$              7,974,152$                

State Reserve Standard

6
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5.

6.

If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the

Total 

N/A

Column 3 on page 4 (Other Revisions) includes increases in salaries and benefits for classified and

non-represented employees. 

Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain

thevariance below:

Please include any additional comments and explanations of Page 4 as necessary:

7
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5/20/2021

District Superintendent (or Designee) Date

(Signature)

5/20/2021

President or Clerk of Governing Board Date

(Signature)

Christine Fullerton 714-843-3200

Contact Person Phone

L.  CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public

disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the

proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and

is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided

in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200

and Government Code Section 3547.5.

9
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TO: 

Board meeting of May 20, 2021 

Fountain Valley School District 
Personnel Department 

MEMO RANDUM 

Board of Trustees 
FROM: Cathie Abdel, Assistant Superintendent, Personnel 

Agreement between FVEA and FVSD SUBJECT: 
DATE: May 6, 2021 

Background: 

On April 26, 2021, Fountain Valley Education Association (FVEA) and Fountain Valley 
School District (FVSD) reached a "Tentative Agreement" on all matters subject to 
collective bargaining for the contract years July 1, 2020 through June 30, 2021. The 
agreement includes the following compensation increases for 2020-2021: 

• 2.00% increase to the 2019-2020 certificated salary schedule, effective
July 1, 2020;

• Addition of a $4000 stipend to Column III Steps 1-3 and $2000 to Column III
Steps 4-7 to the Speech and Language Pathologist/School Nurse certificated
salary schedule, effective July 1, 2020.

• An increase of $500 to the District's contribution to health and welfare benefits,
increasing the District's contribution to health and welfare from $10,500 to
$11,000, effective January 1, 2022.

• A one-time payment of $1000 to current certificated unit members working 50%
or more and $500 to current certificated unit members working less than 50% of
a certificated contract.

• Addition of the following certificated stipends:
• Speech and Language Pathologist CF Supervisor
• PAL Advisor
■ GATE Teacher Lead

$1800 
$1000 
$1000 

On May 17, 2021 the Association notified the District their members ratified these 
changes to the collective bargaining agreement. With the Fountain Valley School 
District's Board of Trustee's ratification, these changes become part of the 2020-2021 
Certificated Agreement. 

Recommendation: 
It is recommended that the Board of Trustees approves this agreement between 
FVSD FVEA dated April 26, 2021. 



Tentative Agreement Between 
Fountain Valley Education Association 

And 
Fountain Valley School District 

         April 26, 2021 
 
The Fountain Valley Education Association (FVEA) and the Fountain Valley School District 
(FVSD) agree to the following: 

 
1. A 2.00% salary increase to the certificated salary schedule, retroactive to July 1, 2020. 

 
2. Addition of the following stipends to the Speech and Language Pathologists/Nurses' 

certificated salary schedule effective July 1, 2020: 
 

• $4000 to Column III Steps 1 - 3 
• $2000 to Column III Steps 4-7 

 
3. An increase of $500 to health and welfare benefit cap for each full-time certificated 

bargaining unit member, increasing the District's annual contribution to $11,000 and an 
increase of $250 for each part-time certificated bargaining unit member, increasing the 
District's annual contribution to $5,500, effective January 1, 2022. 

 
4. A one-time payment of $1000 to current certificated bargaining unit members working 

50% or more of a certificated contract. The stipend payment shall be pro-rated for current 
unit members serving less than a full school year. 

 
5.  A one-time payment of $500 to current certificated bargaining unit members working 

less than 50% of a certificated contract. The stipend payment shall be pro-rated for current 
unit members serving less than a full school year. 

 
6. Formation of a joint committee to develop certificated job descriptions. 

 
7. Formation of an introductory joint committee to meet prior to the end of the 2020-2021 

school year to begin the process of researching the feasibility of prep periods for middle 
school. The committee will continue this work in the fall of 2021. 

 
8. Formation of an introductory joint committee to meet prior to the end of the 2020-2021 

school year to begin the process of researching the feasibility of planning time for 
elementary school. The committee will continue this work in the fall of 2021. 



LANGUAGE CHANGES/ADDITIONS 
 

ARTICLE VII: WAGES 

W.STIPENDS 

Speech and Language Pathologist CF Supervisor $1,800 

PAL Advisor $1,000 

GATE Teacher Lead $1,000 
 
 
 
 

Executed this day of 
 

Cathie Abdel, Assistant Superintendent, Personnel 
Fountain Valley School District 



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
BUSINESS SERVICES DIVISION 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 

Isidro Guerra, Director, Fiscal Services 
SUBJECT: Approval of AB1200 Public Disclosure of Collective Bargaining 

Agreement between the California School Employees Association 
Chapter #358 and the Fountain Valley School District 

DATE:  May 10, 2021       
 
Background: 
 
On April 27, 2021, the California School Employees Association Chapter #358 (CSEA) 
and the Fountain Valley School District (FVSD) reached a “Tentative Agreement” on all 
matters of bargaining for the 2020-21 contract year. As required by Government Code 
Section 3547.5, a public hearing on the costs contained in the proposed agreement shall be 
held to allow members of the public the opportunity for comment. 
 
The tentative agreement includes the following compensation increases for 2020-2021: 

• A 2% salary increase to the classified salary schedule retroactive to July 1, 
2020. 

• An increase of $500 to health and welfare benefits for each full-time classified 
bargaining unit member, increasing the District's contribution to $11,000 and 
an additional increase of$250 for each part-time classified bargaining unit 
members working 20 to 29.99 hours a week, increasing the District's 
contribution to $5,500.00, effective January 1, 2022. 

• A one-time payment of $1,000 to current classified unit members working 20 
hours or more a week. Stipend payment shall be pro-rated for current unit 
members serving less than a full school year. 

• A one-time payment of $500 to current classified unit members working less 
than 20 hours a week. Stipend payment shall be pro-rated for current unit 
members serving less than a full school year. 

 
Attached is the Public Disclosure of Collective Bargaining Agreement in accordance with 
AB 1200 (Chapter 1213/1991), GC 3547.5 and CCR, Title V, Section 15449, for the 
agreement between CSEA and FVSD.  
 
 



Fiscal Impact: 
 
The fiscal impact of this settlement for certificated bargaining unit members is estimated 
to be approximately $480,206 in the current year. Details of the impact are included in the 
attached “Disclosure of Collective Bargaining Agreement.” This agreement will be 
effective for the period from July 1, 2020 thru June 30, 2021. 
 
Recommendation: 
 
It is recommended that Board of Trustees approves the Public Disclosure of Collective 
Bargaining Agreement for the agreement between FVSD and CSEA for the 2020-21 school 
year. 



Orange County Department of Education

District Fiscal Services

Certificated, Classified, Other:

July 1, 2020 and ending: June 30, 2021
(date) (date)

May 20, 2021
(date)

Annual

Cost Prior to

Proposed Agreement Year 1            

Increase/(Decrease)

Year 2            

Increase/(Decrease)

Year 3            

Increase/(Decrease)

FY  2020-21 FY 2021-22 FY 2022-23

Salary Schedule  $           7,904,484 
Increase (Decrease)

2.00% 0.00% 0.00%

Step and Column  $                             -   
Increase (Decrease) Due to movement plus

any changes due to settlement

0.00% 0.00% 0.00%

3 Other Compensation -         183,463$               211,669$                    -$                         -$                          
Increase (Decrease) (Stipends, Bonuses, 

Longevity, Overtime, etc.)

115.37% 0.00% 0.00%

Description of other compensation  Additional Duty, 

Stipends, Overtime, 

etc. 

 One-time payments  

plus on-schedule 

increase to other 

compensation 

4.76% 0.00% 0.00%

0.00% 3.72% 3.72%

 $         11,339,457  $                   480,206  $                   34,750  $                    34,750 

7 Total Number of Represented Employees  

(Use FTEs if appropriate)
                     161.8                           161.8                         161.8                          161.8 

4.23% 0.31% 7.24%

 $                       2,967  $                        215 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

A. Proposed Change in Compensation

Fountain Valley Elementary School District - California School Employees 

Association, Chapter 358 (CSEA)School District - Bargaining Unit:

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

Classsified

6 Total Compensation -          

Increase (Decrease) (Total Lines 1-5)

 $                    34,750 

 $                            -   

 $                        -   

8 Total Compensation Average Cost per 

Employee 
 $                         215  $                70,072 

4 Statutory Benefits - STRS, PERS, FICA,

WC, UI, Medicare etc.
 $           2,318,153 $110,447  $                            -   

5 Health/Welfare Plans  $              933,357  $                             -    $                   34,750 

 $                          -   

FY  2020-21

 $                            -   2

1  $                   158,090 

Compensation Fiscal Impact of Proposed Agreement

Revised June 2012



Public Disclosure of Proposed Collective Bargaining Agreement

Page 2

9.

10.

11.

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits?Yes X No

B.

C.

Include the impact of changes such as staff reductions or increases, program reductions or increases, 

elimination or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.)

The District and CSEA have reached an agreement for the 2020-21 school year. The total salary increase is 

comprised of a 2.0% on-schedule increase to the 2019-20 salary schedule (retroactive to 7/1/20), a one-

time payment of $1,000 to current classified bargaining unit members working 20 hours or more a 

week/$500 to current classified bargaining unit members working less than 20 hours a week. The one-time 

payment shall be prorated for current unit members serving less than a full school year. In addition, there 

is an increase of $500 to health & welfare benefit cap for each full-time classified bargaining unit member, 

increasing the District's annual contribution to $11,000 and an increase of $250 for each part-time 

classified bargaining unit member, increasing the District's annual contribution to $5,500, effective 

January 1, 2022. The fiscal impact to the General Fund of this recent settlement is estimated to be 

approximately $480,206 in 2020-21 and $34,750 in 2021-22 & 2022-23.  

What was the negotiated percentage increase approved? For example, if the increase in "Year 1"

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

 was for less than a full year, what is the annualized percentage of that increase for "Year 1"?

 

development days, teacher prep time, classified staffing ratios, etc.)

None.

Please include comments and explanations as necessary.

None.

If yes, please describe the cap amount.

None.

What are the specific impacts on instructional and support programs to accommodate the settlement?

Effective 1/1/22, The negotitated health & wellness cap will increase $500 for each full-time classified 

bargaining unit member, increasing the District's annual contribution to $11,000 and an increase of $250 

for each part-time classified bargaining unit member working 20 to 29.99 hours a week, increasing the 

District's annual contribution to $5,500. 

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff 

Changes to articles 10: Hours & 18: Term, in addition to an increase in hours for Health Assistants and 

Kindergarten Aides. See tentative agreement. 

2
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 3

D.

E.

F.

G.

What contingency language is included in the proposed agreement? Include specific areas identified

Source of Funding for Proposed Agreement

N/A.

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

     obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

 

None.

reopeners, applicable fiscal years, and specific contingency language.

None.

Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 

Identify other major provisions that do not directly affect the district's costs, such as binding

and other financing sources in a given year.  If yes, explain the amounts and justification for doing so.

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues

Projected operating deficits over the next couple of years as the District spends down one-time and carryover 

supplemental funds.

 

arbitrations, grievance procedures, etc.

On-going costs will be funded by on-going LCFF revenues. 

     subsequent years (i.e., what will allow the district to afford this contract)?

1.  Current Year

LCFF revenues. 

3
Revised June 2012



Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a

Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

    LCFF Sources (8010-8099)  $         53,448,851  $                        -    $                        -    $         53,448,851 

    Remaining Revenues   (8100-8799)  $           1,817,077  $                        -    $                        -    $           1,817,077 

TOTAL REVENUES  $         55,265,928  $                        -    $                        -    $         55,265,928 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         24,694,389  $                        -    $              609,316  $         25,303,705 

     Classified Salaries (2000-2999)  $           6,585,195  $              236,646  $                21,715  $           6,843,556 

     Employee Benefits (3000-3999)  $         10,255,169  $                70,686  $              127,920  $         10,453,776 

     Books and Supplies (4000-4999)  $           2,551,112  $                        -    $                        -    $           2,551,112 

     Services, Other Operating Expenses (5000-5999)  $           3,133,554  $                        -    $                        -    $           3,133,554 

     Capital Outlay (6000-6599)  $              176,654  $                        -    $                        -    $              176,654 

     Other Outgo (7100-7299) (7400-7499)  $                86,891  $                        -    $                        -    $                86,891 

     Direct Support/Indirect Cost (7300-7399)  $            (141,854)  $                        -    $                        -    $            (141,854)

     Other Adjustments

TOTAL EXPENDITURES  $         47,341,110  $              307,332  $              758,952  $         48,407,394 

OPERATING SURPLUS (DEFICIT)  $           7,924,818  $            (307,332)  $            (758,952)  $           6,858,534 

TRANSFERS IN & OTHER SOURCES (8910-8979)  $              250,000  $                        -    $              250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $              182,770  $                        -    $                        -    $              182,770 

CONTRIBUTIONS (8980-8999)  $         (8,978,953)  $                        -    $                        -    $         (8,978,953)

   

 $            (986,905)  $            (307,332)  $            (758,952)  $         (2,053,189)

BEGINNING BALANCE  $         18,724,077  $         18,724,077 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $         17,737,172  $            (307,332)  $            (758,952)  $         16,670,888 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              145,678  $                        -    $                        -    $              145,678 

Restricted Reserves (9740)  $                        -    $                        -    $                        -    $                        -   

Stabilization Arrangements (9750)  $                        -    $                        -    $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -    $                        -    $                        -   

Other Assignments (9780)  $           5,562,471  $                        -    $                        -    $           5,562,471 

Reserve for Economic Uncertainties (9789)  $           2,135,000  $                14,406  $                35,576  $           2,184,982 

Unassigned/Unappropriated (9790)  $           9,894,023  $            (321,738)  $            (794,528)  $           8,777,757 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

California School Employees Association, Chapter 358 (CSEA)

Unrestricted General Fund

4a
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4b

Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

     LCFF Sources (8010-8099)  $                        -    $                        -    $                        -    $                        -   

     Remaining Revenues   (8100-8799)  $         14,247,806  $                        -    $                        -    $         14,247,806 

TOTAL REVENUES  $         14,247,806  $                        -    $                        -    $         14,247,806 

EXPENDITURES

     Certificated Salaries (1000-1999)  $           5,900,082  $                        -    $              342,740  $           6,242,822 

     Classified Salaries (2000-2999)  $           3,802,807  $              133,113  $                12,215  $           3,948,135 

     Employee Benefits (3000-3999)  $           6,091,619  $                39,761  $                71,956  $           6,203,336 

     Books and Supplies (4000-4999)  $           2,942,211  $                        -    $                        -    $           2,942,211 

     Services, Other Operating Expenses (5000-5999)  $           3,614,808  $                        -    $                        -    $           3,614,808 

     Capital Outlay (6000-6599)  $              215,886  $                        -    $                        -    $              215,886 

     Other Outgo (7100-7299) (7400-7499)  $              790,337  $                        -    $                        -    $              790,337 

     Direct Support/Indirect Cost (7300-7399)  $              128,470  $                        -    $                        -    $              128,470 

     Other Adjustments

TOTAL EXPENDITURES  $         23,486,220  $              172,874  $              426,911  $         24,086,005 

OPERATING SURPLUS (DEFICIT)  $         (9,238,414)  $            (172,874)  $            (426,911)  $         (9,838,199)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                        -    $                        -    $                        -    $                        -   

TRANSFERS OUT & OTHER USES (7610-7699)  $                        -    $                        -    $                        -    $                        -   

CONTRIBUTIONS (8980-8999)  $           8,978,953  $                        -    $                        -    $           8,978,953 

   

 $            (259,461)  $            (172,874)  $            (426,911)  $            (859,246)

BEGINNING BALANCE  $           2,594,765  $           2,594,765 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $           2,335,304  $            (172,874)  $            (426,911)  $           1,735,519 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                        -    $                        -    $                        -    $                        -   

Restricted Reserves (9740)  $           2,335,304  $            (172,874)  $            (426,911)  $           1,735,519 

Stabilization Arrangements (9750)

Other Commitments (9760)

Other Assignments (9780)

Reserve for Economic Uncertainties (9789)

Unassigned/Unappropriated (9790)

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

California School Employees Association, Chapter 358 (CSEA)

Restricted General Fund

4b
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4c

Enter Bargaining Unit:

Column 1 Column 2 Column 3 Column 4

Latest Board-

Approved Budget 

Before Settlement  

(As of 3/11/21) 

Adjustments as a 

Result of Settlement

Other Revisions Total Current Budget          

(Columns 1+2+3) 

REVENUES

     Revenue Limit Sources (8010-8099)  $         53,448,851  $                        -    $                        -    $         53,448,851 

     Remaining Revenues   (8100-8799)  $         16,064,883  $                        -    $                        -    $         16,064,883 

TOTAL REVENUES  $         69,513,734  $                        -    $                        -    $         69,513,734 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         30,594,471  $                        -    $              952,057  $         31,546,528 

     Classified Salaries (2000-2999)  $         10,388,002  $              369,759  $                33,929  $         10,791,690 

     Employee Benefits (3000-3999)  $         16,346,788  $              110,447  $              199,876  $         16,657,111 

     Books and Supplies (4000-4999)  $           5,493,323  $                        -    $                        -    $           5,493,323 

     Services, Other Operating Expenses (5000-5999)  $           6,748,362  $                        -    $                        -    $           6,748,362 

     Capital Outlay (6000-6599)  $              392,540  $                        -    $                        -    $              392,540 

     Other Outgo (7100-7299) (7400-7499)  $              877,228  $                        -    $                        -    $              877,228 

     Direct Support/Indirect Cost (7300-7399)  $              (13,384)  $                        -    $                        -    $              (13,384)

     Other Adjustments

TOTAL EXPENDITURES  $         70,827,330  $              480,206  $           1,185,863  $         72,493,399 

OPERATING SURPLUS (DEFICIT)  $         (1,313,596)  $            (480,206)  $         (1,185,863)  $         (2,979,665)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $              250,000  $                        -    $              250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $              182,770  $                        -    $                        -    $              182,770 

CONTRIBUTIONS (8980-8999)  $                        -    $                        -    $                        -    $                        -   

   

 $         (1,246,366)  $            (480,206)  $         (1,185,863)  $         (2,912,435)

BEGINNING BALANCE  $         21,318,842  $         21,318,842 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $ 

CURRENT-YEAR ENDING BALANCE  $         20,072,476  $            (480,206)  $         (1,185,863)  $         18,406,407 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              145,678  $                        -    $                        -    $              145,678 

Restricted Reserves (9740)  $           2,335,304  $            (172,874)  $            (426,911)  $           1,735,519 

Stabilization Arrangements (9750)  $                        -    $                        -    $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -    $                        -    $                        -   

Other Assignments (9780)  $           5,562,471  $                        -    $                        -    $           5,562,471 

Reserve for Economic Uncertainties (9789)  $           2,135,000  $                14,406  $                35,576  $           2,184,982 

Unassigned/Unappropriated (9790)  $           9,894,023  $            (321,738)  $            (794,528)  $           8,777,757 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 

FUND BALANCE

California School Employees Association, Chapter 358 (CSEA)

Combined General Fund

4c
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 5

Enter Bargaining Unit:

2020-21 2021-22 2022-23

Total Current Budget 

After Settlement 

First Subsequent Year 

After Settlement

Second Subsequent Year 

After Settlement

REVENUES

     Revenue Limit Sources (8010-8099)  $               53,448,851  $               55,477,337  $               55,245,259 

     Remaining Revenues   (8100-8799)  $               16,064,883  $               13,962,743  $               12,607,596 

TOTAL REVENUES  $               69,513,734  $               69,440,080  $               67,852,855 

EXPENDITURES

     Certificated Salaries (1000-1999)  $               31,546,528  $               32,188,808  $               32,198,581 

     Classified Salaries (2000-2999)  $               10,791,690  $               10,718,751  $               10,825,939 

     Employee Benefits (3000-3999)  $               16,657,111  $               17,786,710  $               18,780,283 

     Books and Supplies (4000-4999)  $                 5,493,323  $                 3,004,724  $                 2,799,695 

     Services, Other Operating Expenses (5000-5999)  $                 6,748,362  $                 4,708,485  $                 4,554,569 

     Capital Outlay (6000-6999)  $                    392,540  $                    414,573  $                    427,009 

     Other Outgo (7100-7299) (7400-7499)  $                    877,228  $                    861,400  $                    887,242 

     Direct Support/Indirect Cost (7300-7399)  $                    (13,384)  $                  (150,618)  $                  (155,136)

     Other Adjustments  $                             -    $                             -   

TOTAL EXPENDITURES  $               72,493,399  $               69,532,833  $               70,318,182 

OPERATING SURPLUS (DEFICIT)  $               (2,979,665)  $                    (92,753)  $               (2,465,327)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                    250,000  $                    250,000  $                    250,000 

TRANSFERS OUT & OTHER USES (7610-7699)  $                    182,770  $                    182,770  $                    182,770 

 $               (2,912,435)  $                    (25,523)  $               (2,398,097)

BEGINNING BALANCE  $               21,318,842  $               18,406,407  $               18,380,884 

CURRENT-YEAR ENDING BALANCE  $               18,406,407  $               18,380,884  $               15,982,788 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                    145,678  $                    145,000  $                    145,000 

Restricted Reserves (9740)  $                 1,735,519  $                 1,999,539  $                 2,237,492 

Stabilization Arrangements (9750)  $                             -    $                             -    $                             -   

Other Commitments (9760)  $                             -    $                             -    $                             -   

Other Assignments (9780)  $                 5,562,471  $                 3,608,349  $                 3,511,115 

Reserve for Economic Uncertainties (9789)  $                 2,184,982  $                 2,091,468  $                 2,115,029 

Unassigned/Unappropriated (9790)  $                 8,777,757  $               10,536,528  $                 7,974,152 

I.  IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

CURRENT YEAR INCREASE (DECREASE) IN FUND 

BALANCE

Combined General Fund
California School Employees Association, Chapter 358 (CSEA)
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Public Disclosure of Proposed Collective Bargaining Agreement
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1.

2020-21

a.

Total Expenditures, Transfers Out, and Uses 

(Including Cost of Proposed Agreement) 72,676,169$             

b.

State Standard Minimum Reserve Percentage for 

this District                        enter percentage: 3.00%

c.

State Standard Minimum Reserve Amount for this 

District (For districts with less than 1,001 ADA, 

this is the greater of Line a, times Line b. OR 

$50,000 2,180,285$               

2.

a.

General Fund Budgeted Unrestricted Reserve for 

Economic Uncertainties (9789) 2,184,982$               

b.

General Fund Budgeted Unrestricted 

Unassigned/Unappropriated Amount (9790) 8,777,757$               

c.

Special Reserve Fund (Fund 17) Budgeted Reserve 

for Economic Uncertainties (9789) $

d.

Special Reserve Fund (Fund 17) Budgeted 

Unassigned/Unappropriated Amount (9790) $

g. Total Available Reserves 10,962,739$             

h. Reserve for Economic Uncertainties Percentage 3.01%

3. Do unrestricted reserves meet the state minimum reserve amount?

2020-21 Yes   X No   

2021-22 Yes   X No   

2022-23 Yes   X No    

4.

J.  IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

10,536,528$              7,974,152$                

State Reserve Standard

$

2022-23

70,500,952$              

2,091,468$                2,115,029$                

2,115,029$                

3.00%

69,715,603$              

$

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

2021-22

3.00%

2,091,468$                

N/A

$

12,627,996$              10,089,181$              

3.00% 3.00%

$

If no, how do you plan to restore your reserves?

6
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 7

5.

6.

If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the

Total 

N/A

Column 3 on page 4 (Other Revisions) includes increases in salaries and benefits for certificated and

non-represented employees. 

Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain

thevariance below:

Please include any additional comments and explanations of Page 4 as necessary:
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Page 9

5/20/2021

District Superintendent (or Designee) Date

(Signature)

5/20/2021

President or Clerk of Governing Board Date

(Signature)

Christine Fullerton 714-843-3200

Contact Person Phone

L.  CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public

disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the

proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and

is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided

in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200

and Government Code Section 3547.5.

9
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Board meeting of May 20, 2021 
 

 
Fountain Valley School District 

BUSINESS SERVICES DIVISION 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 

Isidro Guerra, Director, Fiscal Services 
SUBJECT:    Disclosure of Management and Confidential Employees Salary 

Increases 
DATE:           May 3, 2021 
_______________________________________________________________________ 
 
Background: 
 
Management and confidential employees in the Fountain Valley School District are not 
represented by a bargaining unit. Historically these District employees have received 
similar salary increases as the District’s bargaining unit members. The District recently 
concluded negotiations with the Fountain Valley Education Association (FVEA) and the 
California School Employees Association, Chapter 358 (CSEA) for the 2020-21 fiscal 
year. FVEA and CSEA members agreed to a total ongoing increase to the 2020-21 salary 
schedule of two percent (2.0%) plus a one-time payment of $1,000 to current bargaining 
unit members working 50% or more of a certificated or 20 hours or more a week, in the 
case of classified employees. The one-time payment is $500 for current certificated 
bargaining unit members working less than 50% of a certificated contract or classified 
employees working less than 20 hours a week.  
 
Furthermore, there is an increase of $500 to the health & welfare benefit cap for each full-
time bargaining unit member, increasing the District's annual contribution to $11,000 and 
an increase of $250 for each part-time bargaining unit member, increasing the District's 
annual contribution to $5,500, effective January 1, 2022. The District’s management and 
confidential employees will receive similar salary and benefits increases as those outlined 
above for bargaining unit members.  
  
Fiscal Impact: 
 
The impact of the salary increases for confidential and management employees to the 2020-
21 budget are detailed in the following table: 
 

Description Budget Impact 
Salaries $140,543 
Statutory Benefits $31,632 
Total $172,175 

 
 



Board meeting of May 20, 2021 
 
Recommendation: 
 
It is recommended that the Board of Trustees approves the Disclosure of Management and 
Confidential Employees Salary Increases for the 2020-21 school year. 



Fountain Valley School District 
Superintendent’s Office 

 
REGULAR MEETING OF THE BOARD OF TRUSTEES 

 
10055 Slater Avenue April 15, 2021 
Fountain Valley, CA 92708 
and Videoconference via Zoom 
Meeting Link: https://us02web.zoom.us/webinar/register/WN_1IBTdr_6TU2vCCioUK2wrw 
 

MINUTES 
 
President Crandall called the regular meeting of the Board of 
Trustees to order at 6:34pm. 
 

CALL TO ORDER 

The following board members were present: 
     
Sandra Crandall President 
Lisa Schultz  President Pro Tem 
Jim Cunneen  Clerk 
Jeanne Galindo Member 
Steve Schultz  Member 
 

ROLL CALL 

Motion:   Mrs. Schultz moved to approve the meeting 
agenda. 

 
Second:  Mrs. Galindo 
 
Vote:  5-0 
 

AGENDA APPROVAL  

Mr. Cunneen led the Pledge of Allegiance. 
 

PLEDGE OF 
ALLEGIANCE 

 
SPECIAL PRESENTATIONS 
 
Each year, the Board of Trustees honors those volunteers who 
have made an outstanding contribution to education in the 
Fountain Valley School District.  The Outstanding Service Award 
is based on service and leadership given beyond the local school 
and includes participation on district committees, councils, task 
forces, as well as local school service.  Board President Sandra 
Crandall presented the 2020-21 Outstanding Service Award to 
Connie Wadsley.  The Board was joined by staff and the 
community in celebrating Mrs. Wadsley for her dedicated service 
to the students and staff of the Fountain Valley School District. 
 

OUTSTANDING 
SERVICE AWARDS 
PRESENTATION TO 
CONNIE WADSLEY 

Following this, the Board took a brief recess.   

https://us02web.zoom.us/webinar/register/WN_1IBTdr_6TU2vCCioUK2wrw
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The Board of Trustees is pleased to join our staff and community 
in celebrating Chris Mullin, Principal, Newland School, as 
Fountain Valley School District’s 2020-21 Administrator of the 
Year.  Mr. Mullin was celebrated this evening by the Board of 
Trustees, staff and his family. 
 

CELEBRATION OF 
FOUNTAIN VALLEY 
SCHOOL DISTRICT 
ADMINISTRATOR OF 
THE YEAR, 
PRINCIPAL CHRIS 
MULLIN 

It is an interest of the Board of Trustees to recognize students who 
display high achievement, improvement or extraordinary effort.  
The Board recognized six outstanding students from Gisler School 
and seven outstanding students from Newland School.  From 
Newland School, the Board celebrated Leo Sandoval (K), Emily 
Delaney (1st), Ava Baran (2nd), Joy Gray (3rd), Calvin Tang (4th), 
Nolan Merkel (5th) and Lamson Tran (5th).  From Gisler School, 
the Board honored Thanner Duong (K), Hudson Bui (1st), Platon 
Kopiev (2nd), Bailey Nunn (3rd), Makyla Dahlen (4th) and Shawn 
Busch (5th).  The Board was joined by staff, parents and the 
community in celebrating the fantastic accomplishments of these 
students.  
 

RECOGNITION OF 
STUDENTS FROM 
GISLER SCHOOL AND 
NEWLAND SCHOOL 

Following these recognitions, the Board took a brief recess.   
 
STAFF REPORTS AND PRESENTATIONS 
 
The Board of Trustees has received notification of the upcoming 
Public Hearing on the Personnel Commission’s proposed budget 
for 2020-21.  The Public Hearing shall be held on April 22, 2021 
at 3:30PM.  Public input will be welcomed. 
 

ANNOUNCEMENT OF 
PUBLIC HEARING 
FOR PERSONNEL 
COMMISSION 
BUDGET (WRITTEN 
ONLY) 

Superintendent Dr. Mark Johnson and Assistant Superintendent, 
Educational Services Dr. Steve McLaughlin led the Board of 
Trustees through an update and further discussion of the Fountain 
Valley School District’s 2020-21 COVID-19 Safety Plan (formerly 
known as Reopening Schools Plan).  Dr. Johnson shared a review 
of direction from the Board given at the special meeting on March 
31, and updated guidance for schools given the County’s status in 
the orange tier.  In addition, he reviewed the instructional models 
apart of the recent announcement that elementary students will be 
brought back to campus in a modified traditional model.  
Following this, Dr. McLaughlin shared greater detail of additional 
in person time for hybrid students including an overview of 
considerations, elementary students returning to a full day 
schedule beginning April 26th, with modified day on Mondays for 
teacher planning (as previously done) and full days Tuesday 
through Friday, with staggered end times for primary and upper 

UPDATE AND 
DISCUSSION ON 2020-
21 COVID-19 SAFETY 
PLAN (FORMERLY 
KNOWN AS 
REOPENING 
SCHOOLS PLAN) FOR 
THE FOUNTAIN 
VALLEY SCHOOL 
DISTRICT 
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grades, meeting and/or exceeding the State minimum requirements 
for instructional minutes (meaning there will no longer be a need 
for asynchronous work).  He reviewed, as well, the return to full 
day schedules for elementary SDC students beginning April 19th, 
again with modified days on Mondays for teacher planning and 
full days Tuesday through Friday, with staggered end times for 
primary and upper grades.  Following this, Dr. McLaughlin 
reviewed the current schedule for middle school students, 
including expanded intervention services two days on campus and 
during asynchronous times beginning the week of April 26th.  In 
addition, he shared the fuller day schedules for middle school SDC 
students starting April 26th.  More so, he shared the work being 
done to provide fuller or full days for our middle school students 
with an anticipated date of plans finalizing on April 19th with an 
anticipated start date of May 3rd, noting the complexity of middle 
schools.  In addition, Dr. McLaughlin shared the superintendent’s 
message regarding FVSDConnected and the limitations on making 
any moves at this time.  Moreover, Dr. McLaughlin shared some 
dates going forward, including our Connected students joining 
plans for in person 8th grade promotion at their home site, 5th grade 
activities at their home site, lawn signs from home schools, 
continued enrichment activities and FVSDConnected in person 
event(s) prior to the end of the year.  In closing, Dr. Johnson 
thanked the many stakeholders that made all of this possible, 
including our students, teachers, support staff, leaders, parents and 
families, PTA/PTO, office managers and assistants, site leadership 
teams, bus drivers, intervention teachers, custodians, ESP/CDC 
staff, DO staff, Food Services, IT, Human Resources, Business 
Services, FVSF, City partners, Ed Services, Bilingual support, 
instructional assistants, noon duty aides, FVSDConnected staff 
and our of Board of Trustees.   He highlighted the FVSD Family 
and thanked all of the people who have contributed to helping our 
students through this and bringing them back for a full day. 

 
BOARD REPORTS AND COMMUNICATIONS 
 
Mr. Schultz’s activities since the last meeting included: visits to 
Plavan and Gisler Schools.  He thanked staff for the job they are 
doing in addition to the parents who have reached out to the Board 
with their comments.  He asked as well that those parents reaching 
out to the Board join him in writing our President, Governor and 
legislators requesting additional funding for our teachers, students 
and classrooms, noting that FVSD is one of the lowest funded 
districts in the county.  In addition, he suggested they also email 
their student’s teacher to express their appreciation for their 
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efforts.  He thanked our teachers and support staff for their efforts 
to make this district better. 
 
Mrs. Schultz noted missing the opportunity to visit our schools 
and that she looks forward to the chance to resume these visits in 
the regular format.  She noted that she continues to receive reports 
from our community members with the desire to get vaccinated.  
While many have been vaccinated, many more are still anxious for 
their chance.  She noted that vaccinations are making great 
progress and we are getting so close. 
 

 

Mr. Cunneen’s activities since the last meeting included: 
governance workshop with fellow trustees and Dr. Johnson, 
Rotary Most Improved Student virtual celebration and a visit to 
Newland School.  He noted as well the Fountain Valley GPAC 
joint meeting with Fountain Valley Planning Commission and 
Fountain Valley City Council to review the draft land use plan 
adopted by the GPAC and the presentation of an alternative for 
review with the GPAC on April 22 that will focus on reduced 
density/height on opportunity sites. 
 

 

Mrs. Galindo extended her wishes that everyone enjoyed a 
wonderful spring break.  In addition, she congratulated our 
students recognized this evening, and also commended Mr. 
Mullin, noting his much-deserved recognition as Admin of the 
Year this evening.  Her activities since the last meeting included: 
special meeting to discuss additional in person time for hybrid 
students, visit to Courreges School, and FVSF meeting. 
 

 

Mrs. Crandall highlighted the great work of the FVSD IT 
department, the vast responsibilities of this department.  She 
thanked them for their hard in support the needs of our District.  
Her activities since the last meeting included: CSBA Legislative 
Action Week virtually, Rotary Most Improved Student 
recognition, Rotary Every Student Succeeding recognition, visits 
to Newland, Gisler, Plavan, Oka and Cox, governance workshop 
with fellow trustees, final bond issuance for Measure O, FVSF 
meeting, SPC meeting.  She thanked her fellow trustees for their 
service this month.  

 

 
PUBLIC COMMENTS 
 
There were eight requests to address the Board of Trustees.  Eight 
commenters addressed the Board regarding opening school for 
additional in person instruction. 

PUBLIC COMMENTS 
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LEGISLATIVE SESSION 
 

Motion: Mr. Cunneen moved to adopt Resolution 2021-17: 
In Celebration of May 12, 2021 as California’s Day 
of The Teacher and May 3-7, 2021 as Teacher 
Appreciation Week. 

 
Second: Mrs. Galindo 
 
Vote:  5-0 
 

RESOLUTION 2021-
17: IN 
CELEBRATION OF 
MAY 12, 2021 AS  
CALIFORNIA’S 
DAY OF THE 
TEACHER AND 
MAY 3-7, 2021 AS  
TEACHER 
APPRECIATION 
WEEK 

Motion: Mrs. Schultz moved to adopt Resolution 2021-
18: In Celebration of Fountain Valley School 
District’s Classified Employee Week: May 16-
22, 2021. 

 
Second: Mrs. Crandall 
 
Vote: 5-0 

RESOLUTION 2021-
18: IN 
CELEBRATION OF 
FOUNTAIN 
VALLEY 
SCHOOL 
DISTRICT’S 
CLASSIFIED 
EMPLOYEE WEEK: 
MAY 16-22, 
2021 

Motion: Mrs. Schultz moved to adopt Resolution 2021-19: 
Resolution of Appreciation to Our School Nurses 
on National School Nurse Day, May 12, 2021. 

 
Second: Mr. Cunneen 
 
Vote: 5-0 
 

RESOLUTION 2021-
19: RESOLUTION 
OF APPRECIATION 
TO OUR  
SCHOOL NURSES 
ON NATIONAL 
SCHOOL NURSE 
DAY, MAY 12, 2021 

Motion: Mrs. Crandall moved to approve Proclamation of 
Appreciation to Our Speech/Language Pathologists 
During May 2021: Better Speech and Hearing 
Month. 

 
Second: Mr. Cunneen 
 
Vote: 5-0 
 

PROCLAMATION 
OF APPRECIATION 
TO OUR 
SPEECH/LANGUA
GE 
PATHOLOGISTS 
DURING MAY 
2021: BETTER 
SPEECH AND 
HEARING MONTH 

Motion: Mrs. Galindo moved to approve the Consent 
Calendar. 

 
Second: Mr. Cunneen 

CONSENT 
CALENDAR 
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Vote: 5-0 
 
The Consent Calendar included: 

● Board Meeting Minutes from March 11th regular meeting 
● Board Meeting Minutes from March 31st special meeting 
● Personnel Items (Employment Functions, 

Workshops/Conferences, and Consultants) 
● Donations 
● Warrants 
● Purchase Order Listing 
● Williams Quarterly Report for Third Quarter 2020-21 
● Approval of Three-Year Contract for Audit Services with 

EideBailly 
● Surplus Property Declaration for Information Technology 

Equipment 
● Special Education Settlement Agreement 2020-2021 H 
● Non-Public Agency Contracts 

Non-public school/agency 100% contract cost  Effective dates       
Secure Transportation Company, Inc. $5,250 3/8/21-6/30/21 
Regents of the University of CA at Irvine $5,000 4/16/21-10/31/21 
 dba The Center for Autism & Neurodev. Disorders 

 
SUPERINTENDENT’S COMMENTS/NEW ITEMS OF BUSINESS  
 
Dr. Johnson Highlighted the recent last bond issuance of Measure O. 
Mrs. Fullerton Shared details regarding the sale, noting as well the upcoming presentation 

to the Board in May. 
Dr. Johnson Expressed his appreciation to the Board for passing the resolutions this 

evening to celebrate our employees, noting the great work of our nearly 700 
employees to benefit our nearly 6,400 students.  In addition, he highlighted 
Mrs. Amy Jara who was named a semifinalist for the OCDE Teacher of the 
Year contest.  He noted being proud of her and honored to have her 
representing our district.  In closing, he noted the opportunity to be on our 
elementary campuses since the announcement of the return to full day 
instruction.  He highlighted the great celebration to come as students are 
reunited full time and again thanked our staff for their efforts to get us to this 
point.   

 
CLOSED SESSION  
 
Mrs. Crandall announced that the Board would retire into Closed 
Session.  Action was not anticipated.  The following was 
addressed:                                                                                                                                                

 

CLOSED SESSION 

• Personnel Matters:  Government Code 54957 and 
54957.1 
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Appointment/Assignment/Promotion of employees; 
employee discipline/dismissal/release; evaluation of 
employee performance; complaints/charges against 
an employee; other personnel matters. 
 

• Pupil Personnel:  Education Code 35146 
Student expulsion(s) or disciplinary matters for 
violation of Board Policy 5144.1.  
 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and 
CSEA Bargaining Units with the Board’s designated 
representative, Cathie Abdel. 
 

 

• Threat to Public Safety or Facilities: Government Code 
54956.5 
 

 

• Consultation with Assistant Superintendent, Personnel, 
Assistant Superintendent, Business Services and 
Assistant Superintendent, Educational Services: 
Government Code 54956.5 

 

 
ADJOURNMENT  
 
Motion:  Mrs. Galindo moved to adjourn the meeting at 

9:04PM.  
 
Second:  Mrs. Schultz 
 
Vote:   5-0 

 

 
/rl 



Fountain Valley School District 
Superintendent’s Office 

 
SPECIAL MEETING OF THE BOARD OF TRUSTEES 

 
10055 Slater Avenue April 21, 2021 
Fountain Valley, CA 92708 
and Videoconference via Zoom 
Meeting Link: https://us02web.zoom.us/webinar/register/WN_nz0ScKDZQ3u8-qDHV7ZDCQ 
 

MINUTES 
 
President Crandall called the special meeting of the Board of 
Trustees to order at 6:30pm. 
 

CALL TO ORDER 

The following board members were present: 
     
Sandra Crandall President 
Lisa Schultz  President Pro Tem 
Jim Cunneen  Clerk 
Jeanne Galindo Member 
Steve Schultz  Member 
 

ROLL CALL 

Motion:   Mrs. Schultz moved to approve the meeting 
agenda. 

 
Second:  Mrs. Galindo 
 
Vote:  5-0 
 

AGENDA APPROVAL  

Mrs. Galindo led the Pledge of Allegiance. 
 

PLEDGE OF 
ALLEGIANCE 

 
PUBLIC COMMENTS 
 
There were no requests to address the Board of Trustees. PUBLIC COMMENTS 

 
LEGISLATIVE SESSION 
 

Motion: Mrs. Schultz moved to approve the updated 2020-
21 COVID-19 Safety Plan (formerly known as 
Reopening Schools Plan) for the Fountain Valley 
School District 

 
Second: Mrs. Galindo 
 
Vote:  5-0 

APPROVAL OF 
UPDATED 2020-21 
COVID-19 SAFETY 
PLAN (FORMERLY 
KNOWN AS 
REOPENING 
SCHOOLS PLAN) FOR 
THE FOUNTAIN 
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 VALLEY SCHOOL 
DISTRICT 

 
ADJOURNMENT  
 
Motion:  Mr. Cunneen moved to adjourn the meeting at 

6:36PM.  
 
Second:  Mrs. Schultz 
 
Vote:   5-0 

 

 
/rl 



   

FOUNTAIN VALLEY SCHOOL DISTRICT 
M ay 20,  20 2 1 

1.0 EMPLOYMENT FUNCTIONS: 

                       
      1.1    ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE FOLLOWING NEW 

CERTIFICATED EMPLOYEE ON TEMPORARY CONTRACT FOR THE 2020-2021 SCHOOL YEAR. 
 
    EMPLOYEE               ASSIGNMENT                   LOCATION                   FTE 
 

1.1.1 Schram, Marilyn 
1.1.2 Whitcomb, Haley               
 

Speech & Language 
SDC/Moderate/Severe 

   Cox/Oka                          .50 
   Fulton Middle                 1.0 

 

     1.2    ASISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE FOLLOWING  
    CERTIFICATED LEAVES OF ABSENCES: 

                     EMPLOYEE ASSIGNMENT     LOCATION REASON EFFECTIVE 

1.2.1 
1.2.2 
1.2.3 
1.2.4 
1.2.5 
1.2.6 
1.2.7 
1.2.8 
1.2.9  

Zambanini, Rebecca 
Solorzano, Joleen 
Evans, Jill 
Huffman, Brittany 
Jordan-Bragdon, Cynthia 
Clark, Christina 
Nguyen, Amiee 
Crow, Meggan 
Levitt, Molly 
 

ELA/SS 
K/1 Combo 
ELA/SS 
Kindergarten 
Kindergarten 
Math 
Math 
5th Grade 
Math 

    Fulton Middle Sch 
    Gisler School 
    Masuda Middle Sch 
    Newland School 
    Oka School 
    Talbert Middle Sch 
    Talbert Middle Sch 
     FVSD Connected 
     FVSD Connected 

Child Bonding 
Medical 
Maternity 
Maternity 
Medical 
Medical 
Maternity 
Maternity 
Maternity 

05/03/2021 
04/28/2021 
05/15/2021 
05/03/2021 
04/28/2021 
05/17/2021 
04/26/2021 
06/07/2021 
04/19/2021 

     1.3  ASSISTANT SUPERINTENDENT, PERSONNEL HAS ACCEPTED THE RETIREMENT OF THE FOLLOWING 
          CERTIFICATED EMPLOYEES: 
 

       EMPLOYEE            ASSIGNMENT           LOCATION                    DATE 
   

      1.3.1  Knotts, Kim        1st Grade  Newland School            06/25/2021 
       1.3.2  Raymond, Nancy          4th Grade   Cox School                     06/25/2021 

           1.3.3  Walton, Lorri                Math/Spanish              Masuda Middle Sch        06/25/2021 
 

      1.4 ASSISTANT SUPERINTENDENT, PERSONNEL HAS ACCEPTED THE RESIGNATION OF THE  
              FOLLOWING CERTIFICATED EMPLOYEE: 

 
       EMPLOYEE            ASSIGNMENT           LOCATION                 DATE 

   
      1.4.1  Skitco, Kaelin Speech & Language Newland/Tamura           06/25/2021 

    
      1.5  ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE REVISED SCHOOL 
             CALENDAR,  MODIFIED DAY CALENDAR, HOLIDAY CALENDAR,  AND START AND  END DATES 
             CALENDAR FOR 2021-2022 SCHOOL YEAR (see attachments). 
 
      1.6 ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE 2020-2021 CERTIFICATED, 

    SPEECH/LANGUAGE & SCHOOL NURSE, SCHOOL PSYCHOLOGISTS, AND CERTIFICATED MANAGEMENT  
    SALARY SCHEDULES REFLECTING A 2.0% SALARY INCREASE EFFECTIVE JULY 1, 2020 (see attachments). 

 

      1.7    ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE EXTRA HOURLY DUTY  
     RATE OF PAY $32.25 FOR ALL CERTIFICATED PERSONNEL FOR THE 2020-2021 SCHOOL YEAR. 
 

 



   

FOUNTAIN VALLEY SCHOOL DISTRICT 
P ER SON NE L ITE MS FOR A P PROVAL 

 M ay 20,  20 21 

 
2.0   EMPLOYMENT FUNCTIONS                                                                                                                                                                            

                                                                                                                                            
          

              2.1   ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE FOLLOWING  
          CLASSIFIED LEAVES OF ABSENCE: 

 
        EMPLOYEE LOCATION ASSIGNMENT REASON EFFECTIVE 

      2.1.1 Gonzalez, Cristina Cox Noon Duty Aide Family Illness 04/29/2021 

    2.1.2 Spivey, Erin Oka/DO Library/Media Technician Personal 04/12/2021 

       2.1.3 Castaneda, Traci Oka IA Moderate/Severe Sick Leave 04/20/2021 

    2.1.4 Montemayor, Rachel Fulton Office Assistant Maternity 06/01/2021 

      2.1.5 Sanchez, Carissa Gisler/Courreges IA & ESP Assistant Maaternity 06/01/2021 

                      
           2.2   ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS THE APPROVAL OF THE  

                     FOLLOWING NEW CLASSIFIED EMPLOYEES: 
 

 
   
            2.3    ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE CLASSIFIED, 
                    CONFIDENTIAL AND MANAGEMENT SALARY SCHEDULES, REFLECTING A 2.00% SALARY  
                    INCREASE TO THE 2019-2020 SALARY SCHEDULES RETROACTIVE TO 07/01/2020 ( see attachments)                      

                      
  
 
 
 
                                                                                                                         

 EMPLOYEE LOCATION ASSIGNMENT EFFECTIVE 

2.2.1 Macias, Mariah Talbert Food Service Worker 04/15/2021 

2.2.2 Faust, Kristen Masuda Office Assistant 04/19/2021 

2.2.3 Castro, Mayan Gisler Library/Media Technician 04/28/2021 



FOUNTAIN VALLEY SCHOOL DISTRICT 
PERSONNEL ITEMS FOR APPROVAL 

                                                                                                              
                                                                     May 20, 2021   

EDUCATIONAL SERVICES 
 
   
 
3.0  APPROVAL OF ADDITIONAL DUTY REQUESTS 
 

 NAME ASSIGNMENT SALARY BUDGET DATE 
3.1.1 NAUGHTON, Kathleen 

(Courreges) 
To serve as GATE 
Lead Teacher for  

$1,000 stipend 01-026-8155-1115 2020/2021 school year 

3.1.2 O’DONNELL, Kim  
(Cox) 

their individual 
school sites 

   

3.1.3 Fockler, Beth  
(Fulton) 

    

3.1.4 VAMVAS, Allison  
(Gisler) 

    

3.1.5 RENAUD, Jennifer  
(Masuda) 

    

3.1.6 JOHNSTON, Terry  
(Newland) 

    

3.1.7 CRUZ, Michelle  
(Oka) 

    

3.1.8 RUTTER, Kelly  
(Plavan) 

    

3.1.9 MAYFIELD, Jimmy  
(Talbert) 

    

3.1.10 QUEEN, Alicia  
(Tamura) 

     

      
3.2.1 VIVAR, Rolando  

(Fulton 
Sports Coach for 
District Track 

$250 stipend + 
Benefits 

01-023-2989-1115 2021/2022 school year 

3.2.2 HUTCHINS, Kelly  
(Fulton) 

Tournament    

3.2.3 ELMI, Adam  
(Fulton) 

    

3.2.4 VOSOUGH, Charles  
(Fulton) 

    

3.2.5 BARTON, Cecilia  
(Talbert) 

  01-014-3838-1115  

3.2.6 MCNALLY, Colleen  
(Talbert) 

    

3.2.7 PETRILLA, Gary  
(Talbert) 

    

3.2.8 SOTOLONGO, Joel  
(Talbert) 

    

3.2.9 SMITH, Mary 
(Talbert) 

    

3.2.10 SIEMENS, Jeff  
(Masuda) 

  01-014-4989-1115  

3.2.11 WEIRETER, Dan 
(Masuda) 

    

3.2.12 ZAHEDI, Jeff  
(Masuda) 

    

 
4.0  INDEPENDENT CONTRACTOR AGREEMENTS/RESOLUTIONS 
 

  NAME ASSIGNMENT SALARY BUDGET DATE 
4.1 CASE, Joan CGI Academy $750.00 01-153-5775-5813 April 26, 2021 
 (Ed Services) training     



                          FOUNTAIN VALLEY SCHOOL DISTRICT                         Rev:5/17/2021 

2021-2022 SCHOOL YEAR CALENDAR 
 
AUGUST 
 
 

 
16-27 
24-Tuesday 

 
1 DAY TEACHER PRE-SERVICE 
SCHOOL OFFICES OPEN TO PUBLIC 

SEPTEMBER 1-Wednesday 
2-Thursday 
6- Monday  
7- Tuesday 

STAFF DEVELOPMENT #1 
STAFF DEVELOPMENT #2 
LABOR DAY HOLIDAY 
TEACHER PRE-SERVICE 

 8- Wednesday 
23-Thursday 
30-Thursday 
 

FIRST DAY OF SCHOOL 
BACK TO SCHOOL NIGHT TK-5 
BACK TO SCHOOL NIGHT 6-8 
 

OCTOBER 15-Friday 
25-29 

MID TRIMESTER 
PARENT CONFERENCES (Modified Days) 

 
NOVEMBER 

 
11-Thursday  
12-Friday 

 
VETERANS DAY OBSERVED 
STAFF DEVELOPMENT #3 

 22-26 THANKSGIVING RECESS 
   

END OF FIRST TRIMESTER 56 DAYS-DECEMBER 3  
 

DECEMBER 20-31 
 

WINTER RECESS 
 

JANAURY 3-Monday RETURN TO SCHOOL 
 17-Monday 

28-Friday 
 

MARTIN LUTHER KING BIRTHDAY HOLIDAY 
MID TRIMESTER 
 

FEBRUARY 
 
 
 
MARCH 

14-Monday 
16-18 
21-Monday 
 
4-Friday 
31-Thursday 
 

LINCOLN’S BIRTHDAY HOLIDAY 
PARENT CONFERENCES (Modified Days) 
PRESIDENTS’ DAY HOLIDAY 
 
STAFF DEVELOPMENT #4 
6-8 OPEN HOUSE      

END OF SECOND TRIMESTER 61 DAYS- MARCH 18  
 

APRIL 
 

7-Thursday 
11-15 
 

TK-5 OPEN HOUSE    
SPRING RECESS  

MAY 
 

6-Friday 
30- Monday 
31-Tuesday 

MID TRIMESTER 
MEMORIAL DAY HOLIDAY 
FVEA CONTRACTURAL OBLIGATION (Modified day) 

   
JUNE 21-23 

23-Thursday 
28-Tuesday              

MODIFIED DAYS 
LAST DAY OF SCHOOL 
SCHOOL OFFICES CLOSE TO PUBLIC 

 
DAYS OF INSTRUCTION – 180 

  
 
NOTE: Every Thursday school is in session is a modified day. No instructional minutes are lost to students because of modified days. 
 
 
 
 
Board Approved: __________ 



   

Board Approved: _________ 
 
 

FOUNTAIN VALLEY SCHOOL DISTRICT  
   

PERSONNEL 
 

TO:  ALL CERTIFICATED EMPLOYEES  
FROM:  Cathie Abdel, Assistant Superintendent, Personnel    
SUBJECT: 2021-2022 Calendar of Modified Days 
DATE:  April 26, 2021 
 _____________________________________________________________________ 
Please be advised of the following designations for modified day for the 2021-22 School Year. 
 
September                                                              February  
2 Staff Development #1 3 Site Planning TK-5/Teacher Planning 6-8 
9 Teacher Planning 10 Teacher Planning TK-5/Site Planning 6-8 
16 Site Planning 16-18 Parent Conference 
23 Back-to-School TK-5/Teacher Planning 6-8 24 Site Planning 
30 Back-to-School 6-8/Teacher Planning TK-5   
 
October               March 
7 Site Planning/Special Ed 3 Teacher Planning 
14 Site Planning TK-5/Teacher Planning 6-8 10 Site Planning 
21 Teacher Planning TK-5/Site Planning 6-8 17 Report Card Prep TK-8 
25-29 Parent Conference 24 Site Planning 
  31 Open House 6-8/Teacher Planning TK-5 
  
November               April 
4 Site Planning 7 Open House TK-5/Teacher Planning 6-8 
18 Teacher Planning 21 Site Planning 
  28 Teacher Planning 
 
December                                                          May  
2 Report Card Prep 6-8/Site Planning TK-5 5 Site Planning TK-5/Teacher Planning 6-8 
9 Report Card Prep TK-5/Site Planning 6-8  12 Teacher Planning TK-5/Site Planning 6-8 
16 Teacher Planning 19 Site Planning 
  26 Teacher Planning 
  31 FVEA Association Modified Day 
 
January              June 
6 Site Planning 2 Site Planning 
13 Teacher Planning/Special Ed 9 Teacher Planning TK-5/Site Planning 6-8 
20 Site Planning 16 Site Planning TK-5/Teacher Planning 6-8 
27 Teacher Planning 21-23 Teacher Planning 
 
Report Card Distribution   
 
Week of December 6th     Send Report Cards 6-8  
Week of December 13th       Send Report Cards TK-5 
Week of March 21st        Send Report Cards 6-8 
Week of March 28th        Send Report Cards TK-5       
June 23rd      Send Report Cards TK-8 



   
FOUNTAIN VALLEY SCHOOL DISTRICT   

 
CLASSIFIED EMPLOYEES’ HOLIDAY CALENDAR 

 
2021-2022 SCHOOL YEAR 

 
 

HOLIDAY     DATE      DAY    
 
INDEPENDENCE DAY   July 5             Monday 

        
LABOR DAY     September 6  Monday 
   
VETERANS’ DAY    November 11  Thursday 
 
ADMISSION DAY (Observed)   November 24  Wednesday     
 
THANKSGIVING DAY   November 25    Thursday  
 
BOARD APPROVED HOLIDAY  November 26  Friday 
 
WINTER RECESS                        December 20 - January 2   
 
BOARD APPROVED HOLIDAY  December 23  Thursday 
 
CHRISTMAS DAY (Observed)  December 24  Friday   
 
BOARD APPROVED HOLIDAY  December 30   Thursday 
 
NEW YEAR’S DAY (Observed)  December 31  Friday   
 
MARTIN LUTHER KING DAY  January 17  Monday 
 
LINCOLN’S BIRTHDAY   February 14  Monday 
 
PRESIDENTS’ DAY    February 21  Monday  
          
SPRING RECESS          April 11 – April 15 
 
BOARD APPROVED HOLIDAY  April 15  Friday       
 
MEMORIAL DAY     May 30                        Monday                                                              
             
 
 
 
Board Approved: ______________ 



FOUNTAIN VALLEY SCHOOL DISTRICT  
 

                                                2021–2022 CALENDAR 
    

 
START AND END DATES FOR: 
 
 
PRINCIPALS, ASST. PRINCIPALS  AUGUST 5, 2021 TO JUNE 30, 2022 
PROGRAM SPECIALISTS         Thanksgiving Week Off 
COORDINATORS,     
(210 DAYS)       

       
PSYCHOLOGISTS    AUGUST 31, 2021, TO JUNE 30, 2022 
(192 DAYS)      Thanksgiving Week Off 
 
12 MONTH CERTIFICATED  JULY 1, 2021 TO JUNE 30, 2022 
       
 
12 MONTH CLASSIFIED -                          JULY 1, 2021 TO JUNE 30, 2022 
DIRECTORS, SUPERVISORS,    
CONFIDENTIALS      
  
200 DAY CLASSIFIED   AUGUST 19, 2021 TO JUNE 30, 2022  
       Thanksgiving Week Off 
 
195 DAY/SUBSTITUTE TECH  AUGUST 25, 2021 TO JUNE 29, 2022  
       Thanksgiving Week Off 
   
180 DAY CLASSIFIED           SEPTEMBER 8, 2021 TO JUNE 23, 2022 
         
    
 
NOTE 1:                          Middle School Principals will work an additional 5 days. 
 
 
 
 
 
Board Approved: _________ 



FOUNTAIN VALLEY SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE (185 Days)
 2020-2021   

STEP COLUMN S1 COLUMN S2 COLUMN I COLUMN II COLUMN III

BA BA + 15 BA + 30 MA or BA +45

1 49,251 52,713 56,687 59,602 63,049
2 51,247 55,408 59,101 62,693 66,255
3 54,173 58,117 62,048 65,762 69,464
4 56,880 60,822 65,014 68,843 72,683
5 59,101 63,534 67,970 71,924 75,894
6 61,570 66,251 70,917 75,004 79,112
7 64,008 68,960 73,872 78,087 82,307
8 76,833 81,485 85,547
9 79,793 84,239 88,756

10 82,738 87,323 92,424
11 95,183
12 90,376 98,981

15 93,540 103,778

18 107,415

21 109,075

24 114,027

BA + 60

Board Approved: ________
Effective Date: 07-01-2020

Extra Hourly Duty Pay: $32.25



FOUNTAIN VALLEY SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE  2020-2021
Speech and Language/School Nurse (195 Days)

STEP COLUMN S1 COLUMN S2 COLUMN I COLUMN II COLUMN III

BA BA + 15 BA + 30 MA or BA +45

1 51,913 55,561 59,750 62,824 66,457
2 54,016 58,403 62,298 66,083 69,834
3 57,102 61,257 65,402 69,314 73,221
4 59,956 64,108 68,527 72,564 76,611
5 62,298 66,967 71,643 75,809 79,998
6 64,886 69,831 74,754 79,057 83,386
7 67,469 72,687 77,863 82,307 86,757
8 80,987 85,891 90,170
9 84,106 88,794 93,551
10 87,209 92,042 97,419
11 100,328
12 95,262 104,333

15 98,597 109,388

18 113,223

21 114,970

24 120,190

BA + 60

Note:  An additional stipend of $4,000 paid to Column III Step 1-3 
and $2,000 to Column III Step 4-7

Board Approved: ________
Effective Date: 07-01-2020



   

 
FOUNTAIN VALLEY SCHOOL DISTRICT 

 
CERTIFICATED MANAGEMENT SALARY SCHEDULE 

 
PSYCHOLOGISTS 

 
2020-2021 

 
 

RANGE STEP A STEP B STEP C STEP D STEP E STEP F 
       

A 94,551 101,847 109,115 116,752 122,634 128,768 
 

B    5000      
       

 

 

     

 
 
 
 
 
 
 
 
 
 
RANGE A Psychologist (192 Days) 
 
RANGE B      Psychologist Intern (192 Days) 
 
 
 
 
 
NOTE:    Step advancement is contingent upon serving at least 50% of the previous year.  
An additional $3000 on an annual basis is awarded to an earned doctorate.  Following the 
5th, 10th, 15th, 20th, 25th, 30th and 35th year of employment in the District, a cumulative 
stipend in the amount of $500, not to exceed $3,500 in the 35th year, is awarded. 

 
 

Board Approved: __________   
Effective Date:     07-01-2020 



   

FOUNTAIN VALLEY SCHOOL DISTRICT    

 
CERTIFICATED MANAGEMENT SALARY SCHEDULE 

 
2020-2021 

 
 
 

RANGE STEP A STEP B STEP C STEP D STEP E   STEP F 
       

15 106272 111587 117165 123023 129172 135632 
16 111510 117086 122941 129088 135542 142320 
17 115867 121663 127743 134130 140838 147880 
18 118693 124627 130860 137402 144272 151486 

18A 120147 126154 132461 139085 146037 153341 
19 126154 132461 139085 146037 153341 161008 
       

 
 
 
 
 
RANGE 15 Assistant Principal; Science Coordinator, Program Specialist, 

Autism Specialist (210 Days) 
 
RANGE 17 Elementary Principal (210 Days)   
 
RANGE 18 Middle School Principal (215 Days)  
 
RANGE 18A Director, Support Services; Director, Educational Services (245 Days) 
  
RANGE 19 Executive Director, Personnel, (245 Days) 
 
 
 
 
 
NOTE: Step advancement is contingent upon serving at least 50% of the previous year.  

An additional $3,000 on an annual basis is awarded to an earned doctorate.   
The 245 days include a maximum of 24 vacation days. Following the 5th, 10th, 
15th, 20th, 25th, 30th and 35th year of employment (including outside and in the 
District), a cumulative stipend in the amount of $500, not to exceed $3,500 in the 
35th year is awarded. 

 
 
 
 
Board Approved:    __________ 
Effective Date:      07-01-2020  
 



Step 1 Step 2 Step 3 Step 4 Step 5
Range Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly

1 14.73 2554 15.46 2681 16.24 2815 17.06 2957 17.92 3105
2 14.91 2584 15.65 2713 16.44 2850 17.26 2992 18.12 3140
3 15.11 2619 15.86 2750 16.67 2890 17.50 3032 18.36 3182
4 15.21 2636 15.98 2769 16.76 2906 17.61 3052 18.49 3205
5 15.40 2669 16.16 2802 16.97 2942 17.82 3088 18.72 3244
6 15.52 2690 16.29 2823 17.11 2965 17.97 3115 18.86 3269
7 15.70 2721 16.49 2857 17.31 3000 18.18 3152 19.08 3307
8 15.84 2746 16.64 2884 17.48 3030 18.35 3180 19.26 3338
9 16.04 2781 16.84 2919 17.68 3065 18.57 3219 19.50 3380

10 16.19 2806 17.00 2946 17.83 3090 18.74 3248 19.68 3411
11 16.34 2832 17.16 2975 18.03 3125 18.94 3282 19.87 3444
12 16.52 2863 17.34 3005 18.22 3157 19.13 3315 20.09 3482
13 16.67 2890 17.51 3034 18.37 3184 19.29 3344 20.27 3513
14 16.81 2913 17.65 3059 18.54 3213 19.46 3373 20.43 3542
15 17.02 2950 17.86 3096 18.77 3254 19.70 3415 20.69 3586
16 17.14 2971 18.01 3121 18.92 3279 19.85 3440 20.85 3613
17 17.34 3005 18.22 3157 19.13 3315 20.09 3482 21.10 3657
18 17.53 3038 18.42 3192 19.34 3352 20.30 3519 21.31 3694
19 17.69 3067 18.59 3223 19.53 3384 20.51 3555 21.52 3730
20 17.88 3100 18.78 3255 19.72 3419 20.70 3588 21.74 3769
21 18.07 3132 18.98 3290 19.94 3455 20.93 3629 21.99 3811
22 18.22 3157 19.14 3317 20.09 3482 21.10 3657 22.15 3840
23 18.45 3198 19.36 3355 20.32 3523 21.33 3698 22.40 3882
24 18.58 3221 19.51 3382 20.49 3552 21.51 3729 22.60 3917
25 18.78 3255 19.72 3419 20.70 3588 21.74 3769 22.82 3955
26 18.97 3288 19.94 3455 20.91 3625 21.97 3807 23.06 3998
27 19.16 3321 20.12 3488 21.12 3661 22.18 3844 23.30 4038
28 19.37 3357 20.34 3525 21.34 3700 22.41 3884 23.54 4080
29 19.54 3386 20.52 3557 21.54 3734 22.62 3921 23.75 4117
30 19.77 3427 20.75 3596 21.79 3777 22.88 3965 24.02 4163
31 19.97 3461 20.97 3634 22.02 3817 23.11 4005 24.27 4207
32 20.12 3488 21.13 3663 22.19 3846 23.30 4038 24.47 4242
33 20.36 3529 21.39 3707 22.45 3892 23.57 4086 24.75 4290
34 20.57 3565 21.59 3742 22.68 3930 23.81 4127 25.01 4334
35 20.73 3594 21.78 3775 22.86 3963 24.00 4159 25.19 4367
36 20.93 3629 21.98 3809 23.09 4002 24.24 4202 25.45 4411
37 21.16 3667 22.21 3850 23.33 4044 24.50 4246 25.72 4457
38 21.39 3707 22.45 3892 23.57 4086 24.75 4290 25.99 4505
39 21.60 3744 22.69 3932 23.81 4127 25.01 4334 26.25 4550

FOUNTAIN VALLEY SCHOOL DISTRICT
Classified Salary Schedule

2020 - 2021

Board Approved:   _________
Effective 07-01-2020
Ratified 5-__-2021
2% increase to 2019-2020 Salary Schedule 



Step 1 Step 2 Step 3 Step 4 Step 5
Range Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly

FOUNTAIN VALLEY SCHOOL DISTRICT
Classified Salary Schedule

2020 - 2021

40 21.82 3782 22.91 3971 24.07 4173 25.27 4380 26.54 4600
41 22.07 3825 23.16 4015 24.31 4213 25.54 4427 26.80 4646
42 22.25 3857 23.37 4052 24.54 4253 25.77 4467 27.07 4692
43 22.49 3898 23.61 4092 24.77 4294 26.02 4509 27.32 4736
44 22.71 3936 23.84 4132 25.05 4342 26.28 4555 27.60 4784
45 22.92 3973 24.08 4175 25.28 4382 26.55 4601 27.88 4832
46 23.16 4015 24.31 4213 25.54 4427 26.80 4646 28.15 4878
47 23.40 4055 24.57 4259 25.79 4471 27.09 4696 28.44 4930
48 23.64 4098 24.82 4302 26.06 4517 27.37 4744 28.73 4980
49 23.87 4138 25.07 4346 26.31 4561 27.65 4792 29.03 5032
50 24.12 4180 25.32 4388 26.59 4609 27.91 4838 29.31 5080
51 24.37 4225 25.59 4436 26.87 4657 28.22 4892 29.62 5134
52 24.61 4265 25.84 4478 27.14 4703 28.50 4940 29.90 5182
53 24.85 4307 26.09 4523 27.40 4750 28.77 4986 30.21 5236
54 25.12 4353 26.36 4569 27.69 4800 29.09 5042 30.54 5294
55 25.36 4396 26.63 4615 27.96 4846 29.35 5088 30.83 5344
56 25.59 4436 26.87 4657 28.22 4892 29.62 5134 31.11 5392
57 25.86 4482 27.15 4705 28.51 4942 29.92 5186 31.43 5448
58 26.12 4527 27.40 4750 28.79 4990 30.22 5238 31.74 5501
59 26.36 4569 27.69 4800 29.09 5042 30.54 5294 32.07 5559
60 26.60 4611 27.93 4842 29.32 5082 30.79 5336 32.33 5603
61 26.89 4661 28.25 4896 29.67 5142 31.15 5400 32.69 5667
62 27.17 4709 28.53 4946 29.95 5192 31.45 5451 33.04 5726
63 27.45 4757 28.83 4998 30.28 5248 31.78 5509 33.37 5784
64 27.72 4805 29.11 5046 30.56 5298 32.09 5563 33.69 5840
65 27.97 4848 29.38 5092 30.84 5346 32.38 5613 33.99 5892
66 28.27 4900 29.68 5144 31.16 5401 32.72 5671 34.35 5953
67 28.54 4948 29.96 5194 31.46 5453 33.05 5728 34.70 6015
68 28.84 5000 30.29 5250 31.80 5511 33.39 5788 35.07 6078
69 29.12 5048 30.59 5301 32.12 5567 33.70 5842 35.39 6134
70 29.41 5098 30.89 5353 32.43 5621 34.05 5901 35.76 6198
71 29.73 5153 31.22 5411 32.77 5680 34.41 5965 36.14 6265
72 30.02 5203 31.52 5463 33.08 5734 34.75 6023 36.48 6322
73 30.29 5250 31.80 5511 33.39 5788 35.07 6078 36.82 6382
74 30.60 5303 32.12 5567 33.73 5846 35.40 6136 37.19 6446
75 30.90 5355 32.45 5624 34.09 5909 35.78 6201 37.57 6513
76 31.21 5409 32.79 5684 34.44 5969 36.15 6267 37.96 6580
77 31.53 5465 33.10 5738 34.76 6024 36.50 6326 38.32 6642
78 31.83 5517 33.41 5792 35.10 6084 36.84 6386 38.70 6707

Board Approved:   _________
Effective 07-01-2020
Ratified 5-__-2021
2% increase to 2019-2020 Salary Schedule 



Step 1 Step 2 Step 3 Step 4 Step 5
Range Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly

FOUNTAIN VALLEY SCHOOL DISTRICT
Classified Salary Schedule

2020 - 2021

79 32.17 5576 33.78 5855 35.47 6148 37.24 6455 39.12 6780
80 32.46 5626 34.09 5909 35.79 6203 37.57 6513 39.46 6840
81 32.80 5686 34.44 5969 36.17 6269 37.96 6580 39.87 6911
82 33.13 5742 34.78 6028 36.52 6330 38.35 6647 40.27 6980
83 33.45 5798 35.13 6090 36.88 6392 38.73 6713 40.67 7049
84 33.80 5859 35.48 6149 37.26 6459 39.13 6782 41.07 7119
85 34.15 5919 35.84 6213 37.64 6524 39.52 6849 41.49 7192
86 34.48 5976 36.22 6278 38.02 6590 39.92 6919 41.92 7267
87 34.82 6036 36.57 6338 38.38 6653 40.30 6986 42.31 7334
88 35.17 6096 36.92 6399 38.76 6719 40.70 7055 42.74 7409
89 35.51 6155 37.29 6463 39.15 6786 41.11 7126 43.18 7484
90 35.88 6219 37.66 6528 39.54 6853 41.52 7197 43.60 7557
91 36.23 6280 38.04 6594 39.95 6924 41.92 7267 44.03 7632
92 36.60 6344 38.41 6657 40.35 6994 42.37 7344 44.48 7709
93 36.95 6405 38.82 6728 40.74 7061 42.78 7415 44.91 7784
94 37.33 6471 39.19 6794 41.17 7136 43.22 7492 45.39 7867
95 37.70 6534 39.59 6863 41.57 7205 43.64 7565 45.83 7943

Board Approved:   _________
Effective 07-01-2020
Ratified 5-__-2021
2% increase to 2019-2020 Salary Schedule 



FOUNTAIN VALLEY SCHOOL DISTRICT
 2020-2021 Salary Schedule

Confidential Employees

Step 1 Step 2 Step 3 Step 4 Step 5
RANGE MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL 

40 5,018 60,216 5,263 63,156 5,519 66,228 5,790 69,480 6,073 72,876
56 5,836 70,032 6,120 73,440 6,420 77,040 6,738 80,856 7,070 84,840

Range 40: Senior Administrative Secretary, Certificated and Classified Personnel Technician
Range 56: Executive Assistant

Note:     
Following the 5th, 10th, 15th, 20th, 25th, 30th, and 35th years of employment in the District, a cumulative stipend in the amount 
 the amount of $600, not to exceed $4,200 in the 35th year, is awarded.

Board Approved: ___________
Effective:  07/01/2020
2% increase to 2019-2020 Salary Schedule 



FOUNTAIN VALLEY SCHOOL DISTRICT
2020-2021 Salary Schedule

Classified Management

RANGE MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL MONTH ANNUAL 
7 5,699 68,388 5,976 71,712 6,268 75,216 6,576 78,912 6,900 82,800 7,244 86,928
8 6,095 73,140 6,393 76,716 6,708 80,496 7,038 84,456 7,380 88,560 7,752 93,024

10 6,679 80,148 7,006 84,072 7,350 88,200 7,708 92,496 8,087 97,044 8,492 101,904
12 7,238 86,856 7,594 91,128 7,967 95,604 8,359 100,308 8,772 105,264 9,211 110,532
14 7,980 95,760 8,372 100,464 8,783 105,396 9,217 110,604 9,671 116,052 10,154 121,848
17 9,296 111,552 9,756 117,072 10,235 122,820 10,739 128,868 11,274 135,288 11,835 142,020

Range   7 Supervisor, Operations 
Range   8 Supervisor, Transportation
Range 10 Director, Food Services
Range 12 Supervisor, Information Technology 
Range 14 Director, Child Care Program; Director, Maintenance, Operations & Facilities
Range 17 Director, Fiscal Services; Director, Human Resources

Step E Step F

Note: 
Following the 5th, 10th, 15th, 20th, 25th, 30th, and 35th years of employment in the District, a cumulative stipend in in 
the amount of $500, not to exceed $3,500 in the 35th year, is awarded.

Step A Step B Step C Step D

Board Approved :  __________
Effective:  07-01-2020
2% increase to 2019-2020 Salary Schedule 



BOARD APPROVAL DATE:   5/20/2021

 
SCHOOL DONOR AMOUNT  DESCRIPTION / INTENDED USE

NEWLAND
Newland Elementary PTO 318.69 Reimbursement for paper supplies

TALBERT

Fourm Festivals $2,137.50
Refund of payment to cancelled Music 
Festival in 2020

FOUNTAIN VALLEY SCHOOL DISTRICT
DONATIONS

Page 1



To: Christine Fullerton

From: Thuong Nguyen

Subject: Warrant Listing and ACH Payments

Warrant Numbers: 90968 - 91315

Dates: 4/1/2021 - 5/10/2021

Fund 01 General Fund 539,348.96                         

Fund 12 Child Development 13,370.17                           

Fund 13 Cafeteria 169,872.21                         

Fund 14 Deferred Maintenance -                                     

Fund 21 GOB 2016 Election -                                     

Fund 22 GOB 2016 Election 192,722.41                         

Fund 25 Capital Facilities -                                     

Fund 40 Special Reserves 132,464.64                         

Fund 68 Worker Comp 161,573.49                         

Fund 69 Insurance 75,572.84                           

TOTAL 1,284,924.72$             

FOUNTAIN VALLEY SCHOOL DISTRICT
BOARD MEETING MAY 20, 2021



NUMBERNUMBER VENDOR
PO ACCOUNT
TOTAL

ACCOUNT

05/20/2021BOARD OF TRUSTEES MEETING

PSEUDO / OBJECT DESCRIPTION

FROM 04/30/2021TO03/31/2021
PURCHASE ORDER DETAIL REPORT BY FUND

FOUNTAIN VALLEY SD

PO
AMOUNT

1,191.99TIME AND ALARM SYSTEMS INC.P20M4298 1,191.99 012869390 5645 Maintenance / Outside Srvs-Repairs & Mainten
2,725.00GRUETT TREE COMPANY INCP20M4320 2,725.00 012899390 5645 Gardening / Outside Srvs-Repairs & Mainten

256.49WALTERS WHOLESALE ELECTRIC COP20M4321 256.49 012869390 4345 Maintenance / Maintenance Supplies
470.65A & R FLOOR COVERINGP20M4322 470.65 012869390 4347 Maintenance / Repair & Upkeep Equip Supplies
801.42ABC SCHOOL EQUIPMENT INCP20M4323 801.42 012869390 4347 Maintenance / Repair & Upkeep Equip Supplies
800.00TURF STAR INC.P20M4324 800.00 012899390 4347 Gardening / Repair & Upkeep Equip Supplies

1,000.00ABM WINDOW CLEANINGP20M4325 1,000.00 014869390 5645 STAR Building DO-Routine Maint / Outside Srvs-Repairs &
1,800.00TIME AND ALARM SYSTEMS INC.P20M4326 1,800.00 012869390 5645 Maintenance / Outside Srvs-Repairs & Mainten

94.07AMAZON.COM LLCP20M4328 94.07 012869390 4325 Maintenance / Office Supplies
18,130.00HOWARD INDUSTRIES INCP20M4330 18,130.00 012879390 4345 Vandalism / Maintenance Supplies

24.07UNITED PARCEL SERVICEP20M4331 24.07 012869390 5930 Maintenance / Postage, Parcel, & Delivery
2,470.00ARMOR FENCE CONCEPTSP20M4332 2,470.00 012869390 5645 Maintenance / Outside Srvs-Repairs & Mainten

500.00CONNELL CHEVROLETP20M4334 500.00 012869390 5645 Maintenance / Outside Srvs-Repairs & Mainten
800.00ABM WINDOW CLEANINGP20M4351 800.00 014869390 5645 STAR Building DO-Routine Maint / Outside Srvs-Repairs &

78,202.00ASPHALT, FABRIC AND ENGINEERINP20M4352 78,202.00 012839390 5645 Maintenance - Cap Facilities / Outside Srvs-Repairs & Mainte
712.70WALTERS WHOLESALE ELECTRIC COP20M4353 712.70 012869390 4347 Maintenance / Repair & Upkeep Equip Supplies

1,600.00UNITED RENTALSP20M4354 1,600.00 012869390 5610 Maintenance / Outside Services - Rentals
8,123.63SI HEALTH GROUP LLCP20M4355 8,123.63 010238989 4345 CARESLLM-Prop 98 Custodial / Maintenance Supplies

290.00BUCHAN, RANDOLPH JP20M4356 290.00 012869390 5645 Maintenance / Outside Srvs-Repairs & Mainten
566.77SOUTHWEST SCHOOL AND OFFICE SUP20R0852 836.15 010011616 4310 Sch Site Instr - Newland / Instructional Supplies
460.00SCHOOL SERVICES OF CALIFORNIAP20R0896 2,070.00 010059470 5210 Contractual Obligation - Cert / Travel, Conference, Workshop
460.00 010059771 5210 Contractual Obligation - Class / Travel, Conference, Worksho
230.00 012719275 5210 Educational Services Admin / Travel, Conference, Workshop
230.00 012719380 5210 Business Department / Travel, Conference, Workshop
230.00 012719470 5210 Personnel Department / Travel, Conference, Workshop
460.00 012849380 5210 Fiscal Services / Travel, Conference, Workshop

3.94MACKIN LIBRARY MEDIAP20R0925 150.13 011402955 4230 Library Services - Fulton / Lost Books Rebate
146.19 011512975 4310 FVSF Grants - Fulton Library / Instructional Supplies

1,908.56MAGNATAGP20R0926 1,908.56 010113255 4310 Title I - Cox / Instructional Supplies
2,305.49IT'S ELEMENTARY!P20R0927 2,305.49 010113255 4310 Title I - Cox / Instructional Supplies
4,350.00SCHOOL SPECIALTY LLCP20R0928 4,350.00 010113255 4310 Title I - Cox / Instructional Supplies

MEFOX

<v. 030305>

05/11/2021Current Date:

PO010_Fund

User ID: Page No.: 1
Current Time:Report ID: 08:10:55



NUMBERNUMBER VENDOR
PO ACCOUNT
TOTAL

ACCOUNT

05/20/2021BOARD OF TRUSTEES MEETING

PSEUDO / OBJECT DESCRIPTION

FROM 04/30/2021TO03/31/2021
PURCHASE ORDER DETAIL REPORT BY FUND

FOUNTAIN VALLEY SD

PO
AMOUNT

17.97SOUTHWEST SCHOOL AND OFFICE SUP20R0934 17.97 012059385 4330 Publications / Printing/Xerox Supplies
551.37WESTERN PSYCHOLOGICALP20R0938 551.37 012106060 4310 CARESESSER-SpEd Instruct / Instructional Supplies
300.00CHESS.COM LLCP20R0942 300.00 019002020 5826 CARES-ESSER Virtual Admin / Licensing/Software,Maint/Supp
50.00LAKESHORE EQUIPMENT COMPANYP20R0944 50.00 010011010 4310 Sch Site Instr - Tamura / Instructional Supplies

1,370.25UZBL LLCP20R0945 1,370.25 012109078 4399 Tech/Media Office Operation / Equipment Under $500
19,423.50APPLE COMPUTER ORDER DEPARTMENP20R0946 19,423.50 012109078 4399 Tech/Media Office Operation / Equipment Under $500
3,251.63CDWGP20R0948 3,251.63 012109078 4399 Tech/Media Office Operation / Equipment Under $500
6,133.50CDWGP20R0949 6,133.50 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000

25,882.50CDWGP20R0951 25,882.50 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000
42,000.00CDWGP20R0952 88,929.75 010114955 4410 Title I - Masuda / Fixed Assets $500-$5000
46,929.75 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000

139.37SCHOOL SPECIALTY LLCP20R0955 139.37 015005675 4310 Intervention - Special Ed / Instructional Supplies
435.00UNITED PARCEL SERVICEP20R0956 435.00 016158155 5930 7140 Gifted & Talented - Instr / Postage, Parcel, & Delivery

1,397.50SPIVEY, ERICP20R0958 1,397.50 010142989 5899 Donations - Fulton / Other Operating Expenses
500.00FIRST-FOR INSPIRATION & RECOGNP20R0959 500.00 010011010 4310 Sch Site Instr - Tamura / Instructional Supplies
565.50FIRST-FOR INSPIRATION & RECOGNP20R0960 565.50 010011010 4310 Sch Site Instr - Tamura / Instructional Supplies
925.27MEDIC FIRST AID INTERNATIONALP20R0961 925.27 012739963 4327 Medi-Cal Billing-Health Serv. / Health Supplies

24,033.75CDWGP20R0966 24,033.75 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000
97,911.38CDWGP20R0970 97,911.38 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000
5,546.25CDWGP20R0975 5,546.25 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000

24,602.63CDWGP20R0977 24,602.63 012109078 4410 Tech/Media Office Operation / Fixed Assets $500-$5000
1,696.56WILSON LANGUAGE TRAINING CORPOP20R0978 1,696.56 010114055 4310 Title I - Plavan / Instructional Supplies
1,557.53FOLLETT SCHOOL SOLUTIONS INC.P20R0979 1,557.53 010114055 4310 Title I - Plavan / Instructional Supplies

267.51STAPLESP20R0981 267.51 012724747 4325 Sch Site Admin - Courreges / Office Supplies
149.39SCHOOL SPECIALTY LLCP20R0982 149.39 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies

475,625.00CDWGP20R0983 537,625.00 012120078 4399 ESSER II Technology / Equipment Under $500
62,000.00 012120078 5826 ESSER II Technology / Licensing/Software,Maint/Supp
1,500.00ACORN & OAK BEHAVIORAL & EDUCAP20R0984 1,500.00 011259275 5813 Parent Involvement-Ed Services / Consultant

47,415.00SUPPLYMASTER INCP20R0985 47,415.00 012109078 4399 Tech/Media Office Operation / Equipment Under $500
18,000.00ZOOM VIDEO COMMUNICATIONS INCP20R0986 18,000.00 012109078 5826 Tech/Media Office Operation / Licensing/Software,Maint/Supp

108.38AMAZON.COM LLCP20R0987 108.38 012109078 4347 Tech/Media Office Operation / Repair & Upkeep Equip Supplies
993.16SCHOOL SPECIALTY LLCP20R0989 993.16 010014040 4310 Sch Site Instr - Plavan / Instructional Supplies
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130.52CALIFORNIA SCHOOL NURSES ORGANP20R0990 130.52 012739962 4327 Medi-Cal Billing-Nurses / Health Supplies
87.00SCHOOL SPECIALTY LLCP20R0993 87.00 010142988 5899 ASB Donations Instr - Fulton / Other Operating Expenses

1,147.81SCHOLASTIC MAGAZINEP20R0994 1,147.81 010011616 4310 Sch Site Instr - Newland / Instructional Supplies
378.41FUN AND FUNCTION LLCP20R0998 378.41 010014040 4310 Sch Site Instr - Plavan / Instructional Supplies
73.37OFFICE DEPOTP20R1001 73.37 012719165 4325 Superintendent / Office Supplies

54,713.25SANDBOX MARKETING INCP20R1002 54,713.25 012120075 4310 ESSER II Instructional / Instructional Supplies
110.00J W PEPPERP20R1003 178.00 010143838 4311 Sch Site Instr - Talbert / Elective Supplies
68.00 010143889 4311 Donations - Talbert / Elective Supplies

1,150.03PREMIER PRINT SOURCE INCP20R1005 1,150.03 019002020 5899 CARES-ESSER Virtual Admin / Other Operating Expenses
1,850.00LEADERSHIP ASSOCIATESP20R1007 1,850.00 012719166 5813 Board of Trustees / Consultant

45.00J W PEPPERP20R1009 45.00 010143889 4311 Donations - Talbert / Elective Supplies
76.11STAPLESP20R1010 76.11 012724747 4325 Sch Site Admin - Courreges / Office Supplies

106.29SOUTHWEST SCHOOL AND OFFICE SUP20R1011 106.29 012721616 4325 Sch Site Admin - Newland / Office Supplies
630.97SOUTHWEST SCHOOL AND OFFICE SUP20R1012 630.97 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies
850.00ADRIENNE ROMANP20R1014 850.00 010014040 4310 Sch Site Instr - Plavan / Instructional Supplies
192.80CDWGP20R1016 192.80 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies
144.76SCHOOL SPECIALTY LLCP20R1017 144.76 015005675 4310 Intervention - Special Ed / Instructional Supplies
192.43LAKESHORE EQUIPMENT COMPANYP20R1018 192.43 010014747 4310 Sch Site Instr - Courreges / Instructional Supplies

14,898.45FRONTLINE TECHNOLOGIES GROUP LP20R1020 14,898.45 012719470 5826 Personnel Department / Licensing/Software,Maint/Supp
680.00SPIEART INC.P20R1021 680.00 012109078 5645 Tech/Media Office Operation / Outside Srvs-Repairs & Mainten
25.63AMAZON.COM LLCP20R1022 25.63 012719275 4325 Educational Services Admin / Office Supplies

5,016.00VMWARE INCP20R1023 5,016.00 012109078 5826 Tech/Media Office Operation / Licensing/Software,Maint/Supp
5,060.80LAKESHORE EQUIPMENT COMPANYP20R1024 5,060.80 010019380 6410 School Equipment / Equipment-Furniture/Computers
3,668.53LAKESHORE EQUIPMENT COMPANYP20R1025 3,668.53 010113255 6410 Title I - Cox / Equipment-Furniture/Computers

306.44AMAZON.COM LLCP20R1026 306.44 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies
32,400.00EIDE BAILLY LLPP20R1027 32,400.00 012169380 5810 Business - Audit Services / Audit

57.59ORIENTAL TRADING COMPANYP20R1029 57.59 010014747 4310 Sch Site Instr - Courreges / Instructional Supplies
195.32SCHOLASTIC BOOK ORDERSP20R1031 195.32 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies
136.43IMAGESTUFF COMP20R1032 136.43 010014747 4310 Sch Site Instr - Courreges / Instructional Supplies

2,833.42SURPLUS TWO WAY RADIOSP20R1033 2,833.42 010014040 4310 Sch Site Instr - Plavan / Instructional Supplies
217.50LEVEL 27 MEDIAP20R1035 217.50 010014747 4310 Sch Site Instr - Courreges / Instructional Supplies

1,200.00MRAZ, KRISTINEP20R1036 1,200.00 011533775 5813 Cotsen Foundation - Oka / Consultant
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734.06XL PRINTING LLCP20R1038 734.06 010014040 4310 Sch Site Instr - Plavan / Instructional Supplies
933.24BOOKSOURCEP20R1039 933.24 010013737 4310 Sch Site Instr - Oka / Instructional Supplies

1,174.25TRIAD SPORTS GROUP INCP20R1040 1,174.25 010142989 5899 Donations - Fulton / Other Operating Expenses
1,068.39BOOKSOURCEP20R1041 1,068.39 010013737 4310 Sch Site Instr - Oka / Instructional Supplies

148.85AMAZON.COM LLCP20R1042 148.85 010142929 4310 Sch Site Instr - Fulton / Instructional Supplies
1,413.56NARANJOS MUSIC INCP20R1046 1,413.56 010230075 4311 CARESLLM-Prop 98 Instructional / Elective Supplies

350.75GOPHER SPORTS EQUIPMENTP20R1047 350.75 010142989 5899 Donations - Fulton / Other Operating Expenses
148.84SOUTHWEST SCHOOL AND OFFICE SUP20R1048 148.84 010011616 4310 Sch Site Instr - Newland / Instructional Supplies
671.10J TAYLOR EDUCATION INC.P20R1049 671.10 016158155 4310 7140 Gifted & Talented - Instr / Instructional Supplies
171.75ANAHEIM BAND INSTRUMENTSP20R1051 171.75 015000075 4310 Course Access-MS Music / Instructional Supplies
435.00CDWGP20R1053 435.00 012109078 4320 Tech/Media Office Operation / Computer Supplies
190.00STAPLESP20R1054 190.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
200.00STAPLESP20R1055 200.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
146.10DIGIPRINT PRIDUCTS CORPORATIONP20R1058 146.10 010143838 4310 Sch Site Instr - Talbert / Instructional Supplies
900.00TEACHERS COLLEGE COLUMBIA UNIVP20R1059 900.00 010019961 5210 Medi-Cal Billing-Instructional / Travel, Conference, Worksho
798.29XL PRINTING LLCP20R1060 798.29 010143287 4310 Other Donations - Cox / Instructional Supplies
275.00SAMS CLUBP20R1061 275.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
275.00SAMS CLUBP20R1062 275.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
275.00SAMS CLUBP20R1064 275.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
76.42SOCIAL STUDIES SCHOOL SERVICESP20R1065 76.42 010011010 4310 Sch Site Instr - Tamura / Instructional Supplies

489.36OFFICE DEPOTP20R1066 489.36 012721010 4325 Sch Site Admin - Tamura / Office Supplies
125.00STAPLESP20R1068 125.00 010144949 4310 Sch Site Instr - Masuda / Instructional Supplies
578.73OFFICE DEPOTP20R1069 978.73 010011089 5899 Donations - Tamura / Other Operating Expenses
400.00 012721010 4325 Sch Site Admin - Tamura / Office Supplies
200.00STAPLESP20R1071 200.00 012731010 4327 Health Supplies - Tamura / Health Supplies
381.20ROSE V JOHNSONP20R1074 381.20 010230075 4311 CARESLLM-Prop 98 Instructional / Elective Supplies
379.54CANNON SPORTSP20S8050 379.54 011000000 9320 Revenue Limit - State Revenues / STORES
357.96ADVANTAGE WEST INVESTMENT ENTEP20S8051 357.96 011000000 9320 Revenue Limit - State Revenues / STORES
341.58INDUSTRIAL FORMULATORS INC.P20S8052 341.58 011000000 9320 Revenue Limit - State Revenues / STORES

1,521.30SCHOOL NURSE SUPPLY INCP20S8053 1,521.30 011000000 9320 Revenue Limit - State Revenues / STORES
211.52SCHOOL SPECIALTY LLCP20S8054 211.52 011000000 9320 Revenue Limit - State Revenues / STORES

Total:Fund 01 1,186,637.271,186,906.65
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380.63RHODE ISLAND NOVELTYP20R0963 380.63 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
380.63RHODE ISLAND NOVELTYP20R0964 380.63 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
489.38S & S WORLDWIDEP20R0965 489.38 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
376.04S & S WORLDWIDEP20R0968 376.04 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
924.38ORIENTAL TRADING COMPANYP20R0969 924.38 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
761.25ORIENTAL TRADING COMPANYP20R0971 761.25 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
598.13DISCOUNT SCHOOL SUPPLYP20R0972 598.13 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
543.75DISCOUNT SCHOOL SUPPLYP20R0973 543.75 120016398 4310 ESP-Summer Camp Instructional / Instructional Supplies
690.00MAD SCIENCE OF WEST O.C.P20R0974 690.00 120016398 5812 ESP-Summer Camp Instructional / Admission Costs
480.00JUMP O'RAMA INFLATABLES INCP20R0976 480.00 120016398 5610 ESP-Summer Camp Instructional / Outside Services - Rentals
190.31S & S WORLDWIDEP20R0980 190.31 120016098 4310 Extended School Instructional / Instructional Supplies
221.02INSECT LORE PRODUCTSP20R0991 221.02 120016198 4310 State Preschool Instructional / Instructional Supplies
108.17ORIENTAL TRADING COMPANYP20R0992 108.17 120016198 4310 State Preschool Instructional / Instructional Supplies
325.00THE KITE CONNECTION INTERNATIOP20R0995 325.00 120016398 5812 ESP-Summer Camp Instructional / Admission Costs
326.25LAKESHORE EQUIPMENT COMPANYP20R1063 326.25 120016098 4310 Extended School Instructional / Instructional Supplies
73.90ORIENTAL TRADING COMPANYP20R1067 73.90 120017598 4310 Child Dev Cntr Preschool Instr / Instructional Supplies

Total:Fund 12 6,868.846,868.84
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2,100.00INDUSTRIAL ELECTRONIC SERVICEP20R0999 2,100.00 133207380 5645 Cafeteria Fund / Outside Srvs-Repairs & Mainten
1,077.50INDUSTRIAL ELECTRONIC SERVICEP20R1015 1,077.50 133207380 5645 Cafeteria Fund / Outside Srvs-Repairs & Mainten

600.00FERGUSON REFRIGERATION COMMERCP20R1019 600.00 133207380 5645 Cafeteria Fund / Outside Srvs-Repairs & Mainten
1,087.50INDUSTRIAL ELECTRONIC SERVICEP20R1028 1,087.50 133207380 5645 Cafeteria Fund / Outside Srvs-Repairs & Mainten

399.00FERGUSON REFRIGERATION COMMERCP20R1045 399.00 133207380 5645 Cafeteria Fund / Outside Srvs-Repairs & Mainten
Total:Fund 13 5,264.005,264.00
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15,120.00WEST COAST AIR CONDITIONING COP20M4286 15,120.00 223013780 6220 GOB, ELECTION 2016-Oka / Architect/Engineer Fees-Bldg
36,387.58TIME AND ALARM SYSTEMS INC.P20M4288 36,387.58 223013180 6299 GOB, ELECTION 2016-Gisler / Other Building & Improvement
38,943.28TIME AND ALARM SYSTEMS INC.P20M4289 38,943.28 223013880 6299 GOB, ELECTION 2016-Talbert / Other Building & Improvement
25,000.00WEST COAST AIR CONDITIONING COP20M4290 25,000.00 223011680 6200 GOB, ELECTION 2016-Newland / BUILDINGS & IMPROV
25,000.00WEST COAST AIR CONDITIONING COP20M4291 25,000.00 223013780 6200 GOB, ELECTION 2016-Oka / BUILDINGS & IMPROV OF

Total:Fund 22 140,450.86140,450.86
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220,340.00AMERICAN MODULAR SYSTEMS INCP20M4280 220,340.00 403003880 6299 MS Science Bldg - Talbert / Other Building & Improvement
22,595.00NYBERG ARCHITECTSP20M4287 22,595.00 403003880 6220 MS Science Bldg - Talbert / Architect/Engineer Fees-Bldg
60,000.00TIME AND ALARM SYSTEMS INC.P20M4329 60,000.00 403003880 6299 MS Science Bldg - Talbert / Other Building & Improvement

Total:Fund 40 302,935.00302,935.00

MEFOX

<v. 030305>

05/11/2021Current Date:

PO010_Fund

User ID: Page No.: 8
Current Time:Report ID: 08:10:55



NUMBERNUMBER VENDOR
PO ACCOUNT
TOTAL

ACCOUNT

05/20/2021BOARD OF TRUSTEES MEETING

PSEUDO / OBJECT DESCRIPTION

FROM 04/30/2021TO03/31/2021
PURCHASE ORDER DETAIL REPORT BY FUND

FOUNTAIN VALLEY SD

PO
AMOUNT

1,642,155.97Total Account Amount:
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+1,400.00 Custodial / Custodial Supplies6,400.00ADVANTAGE WEST INVESTMENT ENTE 012889390 4340P20M4001

+3,000.00 Gardening / Outside Srvs-Repairs & Mainten33,500.00CALIFORNIA PEST MANAGEMENT 012899390 5645P20M4005

+1,000.00 Maintenance / Repair & Upkeep Equip Supplies4,500.00HARBOR WHOLESALE ELECTRIC 012869390 4347P20M4014

+4,000.00 Maintenance / Repair & Upkeep Equip Supplies17,500.00HOME DEPOT 012869390 4347P20M4015

+150.00 Maintenance / Outside Srvs-Repairs & Mainten1,900.00PRO PACIFIC BEE REMOVAL 012869390 5645P20M4024

+6,000.00 Maintenance / Repair & Upkeep Equip Supplies18,500.00SMARDEN SUPPLY COMPANY 012869390 4347P20M4029

+1,500.00 Maintenance / Outside Srvs-Repairs & Mainten2,500.00MOBILE MINI STORAGE 012869390 5645P20M4043

+1,500.00 Sch Site Instr - Courreges / Instructional Supplies5,500.00SOUTHWEST SCHOOL AND OFFICE SU 010014747 4310P20R0042

+300.00 Purchasing / Office Supplies8,300.00PITNEY BOWES INC. 012719385 4325P20R0174

+7,000.00 E-Rate / Consultant21,105.00CSM CONSULTING INC 012109076 5813P20R0175

+400.00 Sch Site Admin - Tamura / Office Supplies800.00SOUTHWEST SCHOOL AND OFFICE SU 012721010 4325P20R0200

+5,000.00 Business Department / Consultant55,000.00CL CONSULTING INC. 012719380 5813P20R0254

+500.00 Sch Site Instr - Tamura / Instructional Supplies3,000.00SOUTHWEST SCHOOL AND OFFICE SU 010011010 4310P20R0296

+2,000.00 Sch Site Instr - Masuda / Instructional Supplies6,000.00SOUTHWEST SCHOOL AND OFFICE SU 010144949 4310P20R0310

+2,000.00 Sch Site Instr - Masuda / Instructional Supplies5,000.00SCHOOL SPECIALTY LLC 010144949 4310P20R0311

+11.81 Special Ed. - Talbert SDC / Instructional Supplies126.00SOUTHWEST SCHOOL AND OFFICE SU 015103860 4310P20R0531

+566.77 Sch Site Instr - Newland / Instructional Supplies836.15SOUTHWEST SCHOOL AND OFFICE SU 010011616 4310P20R0852

+51.16 Medi-Cal Billing-Psychologists / Licensing/Software,Maint/Su1,073.95PEARSON CLINICAL ASSESSMENT 012299963 5826P20R0869

+412.87 Revenue Limit - State Revenues / STORES737.71CANNON SPORTS 011000000 9320P20S8030

Total:01Fund +36,792.61
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+100.00 Extended School Administration / Office Supplies400.00POWER PLUS 120336098 4325P20M4023

+808.13 Extended School Food Service / FOOD2,963.13RALPHS GROCERY COMPANY 123206098 4710P20R0147

Total:12Fund +908.13
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+1,000.00 Cafeteria Fund / Outside Srvs-Repairs & Mainten33,500.00CALIFORNIA PEST MANAGEMENT 133207380 5645P20M4005

+5,000.00 Cafeteria Fund / FOOD85,000.00GOLD STAR FOODS 133207380 4710P20R0007

-416.50 Cafeteria Fund / FOOD1,083.50SOUTHERN CALIFORNIA PIZZA COMP 133207380 4710P20R0710

Total:13Fund +5,583.50
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+1,500.00 GOB, ELECTION 2016-Gisler / Architect/Engineer Fees-Bldg719,755.00RACHLIN PARTNERS INC 223013180 6220M20R1833

+10,000.00 GOB, ELECTION 2016-Gisler / Inspection Svcs Bldg Improve50,000.00NINYO & MOORE 223013180 6222N20M4339

+10,000.00 GOB, ELECTION 2016-Talbert / Inspection Svcs Bldg Improve80,000.00NINYO & MOORE 223013880 6222N20M4340

+20,000.00 GOB, ELECTION 2016-Gisler / Inspection Svcs Bldg Improve130,000.00SANDY PRINGLE ASSOCIATES 223013180 6222N20M4392

+5,000.00 GOB, ELECTION 2016-Talbert / Inspection Svcs Bldg Improve15,000.00SMITH-EMERY LABORATORIES 223013880 6222P20M4099

+10,000.00 Moiola Improvement Projects / Other Operating Expenses50,000.00ECAMSECURE 402998990 5899P20M4049

Total:40Fund +10,000.00

05/11/2021Current Date:

<v. 030305>

User ID: Page No.: 4MEFOX

Current Time:Report ID: PO011_Fund 08:11:31



PURCHASE ORDER DETAIL REPORT - CHANGE ORDERS BY FUND

FOUNTAIN VALLEY SD

NUMBER PSEUDO / OBJECT DESCRIPTION
ACCOUNT

04/30/2021TO03/31/2021FRO
05/20/2021

AMOUNTNUMBE VENDOR
CHANGE

BOARD OF TRUSTEES

POPO
TOTAL

+99,784.24Total Account Amount:
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Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

 
M E M O R A N D U M 

 
 

TO:  Board of Trustees 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: Appointment of Parents to the Community Advisory Committee (CAC) as 

Representatives of Fountain Valley School District for the 2021-2022 school 
year 

DATE:  May 17, 2021       
 
Background:  
The Community Advisory Committee (CAC) is a group of parents, educators, and community 
members who are interested in the educational needs of children with special needs. It serves in an 
advisory capacity to the District and/or Special Education Local Plan Area (SELPA) regarding 
community opinions, concerns, suggestions, trainings/support pertaining to special education. 
Each district within West Orange County Consortium for Special Education (WOCCSE) must 
recommend one voting member and one alternate voting member to the CAC. 
 
To ensure the District is meeting Education Code and CAC bylaws, the Support Services 
Department is recommending two parents, Ms. Jennifer Weimer and Ms. Stephanie Jensen, to 
represent as Fountain Valley’s CAC Board Representatives for the 2021-2022 school year.  
 
Fiscal Impact: 
No fiscal impact. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the Appointment of Parents to the 
Community Advisory Committee (CAC) as Representatives of Fountain Valley School District 
for the 2021-2022 School Year. 
 



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

 
M E M O R A N D U M 

 
 
TO:  Board of Trustees 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: Bio-Acoustical Corporation 
DATE:  May 17, 2021 
 
Background: 
Bio-Acoustical's custom mobile hearing testing units can test up to six people at one time, one 
group every 15 minutes. Testing is conducted in ventilated, individual sound treated rooms by 
bilingual (English/Spanish) CAOHC certified audiometric technicians. All mobile hearing 
testing and training materials are available in both English and Spanish. Their audiometers are 
calibrated to ensure that measurements are accurate and conform to OSHA regulations. Bio-
Acoustical will perform near, far, and color vision screenings and hearing screenings for students 
designated by the School District. They will also perform retesting if necessary. Agreement is 
effective for the 2021-2022 school year. 
 
Fiscal Impact: 
$17,500.00 
 
Recommendation: 
It is recommended that the Board of Trustees approves the contract between Bio-Acoustical 
Corporation and Fountain Valley School District for the 2021-2022 school year. 
 













Board meeting May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

 
M E M O R A N D U M 

 
 

TO:  Board of Trustees 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: UPDATE TO DISTRICT PLAN FOR PROVIDING EDUCATIONAL 

SERVICES FOR EXPELLED STUDENTS 
DATE:  May 17, 2021       
 
Background:  
Every three years, school districts must update their district plan that provides education services 
for all expelled students within the county. All school districts in Orange County each have 
developed their own plan utilizing a model created by the Orange County Superintendent of 
Schools (Countywide Expulsion Plan). 
 
The Fountain Valley School District has updated its plan, which was first approved by the Board 
of Trustees in March 1997 and was revised in 2000, 2003, 2006, 2009, 2012, 2015, and 2018. 
 
Fiscal Impact: 
No fiscal impact. 
 
Recommendation:  
It is recommended that the Board of Trustees approves the updated 2021-2024 Plan for Providing 
Educational Services to all Expelled Students in Orange County, which follows the Countywide 
Expulsion plan developed with the Orange County Superintendent of Schools. 
 
 



























































































































Board meeting of May 20, 2021 
 

 
 

 
Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
  Mark Johnson, Ed.D., Superintendent 
FROM: Cathie Abdel, Assistant Superintendent, Personnel 
SUBJECT: RETAINER AGREEMENT FOR LEGAL SERVICES IN 2021-22 

SCHOOL YEAR WITH THE LAW OFFICES OF MARGARET A. 
CHIDESTER & ASSOCIATES 

DATE:  May 17, 2021       
 
Background:  
The Law Offices of Margaret A. Chidester & Associates will be retained for the purpose 
of providing specific legal services pertaining to District business and related matters as 
may be specifically directed by the Superintendent/designee, including but not limited to, 
labor, employment, personnel, pupil personnel, special education, instructional 
compliance, contractual, business transactional, real property and governance issues. 
 
The agreement with Margaret Chidester Attorneys at Law is attached for consideration 
for approval through the 2021-2022 school year.   
For 2021-2022 the agreement contains  15.00 hourly rate increase.  
 
 
 
Recommendation:  
It is recommended that the Board of Trustees approves the retainer agreement for legal 
services in 2020-21 with the Law Offices of Margaret A. Chidester & Associates.  
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Fountain Valley School District 

Support Services 
 

M E M O R A N D U M 
 

TO: Board of Trustees 
FROM: Kate Christmas, Director of Support Services 
SUBJECT: PARADIGM HEALTHCARE SERVICES, LLC SERVICE 

AGREEMENT 
DATE: April 18, 2021 

 

 

Background: 
Paradigm Healthcare is engaged in the business of providing Medicaid direct services and 
administrative claiming services to local education agencies, local governmental 
agencies, school districts, County offices of education, and local education consortium 
within the State of California. Fountain Valley School District desires to retain Paradigm 
to provide Local Education Agency (LEA) billing services, training and materials, claims 
preparation and submission, etc. Paradigm Healthcare will also provide services in 
reference to the Medi-Cal Administrative Activities (MAA) Program Consulting 
Services. Paradigm will work with FVSD to assess program potential, and establish an 
optimized claim plan, which consists of review and analysis of all program participants 
and their fiscal eligibility. Ongoing consultation will be designed to identify areas of 
reimbursement and to facilitate FVSD’s full participation in the MAA program. Services 
include MAA program consulting services, MAA invoice preparation and submission 
services, etc. Paradigm Healthcare will provide training in reference to staff completing 
Time Surveys, process Time Surveys and compute billable items into funding to be 
received by the FVSD. 

 
Fiscal Impact: 
The fiscal impact of this agreement is based on a percent of reimbursable dollars. Fees 
for service come directly from reimbursable claims and do not impact the general fund. 

 
Recommendation: 
It is recommended that the Board of Trustees approves the Paradigm Healthcare 
Services agreement for the term of July 1, 2021 through June 30, 2024 and authorizes 
the Superintendent or designee to sign all documents. 
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SERVICE AGREEMENT 

 

This Service Agreement (“Agreement”) is entered into as of the 1st day of July 2021 between Paradigm 

Healthcare Services, LLC, a California Limited Liability Company (“Paradigm”) and Fountain Valley 

Elementary School District, a Local Education Agency (“Client”). 

 

RECITALS 

 

Paradigm is engaged in the business of providing Medicaid direct service and administrative claiming 

services to local education agencies, local governmental agencies, school districts, County offices of 

education, and local education consortia within the State of California.   

 

 Client desires to retain Paradigm, and Paradigm desires to be retained by Client, to provide the services 

described in greater detail below.   

 

Accordingly, in consideration of the mutual obligations undertaken herein, THE PARTIES AGREE AS 

FOLLOWS: 

 

TERMS 

1. Retention. 

Client hereby retains Paradigm and grants it the exclusive right to perform the services described 

below subject to the terms and conditions set forth in this Agreement. 

2. Term. 

This Agreement shall commence on the date first set forth above and shall continue in full force and 

effect through June 30, 2024 (“Initial Term”) subject to the termination provisions set forth in 

Paragraph, “Termination.”  Unless either party sends written notice to the other party at least 60 days 

prior to the end of the Initial Term or any subsequent term, this agreement shall automatically renew 

for an additional year on each July 1 following the Initial Term, subject to termination provisions 

herein. The phrase “Term of the Agreement” shall refer to the Initial Term and any subsequent 

renewal period.  The phrase “Fiscal Year” as used in this Agreement shall refer to the period July 1 

through June 30.  The Agreement will govern activities required to be performed by either party to 

complete obligations undertaken under this Agreement, regardless whether those activities are to be 

performed during or after the Term of the Agreement. 

3. Paradigm LEA Billing Services. 

a. Program Implementation Services.   

(1) Paradigm will assist Client with all start-up documentation required by the California 

Department of Health Care Services (“DHCS”) to enroll Client as a Medi-Cal Provider, and establish 

Paradigm as the Client agent for purposes of submitting reimbursement requests under this 

Agreement.  
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(2) Paradigm will work with Client to assess program potential, establish provider and site 

databases for effective service tracking, and provide implementation training to Client program 

coordinator(s).  This implementation process will be designed to identify areas of reimbursement and 

to facilitate an effective partnership between the Client and Paradigm. 

b. Training and Materials.  

(1) Paradigm will provide training to Client’s program coordinator(s) and healthcare providers 

as part of the initial contract implementation and at least annually thereafter.  Training will include 

the following subject areas:  DHCS audit requirements for Client’s LEA billing program; all 

necessary information and procedures for submitting Client billing data to Paradigm; and “best 

practices” to implement and maintain an optimized, audit-ready program.   

(2) Paradigm will provide Client personnel with all necessary training materials including a 

proprietary “Coordinator’s Handbook” containing a detailed review of the rules and regulations 

governing the LEA billing program.  At Client’s request Paradigm will also make available its 

proprietary “provider forms” for use in documenting the delivery of healthcare services (available in 

paper and electronic versions).  

c. Claims Preparation and Submission.   

(1) Eligibility.  Upon the commencement of LEA Billing Services under this Agreement and 

quarterly thereafter during the Term of the Agreement, Paradigm will use its proprietary algorithms 

and know-how to determine Medi-Cal eligibility and identify Medi-Cal numbers within limits 

imposed by the DHCS and county governments.  Eligibility match information will be retained by 

Paradigm and will be used solely to provide services hereunder subject to all the confidentiality 

provisions provided in the Agreement. 

(2) Claims Submittal.  Paradigm will make reasonable efforts to submit each LEA Medi-Cal 

billing claim eligible for submission pursuant to California law or regulation within thirty (30) days 

of receipt from Client of all information necessary for processing that claim.  Paradigm will also 

make reasonable efforts to bill retroactive claims existing at the commencement of this Agreement so 

as to minimize revenue lost due to Medi-Cal’s one (1) year billing limit.  

(3) Review and Resubmittal.  Paradigm will monitor the submittal and payment process, 

review denials, suspensions, and holds, as reported by DHCS, and make reasonable efforts to resolve 

any challenged Client reimbursement claim. 

d. Management Reports and Program Analysis.  Paradigm will provide Client with periodic 

management reports using provider, procedure, and/or site parameters.  The frequency of such reports 

will be determined by mutual agreement of Paradigm and Client, but in any event shall occur no less 

frequently than quarterly.  

e. Coordination with Client.   

(1) Information Sharing.  Paradigm will provide Client with information regarding program 

policy, interpretation of policy, and regulatory updates as applicable.  Quarterly “Bulletins” will be 

provided to Client’s coordinator(s) to ensure timely communication about program changes and 

updates to Paradigm’s systems and processes.  

(2) Support.  Paradigm will provide a “Client Care Center” available for the use of Client’s 

program coordinator(s) and accessible via toll-free phone and email.  A Paradigm Help Desk will be 

available to Client program coordinator(s) and participants utilizing Paradigm’s web-based software, 

accessible by toll-free phone during regular business hours and by email. 
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(3) Audit and Site Visit Support.  Paradigm will provide Client personnel with training on 

audit requirements and program compliance.  In the event of a program audit or review, Paradigm 

will assist in preparing for and responding to the audit to the extent permitted by DHCS and or any 

other auditing party. 

f. Paradigm Technologies Software.  Paradigm will make available its proprietary web-based 

software to assist Client in effective management of program participation, including at Client’s 

option, the web-based Paradigm Technologies application.  Note:  Access to any Paradigm 

Technologies web-based applications requires acceptance of a separate, no-fee online Software 

License Agreement found at Paradigm’s website. 

4. Client’s LEA Billing Service Obligations. 

a. Program Coordinator(s).  Client will make available designated personnel to assist with the 

implementation of Paradigm’s services, and coordinate with Client’s individual program participants. 

b. Provider Logs.  Client will maintain complete and accurate provider logs of all healthcare 

services provided by Client and will return the completed logs to Paradigm at the end of each month. 

c. Student Data.  Upon commencement of the Agreement and quarterly thereafter (October 1st, 

December 15th, March 15th, and June 15th), Client will provide Paradigm with a computer file in a 

format specified by Paradigm of all student data reasonably requested by Paradigm in connection 

with its performance under this agreement from Client’s computer systems or from the computer 

systems of the individual schools Client comprises. 

d. Official RMTS Participant Roster (TSP).  On the last day of the first month of the fiscal 

quarter, Client will submit to Paradigm the official RMTS participant roster (referred to as the TSP in 

the California State RMTS claiming plan).  

5. Paradigm CRCS Services. 

Paradigm will prepare the annual Cost and Reimbursement Comparison Schedule (“CRCS”) 

Workbook in accordance with the claim guidelines approved by DHCS, based on information 

supplied by Client for each fiscal year, in accordance with the terms of the Agreement.  Client will 

have final approval over the CRCS Workbook submission prepared by Paradigm. 

6. Client’s CRCS Obligations. 

Client will submit to Paradigm, in a format specified by Paradigm, all elements needed to complete 

the CRCS Workbook for each provider for whom reimbursement is sought.  Documentation will be 

submitted to Paradigm no later than sixty (60) days after the end of the Fiscal Year for which the 

CRCS is to be submitted.  

7. Paradigm MAA Billing Services. 

All services described below will be provided in accordance with and to the extent allowed by the 

California Department of Health Care Services (“DHCS”) Medi-Cal Administrative Activities 

(“MAA”) Plan.  

a. MAA Program Consulting Services.   
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(1) Ongoing Consultation.  Paradigm will work with Client to assess program potential, and 

establish an optimized claim plan, which consists of review and analysis of all program participants 

and their fiscal eligibility.  Ongoing consultation will be designed to identify areas of reimbursement 

and to facilitate Client’s full participation in the MAA program.  

(2) Training.  Paradigm will provide training to Client’s program coordinator(s).  Training 

will include the following subject areas:  DHCS audit requirements for Client’s MAA program; 

information and procedures for submitting MAA fiscal information to Paradigm; and “best practices” 

to implement and maintain an optimized, audit-ready program.  

(3) Information Sharing.  Paradigm will provide Client with information regarding program 

policy, interpretation of policy, and regulatory updates as applicable. Quarterly “Bulletins” will be 

provided to Client’s coordinator(s) to ensure timely communication about program changes and 

updates to Paradigm’s systems and processes.  

(4) Program Compliance Support.  Paradigm will provide Client personnel with training on 

audit requirements and program compliance, and will perform “compliance reviews” to assist the 

Client in maintaining audit records. In the event of a program audit or review, Paradigm will assist in 

preparing for and responding to the audit to the extent permitted by DHCS and or any other auditing 

party.  

(5) Supplemental Support.  Paradigm will provide a “Client Care Center” available for the 

use of Client’s program coordinator(s) and accessible by toll-free phone during regular business 

hours and by email.  A Paradigm Help Desk will be available to Client program coordinator(s) and 

staff utilizing Paradigm’s web-based software, accessible by toll-free phone during regular business 

hours and by email. 

(6) Paradigm Technologies.  Paradigm will make available, as applicable, its proprietary 

web-based software to assist Client in effective program participation.  Note: Access to any Paradigm 

Technologies web-based applications requires acceptance of a separate, no-fee online Software 

License Agreement found at Paradigm’s website. 

b. MAA Invoice Preparation & Submission Services. 

(1) Medi-Cal Eligibility. Paradigm will use its proprietary algorithms and know-how to 

determine Medi-Cal eligibility and identify Medi-Cal numbers within limits imposed by DHCS and 

County governments. Eligibility match information will be retained by Paradigm and will be used 

solely to provide services hereunder subject to all the confidentiality provisions provided in the 

Agreement. 

(2) Invoice Processing.  Paradigm will assist Client in preparing the fiscal information needed 

to complete the MAA invoice.  Paradigm will compile all required invoice data (including the Time 

Survey Summary Results) provided by Client and prepare MAA invoices in accordance with the 

claim guidelines approved by DHCS, based on information supplied by Client for each fiscal quarter 

during the Term of the Agreement.  Client will be afforded a reasonable opportunity to monitor 

Paradigm efforts, and will have final approval of the MAA invoices prior to submission by Paradigm. 

(3) Direct Charge.  Paradigm will assist Client in the calculation of direct charges, provided 

that Client supplies Paradigm with the information necessary to make such calculations in accordance 

with DHCS school-based MAA directives.  

(4) Agency Coordination.  Paradigm will coordinate the submittal of the MAA Operational 

Plan and MAA invoice to the County or Regional MAA Coordinator and provide information 

requested by regional, state and federal agencies as related to the MAA Operational Plan and invoices 

submitted thereunder. 
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(5) Management Reports and Program Analysis.  Paradigm will provide Client with 

periodic management reports for the ongoing analysis of Client’s MAA claims. The frequency of 

such reports will be determined by mutual agreement of Paradigm and Client.  

(6) Paradigm Technologies.  Paradigm will make available, as applicable, its proprietary 

web-based software to assist Client in effective program participation. Note: Access to any Paradigm 

Technologies web-based applications requires acceptance of a separate, no-fee online Software 

License Agreement found at Paradigm’s website.  

8. Client’s MAA Obligations. 

a. Program Coordinator(s).  Client will make available designated personnel to assist with the 

implementation of Paradigm’s services, and coordinate with Client’s individual program participants. 

b. MAA Operational Plan.  Client will provide to Paradigm all pertinent information needed for 

developing each MAA Operational Plan in a timely manner.  Client will designate individuals to 

serve as Paradigm contacts for the collection of such information. 

c. Official RMTS Participant Roster (TSP).  On the last day of the first month of the fiscal 

quarter, Client will submit to Paradigm the official RMTS participant roster (referred to as the TSP in 

the California State RMTS claiming plan).  

d. Time Survey Summary Results. Client will submit to Paradigm a time survey summary report 

that indicates the MAA time, as certified by the regional agency, for that quarter based on the RMTS 

methodology, and that contains all data required for the SMAA invoice by LEA and claiming unit.  

This report of summarized MAA time shall be submitted to Paradigm no later than sixty (60) days 

after the end of the quarter for which the invoice is submitted or fifteen (15) days after the report is 

received by Client from its regional agency, whichever is earlier. 

e. Direct Charge Documentation.  Client will provide Paradigm with all documentation to support 

Client’s direct charge reimbursements in accordance with DHCS school-based MAA directives. 

Client will submit direct charge documentation to Paradigm no later than thirty (30) days after the 

end of the quarter for which it will apply.  

f. MAA Invoice Submittal.  Client will submit to Paradigm all elements needed to complete the 

detailed MAA invoice form for the claiming unit that undertook the activities for which 

reimbursement is sought. Client will submit documentation to Paradigm no later than sixty (60) days 

after the end of the quarter for which the invoice is to be submitted. 

g. Compliance.  Client will comply with enabling legislation, regulations, administrative claiming 

process directives, policies, and program letters of the DHCS, as well as directives from the Lead 

County or Regional Agency, and with the terms of the approved MAA Operational Plan, which 

define allowable MAA and processes for appropriate MAA reimbursements. 

h. Student Data.  Upon commencement of the Agreement and quarterly thereafter (October 1st, 

December 15th, March 15th, and June 15th), Client will provide Paradigm with a computer file in a 

format specified by Paradigm of all student data reasonably requested by Paradigm in connection 

with its performance under this agreement from Client’s computer systems or from the computer 

systems of the individual schools Client comprises. 
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i. Documentation for Invoice Submittal.  Client will cooperate with Paradigm and will provide 

Paradigm access to all personnel and files reasonably requested by Paradigm to assist Paradigm in its 

performance of MAA Invoice Preparation and Submission Services hereunder. 

j. Data Processing.  Client will be responsible for the accuracy and appropriateness of all MAA 

information it provides to Paradigm for the preparation of MAA invoices and for compliance with all 

applicable laws and regulations regarding preparation of MAA invoices.   

9. Additional Client Obligations. 

In addition to the specific obligations set forth above, Client will take such other reasonable actions 

as Paradigm may request to facilitate Paradigm’s provision of services under this Agreement. 

10. Fees and Payment Terms. 

a. Fees for LEA Billing Services.    

(1) Flat Fee Per Approved Service.  Paradigm fees for Client LEA claims submitted or 

originating during the Term of the Agreement will consist in a flat fee for each claimed service that 

DHCS approves for interim reimbursement (“Interim Approved Claim”).  The schedule of Paradigm 

flat fees for Interim Approved Claims is set forth in Appendix A subject to adjustment in accordance 

with the terms of Sub-paragraphs (2)-(5) following.  

(2)  Sliding Scale Reduction of Paradigm Fees.   Paradigm’s fees for LEA Billing Services 

in any Fiscal Year decrease whenever the dollar value of Client’s Interim Approved Claims exceeds 

$500,000 in that Fiscal Year.  These fee reductions will apply prospectively, i.e., to LEA Billing 

claims receiving interim approval after an applicable threshold is reached and before the end of the 

Fiscal Year.  The schedule of Paradigm’s reduced fees at each threshold is set forth in Appendix A.      

(3)  Effect of Increase in Reimbursement Rates.  In the event the Federal Medical 

Assistance Percentage (FMAP) increases or DHCS increases the reimbursement rates to Client for 

any LEA service claim during the Term of this Agreement, Paradigm’s flat fee for such services will 

simultaneously and without requirement of prior notice to Client increase by the same percentage as 

the percentage DHCS increase.   

(4) Cap on Paradigm Fees.  Notwithstanding any other provision of this Paragraph (a) and 

the fee schedule set forth in Appendix A, the total fees payable to Paradigm based on Interim 

Approved Claims during any Fiscal Year will not exceed the following: 

13% of the dollar value of the first $500,000 of Interim Approved Claims; 

11% of dollar value of Interim Approved Claims in excess of $500,001. 

(5) Application of Fiscal Year Limits.  For purposes of computing Paradigm’s fees, 

thresholds and fee caps for LEA Billing Services, the date of an Interim Approved Claim will be the 

warrant date of the Remittance Advice Details (“RAD”) issued by DHCS granting interim approval 

of the claim, regardless of when the claim originates or is submitted by Paradigm to DHCS for 

payment, and regardless of when or whether Client is reimbursed for the claim by DHCS.  Paradigm 

will invoice Client monthly based on Interim Approved Claims identified in DHCS RADs. 

(6) Approval of Interim Approved Claims After the Termination of the Agreement.  

Nothing in this Agreement shall constitute a limitation or waiver of Paradigm’s entitlement to receive 

fees based on Interim Approved Claims submitted pursuant to this Agreement whose date of interim 

approval is after the termination of this Agreement.   
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b. Fees for CRCS Services.  The fee for each Fiscal Year for which CRCS services are rendered 

will be equal to the lesser of: (i) $100 per employee or contractor used in the final calculation of “Net 

Total Personnel Costs” as reported on Worksheets A and B, or (ii) $8,500.  Paradigm will invoice 

Client for CRCS services on an annual basis.  

c. Fees for MAA Billing Services.   

(1) MAA Program Consulting Services. The fee for MAA Program Consulting Services will 

be $500 per month.  Paradigm will invoice Client on a monthly basis during the Term of the 

Agreement. 

(2) MAA Invoice Preparation & Submission Services.  The fee for MAA Invoice 

Preparation & Submission Services each fiscal quarter during the Term of the Agreement will be an 

amount equal to $45 multiplied by the sum of:  (i) the number of time survey participants claimed on 

Client’s MAA Invoice for that fiscal quarter, and (ii) the number of individuals identified as a direct 

charge in Client’s MAA Invoice for that fiscal quarter.  Paradigm will invoice Client quarterly based 

on MAA payments received by Client from DHCS. 

(3) The foregoing MAA fee arrangement will allow Client to recover as MAA reimbursable 

costs fifty percent (50%) of any fees charged by Paradigm, to the extent allowed by DHCS.   

d.    Substitution of Alternative Methodology and/or Fee Terms.  In the event that any LEA 

Billing, CRCS, or MAA fee arrangements, or and part thereof are or become inconsistent with 

applicable federal or state laws or regulations, or court order, or that any time survey methodology 

other than Worker Log or RMTS is approved by DHCS for use by Client in determining the 

percentage of allowable costs for MAA reimbursement, Paradigm will on thirty (30) days written 

notice provide substitute fee arrangements and/or substitute time survey services consistent with 

applicable law regulation or court order.  Any such substitute fee arrangements shall not increase the 

total amount Client would otherwise have been required to pay Paradigm for services under this 

Agreement.  

e. Late Fees.  Client will incur a late fee of two percent (2%) per month or any part thereof, or the 

maximum fee allowed by law, whichever is less, on any invoiced amount unpaid after sixty (60) days.  

The fees specified herein do not include taxes or similar surcharges, which are the sole responsibility 

of Client (excluding taxes on Paradigm’s gross income). 

11. Protection of Confidential Information. 

a. Definitions.   

(1) “Client Confidential Information” shall mean all information in whatever form that 

Client provides or authorizes to be provided to Paradigm in connection with the services rendered 

under this Agreement and that at the time of first receipt:  (i) is clearly marked “confidential” or 

“proprietary;” (ii) constitutes protected health information, personal information, or student or pupil 

information, as defined by any federal or state laws or regulations, including but not limited to the 
Family Education Rights Privacy Act (FERPA), 20 U.S.C. §1232g, et al., the Protection of Pupil Rights 

Amendment (PPRA), 20 U.S.C. §1232h, the Children’s Online Privacy Protection Act (COPPA), 15 

U.S.C. §§6501-6506, and the California Education Code (including §49073.1); (iii) is governed by the 

terms of a Data Use Agreement (DUA) between Client and DHCS; (iv) is otherwise disclosed under 

circumstances of confidence; or (v) reasonably should be understood by the receiving party to be 

confidential.  Without limiting the foregoing, Client Confidential Information shall include all Client 

student healthcare data and other student information, and all Medi-Cal data files received by 
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Paradigm as Client’s designated custodian.  Confidential Information shall not include any 

information that is or becomes publicly known through no fault of Paradigm, is already known by 

Paradigm at the time of disclosure based on information received from a source other than Client, or 

is rightfully received or independently developed by Paradigm after disclosure.   

(2) “Paradigm Confidential Information” shall mean all information in whatever form that 

Paradigm provides or authorizes to be provided to Client in connection with the services rendered 

under this Agreement and that, at the time of first receipt:  (i) is clearly marked “confidential” or 

“proprietary;” (ii) is otherwise disclosed under circumstances of confidence; or (iii) reasonably 

should be understood by the receiving party to be confidential.  Without limiting the foregoing, 

Paradigm’s Confidential Information shall include all business, marketing, technical, financial, 

customer, supplier, or other information, data entry means, processed claiming data, instructions, 

management reports, data file specifications, instructional materials, algorithms, software, forms, 

boilerplate plans, technologies, know-how related to making eligibility determinations, and data and 

results derived from the foregoing, except to the extent such Confidential Information is set forth in 

this Agreement, which is a public record. 

(3) “Confidential Information” shall mean Client Confidential Information and  Paradigm 

Confidential Information.  

b. Protection of Confidential Information.   

(1) Each party shall use reasonable and appropriate measures to safeguard and keep 

confidential all Confidential Information of the other party and shall not disclose, use, or copy any 

Confidential Information except as necessary to perform its obligations hereunder.  Such reasonable 

and appropriate measures shall be no less than the measures taken by each to protect its own 

confidential information of a similar nature, but in any event no less than the measures governing 

protection, maintenance, disclosure, retention and destruction of Confidential Information subject to 

the terms of any DUA between Client and DHCS and any applicable federal or state laws or 

regulations.   

(2) Paradigm represents that all its employees who work with Confidential Information 

provided by Client under this Agreement: (i) have received regular training in data security 

procedures and federal and state laws and regulations applicable thereto; (ii) have reviewed 

Paradigm’s written data security policies and procedures; and (iii) have signed an agreement to be 

bound by the confidentiality terms contained in this Agreement.     

(3) Each party may disclose Confidential Information of the other party to its responsible 

employees and independent contractors to the extent permitted by law and provided that such 

employees and independent contractors:  (i) have a need to access such Confidential Information for 

purposes of fulfilling the party’s obligations hereunder; (ii) have been informed of the confidentiality 

provisions of this Agreement; and (iii) have agreed in writing to be bound by such provisions to the 

same extent as the parties.  Each party shall be responsible for any breach of the confidentiality 

provisions of this Agreement by its employees and independent contractors. 

(4) Each party will promptly notify the other of any misuse,  unauthorized disclosure, or 

unauthorized access to Confidential Information, and shall reasonably assist the other in responding 

to such a breach in accordance with all applicable federal and state laws and regulations. Paradigm 

will designate a Security Coordinator who shall serve as a first point of contact between Client and 

Paradigm for matters relating to the management and protection of Client Confidential Information.  

c. Ownership and Use of Client Confidential Information.  Client Confidential Information 

provided to Paradigm under this Agreement continues to be the property of, and under the control of, 

Client, and will not be used for any purpose other than the requirements of this Agreement.  Without 
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limiting the foregoing, Paradigm will not use personally identifiable student information for 

commercial or advertising purposes.  Nothing in this Agreement shall prohibit Paradigm from using 

student or other Client Information with all personal identification removed for purposes of training, 

research, or other activities designed to enhance the services provided to Client and to other Paradigm 

Clients receiving LEA Billing or MAA services, provided that and to the extent such use is consistent 

with applicable federal and state laws and regulations.   

d.   Review and Correction.  Client represents that it maintains a procedure by which parents, legal 

guardians, and eligible students can review student records and correct erroneous information; 

Paradigm does not interact directly with parents, guardians or students, but will cooperate with Client 

as necessary to allow for the review and correction of student records.   

e. Retention of Confidential Information.   

(1) Paradigm certifies that it will only retain Client’s Confidential Information for as long a 

period as is reasonably necessary to fulfill its obligations under this Agreement, including compliance 

with DHCS audit requirements, and applicable federal and state laws and regulations.  At the end of 

such compliance period, Paradigm in its reasonable discretion will either destroy all Client 

Confidential Information in a secure manner or return this Information to Client.  Paradigm will 

confirm in writing its disposition of all Client Confidential Information within five business days of 

such action.   

(2) Client represents that it will only retain Paradigm’s Confidential Information for as long a 

period as is reasonably necessary to fulfill its obligations under this Agreement, including compliance 

with DHCS audit requirements, and applicable federal and state laws and regulations.  At the end of 

such compliance period, Client will return this Information to Paradigm and confirm such disposition 

of Paradigm Confidential Information within five business days thereafter.    

f. Lawful Disclosure.  This Paragraph shall not be construed as prohibiting either party from 

disclosing the other’s Confidential Information to the extent required by law, regulation, or court 

order, provided such party notifies the other party promptly after becoming aware of such obligation 

and permits the other party to seek a protective order or otherwise to challenge or limit such required 

disclosure within the time permitted by law. 

g. Statutory Compliance.   A description of Paradigm’s procedures to ensure the security and 

confidentiality of Client Confidential Information in accordance with the terms of this Agreement and 

all applicable state and federal laws and regulations is incorporated by reference herein, and is 

available for inspection by Client upon request at Paradigm’s office.  The parties acknowledge that, 

notwithstanding any other provision of this Agreement, Client has taken reasonable and appropriate 

steps to ensure that Paradigm’s current practices with respect to Client Confidential Information 

comply with FERPA requirements, and Client remains legally responsible for any FERPA violations 

that may occur in the course of Paradigm’s performance of services under this Agreement.  The 

parties also acknowledge that they have made best efforts to ensure that this Agreement complies 

with the requirements of California Education Code §49073.1.     

h. Continuing Obligations.  The obligations contained in this Section, “Protection of Confidential 

Information,” shall survive for a period of twenty (20) years after the expiration or termination of this 

Agreement. 

12. Accuracy of Information. 
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a. Client Efforts.  Client will make reasonable efforts to insure that the information supplied to 

Paradigm hereunder shall be true, complete, and accurate in all respects.  Client assumes sole 

responsibility, and Paradigm shall have no liability, for the truth, completeness, and accuracy of all 

information supplied to Paradigm. 

b. Paradigm Efforts.   

(1) Paradigm shall make reasonable efforts to verify the completeness and accuracy of 

information underlying the claims it submits on Client’s behalf.  Due to the volume of data being 

processed from manual data entry forms and the necessity of correlating student records from several 

databases maintained by Paradigm, it is inevitable that some requests for reimbursement (or 

categories of requests or patients) will be denied or reduced due to incorrect or incomplete supporting 

data or healthcare insurance information.  Paradigm will make reasonable efforts to minimize such 

denials or reductions.  Client acknowledges that such denials are inherent in the LEA billing process, 

and will not constitute a breach of Paradigm’s obligations under this Agreement.  Client’s sole and 

exclusive remedy for any such denial or reduction in reimbursement is to request that Paradigm re-

bill such claims.  Paradigm will determine in its sole and absolute discretion if such rebilling is 

reasonable and cost effective.  Except as set forth in this paragraph, Paradigm shall not be liable, and 

Client shall have no remedy, for any denial or reduction in reimbursement to Client for healthcare or 

administrative services.  

(2) Paradigm shall make reasonable efforts to submit all operational plans and claims made 

thereunder in a timely manner.  However, Paradigm shall not be responsible in any way in the event 

that any operational plan or any claim made thereunder is submitted late or incomplete directly or 

indirectly because of the failure or delay by Client or its employees, students, agents or independent 

contractors in making all necessary information available to Paradigm, or any third party’s failure or 

delay in submitting documentation to the DHCS. 

(3) Client acknowledges that Paradigm is not providing Client with legal, medical, or 

healthcare information or services and that any forms, software, and other materials supplied to 

Client hereunder are not intended to provide legal, medical, or healthcare advice. 

13. Limitation of Liability. 

In no event shall Paradigm be liable to Client for any incidental, indirect, consequential, special, or 

punitive damages arising out of or relating to this Agreement, including without limitation damages 

for lost reimbursements, lost healthcare services, or lost data, regardless of whether Paradigm has 

been advised of the possibility of such damages, and regardless of whether the claim for damages 

sounds in contract, tort, or other form of action.  In the event Client elects not to utilize Paradigm’s 

services to prepare its annual CRCS Workbook, or fails to make available information necessary to 

timely complete the Workbook, Paradigm will not be liable in any manner for resulting termination 

of Client from participation in the LEA Billing Option or for any resulting disallowance of Client 

claims.  In no event shall Paradigm’s total liability for damages to Client arising out of or related to 

this Agreement exceed the net fees paid to Paradigm hereunder during the one (1) year period 

preceding the date on which the first claim alleged to give rise to damages occurs, regardless of the 

number of claims, causes of action, or amount of the alleged losses.   

14. Licenses and Permits. 

Client represents and warrants that:  (a) it has all licenses and permits necessary or appropriate to 

render the medical services it currently provides to its students, and to be eligible for reimbursement 

from Medi-Cal; (b) Client will maintain such licenses in full force and effect during the Term of this 
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Agreement; and (c) Client has all necessary authority, including approval by the Board of Education 

if necessary, to enter into this Agreement and to perform all of its obligations hereunder. 

15. Indemnification. 

a. Client’s Indemnification Obligations.  Client shall indemnify and hold harmless Paradigm, its 

managing members, employees, and agents against and from any and all liabilities, claims, demands, 

losses, damages, and expenses, including reasonable attorneys’ fees and costs (collectively 

“Claims”), to the extent arising from Client’s negligence, gross negligence, or intentional misconduct 

in the course of Client’s discharge of its obligations under this Agreement, including without 

limitation:  (i) breach of any provisions of this Agreement by Client; (ii) failure of Client or its health 

care providers, to provide any service for which reimbursement is sought; (iii) failure of Client or its 

health care providers to perform health care or related services in accordance with any professional 

standards applicable thereto; (iv) failure of the Client to provide accurate Confidential Information; or 

(v) failure of Client or its health care providers to obtain or maintain in good standing any licenses, 

permits, or registrations required to render the healthcare and related services for which 

reimbursement is sought.  Notwithstanding the foregoing, Client shall not be required to indemnify 

Paradigm hereunder to the extent that Paradigm is obligated to indemnify Client pursuant to the 

following paragraph, “Paradigm’s Indemnification Obligations.” 

b. Paradigm’s Indemnification Obligations.  Paradigm shall indemnify and hold harmless Client, 

its school board, officers, directors, employees, and agents against and from any and all Claims to the 

extent such claims arise from Paradigm’s negligence, gross negligence, or intentional misconduct in 

the course of performing services under this Agreement.  Notwithstanding the foregoing, Paradigm 

shall not be required to indemnify Client hereunder to the extent that Client is obligated to indemnify 

Paradigm pursuant to the preceding paragraph, “Client’s Indemnification Obligations.” 

c. The indemnification rights set forth in this Section, “Indemnification,” are conditional on the 

following:  (i) the party seeking indemnification (each an “Indemnified Party”) shall provide prompt 

written notice of any Claim as to which indemnification is sought to the party from whom 

indemnification is sought (the “Indemnifying Party”), provided, however, that failure to give such 

notice shall not relieve the Indemnifying Party of its obligations hereunder except to the extent that it 

is materially prejudiced thereby; (ii) all Indemnified Parties shall reasonably cooperate with the 

Indemnifying Party in the defense and settlement of the underlying Claim at no cost to the 

Indemnified Party; and (iii) the Indemnifying Party shall have full and exclusive authority to defend 

or settle the underlying Claim, provided that the Indemnifying Party shall not enter into any 

settlement that includes an admission of liability by the Indemnified Party or injunction against any 

Indemnified Party without the consent of such Indemnified Party, such consent not to be 

unreasonably withheld or delayed, and provided further that each Indemnified Party shall have the 

right to participate in such Claim with counsel of its own selection at its own expense. 

16. Termination. 

a. For Cause.  Either party may terminate this Agreement upon written notice to the other party if 

the other party is in material breach of its obligations under this Agreement and such breach is not 

cured within thirty (30) days after receipt of written notice of the specific nature of such breach (or, in 

the case of nonpayment of fees, within fifteen (15) days after receipt of written notice).  The non-

breaching party shall give its reasonable cooperation and assistance to the breaching party in any 

efforts made to cure such breach. 

b. Without Cause.   
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(1) Mutual Agreement.  The parties may terminate this Agreement at any time by written 

agreement of both parties, effective as of the date specified in such agreement. 

(2) CRCS Termination.  Notwithstanding anything to the contrary in this Agreement, Client 

may terminate Paradigm’s CRCS Services by written notice sent no later than sixty (60) days prior to 

the end of any Fiscal Year for which the CRCS Services would otherwise be provided under this 

Agreement.   

(3) MAA Consulting Services Termination.  Notwithstanding anything to the contrary in 

this Agreement, Client may terminate Paradigm’s MAA Consulting Services by written notice sent 

no later than sixty (60) days prior to the beginning of any Fiscal Year for which the MAA Consulting 

Services would otherwise be provided under this Agreement. 

c. Effect of Termination.  Upon the expiration or termination of this Agreement for any reason:  

(1) Payment for Services Completed.  All fees Client owes to Paradigm for services 

provided prior to expiration or termination shall immediately become due and payable upon receipt 

of an invoice from Paradigm.  

(2) Payment for Approved LEA Billing Claim Submittals.  Paradigm will prepare and 

submit to DHCS for reimbursement all Client LEA Billing claims arising from services provided by 

Client prior to termination or expiration and shall receive payment pursuant to the terms of this 

Agreement upon approval of such claims or part thereof by DHCS.  Such claims for reimbursement 

shall be documented and submitted to Paradigm for submittal to DHCS within six (6) months after 

the earlier of expiration or termination of this Agreement.   

(3) Payment for MAA Invoice Preparation and Submission Services.  Paradigm shall 

prepare and submit to DHCS the MAA invoice for any quarter which has commenced as of the date 

of termination or expiration and shall receive payment pursuant to the terms of this Agreement upon 

approval and payment of the invoice or part thereof by DHCS. 

(4) Confidential Information. Client shall, upon request, return or destroy, at Paradigm’s 

option, all Confidential Information received from Paradigm and shall certify to Paradigm its 

compliance with this provision. 

d. Survival of Terms.  All provisions of this Agreement which by their express terms extend 

beyond expiration or termination of this Agreement or which by their nature so extend shall survive 

expiration or termination, including but not limited to Paragraphs:  “Protection of Confidential 

Information,” “Limitation of Liability,” “Indemnification,” “Termination,” “Paradigm Proprietary 

Rights,” and “Miscellaneous.”  

17. Paradigm Proprietary Rights.   

Client acknowledges and agrees that Paradigm retains all right, title, and interest, including without 

limitation all intellectual property rights, in and to Paradigm’s Confidential Information (as defined 

above), and all forms, materials, submissions, and software prepared or supplied by Paradigm.  

Except as and to the extent otherwise provided in this Agreement, neither this Agreement nor 

Paradigm’s performance of services under this Agreement shall give Client any ownership interest in 

or license to any of Paradigm’s intellectual or other property. 

18. Miscellaneous. 

a. Notice.  Any notice required or permitted to be given under this Agreement shall be in writing 

and may be delivered in person, by overnight courier, or by email if confirmed by first class mail, or 
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sent by certified or registered mail, addressed to the other party at the address set forth on the 

signature page of this Agreement.  Notice will be effective as of the date personally delivered, or if by 

email, three business days after the date of mailing of by first class mail, certified or registered mail, 

provided that notice received on holidays, weekends or nights will be effective at 9:00 a.m. on the 

next business day. 

b. Relationship.  It is intended that the relationship of Paradigm to Client shall at all times be that of 

an independent contractor.  Nothing contained in this Agreement is intended or to be construed so as 

to create any partnership, joint venture, employment, agency, franchise or other representative 

relationship between the parties.  No party hereto, or their respective officers, directors, employees, or 

agents shall have any express or implied right or authority to assume or create any obligations on 

behalf of or in the name of the other party, or to bind the other party to any contract, agreement, or 

undertaking with any third party. 

c. Governing Law.  This Agreement and the rights and obligations of the parties under it shall be 

subject to, governed by, construed, and enforced pursuant to the laws of the State of California 

without giving effect to any choice of law principles.  Headings are for convenience only. 

d. Severability.  If any provision of this Agreement is held by a court or arbitrator to be invalid or 

unenforceable, the remaining portions of this Agreement shall remain in full force and effect, and 

such court or arbitrator shall be empowered to substitute provisions similar to said provision, or other 

provisions, so as to provide the parties the benefits intended by said provision, to the fullest extent 

permitted by applicable law. 

e. Arbitration.  Any dispute arising in connection with the interpretation or enforcement of this 

Agreement shall be resolved by compulsory binding arbitration under the auspices of and in 

accordance with the commercial arbitration rules of JAMS in San Francisco, California before a 

single arbitrator to be selected by mutual agreement of the parties or, failing such agreement, by 

JAMS from a list of three arbitrators proposed by each side.  The decision of the arbitrator will be 

final and not appealable.  The arbitrator shall interpret and enforce this Agreement in accordance with 

the laws of the State of California.  The arbitrator shall be empowered to award the prevailing party 

any remedy available in law or equity not specifically precluded by this Agreement, including 

without limitation injunctive or declaratory relief, and attorneys’ fees and costs. 

f. Other Remedies.  The parties acknowledge and agree that any actual or threatened 

misappropriation or infringement of intellectual property or breach of the confidentiality provisions 

of this Agreement will cause irreparable harm for which there is no adequate remedy at law, and 

accordingly, in addition to any other available remedies, a party may seek to enforce its rights with 

respect to the protection of confidential information or intellectual property hereunder through 

injunctive relief in any court of competent jurisdiction.  In the event that any party is required to 

commence an action or arbitration to interpret or enforce any of the terms of this Agreement, the 

prevailing party shall be entitled to an award of reasonable attorneys’ fees and costs. 

g. Force Majeure.  Neither party shall be liable for any delay or failure to perform its obligations 

hereunder (except for any obligation to pay fees) resulting from any cause beyond its reasonable 

control, including but not limited to acts of God, terrorism, weather, fire, explosions, floods, strikes, 

work stoppages, slowdowns, industrial disputes, accidents, riots, civil disturbances, or acts of 

government. 

h. Entire Agreement; Amendment.  This Agreement, the online Software License Agreement, and 

Paradigm’s Website Policies constitute the entire agreement between Client and Paradigm, 
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superseding all prior and contemporaneous proposals, negotiations, communications and agreements, 

written or oral concerning the subject matter hereof.  The provisions of these agreements shall be 

construed to give effect to all provisions therein to the greatest extent possible.  In the event of any 

conflict between the agreements, they shall take precedence over one another in the following order, 

with each agreement listed taking precedence over all listed after it:  this Agreement; the online 

Software License Agreement; and the Website Policies.  This Agreement may be amended only by an 

instrument in writing duly approved and signed by both parties. 

i. Assignment.  Neither party shall assign or transfer this Agreement without the consent of the 

other party, which shall not be unreasonably withheld or delayed.  Any assignment or transfer in 

violation hereof shall be null and void. 

j. Binding Effect.  This Agreement shall be binding upon and inure to the benefit of the parties 

hereto and their successors, assignees, and legal representatives.  It creates no rights in any third 

parties including any individual in connection with which reimbursement is sought by Client. 

k. Counterparts.  This Agreement may be executed in any number of faxed, scanned, or original 

counterparts, each of which will be deemed an original, but all of which together will constitute one 

and the same instrument. 

IN WITNESS WHEREOF, the undersigned have caused this Agreement to be executed by duly 

authorized persons to be effective as set forth herein.   

 

PARADIGM: CLIENT: 

PARADIGM HEALTHCARE SERVICES, LLC 

 

FOUNTAIN VALLEY ELEMENTARY SCHOOL DISTRICT 

 

By:_______________________________ 

 

By: __________________________________ 

Print Name: Constance Laflamme Print Name: ___________________________ 

Title: CEO/Owner Title: ________________________________ 

Date:  Date: ________________________________ 

500 Sansome Street, Suite 500 Email: _______________________________ 

San Francisco, California 94111  

Phone:  (415) 616-0920  

Fax:      (415) 616-0910 
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Appendix A - Fees for LEA Billing Services

Rate 1 Rate 2

Service Provider Svc Category

Associate Marriage and Family Therapist Treatment $17.32 $2.25 $1.90

Audiologist Assessment $106.20 $13.81 $11.68

Audiologist Treatment $48.67 $6.33 $5.35

Counselor Treatment $10.75 $1.40 $1.18

Licensed Physical Therapist Assessment $126.14 $16.40 $13.88

Licensed Physical Therapist Treatment $35.04 $4.56 $3.85

Licensed Physician
Assistant Assessment $10.75 $1.40 $1.18

Licensed Physician
Assistant Treatment $39.41 $5.12 $4.34

Licensed Respiratory Care
Practitioner Assessment $10.75 $1.40 $1.18

Licensed Respiratory Care
Practitioner Treatment $10.75 $1.40 $1.18

Licensed Vocational Nurse Treatment $10.75 $1.40 $1.18

RN, Public Health Nurse, Certitied Nurse Practitioner Treatment $10.75 $1.40 $1.18

Occupational Therapist Assessment $122.61 $15.94 $13.49

Occupational Therapist Treatment $40.45 $5.26 $4.45

Occupational Therapist Assistant (licensed) Treatment $17.95 $2.33 $1.97

Orientation and Mobility Specialist Assessment $10.98 $1.43 $1.21

Orientation and Mobility Specialist Treatment $10.98 $1.43 $1.21

Physical Therapist Assessment $126.14 $16.40 $13.88

Physical Therapist Treatment $35.04 $4.56 $3.85

Physical Therapist Assistant
(licensed) Treatment $15.11 $1.96 $1.66

Physician (licensed) Treatment $10.75 $1.40 $1.18

Program Specialist Treatment $10.75 $1.40 $1.18

Psychologist, MFT, Social Worker (licensed and credentialed)Assessment $267.94 $34.83 $29.47

Psychologist, MFT, Social Worker (licensed and credentialed)Treatment $40.94 $5.32 $4.50

Registered Associate Clinical Social Worker Treatment $17.32 $2.25 $1.90

Registered Credentialed School Nurse Assessment $72.97 $9.49 $8.03

Registered Credentialed School Nurse Treatment $10.43 $1.36 $1.15

Registered Dietician Assessment $10.75 $1.40 $1.18

Registered Dietician Treatment $10.75 $1.40 $1.18

Speech-Language Pathology Assistant Treatment $15.92 $2.07 $1.75

Speech-Language Therapist (licensed and credentialed) Assessment $58.19 $7.56 $6.40

Speech-Language Therapist (licensed and credentialed) Treatment $36.74 $4.78 $4.04

Trained Health Care Aide Treatment $4.73 $0.61 $0.52

Transportation Transportation $9.27 $1.21 $1.02

Rate 1 Rate 2

the first 

$500,000

$500,001 

and above

Paradigm's Fees

The reduced Paradigm fee schedule will apply prospectively to Interim Approved 

Claims after (and in the same Fiscal Year) a threshold is reached. The thresholds 

triggering a decrease in Paradigm fees are to the right.

Interim $s @ 

50% FMAP

*This is the maximum federal reimbursement rate for the provider type and category of service. Not all services for 

the provider type are reimbursed at this rate; however, Paradigm always processes each service at its maximum 
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Board meeting May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

2020-2021 I 
 

M E M O R A N D U M 
 
 

TO:  Dr. Mark Johnson 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: Special Education Agreement 2020-2021 I 
DATE:  May 17, 2021       
 
Background:  
According to the Special Education Agreement signed on April 13, 2021 between Parent and the 
Fountain Valley School District, Parties agree that Maxim LVN will provide health and nursing 
services to Student on all school days during the 2020-2021 school year. Term of settlement 
agreement is through June 30, 2021.  
 
Fiscal Impact: 
No fiscal impact. 
 
Recommendation: 
It is recommended that the Board of Trustees approves this agreement 2020-2021 I.  
 



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

2020-2021 J 
 

M E M O R A N D U M 
 
 

TO:  Dr. Mark Johnson 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: Special Education Settlement Agreement 2020-2021 J 
DATE:  May 17, 2021       
 
Background:  
According to the Special Education Settlement Agreement signed on April 15, 2021, between 
Parents and the Fountain Valley School District, Parties agree on educational placement and 
services of student for the 2020-2021 and 2021-2022 school year.  Term of settlement agreement 
is through December 17, 2021.  
 
Fiscal Impact: 
No fiscal impact. 
 
Recommendation: 
It is recommended that the Board of Trustees approves this settlement agreement 2020-2021 J.  



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

 
M E M O R A N D U M 

 
 
TO:  Board of Trustees 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: School-Based Medi-Cal Administrative Activities (SMAA) Participation 

Agreement 
DATE:  May 17, 2021 
 
Background: 
Orange County Department of Education, Region 9 Local Educational Consortium (LEC) has 
entered into an Agreement with the California State Department of Health Care Services to serve 
Local Educational Consortium for Region 9 in accordance with the California Welfare and 
Institutions Code.  As part of Region 9, FVSD is referred to as the Local Education Agency (LEA) 
to administer School-based Medi-Cal Administrative Activities (SMAA).  The goal of the School-
based Medi-Cal Administrative Activities (SMAA) Program is to improve the availability and 
accessibility of School-based Medi-Cal services to Medi-Cal eligible and potentially eligible 
individuals, and their families where appropriate.   
 
Fiscal Impact: 
FVSD will receive Medi-Cal reimbursement over an annual 4.5% fee per quarterly claim to 
SMAA. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the School-based Medi-Cal Administrative 
Activities (SMAA) Participation Agreement for the term of July 1, 2021 through June 30, 2022 
and authorizes the Superintendent or designee to sign all documents. 
 

















































Board Meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
SUBJECT: APPROVE SCOPE AMENDMENT 1 TO THE ARCHITECTURAL 

SERVICE AGREEMENT WITH RACHLIN PARTNERS FOR 
NEWLAND ELEMENTARY SCHOOL 

DATE:  May 17, 2021       
 
Background:  
The District entered into a Master Architectural Services Agreement with Rachlin 
Partners, for the entire scope of the Measure O work in March of 2017, which included a 
per fee schedule based on the total cost of work at each individual school. Rachlin 
estimated their fees for Newland based on the budgeted cost of the preliminary scope of 
work; however, final architectural fees for the project were not determined until the GMP 
for the project was approved. Rachlin will be providing Enhanced Construction 
Administration Services; these fees are determined based on project timelines and scope. 
 
Fiscal Impact: 
The architectural fees for Newland Elementary School shall not exceed $599,149.80. 
Enhanced Construction Administration Services for Newland are not to exceed 
$226,972.50. Measure O Bond proceeds shall be used for these services. 
 
Recommendation: 
It is recommended that the Board of Trustees approves Scope Amendment 1 to the 
Master Architectural Service Agreement with Rachlin Partners for Newland Elementary 
School. 



 

 1 
005591.00015/1103532v1 

SCOPE AMENDMENT NO. 1 TO ARCHITECTURAL SERVICES AGREEMENT 

(Master Agreement) 

 This Amendment No. 1 (“Amendment”) to the Architectural Services Agreement 

(“Agreement”) by and between the Fountain Valley School District, a school district duly 

organized and validly existing under the laws of the State of California (“District”) and Rachlin 

Partners (“Rachlin”) dated May 20, 2021, and is hereby made and entered into this 1st day of June, 

2021 (“Effective Date”) as follows: 

 WHEREAS, the District and the Rachlin have entered into the Agreement, a true and 

correct copy is attached hereto as Exhibit “A,” in which the District contracted with Rachlin to 

provide both architectural and enhanced construction administration services for the 

modernization of Newland Elementary School as more particularly described in the Agreement 

(“Project”); and 

 WHEREAS, Section XIII.13 of the Agreement provides that the Agreement may be 

amended by an agreement in writing signed by both the District and Rachlin. 

NOW THEREFORE, THE DISTRICT AND RACHLIN HEREBY AGREE AS FOLLOWS: 

1. Agreement. The District and Rachlin hereto represent that the aforementioned 

Agreement is the true, correct and complete agreement between the Parties and that there have 

been no written or oral amendment(s) to the Agreement.  All capitalized terms not otherwise 

defined herein shall have the same meanings given in the Agreement. 

2. Incorporation of the Final Adjusted Cost of the Architectural Fee.  The District shall 

compensate Rachlin for the Final Adjusted Cost required by this Amendment No. 1 for the contract 

regarding the existing Newland Elementary School Campus as set forth in Exhibit “B” hereto, now 

that the final Guaranteed Maximum Price for construction has been determined.  Compensation 

shall not exceed Five Hundred Eighty-Five Thousand Five Hundred Sixteen Dollars and Seventy-

Nine Cents ($585,516.79) for Architectural Services and Thirteen Thousand Six Hundred Thirty-

Three Dollars and One Cent ($13,633.01) for Reimbursable Expenses. 

3. Cost of Additional Work – Design Change Orders.  The District shall compensate 

Rachlin for the Additional Work – Design Change Orders required by this Amendment for the 

contract regarding the existing Newland Elementary School Campus as set forth in Exhibit “B” 

hereto, now that the final Guaranteed Maximum Price for construction has been determined.  

Compensation shall not exceed No Dollars and No Cents ($00.00) for Design Change Orders and 

No Dollars and Cents ($0.00) for Reimbursable Expenses. 

4. Cost of Additional Work – Enhanced Construction Administration Services.  The 

District shall compensate Rachlin for the Additional Work – Enhanced Construction 

Administration Services required by this Amendment for the contract regarding the existing 

Newland Elementary School Campus as set forth in Exhibit “C” hereto, now that the final 

Guaranteed Maximum Price for construction has been determined.  Compensation shall not exceed 

Two Hundred Fourteen Thousand One Hundred Twenty Five Dollars and No Cents ($214,125.00) 

for Architectural Services and Twelve Thousand Eight Hundred Forty-Seven Dollars and Fifty 

Cents ($12,847.50) for Reimbursable Expenses. 



 

 2 
005591.00015/1103532v1 

5. Binding Effect; Partial Invalidity.  This Amendment shall be binding upon and inure to 

the benefit of the Parties hereto and their respective successors and assigns.  If any provision of 

this Amendment shall be held invalid or unenforceable by a court of competent jurisdiction, such 

holding shall not invalidate or render unenforceable any other provision of this Amendment or the 

Agreement. 

 

6. Full Force and Effect; No Other Amendments.  The Agreement is hereby modified with 

respect to the terms set forth herein, and any other portion thereof as necessary to implement the 

foregoing.  Except as specifically set forth in this Amendment, the Agreement shall remain 

unmodified and in full force and effect as executed by the Parties.   

 

7. Facsimile Signatures.  In order to expedite the execution of this Amendment, telecopied 

signatures may be used in place of original signatures on this document.  The Parties intend to be 

bound by the signatures on the telecopied document, are aware that the other Party will rely on the 

telecopied signatures, and hereby waive any defenses to the enforcement of the terms of this 

Amendment based on the form of signature. 

 

8. Counterparts.  This Amendment may be executed and delivered in any number of 

counterparts, each of which so executed and delivered shall be deemed to be an original and all of 

which shall constitute one and the same instrument. 

 

9. Inconsistencies. In the event of any inconsistency between the terms of this 

Amendment and those of the Agreement, the terms of this Amendment shall control.  

 

 IN WITNESS WHEREOF, the Parties have, by their duly authorized representatives, 

executed this Amendment, as of the Effective Date set forth above, and agree that this Amendment 

shall constitute binding modifications to the Agreement. 

 

   FOUNTAIN VALLEY SCHOOL DISTRICT 

 

   By: ______________________________________  

   Name: Christine Fullerton     

   Its:  Assistant Superintendent, Business Services  

  

 

   RACHLIN PARTNERS 

 

   By: _____________________________________  

   Name: ____________________________________ 

   Its:  ______________________________________ 
Richard Ingrassia
Partner
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EXHIBIT “A” 

 

AGREEMENT 

 

(To Be Inserted) 
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EXHIBIT “B” 

 

FINAL ADJUSTED COST OF THE ARCHITECTURAL FEE 

 

(To Be Inserted) 
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EXHIBIT “C” 

 

ENHANCED CONSTRUCTION ADMINISTRATION SERVICES  

COMPENSATION SUMMARY AND SCHEDULE 

 

(To Be Inserted) 

 

 

 

 

 

 

 

 

 

 

 

 



Board Meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
SUBJECT: APPROVE SCOPE AMENDMENT 1 TO THE ARCHITECTURAL 

SERVICE AGREEMENT WITH RACHLIN PARTNERS FOR OKA 
ELEMENTARY SCHOOL 

DATE:  May 17, 2021       
 
Background:  
The District entered into a Master Architectural Services Agreement with Rachlin 
Partners, for the entire scope of the Measure O work in March of 2017, which included a 
per fee schedule based on the total cost of work at each individual school. Rachlin 
estimated their fees for Oka based on the budgeted cost of the preliminary scope of work; 
however, final architectural fees for the project were not determined until the GMP for 
the project was approved. Rachlin will be providing Enhanced Construction 
Administration Services; these fees are determined based on project timelines and scope. 
 
Fiscal Impact: 
The architectural fees for Oka Elementary School shall not exceed $653,967.86. 
Enhanced Construction Administration Services for Oka are not to exceed $226,972.50. 
Measure O Bond proceeds shall be used for these services. 
 
Recommendation: 
It is recommended that the Board of Trustees approves Scope Amendment 1 to the 
Master Architectural Service Agreement with Rachlin Partners for Oka Elementary 
School. 
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SCOPE AMENDMENT NO. 1 TO ARCHITECTURAL SERVICES AGREEMENT 

(Master Agreement) 

This Amendment No. 1 (“Amendment”) to the Architectural Services Agreement 

(“Agreement”) by and between the Fountain Valley School District, a school district duly 

organized and validly existing under the laws of the State of California (“District”) and Rachlin 

Partners (“Rachlin”) dated May 20, 2021, and is hereby made and entered into this 1st day of June, 

2021 (“Effective Date”) as follows: 

WHEREAS, the District and the Rachlin have entered into the Agreement, a true and 

correct copy is attached hereto as Exhibit “A,” in which the District contracted with Rachlin to 

provide both architectural and enhanced construction administration services for the 

modernization of Oka Elementary School as more particularly described in the Agreement 

(“Project”); and 

WHEREAS, Section XIII.13 of the Agreement provides that the Agreement may be 

amended by an agreement in writing signed by both the District and Rachlin. 

NOW THEREFORE, THE DISTRICT AND RACHLIN HEREBY AGREE AS FOLLOWS: 

1. Agreement. The District and Rachlin hereto represent that the aforementioned 
Agreement is the true, correct and complete agreement between the Parties and that there have 
been no written or oral amendment(s) to the Agreement.  All capitalized terms not otherwise 
defined herein shall have the same meanings given in the Agreement.

2. Incorporation of the Final Adjusted Cost of the Architectural Fee.  The District shall 
compensate Rachlin for the Final Adjusted Cost required by this Amendment No. 1 for the contract 
regarding the existing Oka Elementary School Campus as set forth in Exhibit “B” hereto, now that 
the final Guaranteed Maximum Price for construction has been determined.  Compensation shall 
not exceed Six Hundred Thirty-Eight Thousand Two Hundred Seventy-Seven Dollars and 

Twenty-Six Cents ($638,277.26) for Architectural Services and Fifteen Thousand Six Hundred 

Ninety Dollars and Sixty Cents ($15,690.60) for Reimbursable Expenses.

3. Cost of Additional Work – Design Change Orders.  The District shall compensate 
Rachlin for the Additional Work – Design Change Orders required by this Amendment for the 
contract regarding the existing Oka Elementary School Campus as set forth in Exhibit “B” hereto, 
now that the final Guaranteed Maximum Price for construction has been determined. 
Compensation shall not exceed No Dollars and No Cents ($00.00) for Design Change Orders and 
No Dollars and Cents ($0.00) for Reimbursable Expenses.

4. Cost of Additional Work – Enhanced Construction Administration Services.  The 
District shall compensate Rachlin for the Additional Work – Enhanced Construction 
Administration Services required by this Amendment for the contract regarding the existing Oka 
Elementary School Campus as set forth in Exhibit “C” hereto, now that the final Guaranteed 
Maximum Price for construction has been determined.  Compensation shall not exceed Two 
Hundred Fourteen Thousand One Hundred Twenty Five Dollars and No Cents ($214,125.00) for 
Architectural Services and Twelve Thousand Eight Hundred Forty-Seven Dollars and Fifty Cents 
($12,847.50) for Reimbursable Expenses. 
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5. Binding Effect; Partial Invalidity.  This Amendment shall be binding upon and inure to 

the benefit of the Parties hereto and their respective successors and assigns.  If any provision of 

this Amendment shall be held invalid or unenforceable by a court of competent jurisdiction, such 

holding shall not invalidate or render unenforceable any other provision of this Amendment or the 

Agreement. 

 

6. Full Force and Effect; No Other Amendments.  The Agreement is hereby modified with 

respect to the terms set forth herein, and any other portion thereof as necessary to implement the 

foregoing.  Except as specifically set forth in this Amendment, the Agreement shall remain 

unmodified and in full force and effect as executed by the Parties.   

 

7. Facsimile Signatures.  In order to expedite the execution of this Amendment, telecopied 

signatures may be used in place of original signatures on this document.  The Parties intend to be 

bound by the signatures on the telecopied document, are aware that the other Party will rely on the 

telecopied signatures, and hereby waive any defenses to the enforcement of the terms of this 

Amendment based on the form of signature. 

 

8. Counterparts.  This Amendment may be executed and delivered in any number of 

counterparts, each of which so executed and delivered shall be deemed to be an original and all of 

which shall constitute one and the same instrument. 

 

9. Inconsistencies. In the event of any inconsistency between the terms of this 

Amendment and those of the Agreement, the terms of this Amendment shall control.  

 

 IN WITNESS WHEREOF, the Parties have, by their duly authorized representatives, 

executed this Amendment, as of the Effective Date set forth above, and agree that this Amendment 

shall constitute binding modifications to the Agreement. 

 

   FOUNTAIN VALLEY SCHOOL DISTRICT 

 

   By: ______________________________________  

   Name: Christine Fullerton     

   Its:  Assistant Superintendent, Business Services  

  

 

   RACHLIN PARTNERS 

 

   By: _____________________________________  

   Name: ____________________________________ 

   Its:  ______________________________________ 

Richard Ingrassia
Partner
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EXHIBIT “A” 

 

AGREEMENT 

 

(To Be Inserted) 
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EXHIBIT “B” 

 

FINAL ADJUSTED COST OF THE ARCHITECTURAL FEE 

 

(To Be Inserted) 
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EXHIBIT “C” 

 

ENHANCED CONSTRUCTION ADMINISTRATION SERVICES  

COMPENSATION SUMMARY AND SCHEDULE 

 

(To Be Inserted) 

 

 

 

 

 

 

 

 

 

 

 

 



Board Meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
SUBJECT: APPROVE THE AGREEMENT FOR PROFESSIONAL SERVICES 

WITH DANNIS WOLIVER KELLY 
DATE:  May 17, 2021       
 
Background:  
Dannis Woliver Kelley (DWK) is a full-service educational law firm that provides legal 
services to more than 200 school districts in California. Since 2001, DWK has acted as 
bond counsel and disclosure counsel for school districts in a vast array of securities 
offerings. As a result, DWK has established effective relationships with an array of 
independent financial advisors, underwriting firms, and other bond counsel firms in order 
to best serve their school district clients. DWK has been the District’s Bond Council 
since 2017. 
 
Fiscal Impact: 
Services will be provided on an hourly basis at a rate of $265-$360 for attorneys, $195-
$260 for Associates and $130-$180 for paralegals and clerics, based on level of 
experience, qualifications and nature of service provided. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the contract with Dannis Woliver 
Kelley to provide Professional Legal Services. 



JA NET L.M UELLER

A ttorn ey atLaw

jm ueller@ DW Kesq.c om

San Diego
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A pril23,2021

VIA EM A IL

M ark Joh n son ,Ed .D.
Superin ten d en t
Foun tain Valley Sc h oolDistric t
10055 SlaterA ven ue
Foun tain Valley,C A 92708

Re: 2021-22 A greem en tforP rofession alServic es

DearDr.Joh n son :

In th e m ore th an fourd ec ad esw e h ave been provid in g legalad vic e an d c oun selin g
servic esto C aliforn ia sc h oolan d c om m un ity c ollege d istric ts,w e h ave n everfeltm ore
h on ored to be yourpartn eroverth islastyearin ac h ievin g yourm ission – in th e fac e
of extraord in ary c h allen ges- to ed uc ate an d prepare allc h ild ren an d youn g ad ultsto
be respon sible,m in d fulc itizen sin th e globalm arketplac e of id eas.W e rem ain your
stead fastalliesan d w illsupportyou w ith ourfullran ge of expertise to ad apt,pivot
an d ad justto w h ateverth e im pen d in g “n ew n orm al” m ay be in ord erto provid e
quality ed uc ation program sto m illion sof C aliforn ia stud en ts.

A ttac h ed isourA greem en tforP rofession alServic esfor2021-2022.In ligh tofth e
ec on om ic un c ertain ty c on fron tin g usall,n o c h an gesh ave been m ad e to th e billin g
ran ges. In d ivid ualattorn ey h ourly rates,h ow ever,m ay be ad justed w ith in th e
existin g ran ges.

W e w illc on tin ue to offerth e Foun tain Valley Sc h oolDistric teffic ien tan d prom pt
servic e an d th e h igh estquality legalad vic e an d c oun selyou h ave c om e to expec t.

W e look forw ard to servin g th e D istric tin th e c om in g sc h oolyearan d c on tin uin g our
m utually rew ard in g partn ersh ip.P lease sign th e attac h ed A greem en t,in sertth e d ate
of B oard approval,an d return to th e un d ersign ed via em ail.

Very truly yours,

DA NNIS W O LIVER KELLEY

Jan etL.M ueller
JLM :jk
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A GREEM ENT FOR P ROFESSIO N A L SERVICES

Th isA greem en tism ad e an d en tered in to on A pril23,2021,by an d betw een th e
Foun tain Valley Sc h oolDistric t,h erein afterreferred to asDistric t,an d Dan n isW oliver
Kelley,a profession alc orporation ,h erein afterreferred to asA ttorn ey.

In c on sid eration ofth e prom isesan d th e m utualagreem en tsh erein afterc on tain ed ,
D istric tan d A ttorn ey agree asfollow s:

SCOP E OF SERVICES. Distric tappoin tsA ttorn ey to represen t,ad vise,an d c oun sel
itfrom July 1,2021,th rough an d in c lud in g Jun e 30,2022,an d c on tin uin g th ereafteras
approved .A n y servic esperform ed d urin g th e period betw een th e above c om m en c em en t
d ate an d th e d ate of B oard ac tion approvin g th isA greem en tare h ereby ratified by said
B oard approval.A ttorn ey agreesto prepare period ic review sof relevan tc ourtd ec ision s,
legislation ,an d oth erlegalissues.A ttorn ey agreesto keep c urren tan d in forc e atalltim es
a polic y c overin g in c id en tsoflegalm alprac tic e.

CLIENT DUTIES. Distric tsh allbe truth fulw ith A ttorn ey,c ooperate w ith A ttorn ey,
keep A ttorn ey in form ed of d evelopm en ts,en sure ac c essforA ttorn ey to c om m un ic ate w ith
th e D istric t’sgovern in g board asappropriate,perform th e obligation sith asagreed to
perform un d erth isA greem en tan d pay A ttorn ey billsin a tim ely m an n er.

FEES A ND B ILLING P RA CTICES. Exc eptash erein afterprovid ed ,D istric tagreesto
pay A ttorn ey tw o h un d red sixty-five d ollars($ 265)to th ree h un d red sixty d ollars($ 360)per
h ourforSh areh old ersan d Of C oun sel;tw o h un d red forty-five d ollars($ 245)to tw o h un d red
n in ety-five d ollars($ 295)forSpec ialC oun sel;on e h un d red n in ety-five d ollars($ 195)to tw o
h un d red sixty d ollars($ 260)perh ourforA ssoc iates;an d on e h un d red th irty d ollars($ 130)
to on e h un d red eigh ty d ollars($ 180)perh ourforP aralegalsan d Law C lerks.Th e rate for
Gregory J.Dan n isw illbe fourh un d red tw en ty-five d ollars($ 425)perh our.Ratesfor
in d ivid ualattorn eysm ay vary w ith in th e above ran gesd epen d in g on th e levelof experien c e
an d qualific ation san d th e n ature of th e legalservic esprovid ed .A greem en tsforlegalfeesat
oth erth an th e h ourly rate setforth above m ay be m ad e by m utualagreem en tforspec ial
projec ts,partic ularsc opesof w ork,orforattorn eysw ith spec ialized skills.Th e rates
spec ified in th isA greem en tare subjec tto c h an ge atan y tim e by A ttorn ey by w ritten n otic e
to C lien tan d sh allapply to allservic esren d ered aftersuc h n otic e isgiven .Substan tive
c om m un ic ation sad vic e (teleph on e,voic e-m ail,e-m ail)isbilled in a m in im um in c rem en tof
on e-ten th (.1)ofan h our,exc eptforth e firstsuc h ad vic e in an y busin essd ay,w h ic h is
c h arged in a m in im um ofth ree-ten th s(.3)ofan h our.A c tualtraveltim e isc h arged atth e
ratesabove.In th e c ourse of travelitm ay be n ec essary forA ttorn ey to w ork foran d bill
oth erc lien tsw h ile in tran sit.If,d urin g th e c ourse of represen tation ofD istric t,an in suran c e
oroth eren tity assum esrespon sibility forpaym en tof allorpartialfeesof A ttorn ey on a
partic ularc ase orm atter,Distric tsh allrem ain respon sible forth e d ifferen c e betw een fees
paid by th e oth eren tity an d A ttorn ey'sh ourly ratesasspec ified in th isA greem en tun less
oth erw ise agreed by th e parties.

OTH ERCH A RGES. Distric tfurth eragreesto reim burse A ttorn ey forac tualan d
n ec essary expen sesan d c ostsw ith respec tto provid in g th e above servic es,in c lud in g
supportservic essuc h asc opyin g c h arges(c h arged at$ 0.10 perpage),postage (on ly
c h arged if in exc essof $ 1.00),an d c om puterized legalresearc h (i.e.W estlaw ).A n y d isc oun t
rec eived on c om puterized legalresearc h ispassed alon g to C lien tby A ttorn ey.Distric t
agreesth atsuc h ac tualan d n ec essary expen sesm ay vary ac c ord in g to spec ial
c irc um stan c esn ec essitated by requestof Distric torem ergen c y c on d ition sw h ic h
oc c asion ally arise.Suc h expen sessh allbe provid ed atc ostun lessoth erw ise spec ified .

D istric tfurth eragreesto pay th ird parties,d irec tly orin d irec tly th rough A ttorn ey,for
m ajorc ostsan d expen sesin c lud in g,butn otlim ited to,c ostsof servin g plead in gs,filin g fees
an d oth erc h argesassessed by c ourtsan d oth erpublic agen c ies,arbitrators'fees,c ourt
reporters'fees,jury fees,w itn essfees,in vestigation expen ses,c on sultan ts'fees,an d expert
w itn essfees.Upon m utualc on sen tofDistric tan d A ttorn ey,D istric tm ay eith erad van c e or
reim burse A ttorn ey forsuc h c ostsan d expen ses.
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O c c asion ally A ttorn ey m ay provid e D istric toffic ialsan d /orem ployeesw ith food or
m ealsatA ttorn ey-spon sored train in gsorw h en w orkin g w ith D istric toffic ialsan d /or
em ployees.A ttorn ey m ay provid e suc h food orm ealsw ith outad d ition alc h arge in exc h an ge
forth e c on sid eration provid ed by th e D istric tun d erth isA greem en t.

B ILLING STA TEM ENT. A ttorn ey sh allsen d D istric ta statem en tforfeesan d c osts
in c urred every c alen d arm on th .A ttorn ey'sstatem en tssh allc learly state th e basisth ereof,
in c lud in g th e am oun t,rate an d basisforc alc ulation soroth erm eth od sof d eterm in ation of
A ttorn ey'sfees.Upon D istric toffic e'srequestforad d ition alstatem en tin form ation ,A ttorn ey
sh allprovid e a billto Distric tn o laterth an ten (10)d aysfollow in g th e request.Distric tis
en titled to m ake subsequen trequestsforbillsatin tervalsof n o lessth an th irty (30)d ays
follow in g th e in itialrequest.Distric tsh allpay A ttorn ey'sstatem en tsw ith in th irty (30)d ays
aftereac h statem en t'sd ate.

INDEP ENDENT CONTRA CTOR. Itisexpressly un d erstood an d agreed to by both
partiesth atA ttorn ey,w h ile c arryin g outan d c om plyin g w ith an y ofth e term san d c on d ition s
ofth isA greem en t,isan in d epen d en tc on trac toran d isn otan em ployee ofth e D istric t.

CONFLICT OF INTEREST. In som e situation s,w h ere A ttorn ey h asrelation sh ips
w ith oth eren tities,th e Rulesof P rofession alC on d uc tm ay require A ttorn ey to provid e
d isc losure orto obtain in form ed w ritten c on sen tbefore itc an provid e legalservic esfora
c lien t.A ttorn ey represen tsm an y sc h oolan d c om m un ity c ollege d istric ts,c oun ty offic esof
ed uc ation ,join tpow ersauth orities,SELP A san d oth eren titiesth rough outC aliforn ia.Th e
statutory an d regulatory struc ture ofth e provision of ed uc ation servic esresultsin m an y
w aysin w h ic h th ese en titiesin terac tw h ic h c ould resultin a c on flic tbetw een th e in terestsof
m ore th an on e of A ttorn ey’sc lien ts.If A ttorn ey bec om esaw are ofa spec ific c on flic tof
in terestin volvin g Distric t,A ttorn ey w illc om ply w ith th e legalan d eth ic alrequirem en tsto
fulfillitsd utiesofloyalty an d c on fid en tiality to Distric t.If D istric th asan y question about
w h eth erA ttorn ey h asa c on flic tof in terestin itsrepresen tation of D istric tin an y m atter,it
m ay c on tac tA ttorn ey oroth erlegalc oun selforc larific ation .

TERM INA TION OF CONTRA CT. Distric torA ttorn ey m ay term in ate th isA greem en t
by givin g reason able w ritten n otic e ofterm in ation to th e oth erparty.

COUNTERP A RTS. Th isA greem en tm ay be exec uted in d uplic ate origin als,in c lud in g
fac sim iles,eac h of w h ic h sh allfully bin d eac h party asifallh ad sign ed th e sam e c opy.
Elec tron ic c opiesof sign aturessh allbe treated asorigin alsforallpurposes.

IN W ITNESS W H EREOF,th e partiesh ereto h ave sign ed th isA greem en tfor
P rofession alServic es.

FOUNTA IN VA LLEY SC H OO L DISTRIC T

M ark Joh n son ,Ed .D. Date
Superin ten d en t

DA NNIS W O LIVER KELLEY

A pril23,2021
Jan etL.M ueller Date
A ttorn ey atLaw

A titspublic m eetin g of ,2021,th e B oard approved th isA greem en tan d
auth orized th e B oard P resid en t,Superin ten d en torDesign ee to exec ute th isA greem en t.



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
  Joe Hastie, Director of Maintenance and Facilities 
SUBJECT: APPROVE THE CONTRACT WITH WESTCOAST AIR 

CONDITIONING CO., INC. FOR PRECONSTRUCTION AND 
LEASE-LEASEBACK SERVICES FOR MODERNIZATION AND 
HVAC PROJECTS AT GISLER ELEMENTARY SCHOOL 
COMPLETE AND AUTHORIZE STAFF TO FILE THE 
APPROPRIATE NOTICES OF COMPLETION  

DATE:  May 17, 2021       
 
Background:  
On April 19, 2018, the Board of Trustees awarded the RFP for Preconstruction and 
Lease-Leaseback Services for Modernization and HVAC Projects, to West Coast Air 
Conditioning.  Subsequently, on March 12, 2021 Trustees approved the Guaranteed 
Maximum Price (GMP) for the Gisler Elementary project.  The project is now complete 
and the Notice of Completion needs to be filed with the Orange County Clerk-Recorder. 
 
The Notice of Completion (NOC), once executed and recorded, serves to give formal 
notice to subcontractors, manufacturers and material suppliers that they have 30 days in 
which to submit any claims to the District for payment due from the contractor.  The 
NOC also triggers the start of warranty/guarantee periods which generally run one year 
from the date the NOC is recorded. 
 
The retention payment of 5% will be released no sooner than 35 days after the filing and 
recording of the Notice of Completion at the Orange County Clerk-Recorder’s Office, in 
accordance with Public Contract Code Section 7107. 
 
Fiscal Impact: 
There is no additional fiscal impact. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the contract with West Coast Air 
Conditioning Co., Inc. for the Gisler Elementary School Preconstruction and Lease-
Leaseback Services for Modernization and HVAC Project complete and authorizes the 



Superintendent or his designee to file the appropriate Notice of Completion on behalf of 
the District. 
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Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
SUBJECT: APPROVE THE USE OF A PIGGYBACK CONTRACT WITH 

CLASS LEASING FOR THE LEASE AND RELOCATION OF 
RELOCATABLE CLASSROOMS FOR INTERIM HOUSING 
ASSOCIATED WITH THE MEASURE O HVAC AND 
MODERNIZATION PROJECT 

DATE:  May 17, 2021       
Background:  
In order to complete the Measure O Modernization and HVAC projects, the District will 
need to temporarily relocate students and teachers during each phase of construction.  In 
order to do this, the District will need to provide interim housing through the leasing of 
relocatable buildings.  
 
The Chawanakee Unified School District awarded a contract to Class Leasing, LLC. for 
the Purchase, Relocation, Dismantle and Removal of Department of State Architect (DSA) 
Approved Temporary Portable Classrooms District Wide pursuant to a competitive Bid 
Project #11 on February 8, 2018.  Public Contract Code section 20118 authorizes a school 
district to utilize a contract awarded by another public agency under the same terms and 
conditions as the awarding public agency’s contract.  District staff has reviewed the terms 
and conditions of the Chawanakee Unified School District’s contract awarded to Class 
Leasing.  It has been determined that it is in the best interest of the District to lease 24’ x 
40’ relocatable buildings, which are offered at fair and competitive prices.  Costs to 
relocated buildings are also included in Chawanakee Unified School District’s contract. 
 
 
Fiscal Impact: 
The fiscal impact will depend on the number of classrooms needed at each site, but is 
anticipated to be between seven and twelve buildings. Funding for these building will 
come from the proceeds of the Measure O bond sales. 
 
 
Recommendation: 
It is recommended that the Board of Trustees approves the use of a piggyback contract 
with Class Leasing for the lease of relocatable classrooms for Measure O HVAC and 
Modernization projects. 



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
  Diane Sharpe, Food Service Director 
SUBJECT: APPROVE VENDED MEAL ANNUAL CONTRACT RENEWAL 

WITH PREFERRED MEAL SYSTEMS 
DATE:  May 17, 2021       
 
Background:  
Preferred Meal Systems has been providing the Fountain Valley school district Food 
Service program with high quality food, supplies and services during the 2021-22 school 
year. The quality of food products has been highly accepted by the elementary level 
students.  
 
 
 
Fiscal Impact: 
The use of the Preferred Meals contract allows the district to purchase high quality meals 
at a competitive price with consistent delivery and a more versatile product availability. 
During the pandemic, this company has proven extremely stable and the had the ability to 
procure many products their competitors could not obtain. There is an increase in the 
price per unit from $2.29 to $2.38 for the annual contract renewal of the NSLP meals. 
The increase in price will not fiscally affect the district. 
 
 
 
 
 
Recommendation: 
It is recommended that the Board of Trustees approves the vended meal annual contract 
renewal with Preferred Meal Systems. 



'-
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April 12, 2021 

Diane Sharpe 
Fountain Valley School District 
10055 Slater Ave., 
Fountain Valley, CA 92708 

Dear Ms. Sharpe, 

Sm,irler Solutions 

On behalf of Preferred Meals, I would like to take this opportunity to thank you for your continued 
partnership in providing nutritious meals to the students of Fountain Valley School District. Enclosed is  
your renewal contract for Preferred Meals to  continue providing your nutrition program for the upcoming 
2021 ·22 school year. 

At Preferred Meals, we will continue to provide innovative solutions for our partners so they can maintain 
a foodservice program that is: 

• student focused

• cost effective

• utilizes labor efficiently

• meets all the USDA guidelines

This year, we have faced many challenges together to ensure students are fed during this unprecedented 
pandemic. Our teams created solutions for distance learning, classroom feeding, home delivery. and 
more. We quickly developed a variety of multi·day breakfast and lunch meal packs in response to the 
diverse needs of our school partners in safe. controlled environments. 

The challenges we all face also include increased costs. Nationally, the primary driver is food inflation 
which is currently rising at an annual rate of 3.8%. Our industry partners continue to pass on their higher 
costs for reformulations and raw materials while our price has remained fixed, Other cost increases 
include labor (3%} and healthcare (18%). USDA regulations over the past 5 years have required us to 
reformulate virtually every item on our menu and we are pleased to report that our program has passed 
every audit and certification for meeting nutrient requirements. Our ability to deliver quality, compliant and 
great tasting meals to students remains unchanged. 

The National School Lunch Program USDA reimbursement is increased annually based on the Food 
Away from Home index published each year. Currently that rate is 3.9%. This includes the increase in all 
the costs mentioned above in a government published index. This is what we are basfng our request on 
increase for the renewal which will result in a net neutral cost position for the schooL 

We have enclosed two copies of your renewal which includes the allowable increase per your contract. 
Please review and upon approval, sign both copies. Retain one for your records and return one to us in 
the enclosed addressed and postage paid envelope. 

Again, we thank you for the opportunity to Fountain Valley School District and we look forward to working 
with you and the children of the district again next year. 

Sincerely. 

Patrice Tillman 
VP of Finance 
Preferred Meal Systems, Inc. 

Preferred Meals I 5240 St. Charles Road I Berkeley. IL. 60163 t Phone: 708.318.2500 



DocuSign Envelope ID: 38ABC074-50DD-4339-9B82-C130BBDEE817 

CONTRACT RENEWAL AGREEMENT FOR MEAL SERVICES 

THIRD ANNUAL RENEWAL 

This Renewal Agreement effective July 1, 2021, by and between Preferred Meal Systems, Inc. d/b/a K-
12 by Elior 5240 St. Charles Road, Berkeley IL 60163 ("Preferred") and Fountain Valley School District 
10055 Slater Avenue, Fountain Valley, CA 92708 ("Customer"). 

WHEREAS, the parties entered into an Agreement dated August 15, 2011 (the "Agreement") whereby 
Preferred would provide and Customer would pay for a food service program at the Fountain Valley 
School District; and 

WHEREAS, the current term of the Agreement expires on June 30, 2021 

WHEREAS, the parties wish to renew the Agreement for one (1) year. 

NOW THEREFORE, the parties agree as follows: 

; and 

1. The parties acknowledge that this is the third annual renewal of this Agreement and is permitted
under the rules and regulations of the USDA.

2. The Agreement is hereby renewed for the period commencing July 1, 2021
June 30, 2022 

3. The purchase price for the meals for this renewal period shall be as follows:

Lunch $2.3887 

and ending 

4. This Agreement may be renewed for additional periods of one (1) year or for such number of
years as permitted by the USDA. Such renewal shall be upon the written mutual consent of both
parties and the prices per contract renewal will be negotiated at each annual renewal period.

All other terms and conditions of the Agreement remain in full force and effect. 

IN WITNESS WHEREOF, the parties have set their hands and seals the day and year first above 
written. 

Fountain Valley School District 

Printed Name & Title 

Lf ( {3 J ;)_Oll 
Date 

Preferred Meal Systems, Inc. d/b/a K-12 by Elior (! DocuSigned by: 

�1�-1:-d 
BY 0a•a110i;H�i;om

Signature 

Barbara Timm-Brock President, K-12 
Printed Name & Title 

04/06/2021 
Date 
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Fountain Valley School District 
Business Service Division 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 
SUBJECT: APPROVE CHANGE ORDER #3 FOR THE GISLER 

ELEMENTARY SCHOOL MEASURE O HVAC AND 
MODERNIZATION PROJECT  

DATE:  May 17, 2021       
 
Background:  
On March 12, 2020, the Board of Trustees approved the Guaranteed Maximum Price 
(GMP) for the Measure O HVAC and Modernization at Gisler Elementary School.  At 
the same time, the Board approved District Contingencies for unforeseen conditions and 
owner changes. 
 
Fiscal Impact: 
The total for Change Order #3 is $114,877.00 and will be taken from the total 
contingency budget for the Gisler project of $650,000. 
 
Recommendation: 
It is recommended that the Board of Trustees approves Change Order #3 for the Gisler 
Elementary School Measure O HVAC and Modernization Project.  
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Fountain Valley School District 
BUSINESS SERVICES DIVISION 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent Business Services 

Isidro Guerra, Director, Fiscal Services 
SUBJECT: Approval of Proposal Letter with Cushman & Wakefield for 

Appraisal Services 
DATE:  May 10, 2021      
 
Background:  
FVSD has a long-term ground lease agreement with the Church of Jesus Christ of Latter 
Day Saints for the District’s maintenance and operations facility located at 17350 Mt. 
Herrmann St. Both entities are required to obtain an appraisal every five years to 
determine the fair market value of the land. The District’s appraised value is compared to 
the Church’s appraised value and upon reaching a mutually agreed-upon market value, 
lease payments are determined for the subsequent five-year period commencing in 
August 2021.   
 
We have received a proposal for appraisal services from Cushman & Wakefield to 
determine the market value of the fee simple interest in the land, as required by the lease 
agreement.  
 
Fiscal Impact: 
The fees associated with this report are estimated at $3,000.  
 
Recommendation: 
It is recommended that the Board of Trustees authorizes the Superintendent or designee to 
sign all required documents related to the appraisal. 
 



 

 

 
Mitzi Minerman 
Director 

Cushman & Wakefield Western, Inc. 
18111 Von Karman Avenue, Suite 1000  
Irvine, CA  92612 
(949) 474-4004 Tel 
(949) 474-0405 Fax 
(949) 930-4374 Direct 
Mitzi.Minerman@cushwake.com 

 
April 15, 2021 
 

Isidro Guerra 
Director, Fiscal Services 
FOUNTAIN VALLEY SCHOOL DISTRICT 
10055 Slater Avenue  
Fountain Valley, CA 92708 
 
Re: Industrial Land 
 17350 Mount Hermann 
 Fountain Valley, CA  92708 
 
Dear Mr. Guerra: 

Thank you for requesting our proposal for appraisal services.  This proposal letter will become, upon your 
acceptance, our letter of engagement to provide the services outlined herein. 

TERMS OF ENGAGEMENT 

I.  PROBLEM IDENTIFICATION  

The Parties to This Agreement: Cushman & Wakefield Western, Inc. (“C&W”) and FOUNTAIN 

VALLEY SCHOOL DISTRICT (the “Client”). 

Intended Users: The appraisal will be prepared for the Client and is intended only 
for the use specified below.  The Client agrees that there are no 
other Intended Users.   

Intended Use: Ground rent reset. The information contained within the report 
will be used for further purposes of determining market rent for 
the ground lease on the property and to establish lease 
payments.  

Type of Opinion and Rights 
Appraised: 

Market value of the Fee Simple Interest in the Land. 

Date of Value: • Date of inspection  

 

Subject of the Assignment and 
Relevant Characteristics: 

The property to be appraised includes approximately 2.18 acres 
of industrially zoned land. The property is located in Fountain 
Valley, CA. 
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Assignment Conditions: We anticipate the use of the following hypothetical conditions: 

 1) We assume as if the property is vacant land.  The property is 
to be appraised with no consideration given to the current 
improvements, nor any cost to demolish or remove them. 

2) We assume as if the property is not encumbered by a ground 
lease. There is a long term ground lease in effect. The subject 
property should be appraised as vacant land with no lease in 
place. 

II.  ANTICIPATED SCOPE OF WORK  

USPAP Compliance: C&W will develop an appraisal in accordance with USPAP and 
the Code of Ethics and Certification Standards of the Appraisal 
Institute.  

General Scope of Work: • Property Inspection to the extent necessary to adequately 
identify the real estate 

• Research relevant market data, in terms of quantity, quality, 
and geographic comparability, to the extent necessary to 
produce credible appraisal results 

• Consider and develop those approaches relevant and 
applicable to the appraisal problem.  Based on our 
discussions with the Client, we anticipate developing the 
following valuation approaches: 

 • Sales Comparison Approach 

III.  REPORTING AND DISCLOSURE  

Scope of Work Disclosure: The actual Scope of Work will be reported within the report.  

Reporting Option: 

 

The appraisal will be communicated in an Appraisal Report.  

IV. FEE, EXPENSES AND OTHER TERMS OF ENGAGEMENT 

Fee: $3,000.  All invoices are due upon receipt.  The Client shall be 
solely responsible for C&W’s fees and expenses hereunder.  
Acknowledgement of this obligation is made by the 
countersignature to this agreement by an authorized 
representative of the Client. 

Additional Expenses: Fee quoted is inclusive of expenses related to the preparation of 
the report. 

Retainer: A retainer of 50% is required for this assignment in order to 
commence work. 

Report Copies: 

 

The final report will be delivered in electronic format.  Up to three 
hard copies will be provided upon request. 

Start Date: The appraisal process will initiate upon receipt of signed 
agreement, applicable retainer, and the receipt of the property- 
specific data. 
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Acceptance Date: This proposal is subject to withdrawal if the engagement letter is 
not executed by the Client within four (4) business days. 

Final Report Delivery: Within three (3) weeks of receipt of your written authorization to 
proceed, assuming prompt receipt of necessary property 
information.  Payment of the fee shall be due and payable upon 
delivery of the report. 

Changes to Agreement: The identity of the Client, Intended User(s) identified herein, or 
Intended Use identified herein; the date of value; type of value or 
interest appraised; or property appraised cannot be changed 
without a new agreement. 

Prior Services Disclosure: USPAP requires disclosure of prior services performed by the 
individual appraiser within the three years prior to this 
assignment.  The undersigned appraiser(s) has not provided 
prior services within the designated time frame.   

Future Marketing Disclosure: Unless otherwise directed, at the conclusion of this engagement, 
we may disclose that we have appraised the subject property in 
future marketing documents and materials. 

Conflicts of Interest: C&W adheres to a strict internal conflict of interest policy. If we 
discover in the preparation of our appraisal a conflict with this 
assignment, we reserve the right to withdraw from the 
assignment without penalty. 

Cancellation of Engagement: Client may cancel this agreement at any time prior to C&W’s 
delivery of the appraisal report upon written notification to C&W. 
Client shall pay C&W for work completed on the assignment 
prior to C&W’s receipt of written cancellation notice, unless 
otherwise agreed upon by C&W and Client in writing. 

 

Withdrawal of Appraiser Prior to 
Completion of Assignment: 

           
          

          
         

         
 

 

C&W may withdraw without penalty or liability from the 
assignment(s) contemplated under this agreement before 
completion or reporting of the appraisal in the event that C&W 
determines, at C&W’s sole discretion, that insufficient  
information was provided to C&W prior to the engagement, that 
Client or other parties have not or cannot provide C&W with 
documentation or information necessary to C&W’s analysis or 
reporting, that conditions of the subject property render the 
original scope of work inappropriate, or that the Client has not 
complied with its payment obligations under this agreement.  
C&W shall notify the Client of such withdrawal in writing.  

Further Conditions of Engagement: The Conditions of Engagement attached hereto are incorporated 
herein and are part of this letter of engagement. 
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Thank you for calling on us to render these services and we look forward to working with you. 

Sincerely, 
CUSHMAN & WAKEFIELD WESTERN, INC. 
 
 
 

 
 
 

  

Mitzi Minerman 
Director 

  

 
cc:   
 
AGREED: 
CLIENT: FOUNTAIN VALLEY SCHOOL DISTRICT 
 
By:  Date:  

 Isidro Guerra   

Title:    

    

E-mail Address: guerrai@fvsd.us   

 
Phone Number: 714.843.3249   



 

 

 
Information Needed to Complete the Assignment 

 

We understand that you will provide the following information for our review, if available. 

Physical Information 

• Plot plan/survey and legal description 

• Building plans/leasing plan/stacking plan 

• Property Conditions Assessment Report 

• Original construction and site acquisition costs 

• Cost of any major expansions, modifications or repairs incurred over the past three 
years/capital expense budget 

• On Site Contact—name and phone number—for property inspection 
 
Financial Information 

• Income & Expense Statements for three previous years plus year-to-date 

• Pro forma operating budgets 

• Most recent real estate tax bill or statement 

• Argus diskette or other financial modeling file 

• Sales history of the subject property over the past three years at a minimum 
 
Supporting Documentation 

• Leases and/or detailed Lease Abstracts 

• Detailed Rent Roll including: 

• Commencement and Expiration Dates and options to renew 

• Leased Area 

• Base Rent and contractual increases (CPI, fixed steps, etc.) 

• Expense Recapture or Pass-through provisions including applicable base year 
amounts 

• Overage or Percentage Rent breakpoints and percentages, as applicable 

• Tenant Improvement (TI)costs 

• Concessions (free rent, other) 

• Summary of recently negotiated unexecuted leases or letters of intent 

• Delinquency report identifying tenants in arrears or in default 
 

Other Documentation 

• Copy of your guidelines or instructions to appraisers/consultants 

• Supplemental Standards, if applicable (applies only to government agencies, government 
sponsored entities, other entities that establish public policy) 

• Additional Information to be considered in the appraisal  
 
Note:  Please advise if, to your knowledge, C&W is representing the Client or the subject property 
in any other capacity (i.e., leasing, sale, financing, property management, etc.) 

 

 

 



  

CONDITIONS OF ENGAGEMENT 

 

1) Each Intended User identified herein should consider 
the appraisal as only one factor together with its 
independent investment considerations and 
underwriting criteria in its overall investment decision.  
The appraisal cannot be used by any party or for any 
purpose other than the Intended User(s) identified 
herein for the Intended Use described herein. 

2) Unless identified expressly in this agreement, there 
are no third-party beneficiaries of agreement 
pertaining to the appraisal, and no other person or 
entity shall have any right, benefit or interest under 
such agreement. The identification of a party as an 
intended user of the appraisal does not mean that the 
party is a third-party beneficiary of the agreement. 

3) The appraisal report will be subject to our standard 
Assumptions and Limiting Conditions, which will be 
incorporated into the appraisal.  All users of the 
appraisal report are specifically cautioned to 
understand the standard Assumptions and Limiting 
Conditions as well as any Extraordinary Assumptions 
and Hypothetical Conditions which may be employed 
by the appraiser and incorporated into the appraisal. 

4) C&W shall have the right to utilize its affiliates in the 
performance of its services, provided that they comply 
with the obligations of C&W pursuant to this 
engagement.  

5) The appraisal report or our name may not be used in 
any offering memoranda or other investment material 
without the prior written consent of C&W, which may 
be given at the sole discretion of C&W.  Any such 
consent, if given, shall be conditioned upon our 
receipt of an indemnification agreement from a party 
satisfactory to us and in a form satisfactory to us.  
Furthermore, Client agrees to pay the fees of C&W’s 
legal counsel for the review of the material which is 
the subject of the requested consent.  C&W disclaims 
any and all liability with regard to the appraisal 
prepared pursuant to the engagement to any party 
other than the Intended User(s). Under no 
circumstances will C&W consent to the quote, 
reference or inclusion of the appraisal in connection 
with crowd funding activities.  Further, crowd funding 
investors are specifically excluded from any class of 
Intended Users.  

6) In the event the Client provides a copy of the 
appraisal to, or permits reliance thereon by, any party 
not  identified herein as an Intended User, Client 
hereby agrees to indemnify and hold C&W, its 
affiliates and the respective shareholders, directors, 
officers and employees, harmless from and against all 
damages, expenses, claims and costs, including 
attorneys’ fees, incurred in investigating and 
defending any claim arising from or in any way 
connected to the use of, or reliance upon, the 
appraisal by any such party. 

7) The balance of the fee for the appraisal will be due 
upon delivery of a report.  Payment of the fee is not 
contingent on the appraised value, a loan closing, or 
any other prearranged condition.  Additional fees will 

be charged on an hourly basis for any work, which 
exceeds the scope of this proposal, including 
performing additional valuation scenarios, additional 
research and conference calls or meetings with any 
party, which exceed the time allotted by C&W for an 
assignment of this nature. If we are requested to stop 
working on this assignment, for any reason, prior to 
our completion of the appraisal, C&W will be entitled 
to bill the Client for the time expended to date at 
C&W’s hourly rates for the personnel involved. 

8) If C&W or any of its affiliates or any of their respective 
employees receives a subpoena or other judicial 
command to produce documents or to provide 
testimony involving this assignment in connection with 
a lawsuit or proceeding, C&W will use reasonable 
efforts to notify the Client of our receipt of same.  
However, if C&W or any of its affiliates are not a party 
to these proceedings, Client agrees to compensate 
C&W or its affiliate for the professional time and 
reimburse C&W or its affiliate for the actual expense 
that it incurs in responding to any such subpoena or 
judicial command, including attorneys’ fees, if any, as 
they are incurred.  C&W or its affiliate will be 
compensated at the then prevailing hourly rates of the 
personnel responding to the subpoena or command 
for testimony. 

9) By signing this agreement Client expressly agrees 
that its sole and exclusive remedy for any and all 
losses or damages relating to this agreement or the 
appraisal shall be limited to the amount of the 
appraisal fee paid by the Client. In the event that the 
Client, or any other party entitled to do so, makes a 
claim against C&W or any of its affiliates or any of 
their respective officers or employees in connection 
with or in any way relating to this engagement or the 
appraisal, the maximum damages recoverable from 
C&W or any of its affiliates or their respective officers 
or employees shall be the amount of the monies 
actually collected by C&W or any of its affiliates for 
this assignment and under no circumstances shall 
any claim for consequential, indirect, special, punitive 
or liquidated damages be made. 

10) C&W disclaims any and all liability to any party with 
regard to the appraisal report other than an Intended 
User identified herein.  

11) The fees and expenses shall be due C&W as agreed 
in this letter.  If it becomes necessary to place 
collection of the fees and expenses due C&W in the 
hands of a collection agent and/or an attorney 
(whether or not a legal action is filed) Client agrees 
to pay all fees and expenses including attorneys’ 
fees incurred by C&W in connection with the 
collection or attempted collection thereof. 

12) Unless the time period is shorter under applicable 
law, any legal action or claim relating to the appraisal 
or this agreement shall be filed in court (or in the 
applicable arbitration tribunal, if the parties to the 
dispute have executed an arbitration agreement) 
within two (2) years from the date of delivery to 



  

Client of the appraisal report to which the claims or 
causes of action relate or, in the case of acts or 
conduct after delivery of the report, two (2) years 
from the date of the alleged acts or conduct. The 
time period stated in this section shall not be 
extended by any delay in the discovery or accrual of 
the underlying claims, causes of action or damages. 
The time period stated in this section shall apply to 
all non-criminal claims or causes of action of any 
type. 

13) Notwithstanding that C&W may comment on, analyze 
or assume certain conditions in the appraisal, C&W 
shall have no monetary liability or responsibility for 
alleged claims or damages pertaining to: (a) title 
defects, liens or encumbrances affecting the property; 
(b) the property’s compliance with local, state or 
federal zoning, planning, building, disability access 
and environmental laws, regulations and standards; 
(c) building permits and planning approvals for 
improvements on the property; (d) structural or 
mechanical soundness or safety; (e) contamination, 
mold, pollution, storage tanks, animal infestations and 
other hazardous conditions affecting the property; and 
(f) other conditions and matters for which licensed 
real estate appraisers are not customarily deemed to 
have professional expertise. 

14) Legal claims or causes of action relating to the 
appraisal or this agreement are not assignable, 
except: (i) as the result of a merger, consolidation, 
sale or purchase of a legal entity, (ii) with regard to 
the collection of a bona fide existing debt for services 
but then only to the extent of the total compensation 
for the appraisal plus reasonable interest, or (iii) in the 
case of an appraisal performed in connection with the 
origination of a mortgage loan, as part of the transfer 
or sale of the mortgage before an event of default on 
the mortgage or note or its legal equivalent. 

15) Each party represents and warrants to the other that 
it, and all persons and entities owning (directly or 
indirectly) an ownership interest in it: (a) are not, and 
will not become, a person or entity with whom a party 
is prohibited from doing business under regulations of 
the Office of Foreign Asset Control (“OFAC”) of the 
Department of the Treasury (including, but not limited 
to, those named on OFAC’s Specially Designated and 
Blocked Persons list) or under any statute, executive 
order or other governmental action; and (b) are not 
knowingly engaged in, and will not knowingly engage 
in, any dealings or transactions or be otherwise 
associated with such persons or entities described in 
clause (a) above. 

16) Each party represents and warrants to the other that it 
(and any party acting on its behalf) has not, in order to 
enter into this agreement, offered, promised, 
authorized or made any payments or transfers of 
anything of value which have the purpose or effect of 
public or commercial bribery, kickbacks or other 
unlawful or improper means of doing business 
(“Prohibited Activity”) and will not engage in 
Prohibited Activity during the term of this agreement. 
In the event of any violation of this section, the non-
offending party shall be entitled to immediately 

terminate this agreement and take such other actions 
as are permitted or required to be taken under law or 
in equity. 
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Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Steve McLaughlin, Ed.D., Assistant Superintendent 
SUBJECT: INTERVENTION SUMMER SCHOOL 
DATE:  May 10, 2021      
 
Background:  
Fountain Valley School District is planning to launch an Intervention Summer School 
program that will provide important academic support opportunities for Kindergarten 
through 7th grade students.  FVSD recognizes that the COVID-19 pandemic has impacted 
learning progress for a number of students, and is committed to mitigating learning loss 
that may have occurred since March 2020. 
 
FVSD is planning a 5-week, program to provide intervention in Reading/English Language 
Arts and Mathematics for targeted students.  FVSD plans for classes to meet 4-hours per 
day, Monday through Thursday, beginning on Tuesday, July 6, 2021 and culminating on 
Thursday, August 5, 2021, for a total of 19 instructional days.  Classes for Kindergarten 
through 4th grade students will be hosted at Courreges Elementary School, with classes for 
5th through 7th grade students being hosted at Fulton Middle School. It is anticipated that 
the program will serve in excess of 200 students. 
 
The following is the 2021 Fountain Valley School District Intervention Summer School 
plan: 
 

• June 24th  Last Day of 2020-21 school year for students 

• June 29th & 30th  Professional Development for Summer School Teachers 

• July 6th  - 8th   Intervention Summer School (Week 1: Tuesday – Thursday) 

• July 12th – Aug. 5th Weeks 2-5 Intervention Summer School (Mon. -  Thurs.) 

 
Staffing of Credentialed and Classified employees will include: 

• Certificated Staff: Classroom teachers & Site Administrator 
• Classified Staff: Instructional Aides, School Office staffer, Health Aide, 

Custodial support, and Food Service team members  
 



Fiscal Impact: 
FVSD anticipates the most significant cost associated with the Intervention Summer 
School program will be staffing, which is dependent on the number of students that 
participate in the program.  In addition, there will be some costs associated with curriculum 
development, training, and food services.  The estimated cost of the Intervention Summer 
School program is not to exceed $500,000, which would be supported by the Expanded 
Learning Opportunities Grant and LCFF Supplemental Funding.  
 
  
Recommendation: 
It is recommended that the Board of Trustees approves plans for the District to provide 
Intervention Summer School for targeted students. 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Jerry Gargus, Director, Educational Services 
SUBJECT: EXPANDED LEARNING OPPORTUNITIES GRANT  
DATE:  May 17, 2021       
 
Background: 
Earlier this spring, the California Legislature approved the Assembly Bill 86 COVID-19 
relief package, which was subsequently signed into law by Governor Newsom on March 
5, 2021.  The Expanded Learning Opportunities (ELO) Grant was one component of AB 
86 that provides $4.6 billion to be used by school districts to: 
 

• Extend instructional learning time 
• Accelerate progress to close learning gaps 
• Integrate pupil supports 
• Create community learning hubs 
• Provide supports for credit deficient pupils 
• Provide additional academic services 
• Provide training for school staff 

 
School districts were required to develop ELO Grant Plans to be approved by the Local 
School Board prior to June 1, 2021.  Districts are also required to engage stakeholders in 
the ELO Grant development process.  FVSD leveraged meetings with the District’s LCAP 
Leadership Team, Collective Bargaining Units and information gathered through the 2021 
LCAP Input Survey (over 1,100 responses) to meet the stakeholder engagement 
requirement. 
 
Highlights of  FVSD plans to utilize Expanded Learning Opportunity Grant funding 
include: 
 

• Provide Intervention Summer School for students in Kindergarten through 7th grade 
in Summer 2021 and Summer 2022 

• Provide an additional professional development day for certificated and classified 
staff prior to the 2021-22 school year 

• Provide additional academic support personnel focused on ELA and Math at the 
elementary level, and additional sections dedicated to ELA and Math support in 
middle school master schedules during the 2021-22 school year 

• Provide a Social Emotional Learning Screener for all students, develop Elementary 
and Middle School SEL curriculum, utilize behavioral aides to provide support in 
primary grade classrooms, and develop a mental health plan for FVSD 



 
Fiscal Impact: 
Expanded Learning Opportunity Grant funding is apportioned to school districts based on 
the district’s average daily attendance (ADA), LCFF entitlement apportionment, and 
number of homeless pupils enrolled in the district.  Based on the apportionment formula, 
Fountain Valley School District will receive $3,377,911.00 which must be utilized for the 
aforementioned purposes by August 31, 2022. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the Expanded Learning 
Opportunities Grant Plan.  
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California Department of Education 
March 2021 

Expanded Learning Opportunities Grant Plan 

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 

Fountain Valley School District 
Jerry Gargus, Ed.D. 
Director, Educational Services 

gargusj@fvsd.us 
714-843-3268 

The following is the local educational agency’s (LEA’s) plan for providing supplemental instruction and support to students, including 
those identified as needing academic, social-emotional, and other supports, including the provision of meals and snacks. The plan will 
explain how the LEA will use the funds it receives through the Expanded Learning Opportunities (ELO) Grant to implement a learning 
recovery program for at least the students included in one or more of the following groups: low-income students, English learners, foster 
youth, homeless students, students with disabilities, students at risk of abuse, neglect, or exploitation, disengaged students, and 
students who are below grade level, including, but not limited to, those who did not enroll in kindergarten in the 2020–21 school year, 
credit-deficient students, high school students at risk of not graduating, and other students identified by certificated staff. 

For specific requirements please refer to the Expanded Learning Opportunities Grant Plan Instructions. 

Plan Descriptions 

A description of how parents, teachers, and school staff were involved in the development of the plan. 

Fountain Valley School District has a long-standing tradition of working collaboratively to ensure that we meet the high expectations of 
our parents, staff, and community.  The District’s approach to the Expanded Learning Opportunities Grant (ELO Grant) Plan 
development process was to gather current input from multiple groups including parents, certificated and classified bargaining units, site 
administrators, and district administrators, as well as to reflect on input provided by these same stakeholder groups since the onset of 
the COVID-19 pandemic in March 2020. 

Providing expanded learning opportunities for students has been a common theme when working with FVSD’s many input groups 
including the LCAP Leadership Team, District English Learner Advisory Council (DELAC), School Site Councils from each of the 
District’s ten schools, certificated and classified bargaining units, English Learner Lead Teachers from each school site, and the 
Superintendent’s Parent Council (which consists of PTA leaders from each school site).  Input from these groups has served the dual 
purposes of providing staff with guidance/input that transcends both the ELO Grant and the District’s 2021-22 LCAP.  Results from a 

mailto:gargusj@fvsd.us


Page 2 of 7 
 

comprehensive Spring 2021 stakeholder survey (1,148 responses) indicated that 93.1% of respondents “strongly” or “moderately” 
supported “providing academic intervention for identified students during and beyond the school day and school year.” 

FVSD staff also reflected on survey data gathered between April 2020 and April 2021 related to the academic support needs of 
students.  These survey results helped FVSD to identify the perceived need for expanded learning opportunities for students that 
participated in the District’s Hybrid Program and Full-year Virtual-Remote Program.  Results from staff surveys conducted in 
October/November 2020 help to demonstrated the need for expanded learning opportunities related to both academic and social-
emotional success of students: 

• 50.4% of certificated staff members serving in the District’s Hybrid Program reported that 20% of students participating in the 
program were “at-risk academically and would benefit from additional academic intervention” 

• 20% of certificated staff members serving in the District’s FVSDConnected Virtual-Remote Program reported that 20% of 
students participating in the program were “at risk academically and would benefit from additional academic intervention” 

• 22.6% of certificated staff members serving in the District’s Hybrid Program reported that they would describe 20% of students 
participating in the program “at-risk social-emotionally and would benefit from additional intervention” 

• 8% of certificated staff members serving in the District’s FVSDConnected Virtual-Remote Program reported that they would 
describe 20% of students participating in the program were “at-risk social-emotionally and would benefit from additional 
intervention” 

In addition, there were over 280 narrative responses to open-ended questions in FVSD’s 2021-22 LCAP Input Survey, of which 17.4% 
addressed the need to provide students with extensive social-emotional support and 10.6% addressed the need to provide students 
with extensive academic support.  These were also two of the action items with the highest level of support within the qualitative 
response section of the same survey:  

• 95.1% of respondents “strongly or moderately” supporting actions to “provided social emotional support for elementary students 

• 95.0% of respondents “strongly or moderately” supporting actions that “utilize middle school counselors to provide social 
emotional support”  

• 93.1% of respondents “strongly or moderately” supporting “academic interventions for identified students during and beyond the 
school day” for students at all grade levels 

To gather further input into the Expanded Learning Opportunities Grant, FVSD staff engaged in discussion with certificated and 
classified collective bargaining groups that occurred in April and May 2021. In addition, FVSD conducted a Board Workshop as part of 
the May 20, 2021 regularly scheduled meeting of the Board of Trustees during which staff shared information related to the Expanded 
Learning Opportunities Grant that was broadcast via Zoom to the FVSD community. 
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A description of how students will be identified and the needs of students will be assessed.   

FVSD staff will utilize multiple measures to identify students for participation in both academic and social-emotional expanded learning 
opportunities support by ELO Grant funding.  District personnel will analyze performance data from local assessments including 
Fountas & Pinnell reading assessments, Scholastic Reading Inventory Lexile assessments, and IXL Diagnostic Assessment for English 
Language Arts and Mathematics to identify students in need of academic supports.  These formative assessments will be administered 
at regularly-scheduled increments during the two-year grant period to provide timely and accurate information about student 
performance.  This will serve the dual purposes of identifying students in need of academic interventions, and monitoring the impact of 
the support provided on individual student achievement.  In addition, FVSD staff will utilize 2021 Summative ELPAC data to 
complement the aforementioned assessments in order to provide an additional, targeted level of thoroughness to ensure the greatest 
possible level of access to supports for the District’s English Learners.  

To identify students with social-emotional support needs, FVSD will rely on teacher/staff referrals, parent referrals, and student self-
referrals.  In addition, FVSD-owned devices are equipped with Securly technology which helps to identify students that may be using 
technology to access inappropriate content, engage in or be a target of online bullying, or engage in self-harming behaviors.  The 
District will continue providing an anonymous tip-line that students and families will be able to utilize to communicate concerns about 
individual student issues or areas of concern. FVSD staff will closely monitor student attendance and engagement, formative and 
summative academic performance metrics, and school site discipline data to help identify behavioral trends and individual student 
needs. Finally, FVSD is working to develop an “Emotional and Behavioral Needs Universal Assessment” that the District would utilize to 
help identify the social-emotional needs of students. 

 

A description of how parents and guardians of students will be informed of the opportunities for supplemental instruction and support. 

Engaging and meaningful ongoing communication with parents and guardians of students is a great source of pride within Fountain 
Valley School District.  FVSD utilizes multiple technology platforms to share information with parents, including ParentSquare 
messages and postings to District and School Site websites.  FVSD will prepare specially-designed communication regarding 
interventions and supports made possible through ELO Grant funding.  Classroom teachers will also play a pivotal role by serving as 
the most direct link between schools and families.  In addition, the plan will be published to the District’s Educational Services webpage 
in both English and Vietnamese, with specific information regarding available interventions summarized in easily accessible web 
content that leverages Google Translate functionality to provide access to parents in over 100 languages. 

  



Page 4 of 7 
 

A description of the LEA’s plan to provide supplemental instruction and support.  

FVSD plans to provide a comprehensive, three-tiered model of support that provides universal, targeted, and intensive supports based 
on students’ needs for academic, social-emotional, and other integrated supports.    

 

Universal Support 

During the academic year, all students will participate in differentiated instruction supported by their classroom teacher that is aligned 
with the CA Common Core Standards and Next Generation Science Standards.  Teachers will leverage FVSD’s signature practices of 
balanced literacy and CGI instruction for math, as well as whole-group and small group instructional models to introduce concepts and 
differentiate learning experiences for students based on their needs.  The District will utilize common formative assessments, 
complemented by teacher-developed assessments, to identify the unique learning needs of students and differentiate core content area 
instruction.  FVSD will utilize IXL Diagnostics for ELA and Math that pinpoint grade level proficiency in key math and language arts 
strands, and provide personalized action plans for each student to help fill individual knowledge gaps and facilitate meaningful 
progress.   

FVSD intends to expand instructional aide support to provide additional hours of daily support in classrooms to enable small group 
instruction during language arts and math instructional blocks.  To extend learning opportunities for all students during the summer 
months, FVSD staff have developed an 8-week online program that leverages a variety of educational technologies and grade level 
specific learning tasks.  The 8-week program consists of 4-weeks of review of essential skills from the students’ current grade level, 
which is complemented by 4-weeks of preview of essential learning that students will encounter in the upcoming school year. 

In terms of social-emotional instruction and support, all students will participate in learning activities that address the central concepts of 
the CASEL framework including self-awareness, self-management, responsible decision-making, relationship skills, and social 
awareness.  In addition, school counseling supports will be provided by district counseling interns at the elementary level and district 
counselors at the middle school level.  Supports will be available to both elementary and middle school students to address and help 
students navigate episodic peer relations issues and/or peripheral circumstances that negatively impact their social-emotional well-
being.   

Universal Support funded through the Expanded Learning Opportunities Grant will include: 

• An additional professional development day for certificated and classified staff during the 2021-22 school year 

• Social-Emotional Learning Lead to support SEL programs at all seven elementary schools 

• Development of a Social-Emotional Learning Universal Screener to gather information about SEL needs of students 

• Behavioral aides to provide support in primary grade classrooms 

• Additional in-class academic support personnel focused on supporting ELA and Math at the Upper Elementary and Middle 
School Levels 

• Middle School Academic Support provided by ELA & Math Site Leads and Science & Social Studies District Leads 
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• Expand middle school academic guidance supports to better prepare students for transition to high school 

• Research and implement elementary and middle school SEL support, which may include curriculum and mental health planning  

 

Targeted Support 

Throughout the school year, FVSD intends to provide targeted academic and social-emotional support that helps students in need close 
academic achievement gaps and improve their social-emotional well-being.   

At the elementary level, targeted academic support will be provided for students during the instructional day, as well as before/after 
school.  Students will be identified for targeted academic support using common district-wide reading and math assessments, as well 
as referrals from teachers.  FVSD will hire and train a team of reading intervention teachers to provide targeted support for students in 
grades K-3 that demonstrate gaps in knowledge related to phonics/phonemic awareness, reading fluency, and reading comprehension.  
FVSD will also hire and train a team of intervention teachers that will be assigned to support students in upper elementary grade 
classrooms in both reading/language arts and math.  Funding will also be allocated to school sites to provide additional targeted 
support for both reading and math outside of the school day. 

At the middle school level, targeted academic support will also be provided for students during the instructional day, as well as 
before/after school.  Students will be identified for targeted academic support using common district-wide reading and math 
assessments, as well as report card grades and referrals from teachers.  Each of FVSD’s three middle schools will be provided with 
funding to support multiple sections of reading/language arts and math intervention classes in their master schedules.  Funding will also 
be allocated to school sites to provide additional targeted support for core content area classes outside of the school day. 

FVSD will also offer extensive in-person summer programming for students in need of targeted support in reading/language arts and 
mathematics.  The program will provide students with over 50-hours of in-person instruction provided by FVSD’s classroom teachers, 
with roughly two hours per day focused on reading/language arts, and an additional one-and-a-half hours per day focused on 
mathematics.  Students will be identified for the summer learning program via end-of-year reading and math assessments administered 
in May/June or by referral by classroom teacher at the elementary level, as well as academic grades in language arts and math at the 
middle school level.  The goal of the program will be to help close knowledge gaps related to phonics/phonemic awareness, reading 
fluency, reading comprehension, and mathematics.  Students in special populations groups (i.e., English learners, students identified as 
low-income, students identified as homeless/foster youth) will be prioritized for inclusion in the summer program.   

Students with ongoing social-emotional support needs will be referred for additional counseling support.  This support will be provided 
by school counselors at the middle school level or Licensed Professional Clinical Counselor (LCPP) Interns at the elementary level.  
Depending on the nature of the student’s need, counseling support for students will be provided in either small-group or individual 
counseling sessions, upon receiving parental permission to participate in targeted support.      
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Targeted Support funded through the Expanded Learning Opportunities Grant will include: 

• TK-2 Site Intervention Teachers (3 per site) to provide support for emerging readers 

• Identify and train elementary and middle school Site Lead Teachers to help coordinate before, during, and after school 
interventions 

• Additional sections in middle school master schedules to provide ELA and Math intervention for students 

• Increased Bi-lingual Aide support for Newcomers identified as English Learners with limited English proficiency 

 

Intensive Support 

Each FVSD campus will leverage the Student Success Team model to help identify students in need of intensive academic and/or 
social-emotional support, and develop structured plans to help students succeed.   

Students that are not progressing academically in the general education classroom with the sustained assistance of targeted supports 
will be referred for formal assessment by the school psychologist.  In circumstances where student’s academic success is not impacted 
by an identified disability, they will continue to receive universal support and targeted support; however, if a student’s academic success 
is impacted by an identified disability, an Individualized Education Plan Team will be formed to create a plan for providing special 
education support for the student.  

Students that present social-emotional needs that surpass what can be addressed appropriately in a school setting will be referred for 
community-based supports. FVSD staff will leverage the existing partnership with CareSolace to coordinate “facilitated connections” 
between families and community-based service providers. This “concierge service” will be provided to families at no cost, and will help 
ensure that they connect with providers that accept their personal insurance or provide services at no cost.  FVSD staff will continue to 
provide school-based support for students referred for outside agency support in all circumstances where it is deemed appropriate. 

 

Intensive Support funded through the Expanded Learning Opportunities Grant will include: 

• Site allocations to support before and after school intervention for students at both the elementary and middle school levels 

• Elementary and Middle School Summer School Programs for Summer 2021 and Summer 2022 

• Additional training for members of the District’s Crisis Response Team and Site-level Student Success Teams 
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Expenditure Plan 
The following table provides the LEA’s expenditure plan for how it will use ELO Grant funds to support the supplemental instruction and 
support strategies being implemented by the LEA. 

Supplemental Instruction and Support Strategies Planned Expenditures Actual Expenditures 

Extending instructional learning time $975,000.00 [Actual expenditures will be 
provided when available] 

Accelerating progress to close learning gaps through the implementation, 
expansion, or enhancement of learning supports 

$450,727.00 [Actual expenditures will be 
provided when available] 

Integrated student supports to address other barriers to learning $676,092.00 [Actual expenditures will be 
provided when available] 

Community learning hubs that provide students with access to technology, 
high-speed internet, and other academic supports 

[$ 0.00] [Actual expenditures will be 
provided when available] 

Supports for credit deficient students to complete graduation or grade 
promotion requirements and to increase or improve students’ college 
eligibility 

[$ 0.00] [Actual expenditures will be 
provided when available] 

Additional academic services for students $676,092.00 [Actual expenditures will be 
provided when available] 

Training for school staff on strategies to engage students and families in 
addressing students’ social-emotional health and academic needs 

$600,000.00 [Actual expenditures will be 
provided when available]   

Total Funds to implement the Strategies $3,377,911.00 [Actual expenditures will be 
provided when available] 

A description of how ELO Grant funds are being coordinated with other federal Elementary and Secondary School Emergency Relief 
Funds received by the LEA. 

Expanded Learning Grant Funds will be coordinated with ESSER II and ESSER III funds to expand the supports outlined in the plan 
beyond what would be possible with ELO funds alone.  In addition, due to the expanded use timelines for ESSER funds, the District will 
be able to offer the supports over additional school years if needed.   
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Expanded Learning Opportunities Grant Plan Instructions: Introduction 
The Expanded Learning Opportunities Grant Plan must be completed by school districts, county offices of education, or charter 
schools, collectively referred to as Local Educational Agencies (LEAs), that receive Expanded Learning Opportunities (ELO) Grant 
funds under California Education Code (EC) Section 43521(b). The plan must be adopted by the local governing board or body of the 
LEA at a public meeting on or before June 1, 2021, and must be submitted to the county office of education, the California Department 
of Education, or the chartering authority within five days of adoption, as applicable. The plan must be updated to include the actual 
expenditures by December 1, 2022. 

For technical assistance related to the completion of the Expanded Learning Opportunities Grant Plan, please contact 
ELOGrants@cde.ca.gov. 

Instructions: Plan Requirements 

An LEA receiving ELO Grant funds under EC Section 43521(b) is required to implement a learning recovery program that, at a 
minimum, provides supplemental instruction, support for social and emotional well-being, and, to the maximum extent permissible 
under the guidelines of the United States Department of Agriculture, meals and snacks to, at a minimum, students who are included in 
one or more of the following groups: 

• low-income,  

• English learners,  

• foster youth,  

• homeless students,  

• students with disabilities,  

• students at risk of abuse, neglect, or exploitation,  

• disengaged students, and  

• students who are below grade level, including, but not limited to, those who did not enroll in kindergarten in the 2020–21 school 
year, credit-deficient students, high school students at risk of not graduating, and other students identified by certificated staff. 

For purposes of this requirement  

• “Supplemental instruction” means the instructional programs provided in addition to and complementary to the LEAs regular 
instructional programs, including services provided in accordance with an individualized education program (IEP). 

• “Support” means interventions provided as a supplement to those regularly provided by the LEA, including services provided in 
accordance with an IEP, that are designed to meet students’ needs for behavioral, social, emotional, and other integrated 
student supports, in order to enable students to engage in, and benefit from, the supplemental instruction being provided. 

mailto:ELOGrants@cde.ca.gov
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• “Students at risk of abuse, neglect, or exploitation” means students who are identified as being at risk of abuse, neglect, or 
exploitation in a written referral from a legal, medical, or social service agency, or emergency shelter. 

EC Section 43522(b) identifies the seven supplemental instruction and support strategies listed below as the strategies that may be 
supported with ELO Grant funds and requires the LEA to use the funding only for any of these purposes. LEAs are not required to 
implement each supplemental instruction and support strategy; rather LEAs are to work collaboratively with their community partners to 
identify the supplemental instruction and support strategies that will be implemented. LEAs are encouraged to engage, plan, and 
collaborate on program operation with community partners and expanded learning programs, and to leverage existing behavioral health 
partnerships and Medi-Cal billing options in the design and implementation of the supplemental instruction and support strategies being 
provided (EC Section 43522[h]). 

The seven supplemental instruction and support strategies are: 

1. Extending instructional learning time in addition to what is required for the school year by increasing the number of instructional 
days or minutes provided during the school year, providing summer school or intersessional instructional programs, or taking any 
other action that increases the amount of instructional time or services provided to students based on their learning needs. 

2. Accelerating progress to close learning gaps through the implementation, expansion, or enhancement of learning supports 
including, but not limited to, any of the following: 

a. Tutoring or other one-on-one or small group learning supports provided by certificated or classified staff. 

b. Learning recovery programs and materials designed to accelerate student academic proficiency or English language 
proficiency, or both. 

c. Educator training, for both certificated and classified staff, in accelerated learning strategies and effectively addressing 
learning gaps, including training in facilitating quality and engaging learning opportunities for all students. 

3. Integrated student supports to address other barriers to learning, such as the provision of health, counseling, or mental health 
services, access to school meal programs, before and after school programs, or programs to address student trauma and social-
emotional learning, or referrals for support for family or student needs. 

4. Community learning hubs that provide students with access to technology, high-speed internet, and other academic supports. 

5. Supports for credit deficient students to complete graduation or grade promotion requirements and to increase or improve 
students’ college eligibility. 

6. Additional academic services for students, such as diagnostic, progress monitoring, and benchmark assessments of student 
learning. 

7. Training for school staff on strategies, including trauma-informed practices, to engage students and families in addressing 
students’ social-emotional health needs and academic needs. 
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As a reminder, EC Section 43522(g) requires that all services delivered to students with disabilities be delivered in accordance with an 

applicable IEP. 

Fiscal Requirements 

The following fiscal requirements are requirements of the ELO grant, but they are not addressed in this plan. Adherence to these 
requirements will be monitored through the annual audit process. 

• The LEA must use at least 85 percent (85%) of its apportionment for expenditures related to providing in-person services in any 
of the seven purposes described above. 

• The LEA must use at least 10 percent (10%) of the funding that is received based on LCFF entitlement to hire paraprofessionals 
to provide supplemental instruction and support through the duration of this program, with a priority for full-time 
paraprofessionals. The supplemental instruction and support provided by the paraprofessionals must be prioritized for English 
learners and students with disabilities. Funds expended to hire paraprofessionals count towards the LEAs requirement to spend 
at least 85% of its apportionment to provide in-person services. 

• An LEA may use up to 15 percent (15%) of its apportionment to increase or improve services for students participating in 
distance learning or to support activities intended to prepare the LEA for in-person instruction, before in-person instructional 
services are offered. 

Instructions: Plan Descriptions 
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broad understanding among the LEA’s 
local community. 

A description of how parents, teachers, and school staff were involved in the development of the plan 

Describe the process used by the LEA to involve, at a minimum, parents, teachers, and school staff in the development of the 
Expanded Learning Opportunities Grant Plan, including how the LEA and its community identified the seven supplemental instruction 
and support strategies that will be implemented. LEAs are encouraged to engage with community partners, expanded learning 
programs, and existing behavioral health partnerships in the design of the plan. 

A description of how parents and guardians of students will be informed of the opportunities for supplemental instruction and 
support. 

Describe the LEA’s plan for informing the parents and guardians of students identified as needing supplemental instruction and support 
of the availability of these opportunities, including an explanation of how the LEA will provide this information in the parents’ and 
guardians’ primary languages, as applicable. 
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A description of how students will be identified and the needs of students will be assessed 

Describe the LEA’s plan for identifying students in need of academic, social-emotional, and other integrated student supports, including 
the LEA’s plan for assessing the needs of those students on a regular basis. The LEA’s plan for assessing the academic needs of its 
students may include the use of diagnostic and formative assessments. 

As noted above in the Plan Requirements, “other integrated student supports” are any supports intended to address barriers to 
learning, such as the provision of health, counseling, or mental health services, access to school meal programs, before and after 
school programs, or programs to address student trauma and social-emotional learning, or referrals for support for family or student 
needs. 

A description of the LEA’s plan to provide supplemental instruction and support  

Describe the LEA’s plan for how it will provide supplemental instruction and support to identified students in the seven strategy areas 
defined in the Plan Requirements section. As a reminder, the LEA is not required to implement each of the seven strategies; rather the 
LEA will to work collaboratively with its community to identify the strategies that will be implemented. The plan must include a 
description of how supplemental instruction and support will be provided in a tiered framework that bases universal, targeted, and 
intensive supports on students’ needs for academic, social-emotional, and other integrated student supports. The plan must also 
include a description of how the services will be provided through a program of engaging learning experiences in a positive school 
climate.  

As a reminder, EC Section 43522(g) requires that all services delivered to students with disabilities be delivered in accordance with an 
applicable individualized education program. Additionally, LEAs are encouraged to collaborate with community partners and expanded 
learning programs, and to leverage existing behavioral health partnerships and Medi-Cal billing options in the implementation of, this 
plan (EC Section 43522[h]). 

Instructions: Expenditure Plan 
The ‘Supplemental Instruction and Support Strategies’ column of the Expenditure Plan data entry table lists the seven supplemental 
instruction and support strategies that may be supported with ELO Grant funds.  

Complete the Expenditure Plan data entry table as follows: 

In the ‘Planned Expenditures’ column of the data entry table, specify the amount of ELO Grant funds being budgeted to support each 
supplemental instruction and support strategies being implemented by the LEA and the total of all ELO Grant funds being budgeted. 

The plan must be updated to include the actual expenditures by December 1, 2022. In the ‘Actual Expenditures’ column of the data 
entry table the LEA will report the amount of ELO Grant funds that the LEA actually expended in support of the strategies that it 
implemented, as well as the total ELO Grant funds expended.  
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A description of how these funds are being coordinated with other federal Elementary and Secondary School Emergency 
Relief Funds received by the LEA 

Describe how the LEA is coordinating its ELO Grant funds with funds received from the federal Elementary and Secondary School 
Emergency Relief (ESSER) Fund provided through the federal Coronavirus Response and Relief Supplemental Appropriations Act of 
2021 (Public Law 116-260), also known as ESSER II, to maximize support for students and staff. 

 
California Department of Education 
March 2021 
 



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Support Services 

2020-2021 K 
 

M E M O R A N D U M 
 
 

TO:  Dr. Mark Johnson 
FROM: Kate Christmas, Director, Support Services 
SUBJECT: Special Education Settlement Agreement 2020-2021 K 
DATE:  May 17, 2021       
 
Background:  
According to the Special Education Settlement Agreement signed on April 30, 2021, between 
Parents and the Fountain Valley School District, Parties agree on educational placement and 
services of student for the 2020-2021 and 2021-2022 school years.  Term of settlement agreement 
is through December 1, 2021. In addition, The District agrees to reimburse Parent for 
transportation costs for two round trips for transporting Student to and from school through 
December 1, 2021. Required documentation for reimbursement must be submitted by January 15, 
2022. 
 
Fiscal Impact: 
No fiscal impact. 
 
Recommendation: 
It is recommended that the Board of Trustees approves this settlement agreement 2020-2021 K.  



Board meeting of May 20, 2021 
 

 
 

Fountain Valley School District 
Personnel Department 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Cathie Abdel, Assistant Superintendent, Personnel 
SUBJECT: MEMORANDUM OF UNDERSTANDING BETWEEN FOUNTAIN 

VALLEY SCHOOL DISTRICT AND FOUNTAIN VALLEY 
EDUCATION ASSOCIATION 

DATE: May 17, 2021       
 
Background:  
Fountain Valley School District and Fountain Valley Education Association entered into a 
Memorandum of Understanding for the 2021-2022 school year to add one (1) additional day 
of professional development to the 2021-2022 certificated bargaining unit members’ work 
year. This is a regular workday of mandatory professional development focusing on student 
academic data and learning loss, supporting the return to full, in-person instruction for the 
2021-2022. 
 
The Memorandum of Understanding is for one year only and will expire automatically on 
June 30, 2022. 
 
Fiscal Impact: 
The cost of the additional day to the 2021-2022 work year will be covered by one-time 
COVID Relief funds. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the Memorandum of Understanding 
between Fountain Valley School District and Fountain Valley Education Association. 



Memorandum of Understanding 

Fountain Valley Education Association 

And 

Fountain Valley School District

May 17, 2021 

The Fountain Valley Education Association (FVEA) and the Fountain Valley School District 

(FVSD) agree to the following: 

1. An additional workday of September 1, 2021 added to the certificated bargaining unit

members work year, changing the work year from 185 days to 186 days, and 195 days to

196 days, respectively, for the 2021-2022 school year only. This a regular workday of

mandatory professional development; all regular rules regarding use of leaves apply

including prior approval by an immediate supervisor if required.

2. Certificated Bargaining Unit members' will be paid an additional one (1) workday at

their per diem/daily rate reflected on the September 30, 2021 pay warrant.

3. This Memorandum of Understanding will expire automatically on June 30, 2022.

I Date 
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