
Our mission is to promote a foundation for academic excellence, mastery of basic skills, responsible citizenship, and a desire 
by students to achieve their highest potential through a partnership with home and community. 

 
 
 
 
 

Fountain Valley School District 
 

BOARD OF TRUSTEES 
REGULAR MEETING 

 
A G E N D A 

 
10055 Slater Avenue March 24, 2022 
Fountain Valley, CA 92708 
And Teleconference via Zoom 
Meeting Link: https://us02web.zoom.us/webinar/register/WN_vNVfxX05RpyMsIXcQcYjNQ 
 
• CALL TO ORDER:  6:30PM  
• ROLL CALL  
• APPROVAL OF AGENDA                           M ___ 
 2nd  ___ 
 V   ___ 
• PLEDGE OF ALLEGIANCE  

 
SPECIAL PRESENTATIONS 

 
1. INTRODUCTION OF SUPERINTENDENT DR. KATHERINE STOPP 
 

After an extensive executive search process, the Board of Trustees is pleased to 
have selected Dr. Katherine Stopp to serve as the next superintendent of the 
Fountain Valley School District.  The Board of Trustees will join staff in 
congratulating Dr. Stopp on her appointment, pending Board approval this evening. 
 

 

• RECESS 
 

 

2. RECOGNITION OF FULTON MIDDLE SCHOOL STUDENTS  
 

It is an interest of the Board of Trustees to recognize students who display high 
achievement, improvement or extraordinary effort.  The Board will recognize six 
outstanding students from Fulton Middle School.  
 

 

• RECESS 
 

 

3. RECOGNITION OF MASUDA MIDDLE SCHOOL STUDENTS 
 

It is an interest of the Board of Trustees to recognize students who display high 
achievement, improvement or extraordinary effort.  The Board will recognize six 
outstanding students from Masuda Middle School.  
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• RECESS 

 
 

4. RECOGNITION OF TALBERT MIDDLE SCHOOL STUDENTS  
 

It is an interest of the Board of Trustees to recognize students who display high 
achievement, improvement or extraordinary effort.  The Board will recognize six 
outstanding students from Talbert Middle School.  
 

 

• RECESS  
 

STAFF REPORTS AND PRESENTATIONS 
 

5. SCHOOL PLAY STRUCTURE PRESENTATION 
 
Assistant Superintendent, Business, Christine Fullerton and Director, Maintenance, 
Operations and Facilities, Joe Hastie will present and review with the Board of 
Trustees information regarding the replacement of playground equipment at the 
District’s seven elementary school campuses. 

 

 
BOARD REPORTS AND COMMUNICATIONS 

 
Board Members will make the following reports and communicate information to 
fellow Board Members and staff. 

 

 
PUBLIC COMMENTS 

 
Members of the community and staff are welcome to address the Board of Trustees on any item 
listed on the Agenda of Business or any other item of specific concern.  If a member of the audience 
requests a response to their comments, the Board of Trustees may ask the Superintendent/Staff to 
respond to them in writing after the meeting, or direct that additional information be provided to the 
Board on a future agenda. 
 
In order to address the Board of Trustees, please comply with the procedures listed on the 
goldenrod form, For Persons Wishing to Address the Board of Trustees and give the form to the 
Executive Assistant. 
 
*** BOARD MEMBERS WHO WISH TO DISCUSS WITH STAFF ANY ITEMS LISTED UNDER 
LEGISLATIVE SESSION SHOULD INFORM THE BOARD PRESIDENT AT THIS TIME. *** 

 
LEGISLATIVE SESSION 

 
6.  APPROVAL OF CONTRACT FOR DISTRICT SUPERINTENDENT 
 
 

M ___ 
2nd  ___ 
V   ___ 

After an extensive executive search process which included numerous input 
sessions from stakeholders across the district, the Board of Trustees has selected 
Katherine Stopp, Ed.D. to the position of Superintendent of the Fountain Valley 
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School District, effective April 1, 2022.  The Board of Trustees looks forward 
to the continued success of our district under her leadership. 
          
Superintendent's Recommendation:  It is recommended that the Board of Trustees 
approves the employment contract of Katherine Stopp, Ed.D. for the position of 
district superintendent, effective April 1, 2022. 
 

7.       CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS  M ___ 
2nd  ___ 
V   ___ 

All items listed under the Consent Calendar and Routine Items of Business are 
considered by the Board of Trustees to be routine and will be enacted by the 
Board in one action.  There will be no discussion of these items prior to the time 
the Board votes on the motion unless members of the Board, staff, or public 
request specific items to be discussed and/or removed from the Consent 
Calendar.      
 
Superintendent's Recommendation:  The Board of Trustees approves all items 
listed under the Consent Calendar and Routine Items of Business in one action. 
 

 

Routine Items of Business 
7-A. Board Meeting Minutes from March 5th special meeting 
7-B. Board Meeting Minutes from March 10th regular meeting 
7-C. Personnel Items (Employment Functions, Workshops/Conferences, and 

Consultants) 
7-D. Donations 
7-E. Warrants 
 

  

Consent Items  
7-F. ADOPT RESOLUTION #2022-14 APPROVAL OF COMMITTED FUND 

BALANCE – GENERAL FUND 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees adopts 
Resolution #2022-14 Approval of Committed Fund Balance – General Fund. 
 

 

7-G. APPROVE THE USE OF CMAS NO. 4-15-78-0013E FOR THE PURCHASE 
OF PLAYGROUND EQUIPMENT 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves the District’s use of the 2017 -2022 CMAS contract No. 4-15-78-0013E 
and any extensions to purchase play equipment from Dave Bang Associates, Inc. to 
meet the needs of the District.   
 

 

7-H. APPROVE THE USE OF CMAS NO. 4-20-78-0089C FOR THE PURCHASE 
OF FLOORING MATERIALS 

 
Superintendent’s Comments:  It is recommended that the Board of Trustees approves 
the District’s use of the 2020-2025 CMAS contract No. 4-20-78-0089C and any 
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extensions to purchase flooring materials from KYA Services, LLC to meet the needs 
of the District.   
 

7-I. APPROVAL OF AGREEMENT WITH AIR TUTORS, INC. 
 

Superintendent’s Comments:  It is recommended that the Board of Trustees 
approves the agreement with Air Tutors, Inc. for the 2021-22 school year. 

 

 
SUPERINTENDENT’S COMMENTS/NEW ITEMS OF BUSINESS 

 
The Board President will receive any announcements concerning new items of business 
from board members or the superintendent. 
 

 

• CLOSED SESSION 
 
The Board of Trustees will retire into Closed Session to address the following: 

 

• Personnel Matters:  Government Code 54957 and 54957.1 
Appointment/Assignment/Promotion of employees; employee 
discipline/dismissal/release; evaluation of employee performance; 
complaints/charges against an employee; other personnel matters. 
 

 

• Pupil Personnel:  Education Code 35146 
 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and CSEA Bargaining Units 
with the Board’s designated representative, Cathie Abdel. 
 

 

• Threat to Public Safety or Facilities: Government Code 54956.5 
 

 

• Consultation with Assistant Superintendent, Personnel, Assistant 
Superintendent, Business Services and Assistant Superintendent, Educational 
Services: Government Code 54956.5 
 

 

• Public Employee Employment: Government Code 54957.1 
Title: Superintendent 
 

 

• REPORT OUT OF CLOSED SESSION 
The Board President will report out on action taken, if any. 
 

 

• APPROVAL TO ADJOURN  
 

The next regular meeting of the Fountain Valley School District 
Board of Trustees is on Thursday, April 21, 2022 at 6:30PM. 

 
A copy of the Board Meeting agenda is posted on the District’s web site (www.fvsd.us).  Materials related to this agenda 
submitted to the Board of Trustees less than 72 hours prior to the meeting are available for public inspection by 
contacting the Superintendent’s Office at luccheser@fvsd.us or calling 714.843.3255 during normal business hours.   
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Reasonable Accommodation for any Individual with a Disability:  Any individual with a disability who requires 
reasonable accommodation to participate in a board meeting may request assistance by contacting the Superintendent’s 
Office at luccheser@fvsd.us or calling 714.843.3255. 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Charles Hinman, Ed.D., Interim Superintendent 
SUBJECT: INTRODUCTION OF SUPERINTENDENT DR. KATHERINE 

STOPP 
DATE:  March 24, 2022     
 
Background:  
After an extensive executive search process, the Board of Trustees is pleased to have 
selected Dr. Katherine Stopp to serve as the next superintendent of the Fountain Valley 
School District.  The Board of Trustees will join staff in congratulating Dr. Stopp on her 
appointment, pending Board approval this evening. 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Katherine Stopp, Ed.D., Assistant Superintendent, Educational Services 
SUBJECT: STUDENT RECOGNITION PROGRAM: FULTON 
DATE:  March 24, 2022     
 
Background:  
One of the interests of the Board of Trustees is to broaden their recognition program to 
include students demonstrating improvement in a variety of areas and levels.  Each 
elementary school will recognize one student per grade level and each middle school two 
students per grade level.  Students will be selected by their principal and teachers based on 
the following criteria: 
 

• extraordinary effort 
• achievement 
• improvement 

 
At the Board Meeting on March 24, 2022, the following students from Fulton Middle 
School will be recognized:   

 
 

Fulton Middle School 
Sixth Grade Kaylie Nguyen 
Sixth Grade Nicole Yee 
Seventh Grade Kacie Lam 
Seventh Grade Samuel Middlebrooks 
Eighth Grade Thien Bao Bui 
Eighth Grade Katelyn Tran 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Katherine Stopp, Ed.D., Assistant Superintendent, Educational Services 
SUBJECT: STUDENT RECOGNITION PROGRAM: MASUDA 
DATE:  March 24, 2022     
 
Background:  
One of the interests of the Board of Trustees is to broaden their recognition program to 
include students demonstrating improvement in a variety of areas and levels.  Each 
elementary school will recognize one student per grade level and each middle school two 
students per grade level.  Students will be selected by their principal and teachers based on 
the following criteria: 
 

• extraordinary effort 
• achievement 
• improvement 

 
At the Board Meeting on March 24, 2022, the following students from Masuda Middle 
School will be recognized:   

 
 

Masuda Middle School 
Sixth Grade Mackenzie Leroux 
Sixth Grade Gavin Franklin 
Seventh Grade Mai-Lan Vu 
Seventh Grade Kyle Vu 
Eighth Grade Junir Masoud 
Eighth Grade Addison Phan 
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Fountain Valley School District 
Educational Services 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Katherine Stopp, Ed.D., Assistant Superintendent, Educational Services 
SUBJECT: STUDENT RECOGNITION PROGRAM: TALBERT 
DATE:  March 24, 2022     
 
Background:  
One of the interests of the Board of Trustees is to broaden their recognition program to 
include students demonstrating improvement in a variety of areas and levels.  Each 
elementary school will recognize one student per grade level and each middle school two 
students per grade level.  Students will be selected by their principal and teachers based on 
the following criteria: 
 

• extraordinary effort 
• achievement 
• improvement 

 
At the Board Meeting on March 24, 2022, the following students from Talbert School 
will be recognized:   

 
 

Talbert Middle School 
Sixth Grade Cooper Lucier 
Sixth Grade Ilona Lilien 
Seventh Grade Brendan Bingman 
Seventh Grade Madison Phan 
Eighth Grade Brian Rakhshani 
Eighth Grade Rebecca Blake 
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SO: 2018-19/B19-16 
Fountain Valley School District 

Superintendent’s Office 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent, Business Services 

Joe Hastie, Director, Maintenance & Operations 
SUBJECT: SCHOOL PLAY STRUCTURE PRESENTATION 
DATE:  March 21, 2022       
 
Background:  
Assistant Superintendent, Business, Christine Fullerton and Director, Maintenance, 
Operations and Facilities, Joe Hastie will present and review with the Board of Trustees 
information regarding the replacement of playground equipment at the District’s seven 
elementary school campuses. 
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Fountain Valley School District 
Superintendent’s Office 

 
M E M O R A N D U M 

 
 
TO: Board of Trustees 
FROM: Charles Hinman, Ed.D., Interim Superintendent  
SUBJECT: Approval of Contract for District Superintendent 
DATE: March 14, 2022 
 
 
Background:  
After an extensive executive search process which included numerous input sessions 
from stakeholders across the district, the Board of Trustees has selected Katherine Stopp, 
Ed.D. to the position of Superintendent of the Fountain Valley School District, effective 
April 1, 2022.  The Board of Trustees looks forward to the continued success of our 
district under her leadership. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the employment contract of 
Katherine Stopp, Ed.D. for the position of district superintendent, effective April 1, 2022. 
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CONTRACT 
FOR EMPLOYMENT OF SUPERINTENDENT 

BETWEEN FOUNTAIN VALLEY SCHOOL DISTRICT 
AND DR. KATHERINE STOPP 

This agreement is entered into the 24th day of March, 2022, by and between the 
Board of Trustees (“Board”) of the Fountain Valley Unified School District (“District”) 
and Dr. Katherine Stopp (“Superintendent” or “Dr. Stopp”). 

WHEREAS, the Board desires to employ Dr. Stopp as Superintendent and Dr. 
Stopp agrees to serve as Superintendent pursuant to this written employment agreement. 

NOW, THEREFORE, it is agreed as follows:  

1. Superintendent, Chief Executive Officer and Secretary: 

Dr. Stopp is employed as the District’s Superintendent, Chief Executive Officer, 
and Secretary to the Board. 

2. General Terms and Conditions of Employment:  

This agreement is subject to all applicable laws of the State of California and the 
rules and regulations of the California Board of Education and the District.  

3. Powers and Duties:  

The Superintendent agrees to perform at the highest professional level of 
competence the services, duties and obligations required by this agreement. 

In accordance with Board policy and State law, the Superintendent shall organize, 
reorganize, and arrange the administrative and supervisory staff in a manner which, in her 
judgment, best serves the District.  The Superintendent shall be responsible for the 
selection, placement, and transfer of all personnel in accordance with state law, District 
policy, and employee contracts.  Changes in employment status shall be effected only with 
the recommendations of the Superintendent and the approval of the Board.   

Annually, the Board shall provide the Superintendent with the opportunity to 
review Board-Superintendent relationships and establish District priorities and objectives 
for the following year. The Board shall delineate, in writing, areas of concentration for 
the Superintendent for the upcoming school year. 
 

4. Professional and Organizational Dues and Meeting Attendance:  
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The Superintendent shall endeavor to maintain and improve her professional 
competence by all available means including subscriptions to and reading of appropriate 
periodicals, and membership in professional organizations.  The Board shall pay the cost 
of the Superintendent’s membership in the Association of California School 
Administrators, and the cost of membership in one national and one local organization of 
the Superintendent’s choice.  Local organization payments shall not include membership 
“fines,” donations, or other fundraising activities.  Additionally, the Board shall pay the 
costs of Superintendent’s attendance at selected professional meetings. Within budgeted 
amounts, actual and necessary expenses of such conferences are at District expense.  The 
Superintendent shall notify the Board in advance of her attendance at out of state meetings 
and shall periodically report to the Board on the meetings. 

5. Term of Employment: 

The District agrees to employ Dr. Stopp, who agrees to continue serving as 
Superintendent from April 1, 2022 and ending on June 30, 2025.  The Board reserves the 
right to annually extend this agreement with the consent of the Superintendent.  The term 
of this agreement shall automatically be extended by one (1) year without the necessity of 
further Board action upon the Board’s vote issuing a satisfactory or better annual 
performance evaluation to the Superintendent. 

6. Salary: 

The annual base salary paid to the Superintendent for 2021-22 and through June 
30, 2022, inclusive of longevity and doctoral stipends, shall be Two Hundred Seventy 
Thousand Dollars ($270,000).  Salary shall be paid in 12 equal monthly installments and 
shall be prorated for service of less than a full year.  The Superintendent shall not be 
eligible for any other salary increases for the 2021-22 school year, whether to her prior 
salary as an Assistant Superintendent, or as Superintendent, even if other certificated 
employees receive salary increases.  Beginning July 1, 2022, the Superintendent’s salary 
shall be adjusted to reflect salary increases given to other certificated employees of the 
District as approved by the Board. In each school year under this Agreement, the 
Superintendent shall receive longevity compensation, and a doctoral stipend, as provided 
by Management Policies. 

Pursuant to Education Code section 22119.2(d)(5), Superintendent may reduce 
her salary by an amount up to the maximum allowed by law via contribution to an IRS 
defined contribution plan.  

 
The Board reserves the right to modify the Superintendent’s annual salary, with 

the consent of the Superintendent.  Doing so shall not create a new contract or extension 
of the existing contract. 

 
7.. Expense Payments and Reimbursement:  
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The Board shall pay the consultation expenses of the Superintendent for a 
professional mentor on the responsibilities of the Superintendency up to an amount not to 
exceed Five Thousand Dollars ($5,000.00) in her first year of employment with the 
District. The parties may mutually agree by supplemental writing and Board action to 
extend or expand this. 
 

The District shall provide the Superintendent with a monthly stipend in the amount 
of Three Hundred Dollars ($300.00) to defray the expense of her use of a personal vehicle 
on District business.  In instances when the Superintendent, as a result of District business, 
drives outside of Los Angeles or Orange Counties, such out-of-county mileage shall be 
reimbursed to the Superintendent at the rate provided in Board Policy upon presentation of 
Superintendent’s claims.  The Superintendent need not submit receipts or proof of miles 
driven to receive this allowance.  The parties recognize that a mileage allowance is not 
considered creditable compensation by the California State Teachers’ Retirement System. 

8. Fringe Benefits:   

(a) Health and Welfare   

The District shall provide the Superintendent the fringe benefit program made 
available to other full-time District management employees.  An Executive Health 
Screening shall be offered to the Superintendent annually at District expense.  The 
physician shall not render a medical report to the District, but shall certify in writing to 
the Board whether Superintendent is fit to perform the duties of her position.  

(b) Sick Leave  

The Superintendent shall be entitled to one (1) paid sick leave day for each month 
of service.  The Superintendent shall be entitled to extended illness leave as provided by 
law.  Unused sick leave shall accrue as provided by law.  

9. Professional Schedule and Vacation:  

The Superintendent shall annually be required to render twelve (12) months of full 
and regular service; provided, however, that the Superintendent shall be entitled to twenty-
four (24) work days of annual vacation with pay, exclusive of holidays defined in Sections 
37220 and 37221 of the California Education Code, and any additional local holidays 
granted by the Board for twelve-month management employees of the District. The 
Superintendent may request compensation for up to a maximum of 10 unused vacation 
days a year, effective April 1, 2022.   For the 2021-22 school year, the Superintendent’s 
vacation balance effective March 31, 2022 shall be carried over as her beginning vacation 
balance as Superintendent. 

In the event of termination of this contract, the Superintendent shall be entitled to 
compensation or unused vacation at the salary rate effective at the time of the termination.  
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In no case shall more than forty-eight (48) days of unused vacation be paid at the 
expiration or termination of this contract.   

10. Outside Professional Activities:  

The Superintendent shall devote her time, attention and energy to the business of 
the District.  With prior Board approval, the Superintendent may undertake consultative 
work, speaking engagements, writing, lecturing, or other professional duties and 
obligations, which may be performed for consideration provided they do not interfere with 
the Superintendent’s performance of her duties under this agreement. Such days shall be 
charged to vacation days. In no case will the District be responsible for any expenses 
attendant to the performance of such outside activities.   

11. Evaluation:  
 
The Board shall evaluate and meet with the Superintendent at least annually to 

review her performance and working relationships between the Superintendent and the 
Board.  This evaluation shall be based on the position description, execution of District 
policies, and mutually agreed upon goals and objectives. 

Yearly, upon a satisfactory evaluation, the Board President or his/her designee will 
write a letter of recommendation for the Superintendent. 

The lack of an annual evaluation in any year of this agreement shall not affect the 
employment relationship, the Board’s authority to adjust compensation, or the ability of 
the parties to terminate this agreement pursuant to paragraph 12. 

12. Changes in or Termination of Contract:   

(a) This agreement may be amended or terminated by mutual consent of the 
parties. The party seeking change or termination shall give not less than forty-
five (45) days’ written notice to the other party. 

(b) Should the Superintendent become a final candidate for other employment, she 
shall immediately notify the Board.  Failure to notify the Board within one 
business day of the Superintendent learning of such candidacy shall constitute 
a material breach of this agreement.  

(c) This agreement may be terminated by the Board for cause not limited to 
material breach of contract, for any of the grounds enumerated in Education 
Code section 44932, or for the failure by the Superintendent to perform any 
of the duties and responsibilities set forth in the position description of the 
Superintendent. In such event, and notwithstanding the procedural provisions 
of Education Code sections 44932 et seq., the Superintendent shall receive a 
written statement of charges setting forth the basis for this termination and be 
provided an opportunity to respond to the Board in closed session.  The 
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Superintendent shall have the right, at her own expense, to have a 
representative of her choice at the conference with the Board.  The conference 
with the Board shall be the Superintendent’s exclusive right to any hearing 
otherwise required by law. 

(d) The Board shall have the power notwithstanding any other term or provision 
of this agreement, to vote to terminate the employment of the Superintendent 
prior to the expiration of this agreement, without the necessity of specifying 
cause. In the event of such termination, the District shall pay to the 
Superintendent, in accordance with Government Code section 53260, the 
equivalent of twelve (12) months base salary or the equivalent of salary due 
for the remainder of this agreement, whichever is less.  The District shall also 
provide health benefits for the same number of months that is represented by 
the payment to the Superintendent, or until the Superintendent finds other 
employment that provides health benefits, whichever occurs first.  Should the 
Board exercise this option, such payment shall fully compensate her for all 
salary and benefits that would otherwise be due to her. 

(e) Notwithstanding any other provision of this agreement or the policies and 
regulations of the Board, the Board may elect not to renew this agreement 
and/or not to reemploy the Superintendent upon expiration of this agreement 
pursuant to Education Code section 35031. In such event, the Board shall 
provide the Superintendent with 45 days’ written notice in advance of the 
expiration of her term of employment. If such written notice is not provided, 
the Superintendent is deemed reemployed for an additional one-year term 
under the same terms and conditions as set forth in this agreement. The 
Superintendent shall provide the Board with written notice of the provisions 
of this subparagraph at least 90 calendar days in advance of the expiration of 
this agreement. The Superintendent’s failure to provide such written notice 
shall constitute a material breach of this agreement.  

13. Professional Liability  

The Board shall defend and indemnify the Superintendent from demands, claims, 
actions, and lawsuits alleging acts or omissions within the scope of her employment in 
accordance with the requirements of the Tort Claims Act in the California Government 
Code.  This provision shall not apply to any dispute arising under the provisions of this 
Agreement, to any act or omission by the Superintendent outside the course and scope of 
her employment, to any criminal act, or to any act or omission committed by the 
Superintendent with oppression, fraud, or malice. Nothing herein shall be construed to 
prohibit the District from accepting the defense of any matter under a reservation of rights 
as permitted by Government Code section 825.  

14. Statement Required by Government Code Section 53243.2: 
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If this Contract is terminated, any cash settlement related to the termination shall 
be fully reimbursed to the District if the Superintendent is convicted of a crime involving 
an abuse of the office or position. 

15. Action in Open Regular Meeting:  

Consistent with the requirements of the State’s Open Meeting Law, this contract 
shall be acted on in the open session of a regular meeting of the Governing Board.  

16. Severability: 

If any provision of this agreement is held to be contrary to law by a court of 
competent jurisdiction, such provision shall not be deemed valid and subsisting except to 
the extent permitted by law, but all other provisions of this agreement shall continue in 
full force and effect. 

17. This agreement supersedes and replaces all prior agreements between the 
parties. 

March 24, 2022 

BOARD OF TRUSTEES 
FOUNTAIN VALLEY SCHOOL DISTRICT 

____________________________________  
Lisa Schultz, President   
 

____________________________________   
Jim Cunneen, President Pro Tem   

 
____________________________________  
Jeanne Galindo, Clerk 

 
____________________________________  
Steve Schultz, Member   

 
____________________________________   
Sandra Crandall, Member 
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I hereby accept this offer of employment and agree to comply with each and every 
condition thereof, and to fulfill faithfully all of the duties of employment of 
Superintendent of the Fountain Valley School District.   

Dated: March 24, 2022   
 
_____________________________   
Katherine Stopp, Ed.D.   
  

APPROVED AS TO FORM:  
Atkinson, Andelson, Loya, Ruud & Romo  

 ______________________________  
Anthony P. De Marco 
  

  
 



Fountain Valley School District 
Superintendent’s Office 

 
SPECIAL MEETING OF THE BOARD OF TRUSTEES 

 
10055 Slater Avenue March 5, 2022 
Fountain Valley, CA 92708 

 
MINUTES 

 
President Schultz called the special meeting of the Board of 
Trustees to order at 8:07am. 
 

CALL TO ORDER 

The following board members were present: 
     
Lisa Schultz  President 
Jim Cunneen  President Pro Tem 
Jeanne Galindo    Clerk 
Steve Schultz  Member 
Sandra Crandall Member 
 

ROLL CALL 

Motion:   Mrs. Crandall moved to approve the meeting 
agenda. 

 
Second:  Mr. Cunneen 
 
Vote:  5-0 
 

AGENDA APPROVAL  

The Pledge of Allegiance was led by Mr. Schultz PLEDGE OF 
ALLEGIANCE 

 
PUBLIC COMMENTS 
 
There was one request to address the Board of Trustees.  The 
FVEA President addressed the Board regarding the superintendent 
search. 

PUBLIC COMMENTS 

 
CLOSED SESSION  
 
Mrs. Schultz announced that the Board would retire into Closed 
Session.  Action was not anticipated.  The following was 
addressed:                                                                                                                                                

 

CLOSED SESSION 

• Public Employee Employment: Government Code 
54957.1 
Title: Superintendent 
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MIN030522  

ADJOURNMENT  
 
Motion:  Mrs. Galindo moved to adjourn the meeting at 

6:20PM.  
 
Second:  Mr. Schultz 
 
Vote:   5-0 

 

 
/rl 



Fountain Valley School District 
Superintendent’s Office 

 
REGULAR MEETING OF THE BOARD OF TRUSTEES 

 
10055 Slater Avenue March 10, 2022 
Fountain Valley, CA 92708 
And Videoconference via Zoom 
Meeting Link: https://us02web.zoom.us/webinar/register/WN_o-hmYA04RZ-urJ5Y3yhqPw 

 
MINUTES 

 
President Schultz called the special meeting of the Board of 
Trustees to order at 6:30pm. 
 

CALL TO ORDER 

The following board members were present: 
     
Lisa Schultz  President 
Jim Cunneen  President Pro Tem 
Steve Schultz  Member 
Sandra Crandall Member 
 
Absent:  
Jeanne Galindo    Clerk 
  

ROLL CALL 

Motion:   Mr. Schultz moved to approve the meeting agenda. 
 
Second:  Mr. Cunneen 
 
Vote:  4-0 (Absent: Galindo) 
 

AGENDA APPROVAL  

The Pledge of Allegiance was led by Mrs. Crandall PLEDGE OF 
ALLEGIANCE 

 
SPECIAL PRESENTATIONS 
 
It is an interest of the Board of Trustees to recognize students who 
display high achievement, improvement or extraordinary effort.  
The Board recognized eight outstanding students from Oka 
Elementary School:  From Oka School, the Board honored Lyndie 
Fisher (TK), Ava Moss (K), Brentley Nguyen (K), Abigail Ellis 
(1st), Emma Huntoon (2nd), Timothy Issac (3rd), Malia Mesa 
(4th), and Jamie Albarran (5th). The Board was joined by the Oka 
staff and students’ families in celebrating the outstanding 
accomplishments of these students. 
 

RECOGNITION OF 
OKA ELEMENTARY 
SCHOOL STUDENTS 

Following the recognition, the Board took a brief recess. RECESS 
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It is an interest of the Board of Trustees to recognize students who 
display high achievement, improvement or extraordinary effort.  
The Board recognized nine outstanding students from Tamura 
Elementary School: Amara Orah (EEK), Andrea Valladolid (TK), 
Preston Tran (K), Isaiah Vega (1st), Mya Meza (2nd), Travis 
Robles (2nd), Khoa Nam Phan (3rd), Aimari Xa (4th), Holly 
Ivemeyer (5th).  The Board was joined by the Tamura staff and 
students’ families in celebrating the outstanding accomplishments 
of these students.  
 

RECOGNITION OF 
TAMURA 
ELEMENTARY 
SCHOOL STUDENTS 

Following the recognition, the Board took a brief recess. RECESS 
 
STAFF REPORTS AND PRESENTATIONS 
 
Assistant Superintendent, Business, Chris Fullerton and Director, 
Fiscal Services, Isidro Guerra presented and reviewed with the 
Board of Trustees the Second Interim Report for the Fountain 
Valley School District.  To begin, Mrs. Fullerton shared an 
overview of the State economy.  In addition, she reviewed the 
Governor’s 2022-23 proposed budget.  Following this, Mr. Guerra 
reviewed second interim assumptions including average daily 
attendance, unduplicated pupil count and budget variances.  In 
addition, Mr. Guerra shared an overview of General Fund 
revenues and revenue sources as well as a snapshot of General 
Fund expenditures and expenditure sources. Moreover, Mr. Guerra 
reviewed the multi-year projections including assumptions 
considered during development.  In closing, Mrs. Fullerton shared 
the continued uncertainty as we look ahead, including enrollment, 
whether economic challenges will persist, and COVID.  In 
summary, she shared that based on current projections, second 
interim reflects a positive certification.  She shared next steps 
including the Governor’s May revise, estimated actuals and the 
2022-23 proposed budget in June.     

SECOND INTERIM 
REPORT 
PRESENTATION 
(WRITTEN AND 
ORAL) 

 
BOARD REPORTS AND COMMUNICATIONS 
 
Mr. Schultz watched the professional development led by Dr. 
Stopp last week.  He commended her for her efforts regarding 
writing curriculum.  In addition, he attended the “Loving 
Yourself” seminar presented by Mimi Cunneen and a student 
leadership seminar.  In addition, he met with a group of parents 
regarding eliminating homework.  He thanked those that helped 
him regarding his recent move including Mrs. Crandall, Dr. 
Johnson and Susan Saurastri, and those that helped with a social 
media campaign to thank our custodians and classified staff.  He 
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continues his campaign to write to our elected officials and noted 
his appreciation to Dr. Dennis Smith and Leadership Associates 
for their work on our superintendent search.   
 
Mr. Cunneen’s activities since the last meeting included: FV 
Rotary Club Most Improved Student honoring Fulton student, 
Riker Bell, visit to Cox School, and City of FV Planning 
Commission meeting regarding zoning code expansion on new 
development for mixed use commercial and residential.   
 

 

Mrs. Crandall thanked our wonderful teachers who are sharing 
their wisdom with student teachers.  Her activities since the last 
meeting included:  FV Rotary MIS, tours of Gisler, Plavan and 
Cox, professional development day 4 including visual number 
talks, reading conferences and writing frames sessions, surprise 
announcement of District TOTY Jill Summerhays at Plavan, 
volleyball tournament at Fulton, SPC meeting, FVSF meeting, and 
FV Mayor’s Breakfast.  In addition, she shared an update 
regarding the superintendent search.   
 

 

Mrs. Schultz noted enjoying the recent work of the Board related 
to the Superintendent search.  She thanked Mrs. Crandall for her 
work as liaison to the Board.  In addition, she thanked Leadership 
Associates for their work.  She was happy to hear the update and 
progress of construction at Talbert, Tamura and Oka.  She thanked 
her fellow trustees for their service this month.  

 

 
PUBLIC COMMENTS 
 
There were requests to address the Board of Trustees.  PUBLIC COMMENTS 

 
LEGISLATIVE SESSION 
 

Motion: Mr. Cunneen moved to approve the 2021-22 
Second Interim Report. 

 
Second: Mrs. Crandall 
 
Vote:  4-0 (Absent: Galindo) 
 

APPROVAL OF 
2021-22 SECOND 
INTERIM REPORT 

Motion: Mrs. Crandall moved to adopt Resolution 2022-13: 
Reduction or Discontinuance of Classified Service. 

 
Second: Mr. Cunneen 
 
Vote:   3-1 (Opposed: Mr. Schultz/Absent: Galindo) 

RESOLUTION 2022-
13: REDUCTION 
OR 
DISCONTINUANCE 
OF CLASSIFIED 
SERVICE 
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Motion: Mrs. Crandall moved to approve the CSBA 
Delegate Assembly nominees as discussed. 

 
Second: Mr. Cunneen 
 
Vote:  4-0 (Absent: Galindo) 
 

2022 CSBA 
DELEGATE 
ASSEMBLY 
ELECTION – 
REGION 15 

Motion: Mr. Schultz moved to approve the Consent 
Calendar with amendment to Item 7-I noting the 
location correction to Tamura School. 

 
Second: Mr. Cunneen 
 
Vote:  4-0 (Absent: Galindo) 
 
The Consent Calendar included:  

• Board Meeting Minutes from February 3rd special meeting 
• Board Meeting Minutes from February 10th regular 

meeting 
• Board Meeting Minutes from February 26th special 

meeting 
• Personnel Items (Employment Functions, 

Workshops/Conferences, and Consultants) 
• Warrants 
• Purchase Order Listing 
• Transfers and Adjustments 
• Intervention Summer School 
• Approval of the 2022 Special Education Extended School 

Year Program 
• California Healthy Kids Survey 
• Approval of Contract Between Fountain Valley School 

District and Orange County Department of Education to 
Provide Training for Teachers on Special Assignment and 
Site Lead Teachers 

• Accept and Award RFO # 14 To Ams.Net In the Amount 
Of $507,228.07 To Supply Wireless Access Points 
Districtwide 

• Non-Public Agency Contracts 
Non-public School/Agency 100% Contract Cost  Effective Dates       
Olive Crest Academy $23,235.94 2/8/22-6/30/22 
Rossier Park School $24,594.34 1/24/22-6/30/22 

CONSENT 
CALENDAR/ROUTI
NE ITEMS OF 
BUSINESS 

 
SUPERINTENDENT’S COMMENTS/NEW ITEMS OF BUSINESS  
 
Dr. Hinman 

 
Noted upon being hired, his first request to review the budget of the District, 
noting the health of the District that this indicates.  He commended Mrs. 
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Fullerton and Mr. Guerra for their work.  In addition, he thanked the teachers 
here today for allowing him to visit their classrooms and the work that they do 
every day on behalf of our students.  

 
CLOSED SESSION  
 
Mrs. Schultz announced that the Board would retire into Closed 
Session.  Action was anticipated.  The following was addressed:                                                                                                                                                

 

CLOSED SESSION 

• Personnel Matters:  Government Code 54957 and 
54957.1 
Appointment/Assignment/Promotion of employees; 
employee discipline/dismissal/release; evaluation of 
employee performance; complaints/charges against 
an employee; other personnel matters. 
 

 

• Pupil Personnel:  Education Code 35146 
Student expulsion(s) or disciplinary matters for 
violation of Board Policy 5144.1.  
 

 

• Negotiations: Government Code 54957.6 
Update and review of negotiations with the FVEA and 
CSEA Bargaining Units with the Board’s designated 
representative, Cathie Abdel. 
 

 

• Threat to Public Safety or Facilities: Government Code 
54956.5 
 

 

• Consultation with Assistant Superintendent, Personnel, 
Assistant Superintendent, Business Services and 
Assistant Superintendent, Educational Services: 
Government Code 54956.5 
 

 

• Public Employee Employment: Government Code 
54957.1 
Title: Superintendent 

 

 
Mrs. Galindo joined the Closed Session meeting at 9:05PM. 
 
READOUT 
 
Mrs. Schultz made the following announcement of action taken in 
Closed Session: 
 
“In closed session, the Board of Trustees took action authorizing 
the Superintendent of designee by a vote of 5 to 0 to notice 27.30 

CLOSED SESSION 
READOUT 
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FTE certificated employees on Temporary contracts of release 
from District employment at the conclusion of the current 2021-
2022 school year pursuant to Education Code sections 44954(b). 
Temporary Employee EID: 2267, 4623, 4206, 3753, 4494, 4622, 
4459, 4616, 3584, 4375, 4351, 3552, 0779, 4617, 4712, 4674, 
4120, 4256, 4316, 4648, 4433, 4627, 4641, 4395, 4713, 4121, 
4117, 4619, 4565, 4668 and 4584.” 

 
ADJOURNMENT  
 
Motion:  Mrs. Crandall moved to adjourn the meeting at 

11:37PM.  
 
Second:  Mr. Cunneen 
 
Vote:   5-0 

 

 
/rl 



 

FOUNTAIN VALLEY SCHOOL DISTRICT 
M a rc h 2 4,  2 02 2 

1.0 EMPLOYMENT FUNCTIONS: 
  

1.1 ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE FOLLOWING  
   CERTIFICATED LEAVES OF ABSENCE: 

                     
 EMPLOYEE ASSIGNMENT  LOCATION REASON EFFECTIVE 

1.1.1 Riscalla, Lindsey 5th Grade Courreges Maternity 5/16/2022 
1.1.2 Trimm, Amy English-History Talbert Family Illness 3/14/2022 

 



FOUNTAIN VALLEY SCHOOL DISTRICT 
P ER SON NE L ITE MS FOR A P PROVAL 

M a rc h 2 4,  2 02 2 

 
       2.0   EMPLOYMENT FUNCTIONS                                                                                                                                                                           

                                                                                                                                          
          

            2.1   ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS APPROVAL OF THE FOLLOWING  
        CLASSIFIED LEAVE OF ABSENCE: 

 
        EMPLOYEE LOCATION ASSIGNMENT REASON    EFFECTIVE 

 2.1.1 Williams. Jayne Plavan Instructional Assistant & Noon Duty Aide Sick Leave 03/08/2022 

                      
                       
          2.2    ASSISTANT SUPERINTENDENT, PERSONNEL HAS ACCEPTED THE RESIGNATION OF THE  
                FOLLOWING CLASSIFIED EMPLOYEES: 
 

 
EMPLOYEE LOCATION ASSIGNMENT EFFECTIVE 

 2.2.1 Willhite, Angela District Office Substitute Services Technician 03/04/2022 

 2.2.2 Salz, Riley District Office Substitute Services Technician 03/09/2022 

 
 
        2.3    ASSISTANT SUPERINTENDENT, PERSONNEL REQUESTS THE APPROVAL OF THE  

                   FOLLOWING ASSIGNMENTS OF CLASSIFIED EMPLOYEES: 

 
 

EMPLOYEE LOCATION ASSIGNMENT EFFECTIVE 

2.3.1 Martinez, Talmai Talbert Health Assistant 02/28/2022 

2.3.2 Santana, Bridgette Talbert Noon Duty Aide 02/28/2022 

2.3.3 Smith, Jennifer Newland Speech Language Pathology Assistant 03/07/2022 

2.3.4 Carlego, Norma Masuda (Rover) IA Moderate-Severe 03/21/2022 

                        
     
 
            2.4    ASSISTANT SUPERINTENDENT, PERSONNEL HAS ACCEPTED THE RETIREMENT    
                     FOLLOWING CLASSIFIED EMPLOYEES: 
  

  EMPLOYEE  LOCATION  ASSIGNMENT  EFFECTIVE 

2.4.1  Williams, June  Cox  ESP Coordinator   06/23/2022 

 2.4.2 Armijo, Desiree  Plavan  IA Moderate/Severe  06/23/2022 

            
 
 
 

 



BOARD APPROVAL DATE:   3/24/2022

 
SCHOOL DONOR AMOUNT  DESCRIPTION / INTENDED USE

TALBERT

Talbert STEAM Students $1,132.00 STEAM Field trip to Bowers Museum

FOUNTAIN VALLEY SCHOOL DISTRICT
DONATIONS

Page 1



To: Christine Fullerton

From: Thuong Nguyen

Subject: Warrant Listing and ACH Payments

Warrant Numbers: 94177 - 94360

Dates: 3/2/2022 - 3/16/2022

Fund 01 General Fund 296,169.19  

Fund 12 Child Development 8,243.30  

Fund 13 Cafeteria 123,331.72  

Fund 14 Deferred Maintenance -  

Fund 22 GOB 2016 Election -  

Fund 23 GOB 2016 Election 10,958.72  

Fund 25 Capital Facilities -  

Fund 40 Special Reserves 123,776.80  

Fund 68 Worker Comp 78,762.49  

Fund 69 Insurance 54,849.32  

TOTAL 696,091.54$   

FOUNTAIN VALLEY SCHOOL DISTRICT 
BOARD MEETING MARCH 24, 2022
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Fountain Valley School District 
BUSINESS SERVICES 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent, Business Services 

Isidro Guerra, Director, Fiscal Services 
SUBJECT: ADOPT RESOLUTION #2022-14 APPROVAL OF COMMITTED FUND 

BALANCE – GENERAL FUND 
DATE:  March 16, 2022 
_________________________________________________________________________ 
 
Background: 
The Board has the authority to commit, assign, or evaluate existing fund balance classifications 
and identify intended uses of committed or assigned funds. A committed fund balance reflects 
one-time dollar amounts subject to internal constraints self-imposed by the Board.  Once the 
committed fund balance constraints are imposed, it requires the constraints be removed by the 
Board prior to redirecting funds.   
  
Fiscal Impact: 
This resolution establishes the commitment to utilize portions of one-time funds in the District’s 
General Fund ending fund balance for the described purposes. Final amounts to be committed for 
these purposes will be established no later than September 15, 2022. 
 
Recommendation: 
It is recommended that the Board of Trustees adopts Resolution #2022-14 Approval of 
Committed Fund Balance – General Fund. 
 
 



RESOLUTION No. 2022-14  
APPROVAL OF COMMITTED FUND BALANCE – GENERAL FUND 

 
WHEREAS, the Governmental Standards Accounting Board (GASB) has issued Statement No. 54, 
establishing a hierarchy clarifying constraints that govern how a government entity can use 
amounts reported as fund balance; and  

WHEREAS, Fountain Valley School District Board of Education (Board) has previously adopted 
Board Policy 3100 acknowledging its authority to commit, or assign existing fund balance 
classifications and identify the intended uses of committed or assigned funds; and  

WHEREAS, the committed fund balance classification reflects amounts subject to internal 
constraints self-imposed by the Board; and  

WHEREAS, once the committed fund balance constraints are imposed, it requires the constraint 
to be removed by the Board prior to redirecting the funds for other purposes; and  

WHEREAS, the Board has determined it has specific needs that it elects to fund with portions of 
its General Fund ending fund balance. 

 

NOW, THEREFORE, BE IT RESOLVED, that Fountain Valley School District Board of Education, 
hereby commits to utilizing portions of its General Fund ending fund balance, as indicated by 
the Committed Fund classification in its financial statements, for the following purposes: 

 Carryover of Unspent Supplemental Grant funds identified in the LCAP  

 Technology Device Replacement and Infrastructure 

 Textbooks and Instructional Supplies 

 Post-Retirement Benefits Costs 

BE IT FURTHER RESOLVED, that such funds cannot be used for any purposes other than 
directed above, unless the Board adopts another resolution to remove or change the 
constraint; and 

BE IT FURTHER RESOLVED, that the amounts to be committed for the purposes directed above 
shall be established by the Superintendent no later than September 15, 2022. 

 

This is to certify that the above resolution was adopted by the Board of Trustees by a majority 
vote, at its regular meeting of March 24, 2022.  

 

____________________  

Clerk, Board of Trustees 
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Fountain Valley School District 
BUSINESS SERVICES 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent, Business Services 

Joe Hastie, Director, Maintenance & Operations 
SUBJECT: APPROVE THE USE OF CMAS NO. 4-15-78-0013E FOR THE PURCHASE 

OF PLAYGROUND EQUIPMENT 
DATE:  March 16, 2022 
_________________________________________________________________________ 
 
Background: 
The California Multiple Award Schedules (CMAS) offers a wide variety of commodities, non-IT 
services and information technology products and services at prices which have been assessed to 
be fair, reasonable and competitive by the California Department of General Services (DGS).   
Beginning in the summer of 2022 the District will be replacing play equipment at Elementary 
Sites.  In June 2017 CMAS NO. 4-15-78-0013E was issued to Dave Bang Associates, Inc. for 
PLAYWORLD PRODUCTS by the State and Board approval is required to utilize the new 
contracts and take advantage of the substantial cost savings. 
  
Fiscal Impact: 
No ongoing costs to utilize CMAS.  Cost of materials as purchased are paid directly to the 
approved vendor.   
 
Recommendation: 
It is recommended that the Board of Trustees approves the District’s use of the 2017-2022 
CMAS contract No. 4-15-78-0013E and any extensions to purchase play equipment from Dave 
Bang Associates, Inc. to meet the needs of the District.   
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Fountain Valley School District 
BUSINESS SERVICES 

 
M E M O R A N D U M 

 
TO:  Board of Trustees 
FROM: Christine Fullerton, Assistant Superintendent, Business Services 

Joe Hastie, Director, Maintenance & Operations 
SUBJECT: APPROVE THE USE OF CMAS NO. 4-20-78-0089C FOR THE PURCHASE 

OF FLOORING MATERIALS 
DATE:  March 16, 2022 
_________________________________________________________________________ 
 
Background: 
The California Multiple Award Schedules (CMAS) offers a wide variety of commodities, non-IT 
services and information technology products and services at prices which have been assessed to 
be fair, reasonable and competitive by the California Department of General Services (DGS). 
Measure O Project will require the purchase of large quantities of flooring materials.  By 
purchasing through CMAS the District will take advantage of cost savings and guarantee local 
stockpiling of materials to be used as needed throughout the projects.  In February 2020 CMAS 
NO. 4-20-78-0089C was issued to KYA Services, LLC for Tandus Brand Flooring Products 
(District Standard) by the State and Board approval is required to utilize the new contracts and 
take advantage of the substantial cost savings. 
  
Fiscal Impact: 
No ongoing costs to utilize CMAS.  Cost of materials as purchased are paid directly to the 
approved vendor. 
 
Recommendation: 
It is recommended that the Board of Trustees approves the District’s use of the 2020-2025 
CMAS contract No. 4-20-78-0089C and any extensions to purchase flooring materials from 
KYA Services, LLC to meet the needs of the District.   
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Fountain Valley School District 

Educational Services 
 

M E M O R A N D U M 
 

TO:  Board of Trustees 
FROM: Jerry Gargus, Ed.D., Director, Educational Services 
SUBJECT: APPROVAL OF AGREEMENT WITH AIR TUTORS, INC. 
DATE:  March 16, 2022       
 
Background:  
Air Tutors, Inc. is an online, high-dose tutoring company that provides one-on-one and 
small group tutoring for students across multiple content areas.   The company’s tutors 
come from distinguished academic backgrounds, with many having Masters or Doctoral 
degrees, as well as extensive experience providing tutoring support for students.  In 
addition, Air Tutors is uniquely positioned to provide support for English Learners in both 
English and the student’s primary language, to help support language acquisition and 
academic achievement across content areas.  FVSD envisions Air Tutors, Inc. playing an 
important role in extending learning opportunities for targeted students beyond the 
traditional school day.  For the 2021-22 school year, FVSD looks forward to providing 
targeted support for (1) English learners participating in the District’s Newcomer Program, 
as well as (2) students receiving non-passing grades on 2nd trimester report cards at the 
middle school level with up to two-hours per week of individual or small group high dose 
tutoring.  Services provided by Air Tutors would complement the work being done by 
FVSD staff “beyond the bell” that is supported by site LCAP allocations.  
  

Fiscal Impact: 
The total cost of Air Tutor’s proposed service agreement is for billable hours not to exceed 
$100,000.00, which includes access to tutoring support for FVSD middle school students 
participating District’s Newcomer Program, as well as students middle school students 
receiving non-passing grades in English Language Arts and Mathematics on their 2nd 
trimester report card.  LCAP action items 2.1 and 2.4 designate resources to support 
“coordinated EL services” and “intervention for identified students during and beyond the 
school day.”  As such, this is the recommended funding source for Air Tutor, Inc. services. 
 
 
Recommendation: 
It is recommended that the Board of Trustees approves the agreement with Air Tutors, Inc. 
for the 2021-22 school year not to exceed $100,000.00. 
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AIR TUTORS 

CONTRACT FOR SERVICES AGREEMENT 

This Air Tutors Contract for Services Agreement (the “Agreement”) made this March 2022 (“Effective 

Date”), by and between Air Tutors, LLC (“Air Tutors”), Fountain Valley School District (the “District”), 

(collectively “the Parties”). 

(1) Statement of Services 

(a) Scope of Agreement.  

This Agreement contains the entire agreement and understanding with respect to the subject matter 

hereof and supersedes all prior agreements, proposals, negotiations, letters of intent, or other 

correspondence, whether written or oral, relating to the provision of Air Tutors’ services.  

 (b) Scope of Work.  

i) Accelerated Learning Outcomes 

Subject to the following terms and conditions, Air Tutors shall provide scheduled and on-demand 

tutoring services to students of the District (the “Services”).   

Air Tutors will create small online learning communities throughout the District that are designed to 

reinforce current classroom topics through highly innovative small group acceleration programs. 

Regardless of what school a student is enrolled in, Air Tutors will provide students with a dedicated 

educator focused on advancing their personal skill sets. Groups will be meticulously tailored by placing 

students located district-wide together based on proficiencies, personalities, and needs. As much as 

possible, students will be grouped together based on their enrolled school site, teacher, and academic 

subject for curriculum alignment. 

The District will choose which school sites and academic subjects to focus on, and Air Tutors will 

provide special attention to English Learning students. Reclassified Fluent English Proficient and 

English Learning students will be grouped together with educators that can speak their native language 

and that have academic expertise in the subject area of focus. Students with special needs and learning 

differences will be placed with educators that have a track record of boosting outcomes with their unique 

needs. 

Teachers, Counselors, and site administrators will help increase awareness about the Air Tutors program 

to students and parents while also specifically recommending those that would benefit most. Air Tutors 

will bolster their efforts through parent and student outreach with engagement occurring in each 

student’s native language. Air Tutors will get to know each student’s unique needs, create groupings, 

and provide wrap-around support for parents, teachers, and administrators. Text messages, emails, and 

phone calls will increase student participation, and session reminders will encourage students to submit 

assignments to their tutors before their session starts. 



 

300639105v1 3175 

Air Tutors staff will provide the Services for the District’s entire course catalogue in, but not limited to, 

the following areas of study: middle school English Language Arts (ELA), mathematics, science, social 

studies, and English Language Development (ELD). 

The District is responsible for providing a list of students, the subject(s) they require tutoring in, as well 

as the necessary contact information when available for Air Tutors. 

In addition to one-on-one tutoring, Air Tutors will provide Services to small groups of students (with no 

student group exceeding 5 students) when feasible per the students’ and Air Tutors’ time restraints. If 

the Services are to be rendered during the school day, to the extent to which it is possible, the District 

will exercise its reasonable abilities in providing as many days and timeframes for the Services for Air 

Tutors staffing needs as possible. If twenty (20) or more tutors are required at the same exact day and 

time for the Services, the District will provide Air Tutors the available days and times for the Services 

in a mutually beneficial timeline. 

Air Tutors will align with the District’s curriculum, schedule, and, as much as possible, English 

Learning students will be matched with tutors that speak the students’ native languages.    

Air Tutors will provide one (1) tutor to provide the Services per tutoring session.  

(c) Staff Responsibility.  

Air Tutors shall assume sole responsibility for the supervision and qualification of its staff. 

(d) Staff Replacement.  

If the District requests the replacement of a tutor, Air Tutors will assign a new tutor to the student or 

small group assignment with a tutor of substantially equivalent qualifications. 

 

(2) Payment/Consideration 

(a) Budget. 

i) Accelerated Learning Outcomes 

The Services performed by Air Tutors shall be billed in accordance with the unit cost below. 

● 1 hour of Services = $100.00 

The total budget for Services rendered pursuant to this contract is not to exceed $100,000.00.  

If this agreement is terminated by either party, the District shall pay for the value of all services rendered 

up through the date of termination. 

(b) Billable time and Pricing. 

i) Accelerated Learning Outcomes 
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The District agrees to pay for the Services on a monthly basis as the Services are rendered. Purchase 

order total will be deducted from the biweekly payments and tracked throughout the program.  

(c) Invoices.  

Invoices will be generated and submitted by Air Tutors in accordance with the aforementioned 

timelines.  

(3) Proprietary Rights 

(a) Air Tutors Property.  

Any ideas, concepts, know-how, techniques, sequence, or organization relating to data processing 

developed during the course of this Agreement by Air Tutors, or jointly by Air Tutors and the District, 

shall be the exclusive property of Air Tutors.  

(b) Competitive Software.  

Except as aforesaid, nothing in this Agreement shall be construed so as to preclude Air Tutors from 

developing, using, or marketing programs or other materials that may be similar and/or competitive with 

that prepared for the District hereunder, irrespective of whether such programs are similar or related to 

the programs developed under this Agreement. 

(4) Warranty of Performance 

(a) Standard of Performance.  

Air Tutors shall exercise its reasonable efforts to provide tutors at the times and with the subject matter 

expertise sought by the District on an “on-demand” basis.  In the event that a tutor is not available at the 

time or with the particular subject matter expertise desired, Air Tutors will provide such a tutor as soon 

as one becomes available.  

(b) Disclaimer of Implied Warranties. 

THE FOREGOING WARRANTY IS IN LIEU OF ALL OTHER WARRANTIES EXPRESS OR 

IMPLIED, INCLUDING BUT NOT LIMITED TO THE IMPLIED WARRANTIES OF 

MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. 

(5) Termination 

(a) Termination Rights.  

Either party may terminate this Agreement upon not less than 30 business days prior written notice. 

Termination of this Agreement shall constitute termination of all scheduled Service Hours.  

(b) Scheduled Termination. 

This Agreement shall expire and self-terminate on June 30th, 2022.  No renewal of this contract shall be 

given effect absent the written consent of Air Tutors’ CEO, Hasan Ali, and District representative 

Katherine Whittaker-Stopp. 
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(6) Independent Contractors 

In the performance of this Agreement, Air Tutors, together with its staff, is acting as an independent 

contractor and not as an employee or agent of the District. 

(7) Liability 

(a) Limitation of Liability. 

IN NO EVENT WILL AIR TUTORS BE LIABLE TO CUSTOMER OR TO ANY THIRD PARTY 

FOR LOST PROFITS, LOST SAVINGS, OR OTHER CONSEQUENTIAL OR INCIDENTAL 

DAMAGES ARISING OUT OF THE DISTRICT’S USE OR INABILITY TO USE THE SERVICES 

RENDERED HEREUNDER, EVEN IF AIR TUTORS HAS BEEN ADVISED OF THE POSSIBILITY 

OF SUCH DAMAGES. 

(b) Time Limitation. 

NO ACTION, REGARDLESS OF FORM, ARISING OUT OF THE TRANSACTIONS UNDER THIS 

AGREEMENT, MAY BE BROUGHT BY EITHER PARTY MORE THAN TWO (2) YEARS AFTER 

THE CAUSE OF ACTION HAS OCCURRED, EXCEPT THAT AN ACTION FOR NON-PAYMENT 

MAY BE BROUGHT WITHIN TWO (2) YEARS OF THE DATE OF LAST PAYMENT. 

(8) General Provisions 

(a) Discrimination.  

Air Tutors will not knowingly discriminate against any employees or applicants for employment in 

connection with the Services because of race, creed, color, natural origin, sex, or age. 

(b) Exclusive Remedies.  

Customer’s remedies in this Agreement are exclusive. 

(c) Entire Agreement/Assignment.  

This Agreement: (i) is the complete and exclusive statement of the agreement between the parties which 

supersedes all proposal oral or written and all other communications between the parties relating to the 

subject of this Agreement; and (ii) may not be assigned, sublicensed, or otherwise transferred by 

Customer without the prior written consent of Air Tutors, but its terms and conditions shall extend to 

and bind any permitted successor or assign. 

(d) Governing Law.  

This Agreement shall be governed by the laws of the State of California. 

(e) Severability.  

The failure by either party at any time to require performance of the other party of any provision of this 

Agreement shall in no way affect the right of such party thereafter to enforce the same provision, nor 

shall the waiver by either party of any breach of any provision hereof be taken or held to be a waiver of 

any succeeding breach of such provision, or as a waiver of the provision itself. Should any portion of 
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this agreement be found to be unenforceable, the remainder of the Agreement shall remain in force and 

interpreted as omitting the portion deemed unenforceable. 

(g) Titles.  

The section headings in this Agreement are for convenient reference only and shall be given no 

substantive or interpretive effect. 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement by their duly authorized 

representatives. 

AIR TUTORS, LLC 

 

 

DATED___________________  ____________________________________ 

      By: Hasan Ali, CEO 

 

 

FOUNTAIN VALLEY SCHOOL DISTRICT 

 

 

 

DATED___________________  ____________________________________ 

      By: Katherine Whittaker-Stopp, Superintendent 
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